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PART II—Section 3—Sub-section (ii) 

wm 4R<*>K 3TT^ aftr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 

*iaici<4 

^ 27 2003 

1866.—%<1 TTT^rR, mIhi 

3Tf«ffiT^, 1968 (1968^47) ^ ^ 141 (I) 

3fh[ TRITO ( 2 ) IgITI ^ ^ 

^ fWT, 1969 ^ 3^fT fHHfcflfy'd ^PPT 

f^, 200311 

(2) TT^nr^ if WT?B ^ <iK"l<a ^1 

2. ^ f^, 1969if, f^28‘^’%'^«IH 

RT rnH^rlHdcl T13T '411(01, 3T«Tf!q^ :— 

^ 3T«2im ^ 3T«ijH tflTOT aiW 1RRTTRT ^ 2RK?r ^ 

wmi t; ^ ^ if, ^ 

mm ^ ^ 3TtiftTP4 3Tfli{^ ^ ^ if, 

^ ^ffrf^RTt ST^qi^Hfio oqf^^^^if 3?rTit 

iiirTtcbi TR^ ^ t, ■sit 4irTt4ii RT tnj^ 

wg hR^RT 

% 311^ ^ TTRha ^ ■RT ^ 

■RRTI * * 

[m. U 1 (21 )2000-^.f^.3T./(ily<4^] 

^ to, (4)lff|4>) 

feupTft—Tp tor 3TT. 2336 9 1969 % 

3T^ 

(i) ^0 3TTo 1362 TTTto 7 31^, 1970 

(ii) ^0 31To 4034 7TTto 21 31^^, 1971 

(iii) ^0 3TTo 5087 6 1971 

(iv) 3TTo 329 (^) cnto 29 31^^, 1981 

(v) 37To 155 01 to, 1983 

(vi) STIo 187 (^) toTI 23 to, 1984 

(vii) ■^0 3TTo 436 (1) toTI 29 to, 1990 

> viii) ^0 STlo 188,(1) 7ntol3to, 1993 
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(ix) 3TTo 1040 (TT^ 25 1996 

(x) ■^o 3TTo 1686 <TRt^ 31 1996 

(xi) 3TTo 166 <IRt^ 14'5Rq^, 1998 

(xii) 3TTO 55 (?) tlRt^ OI 1999 

(xill) 544 tTRhl 15 2002 

(xiv) -3TTo 1644 08 *T^, 2002 

-MINISTRY OF HOME AFFAIRS 

New Delhi, the 27th June, 2003 

S.O, 1866.—In exercise of the powers conferred 
Sub secUon (1) and (2) of Section 141 of the Border Sccuri^ 
Force Act, 1968 (47 of 1968), the Central Government herdw 
makes the following rules further to amend the Border 
Security Force Rules, 1%9, namely;— 

1. (1) These rules may be called theBorder Security 
Force (Amendment) Rules 2003. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Border Security Force Rules, 1969, for 
rule 28A, the following rule shall be substituted., 
namely:— 

“Any person subject to the Act, who considers 
himself aggrieved by any order of termination of his service 
passed under this Chapter may; in the ease of an officer, 
present a petition to the Central Government, in the case ol" 
an Assistant Sub Inspector or a subordinate officer, present 
a petition to the Director General and in the case of an 
enrolled person, present a petition to the Inspector General, 
who may pass such orders on the petition as deemed fit. 

Provided that the limitation period for filing such 
petition shall be three months from the date of order of 
teriniriation or from the date of its receipt, whichever is 
later’ 

[F, No. 1(21)2000-CLO/BSF1 

DURGA SHANKAR MISHRA, Director (Pers) 

Foot Note:—The principal rules were published in Gazette 
of India vide S. 0.2336 dated 9 June 1969 and subsequently 
amended by ;— 

(1) S.O. 1362 dated 07 April, 1970 

(11) SO. 4034dated21 October, 1971 

(111) SO. 5087 dated 06 Nov, 1971 

(iv) S O. 329(E)dated29 Apr, 1981 

(V) S.O. 155 dated 01 Mar, 1983 

(vi) S.O. 187(E) dated 23 Mar, 1984 

(Vll) S.O. 436(E) dated 29 May, 1990 

(viii) S.O. 188(E) dated 13 Mar, 1993 

(ix) S.O. 1040 dated 25 Mar, 1996 

(x) S.O. 1686 dated 31 May, 1996 

(xi) S.O. 166 dated 14 Jan, 1998 

(xii) S.O. 55(E) dated 01 Feb, 1999 

(xiU) SO. 544 dated 15 Feb, 2002 

(xiv) S.O. 1644 dated 08 May, 2002 

( OvjHclferqPT) 

^ 17 31^, 2003 

(3IRTO) 

1867»“3TFT^3Tf%rf5Tqin96l (1961 "^43) 

^«IRn0% 1^(23) 

*1^. 3TT^. ^,1^. ^ ^ T3[^ 

2001-2002-^ 2002-2003 ^ frakw ^ 

3Tftj4iJ^d t, 

5raR%#qRR%5-3^-sfe(23) 

^ 11 ^ "swr (2) (3) % ■s’prqf % 

31^ TJTjhPH ^ 3TTRrP1T -SR 3^* % 

Cii) ^-WRdl 

(5) 

3T«n^T irM qrhjf 

(^-■5fq#tM, 3T«TqT 3RT 

W 3H^«wsr^(23) 

^ ?ro3Tfq^[^d Rbqi 'iliq, %^5tM q«IT 

3T5^%T 3T5fn;FTf^) 

‘»Rui 3mqi 8^ 'JiHi 7i%qi, 

Clii) ^ 

31Tq% fqRlf qPT ^ 

Civ) r? 3Tftr^Tni 3nq 

"sh % qjRfqR51M (T«n 3Tfqw^ ^ 

^ Trar ^ cbi^'StK % 

^^9^* TirfRi % ym'Riq) ^ (ten 

'3n?R'^ I 

92/2003m. 196/22/2002-3nq^RT.-1 ] 

3n^. Tjf, 3iq< ^pqq 
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MINISTRY OF FINANCE 

(Dqiartment of Revonie) 

Central Board of Direct Dues 

New Delhi, the 17th ^ril, 2003 

(DiCOME-X47Q 

S.0.1867.->— In exercise of the powers conferred 

clause (23) of section 10 of the Income-tax Act, 1961 (43 of 

1961) the d^ntial (jovemment hereby notifies **AITA Trust, 

New Delhi** for the purpose of the said clause for the 

assessment years 2001-2002 to 2002-2003 subject to the 

following conditions namely:— 

(i) the assessee will apply its income, or accumu¬ 

late it for application, in consonance with the 

provisions of Sub-section (2) ^d (3) of Sec¬ 

tion 11 as modified the said clause (23) for 

such accumulation wholly and exclusively to 

the objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 

(other than voluntary contributions received 

and maintained in the form of jewellery, furni¬ 

ture or any other articles as may be notified by 

the Board under the third provisions to the 

aforesaid clause (23) for any period during the 

previous years relevant to the assessment 

years mentioned above otherwise than in any 

one or more of the forms or modes specified in 

Sub-section (5) of Section 11; 

Oh) the assessee will not distribute any part of its 

income in any manner to its members except as 

grants to any association or institution affili¬ 

ated to it; and 

(iv) the notification will not apply in relation to 

any income, being profits and gains of busi¬ 

ness unless the business is incidental to the 

attaintment of the objectives of the assessee 

and separate bocks of accounts are maintained 

in respect of such business; 

[Notification No. 92/2003/F. No. 196/22//2002-nA-I] 

1. P. S. BINDRA, Under Secy. 

30 3T^,.2003 

(3IRra»T) 

3ir. 1868.—3TFTO StfilfFW 1961 (1961 ^ 43 ) 

^ «1RTSOrafi eh) (2)%TSP5('^) 

^ IPiW ^ ^ 176/18/2000 fir.-i ^ 

rj, 11478 7-9-2000 "'R 3TFi 

/V r-> ^ 

^Tdi 51 

2, 7-9-2000 11478 

72,25,000/- "SFi ^ 

58,34,466/-'^. (3te<l«H ^ 

■3^ arsiqi 31-3-2005, # 

[3TfV^;Fni!T. 96/2003/^ R. 178/27/2003-«1FraRfiT.-1 ] 

it, i3;r, fen, 

New Delhi, the 30th April, 2003 

ONCOME-TAX) 

S.O. 1868.— In exercise of the powers conferred 
by the clause (b) of Sub-section (2) of Section 80G of the 
Income-tax Act, 1961 (43 of 1961) and in furtherance of 
earlier Notification No. 11478 dated 7-9-2000 issued from 
E No. 176/18/2000-lTA.I, the Gentral Government herd>y 
specifies the ‘^Sri Sri Sarbamongala Trust Board, 
Burdwan** to be a place of public worship of renown 
throughout the State of West Bengal and other nearby 
States for the purpose of the said Section. 

2. This Notification will be valid only for the repair/ 
renovation worit to the extent of remaining Rs. 58,34,466/- 
(Rupees fifty eight lakhs thirtyfour thousand and four 
hundred sixty six only) out of total amount of 
Rs. 72,25,000/- as mentioned in Notific^n No. 11478 dated 
7-9-2000, and will cease to be effective after the said 
amount has been collected or 31-3-2005, whichever is 

earlier. 

[Notification No. 96/2003/F. No. 178/27//2003-ITA-I] 

I. P. S. BIltoRA, Under Secy. 

30 3T^, 2003 

(ainraR) 

cFT. 3ir. 1869.—aifilfWT 1961 (1961 ^ 43 ) 

^«iRno% isrjs(23'ti) CV) SRi snferf ^ 

lR«?Fr^%7W^,'*fe'’^^2002-2003'^ 2004-2005 
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(1) 3tTR ^ 

^1*1 ^ ^ tl'«i*i'i 
'_ -N^_"v* -N rv - >. _ />_rv 

W ^ T^^tTIT, nTwT^ 

"^simT "ni^ t'; 

✓••\ rv _rv _ r t ■ *# _rs. * t rt 
(u) ^9y<iw *+)< H^U«l «)4i T^«fm 

^ ^ 'ft 3Tqf%I % 11 ^'3'mTO 

( 5 ) T^EF arST^T 3;Tf^ ^ 

ciO^ ^ ^ MV 

(■^-vr|«S||f5<M, ■^Hf^ a^«r4T 37^ ^ 

3nfV % ^ •?T«?T 3!T3TfV^ 3JWT 

fV^) 's^ ■^mr 

«h<qi y^Mi; 

#ft, •3Tt % «hl<l«<K Rm TT^T ^fTf^RPT ^ 

■3R ^ chl(l«IR ^3^ •apR-Mlffijcfl % 

■3^?Vf ‘snfVr % yi^Ti<t> ^«it 

(jv) STFi^ 3TfVf^, 1961 % Timnif 

% 3!T^^TR ^TRt ^l<H Pl^rfMd 3TRRR 

3nfV^ % 

(v) fV^ 'ilRlR<iW 'trfVVf 3?R mR^ 

^PTR «imfV t<j^ ■’Sfit V ^ I 

[arfVq^TR. 97/2003m U 197/54/2003-3fTFR>llT.-1 ] 

3TT^. it. T^?T. fV^, 

New Delhi, the 30th April, 2003 

(INCX)ME-TAX5 

S.0.1869.— In exercise of powers conferred the 
sub-clause (v) of clause (23C) of section 10 of the Income- 
tax Act, 1961 (43 of 1961) the Central Government herdjy 
notifies the ^Shri Krishna .Tanmashthan Seva Sansthan, 
Katra Keshav Dev, Mathura” for the purpose of the said 
sub-clause for the assessment years 2002-2003 to 2004- 
2005 subject to the following conditions, namely :— 

d) the assessee will apply its income, or accumu¬ 
late for j^iplication, wholly and exclusively to 
the objects! for which it is established; 

Oi) the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained in the fbrm of jewelleiy, furni¬ 

ture etc.) for any period during the previous 
years relevant, to the assessment years men¬ 
tioned above otherwise than in any one or more 
of the forms or modes specified in Sub-section 
(5) of Section 11; 

(iii) this notification will not apply in relation to 
any income, being profits and gains of busi¬ 
ness unless the business is incidental to the 
attaintment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee Will regularly file its return of in¬ 
come before the Income-tax authority in ac¬ 
cordance with the provisions of the Income- 
taxAct,1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 97/2003/F. No. 197/54//2003-ITA-I] 

I P. S. BINDRA, Under Secy. 

21-R^, 2003 

( ) 

1870.—1961 (1961^43) 

^miT10% ^R5(23^) V>'3trete(v) Vir«w4l'^ 

^5^, 1998-1999 2000-2001 

■^FR PiriU^i % oiVl’i 

'3’715fe% y«il'*ni4 «t>«n %, 3T«ilcf: — 

(i) «ht—37riT^JT 3?*?^ ■5^®^ 

3fTPT «hl 'M'q«r4 

^8iT 

^ih4I ^ rill %; 

fli) riR-frivM 4><iririk'fririf^'ririri ’^4qal 

3irifV%^triririTOii^'3Wri 

( 5 ) q^T 15^ ^ 

a^qriT riftrijf friR rirlrirf 

(■^-riiqT%ri?T, •'TRN^ ^m\ 3T5ri 

'2fnfV % ririT ST^riW 3TW^ 

fri^) ri>! ri^ rijtriT STririT 'W ri^ 

(ji^ rig gnri % 

grift, fri) ri>KtriR ^ yi‘<i cniri ririT ^ftfriRTri 

■31ri ririt % ^ rin^lriR grig riR-fririfftrit % 

g^?rif rilfriT % riFTfw ri^ grit 
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fiv) 1961 %'MW^’if 

% >315*111 'CHW 'dHW'hi. 

«lfv*l»l(l % 'W5ti ^^*1T; 

(v) fqMVii ^ fwftr -it 3Tf^«RI Tlfw 

W{[^ -3^* ^ ^ ^ 

136/2003m U 197/50/2003-3TFTOf5To-1 ] 

•^. XT??, arsRXif^ 

New Delhi, the 21st May, 2003 

ONCOMB^TAX) 

S.O. 1870.— In exercise of powers conferred by 
the sub-clause (V) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43ofl961)die Central Government 
herein notifies ^he Muslim Orphanage Committee, 
Tinmaivelli** for the purpose of the said $ub-clause for 
the assessment years 1998-1999 to 2000-2001 subject to 
the following conditions, namely:— 

CO the assessee will apply its income, or accumu¬ 
late for j^lication,'w4iolly and exclusively to 
the objects for which it is established; 

(ii) die assess will not invest or deposit its fund 
(other than vol’ntary contributions received 
and maintained in the form of jewellery, furni¬ 
ture etc.) for any period during the previous 
years relevant to the assessment years men¬ 
tioned above otherwise than in any one or more 
of the forms or modes specified in Sub-section 
(5) of Section 11; 

Oii) this notification will not apply in relation to 
ai^ income being profits and gains of busi¬ 
ness, unless the business is incidental to the 
attaintment of die objectives of die assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee will regularly file its return of in¬ 
come before die Income-tax audiority in ac¬ 
cordance with die provisions of die Income- 

taxAct, 1961; 

(v) that in the event of dissolution, its surplus 
and die a^ts will be given to a charitable 
organisation widi similar objectives. 

[Notification No. 136/2003/F. No. 197/50//2003-rrA-I] 

I.RS. BINDRA, Under Secy. 

21 2003 

(3irSRF»T) 

1871.—1961 (1961 R5T43) 

R5twno% t3v^(23n) % dMtsrs (v) m ^ 

imbT ^ •RTRTR 

1994-1995 ^ 1996-1997 

^ WS % TTRtWRT®} t, 

^ ■3IPT4^4^ 

<T«IT 'S’T 

t; 

^ Rt 31^ % ttm 11 ^ 

( 5 ) XTRj % 3Tfw m 
3T«rRi trfNf •5^ fM^ 

(#rr-^»1gfll^, 3TTRj%^'^fXITtctcWT 

3?^rf^RT 3f^T5[FT^ 1^-4) ^ 'ftR 

3T^<=il 4'^ 'jIHI 

(ui) -Rf 

#ft, ^ FR <T«n 3tRT^ ^ 

■3!«t '?rRr for "^^11 ew<l«(i< "3^ % 

uifor % foit^ ■tr«iT 

(iv) ■SR-fo^rffbft 3TPT^ <SlfofoRR’, 1961 % 

% 3T^[XTR 3n3t 3nR fo^X^ 3TFIRR 

(v) fo^ld'^ ■^fosifo'^f ^tfoRcW tlfo'Rf 3?tx 

XTRT3 3^^* «TRf«f XbraR ^ ^ 'siiQilt | 

[3Tfo^pRTXT. 135/2003-'95t. XT. l97/21/2003-3TmiTfoo-1 ] 

3TT^. T?;?T. fopsa, xrte 

New Delhi, the 21st May, 2003 

ONCOME-TATO 

S.O. 1871.— In exercise of powers conferred by 
die sub-clause (V) of clause (23C) of Section 10 of die 
Income-tax Act, 1961 (43 of 1961) the Central Government 
hereby notifies ^he Jeaiit Madurai Province, Dandigul, 
Tamil Nadu” for the purpose of the said sub-clause for 
the assessment years 1994-1995 to 1996-1997 subject to 
the following conditions namely:— 

(i) the assessee will apply its income, or accumu¬ 
late for application, wholly and exclusively to 
the objects for which it is established; 
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the assessee will not invest or deposit its fund 
(ol)ier than voluntary contributions received 
and maintained in the form of jewellery, furni¬ 
ture etc.) for any period during the previous 
years relevant to the assessment years men¬ 
tioned above otherwise than in any one or more 
of the forms or modes specified in Sub-section 
(5) of Section 11; 

(iii) this notification will not apply in relation to 
any income being profits and gains of busi¬ 
ness, unless the business is incidental to the 
attaintment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee will regularly file its return of in¬ 
come before the Income-tax authority in ac¬ 
cordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 135/2003/F. No. 197/21//2003-ITA-I] 

I.P.S. BINDRA, Under Secy, 

3,0 2003 

^.3TT. 1872.—1961 (1961^43) 

^ 10 % ( 23 ) ■gKT 

wsh, %Tt’’^ 

1999-2000 2001-2002 ^ 

I, — 

■3TP1 <5^=61 ‘TWr W 

% TTWT 1#^ ( 23 ) ^ 

»4TTT 11 (2 ) •3^17 (3 ) % % 

^TTTT, '^^1^ 1F*TrT3[ ; 

(ii) 

•^qf11 ■^3W[r 

(3) ^ ti<+, 

3=fSTT ^ ^ 

[•^-^rsrr%TT?T, 

( 23 ) % 

^ ^3TT^ 3^1 

31^?^ 3T7R1FT f'T^] ^ 

(iii) ■a^Ml 

I+tfl VFT 

3TgP4T TTW ^ % 3CT4r 

(iv) 

#fl, % cbl<)«tK IlF?! ^ 

■3R ■^TIT «♦>!<)«n< 3^ 

ylPn % Rut, 

% ^ 3twr <<d1 '3Ua1 

•^t 

140/2003/9ir. TT. 196/4/2003-31P1^f3o-1 ] 

STT^. 3TqT TT^ 

New Delhi, the 30th May, 2003 

(INCX)ME-TAX) 

S.O. 1872.— In exercise of powers conferred by 
clause (23) of Section 10 of the Income-tax Act, 1961 (43 of 
1961) the Central Government hereby notifies “Panjim 
Gymkhana, Panaji, Goa” for the purpose of the said 
clause for the assessment years 1999-2000 to 2001-2002 
subject to the following conditions, namely:— : 

(i) the assessee will apply its income, or accumu¬ 
late it for application, in consonance with the 
provisions of Sub-section (2) and (3) of Sec¬ 
tion 11 as modified Ity the said clause (23) for 
such accumulation wholly and exclusively to 
the objects for which it is established, 

(ii) the assessee will not invest or deposit its fund 
[other than voluntary contributions received 
and maintained in the form of jewellery, furni¬ 
ture or any other articles as may be notified by 
the Board under the third provisions to the 
aforesaid clause (23)] for any period during 
the previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
Sub-section (5) of Section 11; 

(iii) the assessee will not distribute any part of its 
income in any maimer to its members except as 
grants to any association or institution affili¬ 

ated to it; and 

(iv) the notification will not apply in relation to 
any income, being profits and gains of busi¬ 
ness unless the business is incidental to the 
attaintment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business. 

[Notification No. 140/2003/F. No. 196/4//2003-ITA-I] 

I.P. S. BINDRA, Under Secy. 

(ii) 
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( <^l4 Pl’MI*! ) 

( ^ff^HUMPT) 

16 “5^, 2003 

3ff. i873»—'HRcfk ^ (gryi^n 4f^) 

1959 (1959 ^38) ^«IKT26 ^cf^T«IHr (2^) % 

^ 25 (1) %isfe (-^-BT) sro^p;^ 

^ 3ratn^ 

wr?f % M7Ni<i^ srfwft -5^ % 3T«q^ iT«n 

*«ibwicr1^, ’^' (Tfi^feii) % 

9ft *1FRRI ^4> 'TFRTSf 'SFt ^Tlfh^ 

^ 3 *^4 ®6t ■4H^ ^rJUf^^RT^ %■ "^irfiTF fe^i^ 

?Tlfhsi cR»'3?ST^ '>11^ 3*1% 

^ fH^*W <5^ ^, ^ ^ M§<?) 4^i 4*'tJ ■STFF % 

f*1^Sfl«t> 4iSo1 ■^* '»lf^cbl<l «64'«J|0 %'^'^* HIIhcI «F><a1 

% f% ^ ■®: ^ cT^ ^FTraH 

8/7/2002-^3%-!] 

3!^ «f^c( 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 16th June, 2003 

S.O, 1873.—In exercise of the powers conferred by 
clause (cb) of sub-section (1) of Section 25 read with sub¬ 
section (2 A) of Section 26 of the State Bank of India (Sub¬ 
sidiary Banks) Act, 1959 (38 of 1959), the Central Govern¬ 
ment, after consultation with the Reserve Bank of India, 
herdjy nominates Shri T. S. Nagarajaahas Koppal Nagaraja, 
Chairman of Associate Banks’ Officers’ Association, 
Mysore Unit and posted as Deputy Manager (Marketing) 
at Head Office, Bangalore as Officer Employee Director on 
the Board of Directors of State Bank of Mysore for a period 
of three years from the date of notification and thereafter 
till the date his successor has been nominated or until he 
ceases to be an officer of State Bank of Mysore, whichever 
is earlier, provided that he shall not hold office continu¬ 
ously for a period exceeding six years. 

[F.N0.8/7/2002-B.O.I] 

RAMESH CHAND, Under Secy. 

17^, 2003 

^.3ir. 1874.—grfirftm, 1934 

^iKT8 %t3qtnTr (4) %iFrm^if3cT3H^ (1) %^(^) 

"m ^ T?rf%P% ^ "Snitn 351% ^ m35R, T^cP^IRT, 

9ft %FT 3)r%’HH ■%) ftr%3r 1 -7-2003 % ^ 23-09-2003 335, 

'3r4%62‘3*f %^'3fn^, 3»t3i3fv%1%<^'3T3n% 

[35r. U 7/2/2003-^ 3it-I] 

3KU*llel, 

New Delhi, the 17th June, 2003 

S.O. 1874.—Inexerciseofthepowersconferredby 
clause (a) of sub-section (1) read wiffi sub-section (4) of 
section 8 of the Reserve Bank of India Act, 1934, the Cen¬ 
tral Government, hereby le-appoints Shri \^a Kamesam 
as Deputy Governor, Reserve Bank of India for the period 
from 01-07-2003 and upto 23-09-2003, when he will attain 
the age of 62 years or until further orders. 

[F. No. 7/2/2003-B.0.1] 

SHEKHAR AGARWAL, Jt. Secy. 

18^, 2003 

351.3ir. 1875.—7r^t3f53%% 

1970%isfe(9) %<JW5 (1) 3%t:(2) %1Fim3feT 

^fchchiO (^RsFjHT3>r 3ff^ 3%RTir) 3tftrf333, 1970 

%t 3KT 9 %t WIRT (3) % ^ C3) STO ^ 3>r 

351%^T^ «<«♦>!<, VTTHt3ft^'^f35'ftTRR^3R1% 

% l^d^S^Td 3PrfeT ’TR3t3 3TftR5Rt ^ % 

%3(t3 35T3feR % % ■?53 % f3^[«RT 

?it 3(1R.'^Tt. 3R3TeT35ta%3^^33T'3Tr%'^3%3lfft3%3H3^ 

3>t ST^RT "33%%^^ ’3TN5'5f%3T% 

I?! T5% "'R 3TSRT'3n%5T335, "53% % ^ ^ 1%, 

■f35^T4^ 3TftR>Rt 3>4-e1lj0 lH^5|l'=b% 

^ % 3!ftm 3R7ft t, 3?T% f% % ^TTlcIR 'S: 3^ % 3%^ %t 

313f33F^33 RT 3^^t% 13^3T3T^FT ^p35 '2RT35'3?TO^ 

3Tf335T% ^Kl "3^ RFTIcR % 3T3T ^4 2001 3»t R<i 

3Tf3351 WTT 5394 % ftMR % 3Te33t3 ^ I 

C9/10/2001 -3t3ft-I ] 

New Delhi, the 18th June, 2003 

S. O. 1875.—In exercise of the powers conferred by 
clause (f) of sub-section 3 of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) and (2) of clause (9) of 
the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central (jovemment, after 
consultation with the Reserve Bank of India hereby nomi¬ 
nates Shri R- C. Agarwal, General Secretary, All India Cen¬ 
tral Bank Officers’ Federation and posted as Chief Man¬ 
ager, Central Office as Officer Employee Director on the 
Board of Directors of Central Bank of India for a period of 
three years with effect firom the date of notification or until 
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he ceases to be an officer of Central Bank of India or until 
further orders, whichever is earlier, provided that he shall 
not hold office continuously for a period of six years. The 
nomination will be subject to the decision of the Mumbai 
High Court in writ petition No. 5394 of2001 filed by Bank of 
Maharashtra Officers Association. 

[F.No,9/l0/200l-B.O.I] 

RAMESH CHAND, Under Secy. 

(TT^f^WT) 

341^ 

fqenl, 24 2003 

•57T. 3TT. 1876.—^ 

^ 2) ^ ^ 9 ^ (1) % 

SPTFt M^oq^SKi, "5^ 

'M[^ ch<cfl %, ^ <I'*^ fiFFT 1^., 

Wl 31-12-2001, 01-03-2002, 31-03-2002 TT«n 

31-05-2002 ^ ^ 

WT % WT ^ % 11.74% (•3R]^) 

^^T^-2007 (2002-''1?^ ■arf% 

[■^. 29/2003-W*Tm ■’3. 33/8/2003-1%. 

(Department of Revenue) 

ORDER 

New Delhi, the 24th June, 2003 

STAMPS 

S. O. 1876.—In exercise of the powers conferred by 
clause (a) of sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
remits the duty with which the bonds in the nature of prom- 
issoiy" notes described as 11,74% (taxable) PSIDC bonds— 
2007 (2002—1st Series) aggregating to rupees one hun¬ 
dred seventeen crore eight lakh only allotted on 
31-12-2001,01-03-2002,31-03-2002 and 31-05-2002 res¬ 
tively by the Punjab State Industrial Development Corpo¬ 
ration Limited, Chandigarh, are chargeable under the said 

Act. 

|No. 29/2003-STAMPS/F, No. 33/8/2003-ST] 

ABHAY TRIPATHl, Director (Sales Tax) 

25^, 2003 

(aiprarr) 

■5)T. 31T. 1877.—1961 (1961 ^43) 

»1TTr 10% 31^1^ (23"^) % (V) ■5KT^a3(Tt'?Tf%PTt ^ 

TPiPT ■pf wshTt 

1993-1994 ^ 1995-1996 

qqT % PfHf^rtjRl ?Rit % 3PT#T 3^ Wtsfe 

%aprf%gf%T Wl t, 3T%fl^;— 

(i) «IPT^ HW 3T«p:iI 

^4(141 

cRlT 3f=pq(cpTT IR %tnT, 1%FT% f^t( 

■'Tlf il"; 

(ii) 

3?^ ^ % tfiTR tiiro 

(5) -^ 'Sffgrqi ^ 

(%«R-'3r2n%3m, 4vff^ airfg % ^ iiM 3t«?t 

f^FT) ^ PT%?! 

%tnT ^Tiqqr'5r^ ^ •*T^ 

(iii) ^ [%)4l 

11M ^ ii*Ti 

[%> ®hl^l<ik <4«td ^ 

%3T^ ^ ^tai ^ I 

(iv) ^-WM3TPI^3Tfid™, 1961 

% 31^ apRt mm 

•5nf«Rntt % tm wr 

(v) f% 1%^ % 3Tf%ft3RT 3fl7 

% 'flm.'fl 1 

157/2003m. R. 197/91/2002-3TFRR1%.-1 ] 

3TT^. %. TRT. 

Central Board of Direct Taxes 

New Delhi, the 25th June, 2(X)3 

(INCGME-TAJO 

S. O. 1877.—In exercise of the powers conferred 
by the sub-clause (v) of clause (23 C) of Section 10 of the 
Income-tax Act, 1961 (43ofl961)the Central Government 
hereby notifies “Shri Dwartcadhishji Mandir, Dwarka, 
Jamnagar^ for the purpose of the said clause for the as¬ 
sessment years 1993-1994 to 1995-1996 subject to the 
following conditions namely:— 

(i) the assessee will apply its income, or accumu¬ 
late for application, wholly and exclusively to 
the objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained in the form of jewellery, furni¬ 
ture etc.) for any period during the previous 
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years relevant to the assessment years men¬ 
tioned above otherwise than in any one or 
more of the forms or modes specified in sub¬ 
section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income, being profits and gains of busi¬ 
ness unless the business is incidental to the 
attainment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax Authority in ac¬ 
cordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 157/2003/F. No. 197/91//2002-rrA-I] 

l.P.S.BINDRA, Under Secy. 

^ 27 2003 

1970 % ■on? 3 % ( i ) % 

SrfilfwT, 1970'^«fRT9 

(3) (^) ^ 

3TfhfW 34^ tJRT '5^ ^ 

wit I 

[TpFR. 9/3/2002-'^.3lt.-I] 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 27th June, 2003 

S.O. 1878.—In exercise of the powers conferred b>' 
clause (b) of Sub-section (3) of Section 9 of the Baiilang 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme, 1970, the Central Government, hereby 
nominates Shri AnupamDas Gupta, Additional Secretary 
(Revenue), Ministry of Finance, Department of Re\enue, 
New Delhi as a director on the Board of Directors of Cen¬ 
tral Bank of India with immediate effect and until further 
orders or until he ceases to be an officer of Ministry of 
Finance, whichever is earlier vice Shri Alok Kumar, 

[F. No. 9/3/2002-B.O.I] 

RAMESH CHAND, Under Secy, 

[q<rvfl, 30 2003 

m 3ir. 1879.—31^ ) 

1970 % 3 % -am? (i) % -rtct Rfen 

els'll ( ^ 3(hTm[) 1970 VRT 9 

epl <SH«<td (3) (R) SRT3tt^ MmI'I 

WJR, T^cI^iSPT wk % '5^ 

(3TMTfl ^fTtr. 

[T^tFTT. 9/9/2003-^.3?t.-I] 

New Delhi, the 30th June, 2003 

S.O. 1879.—In exercise ofthe powers conferred by 
clause (c) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme, 1970, the Central Government, hereby 
nominates Shri P Saran, Chief Geneio. Kianager, (OflRcer- 
in-charge), Reserve Bank of India, Lucknow as a Director 
of Union Bank of India with immediate effect and until 
further orders vice Shri A. V. Sardesai 

[F No. 9/9/2003-B.O.ri 

RAMESH CHAND, Under Sfecy. 

(TFiRsrl^wm) 

■ M 3 2003 

(3ira^) 

■^.3ir. 1880.—31TW 1961 (1961 ■^43) 

33v^(23R) % ( V) 'gRT 31^ 

3rRPl ^ 

1997-1998 ^ 1999-2000 cTRr% 

RR TItff kr 

(i) 

3TTR RRB % fvR 

k' fin 

Rfr ■'k t: 

(ii) RR ^ k WT 'i4qb1 

aiRlRkv ‘TRF 11 R^^’SRRRT 

( 6 ) k' fRkffe ^ ■k 3lfRRr ^ 

31RR7 RTTRff k =T(tiT-rt’ k "oRRft Wt 

(^RR~'5iRFftTM, 3h1q -tr TURT RRT 

k I H'-R) RH 

31RRT ^ W R 7'R 13^; 

1789 GI/2003—2 
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() 

311^ 

R^crtll, 25 ^*1, 2003 
t 

Wo Wo 1881.—%^^R5f5R, %qf?T (°WlM 

1963 ^ 

3r*iW ^ TTOTT^ 

MR?T aftr -toPt 'tnn^ % an© 

67( 3T) 23 2003 ^ MR?T %aTOT^Rm, 

^ II, 3, <JH<3>5 (ii) rlKl<a 23 ^PTR^, 2003 

SIT, a(T8Tf<I^:— 

W 3TT^ Tf, (3) % (R) % 

f4HfciRa<l 'J|ll[^ll ;— 

(iii) ■^3;TfsR|;R^1wfI'^aqTR%-R^R 

#Tt, ^ 1% «w<lqK ^UTRT^TTMRsn afTf^RirM-^ 

4)K1o<K 4eM 

^ RTf^ % %q yi^'ni«6 ^ 

(iv) 2fTTR^ a^f^WT 1961 % 

% a(TTR f=TRf5^ 

3nf«r^ %-sf^rt I 

(v) f% TT^qf aftr 

"fRPT tiRfsf W[^ -3^ ^ 

^©rnrift I 

[arfsRj^-Ro 162/2003/qqo-Ro197/75/2003-'3(nRqRf^o-1 ] 

arr^o 4^0 RRo 3TRT 'mP=ici 

(Department of Revenue) 

CENTRAL BOARD OF DIRECT lAXES 

New Delhi, the 3rd July, 2003 

(INCOME^TAX) 

S. O, 1880.—In exercise of the powers conferred 
by the sub-clause (v) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies the “The Jesuit Madurai Province, 
Dandigul, Tamil Nadu” for the purpose of the said sub¬ 
clause for the assessment years 1997-1998 to 1999-2000 
subject to the following conditions namely :— 

(i) the asscssee will apply its income, or accumu¬ 
late for application, wholly and exclusively to 
the objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained in the form of jewellery, furni¬ 
ture etc.) for any period during the previous 
years relevant to the assessment years men¬ 
tioned above otherwise than in any one or 
more of the forms or modes specified in Sub¬ 
section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income, being profits and-gains of busi¬ 
ness unless the business is incidental to the 
attainment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in ac¬ 
cordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 162/2003/F. No. 197/75//2003-ITA-I] 

I. P. S. BINDRA, Under Secy. 

<}H<3-5 (^), (U) aftr (R) <i[c^nad'RTR2FW^ 

f ^ 3FR 311^6R^4)dl ^fnlrt SITT 

^ni^; ©it f4*^Rinaa fRelRR * 

1. 
3TtT'3?iPT H4M*T, M —3TVq^ 

2. -oPsiq ('nMe[),'^>fR'H^H*T, 

^'m, M 

3. 

4. (R?n^3fTR) 

44H1«toi ■^T?I 

5. q fTft ^T^«nR, 

6. srtr oiti -srHu; Inqfd 

intern 

7. 3iRaei ■qiqci [Hqldeti 

f^crrrll yf^lfir^ — 

[■9n?^^o 6/2/2000-^3TT^T^t^] 

:—"*5^ 3TT^ •^oaiTTo 67(3T) 23 ©R^, 

2003 $KI RRTrf^RT ®TT I 
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MINISTRYOFCOMMERCE ANDINDUSTRY 

(Department of CmnmnTe) 

ORDER 

New Delhi, the 2Sth June, 2003 

S. 0.1881.—In exercise of the powers conferred by 
Section 6 of the Export ((Quality Control and Iniq)ection) 
Act, 1%3, the Central Government, after consulting the 
Export Inspection Council, hereby makes* the following 
amendments to the Order of Government of India in the 
Ministry of Commerce and Industry S.0.67^) dated 23rd 
January, 2003 published in the Gazette of India Extraordi¬ 
nary, Part II, S^on 3, Sub-section (ii) dated 23rd January, 
2003, namely:— 

In the said Order, after sub-clause (c) of clause (3) 
the following shall be added :— 

(d) in the case of any consignment of Basmati Rice 
for which standards mentioned at sub-clauses (a), (b) and 
(c) above are not applicable or in any other contingency, 
the standards formulated by a Standing Committee consist¬ 
ing of the following members shall be made aj^Ucable:— 

1. Joint Secretary, Export Promotion 
(Agriculture), Ministry of 
Commerce and Industry, 
New Delhi —Chairman 

1 Joint Secretary (Crops), Ministry 
of Agriculture, Krishi Bhawan, 
New Delhi —Member 

3. Director (Inspection and (Quality 
Control), Export Inspection 
Council, New Delhi —^Member 

4. Joint Commissioner (S&R) 
Ministry of Consumer Af^irs, 
Department of Food and Public 
Distribution, New Delhi —^Member 

5. Representative from Indian 
Agricultural Research Institute, 
New Delhi -^^fember 

6. Representative from Agricultural 

and Processed Food Products 
Export Development Authority —^Member 

7. Representative from All India 
Rice Exporters’ Association, 
New Delhi —Member 

[F. No. 6y2/2000-EI&EP] 

RAJ SINGH, Dy. Secy. 

Footnote :—The Principal Order was published vide 
SO. 67(E) dated 23id January, 2003. 

4^7^413ft t URKUl 

1 2003 

341.01882.—(RR % 

Pih4, 1976 % 10%'3^- 

frm (4) % ^ aiTORWRf 

80%'^loii^en 

WT 3rRT ^ ^ % :— 

1. 

2. grg? TTfrRT 

3. 31^ 

4. 

5. oi 

6. 

7. q<^5ff4 ^ 

8. ?lfrRT ’31M4I 

9. ♦I’lHt® 

10. ^<^5fj4 31^ 

11. 
12. 

13. ^<^vl4 3^ 

14. 31^ ^ifrfcT ^H(4lli<4 

15. ^<<;vf4 31^ 41IP64I5I 

16. 

17. 

18. 

19. 

20. ^t<;Jtl4 3T^ 

21. 3TFT ISFFlf^ 

22. ^<^!(i4 31^ TifrRT ^<4«ron 

23. <4^<^5fl4 

24. 

25. *1^ 

26. si 1^8, *1^ 

27. 
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28. 

29. micft 

30. %5?\, 

31. 3rf?T^ ^TWPT, MW* 

32. ^<^#1 

33. <HW)|J?iqi«n 

34. 3<i<t>ivH!^n «infwn 

35. aPTI^iT^T^rjft 

36. 3i|chi5fi^^(^fi 

37. 31l«hl!^l*ll''l) ■3trT 

38. 3TT^PT?P^ Wra 

39. an^Fiwnt 

40. 3l|oti|^j|qi<J|) *1lf^«h 

41. 

42. 3ii<til^!l^pil 

43. afTFFRI^Fit 

44. 3ii«ni^{iqi'jF| 

45. 31T2BTW^ «llciimd 

46. 3TT5|>T?P^r»Tt 

47. 31|chlVMI^ri ■siCX'iM'SI 

48. ■#. ■#. 

49. 3t|etJl^|q|'J|) 

50. ara^t^ (5ii«a«) 

51. 3nw?T^Fit 

52. 

[^o '^-l 1017/4/2002-fW] 

•?m ftnr wiftm, (TPwmT) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 1st July, 2003 

S.0.1882.—In pursuance of Sub-rule (4) of Rule 10 
of the Ofl&cial Language (Use for Official Purposes of the 
Union) Rule, 1976, the CenUal Government hereby 
notifies the following subordinate offices of DG : 
Doocd^han and DG: Akashvani (Ministry of Informa¬ 

tion and Broadcasting), more than 80% of the staffwhereof 
have acquired the woiidng knowledge of Hindi:— 

1. Doordarshan Maintenance Centre, Almora. 

2. DoordarshanLow Power Transmitter, Pithoragarh. 

3. Doordarshan Low Power Transmitter, Champavat. 

4. Doordarshan Maintenance Centre, Dawangere. 

5. Doordarshan Maintenance Centre, Aurangabad. 

6. Doordarshan LouJ’ower Transmitter, Ahmednagar. 

7. Doordarshan Low Power Transmitter, Bid. 

8. Doordarshan Low Power Transmitter, Jalna. 

9. Doordarshan Low Power Transmitter, Manmad. 

10. Doordarshan Low Power Transmitter, Malegoan. 

11. Doordarshan Low Power Transmitter, Satana. 

12. Doordarshan Maintenance Ontre, Rajamundry 

13. Doordarshan High Power Transmitter, R^amundiy. 

14. Doordarshan Low Power Ttansmitter, Amlapuiam. 

15. Doordarshan Low Power Transmitter, Kaldnada, 

16. Doordarshan Low Power Transmitter, Bheemvaiam. 

17. Dotx^darshan Kendra, Gulberga. 

18. Doordarshan Maintenance Centre, Bhusawal. 

19. Doordarshan Low Power Transmitter, Bhusawal. 

20. Doordarshan Low Power Transmitter, Raver. 

21. Doordarshan Low Power Transmitter, Khamgaon. 

22. Doordarshan Low Power Transmitter, Buldana. 

23. Doordarshan High Power Transmitter, Chikhli. 

24 Doordarshan Low Power Transmitter, Mehkar. # 

25. Doordarshan Maintenance Centre, Mandi. 

26. Doordarshan Low Power Transmitter, Mandi. 

27. Doordarshan Low Power Transmitter, Sunder 

Nagar. 

28. Doordanfoan Low Power Transmitter, KuUu. 

29. Doordarshan Low Power Transmitter, Manali. 

30. Doordarshan Kendra, JalaiKlhar. 

31. Doordarshan Training Institute, Lucknow. 

32. Doordarshan Kendra, Gorakhpur. 

33. Akashvani Kendra, Chitradurg. 

34. Akashvani Kendra, Dharamshala. 

35. Akashvani Kendra, Chandrapur. 

36. Akashvani Kendra, Kumool. 
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37. Akashvani Kendra, Uttarkashi. 

38. Akashvani Kendra, Raigarh. 

39. Akashvani Kendra, Chatwala. 

40. Akashvani Kendra, Nasik. 

41. Akashvani Kendra, Gopeshwar. 

42. Akashvani Kendra, Alappusha. 

43. Akashvani Kendra, Alwaf. 

44. Akashvani Kendra, Betul. 

45. Akashvani Kendra, Balaghat. 

46. Akashvani Kendra, Chhindwara. 

47. Akashvani Kendra, Daltonganj. 

48. C.C.W. Jaipur. 

30-ap, 2003 

air, 1884.— 

^ i97i (1971 ^40) ^ 

^ 3 ^ 31^ ^ ipJhT ^ ^ ^ % 

^ (2) 3rf^4nW 4»1, # % wiftn 

% ji4I’9h 

Trftrfe ^ w*if % -if arrft 

^ viPw4f 

■9T 4><fo4f ^ I 

49. Akashvani Kendra, Kasauli. 

50. Akashvani Kendra, Singhbhumi. 

51. Akashvani Kendra, Hamirpur. 

52. Vigyapan Prsasran Seva, Ranchi. 

[FUe No. E-11017/4/2002-Hindi] 

S. S. KATARIA, Director (O.L.) 

^1^ UrttW'TONitilTFPT 

30 2003 

3ir. 1883.—3rfiirf5m, 1953 (1953 ^ 

45) ^«rnj4 ^wtRr(3) "TO <<iRki4T^iRhT 

^Wm, W, VT.ir.^. (%^-1977) 

4?r #fg!#T VT.3r.4 (^pTO:73)%WT 

192003%''pf^ 

^ q«n % \ 

[^. T5-30011/8/2003-'?«IT.] 

Mici, oPJR 

MINISTRY OF AGRO AND RURALINDUSTRIES 

New Delhi, the 30th Ma^^, 2003 

S.0.1883.—In exercise of the powers conferred by 
Sub-section (3) of Section 4 ofthe Coir Industry Act, 1953 
(45 of 1953), the Central Government hereby appoints Shri 
C rhandrtin, TAS (Kerala 1977) as Chairman, CoirBoaid. 

Cochin with effect from the forenoon of the 
19th M^, 2003, until further orders, vice Shri Christy Leon 
Fernandez, IAS (GJ: 73). 

[No. A-30011/8/2003-Estt] 

RICHH PAL, Under Secy. 

^ wi-if %3i*rf 

<HlV4»lK<n ^ ^Hl4 WHfCl 

12 3 ~ 

1. WT, TrfWTT^, %T^, ariV 

^*^3Riraft4f ^IFR 

«hHfa<h wrgh 

4pmpft "wnf VRtfk ^ 

igro 

444»1 aifR ■'T^ ^ 

wwt "m I 

2. #T5?T. W, '*Tt*T31^, H8KI*?, riblT, 

T«trif -qr 

4tqR«iq »iRtfrq ^ 

aiih ^3^ % 

"qr &(u "qr 

^ ^-q^ #-T^ ■inft wwc 

iiqfd^ii'rit qRyti 

3. # ip. %. '^, ■3wc3t^, 1^^, -qatw, 

qrwL 3r^ii, 

’STiU'®tci, TiqR*n*T IWT ^•^*1® ^ 

MRtthT^ift fqfVH "q^'Stqfwfl MRtfrq 

Mqtriqi ^ qR«< i 



4848 THE GAZETTE OF INDfA; JULY 12.2003/ASADHA21,1925 [Part II—Sec. 3(ii)] 

2_3_ 

4. ^ Tm, '‘jqfrR ^ ^ TT^', 

^5^ 5r?TRTfW 

^«THf TR 3T^ft«RT 'TTRTk ^ 

gKI '^TF 

^5^ ^ -ql TR ^ 

HMlriRi R[ qftfR I 

[^. R. 17-11/95-RTWrW./^ S^IrTpr] 

hI^'I 3^^ -^r^q 

MINISTRY OF AGRICULTURE 

(Department of Agriculture Research and Education) 

New Delhi, the 30th June, 2003 

S.0.1884.—In exercise of the powers conferred by 

Section 3 of the Public Premises (Eviction of Unauthorised 

Occupants) Aa, 1971 (40 of 1971) the Central Government 

hereby appoints the officers mentioned in column (2) of 

the Table below, being the officers equivalent to the rank 

of a gazetted officer of the Government, to be estate offic¬ 

ers for the purposes of the said Act, who shall exercise the 

powers conferred, and perform the duties imposed, on the 

estate officers by or under the said Act, within the local 

limits of their respective jurisdictions, in respect of the 

public premises specified in the corresponding entry in 

column (.1) of the said Table. 

TABLE 

SI. Designation of the Categories of public premises 

No. Offiau and local limits of jurisdiction 

J_2_3_ 

1. ShnK Raman, All immovable properties or 

Senior Administra- premises belonging to, or taken 

tive Officer, on lease by or on behalf of 

Indian Institute of Indian Council of Agricultural 

J_2_3_ 

Horticulture. Research, and its Institutes 

Research, situated at various places at 

Bangalore Tamil Nadu, Kerala, Andhra 

Pradesh, Pondicherry, Dadra 

and Nagar Havelli, Karnataka 

and Lakshadweep. 

1 Shri S. Saha, All immovable properties or 

Senior Administra- premises belonging to, or taken 

tive Officer, on lease by or on behalf of 

National Bureau of Indian Council of Agricultural 

Soils Survey & Research, and its Institutes 

Land Use Planning, situated at various places at 

Nagpur Madhya Pradesh, 

Maharashtra, Gujarat, Goa, 

Chattisgarh. 

3. Shri M K. Jain, All immovable properties or 

Senior Administra- premises belonging to, or taken 

tive Officer, on lease by or on behalf of 

Indian Agricultural Indian Council of Agricultural 

Research Institute, Research, and its Institutes 

New Delhi situated at various places at 

Uttar Pradesh, Delhi, Haryana, 

Punjab, Jammu & Kashmir, 

Himachal Pradesh, Uttaranchal, 

Rajasthan, Chandigarh. 

4. Shri Vishwa Ranjan, All immovable properties or 

S^or Administra- premises belonging to, or taken 

five Officer, on lease by or on behalf of 

Central Rice Indian Council of Agricukural 

Research Institute, Research, and its Institutes 

Cuttack situatedat various places at all 

states in North East Region, 

West Bengal, Bihar, Orissa, 
Jharkhand, Andaman & 

_Nicobar Islands. _ 

[FI. No. 17-11/95-Genl. Adma/E & M] 

M. C. CHAND, Under Secy. 
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( 39»f|cWI MIHpI fJi'HMI ) 

23 2003 

^.arr. 188S»—^sOh yiP^eWil ski 

*iT«<n -oiiyRi '^‘) HIM 1976 (1976 ^60) ^ •qPT HH*4) ( HTgdI 

^3T^[*i^)1WT, 1987 %'S(m ^TTWnt%(rlMlrtK ^3T«Tfv*^ 

afk HRR*l(tl*if Tf TTOT #flT; 

aT?T: ara ^ ^ 36 (7) STO 'Sf^ ^iRw^f ^ TPiW ^ 

211^, f^^''lP»TO^Pt^l»^-641103 W!f<TT " 

^israr%aT^^^!^7it^'3WTnr ^ ^ ** t 

■RTS^ W'n^t) «nt''rT'^/09/2002/53 "T^t. 3RTW? Wf^11 

■^TF^'ter 'I'fl i\%H '?R^'*T«ZR^?«n«f?TT C*T«n«J?TT ^ 3 ) ^ 3ff^ ^iH H«=hH ^ <Tt^ dH«+><«l 

11 ^^7^ «irW6f%. ^Rm20TIT»Tti'??t^TI^'*7n7»^ (^) ^’RPTI TTm% I 37^^^’g^m^T 

'srateC^.i'^.) 'aq^iiui 230soyr^Hdl ^^^ 11 

'i?l< ^<ebK "3^«IT^36 '3H*^I<I (12) SKI S<lf«w4f^ yq!*) «h<cl *18 ’^'<*^11 «Wfl1%Ph hTScI 

% '5^ 373*7t^ MHI«IM5| % aTTPfrT, "3^ % 3^ ct>|4HI<rH ^1^ 4Mch<wi Ht f^TT^ 

50 f^.yi.^®fj ^ [^'i«t)i fqPi*t['J| 3^ |qpi*ij<ii siKi 1^7?33T, fs'^ii^’i 3^ ^i*iyl ^ '>iitii % I^RT^ ar^JTtftlTT 

^ (^^1 <WI%, 'i?l< MNHH '!«RI71'<rl (T3;3)'^'37(t<5H^H ^<S?1I100 fHcrl1yiM'^2TIFT%“'^*'''*1PT%‘'f^ 

100^ iOOOO^'5NrT^t3Kn5Tn3’*n'5^37fV«f>%“^'*'RT3%#l^500-^ 10000•<1«7}f^H<w“^”-*TT31 X 10^2 xlO^ 

^,5x10* t ^ ■iyif^ % I 

[mR 21(40)/2002] 

■^. T^. t^ii*tpf, rn^s^i'ih, 'qrr 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

New Delhi, ithe 23rd June, 2003 

S.O. 1885.— Whereas the Central Government, Jifter considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (the figure given below) is in conformity with the 
provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of sustained 
use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by sub-sections (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificated of approval of the Model of non-automatic weighing instrument 
(Table top type) herein refferd to as the Model, “VE-TT” series belonging to Medium accuracy (Accuracy class III) 
and with brand name “ VESPA”, manufactured by M/s Vespa Electronics, 21 A, Selvaraja Puram, Chintamanipudur, 
Coimbatore-641 103 and which is assigned the approval marie IND/09/02/53; 

The Model is a strain gauge type load cell based non-automatic weighing instrument (table top type) with 
digital indication of maximum capacity of 6Kg and minimum capacity of 20g and belonging to medium accuracy class 
(accuracy class-III). The value of verification scale interval (e) is Ig. The display unit is of light Emitting Diode type. 
The instrument operates on 230 volts and 50-hertz alternative current power supply. 

And further, in exercise of the powers conferred liy sub-section (12) of section, 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 
similar mjike accuracy and performance of same series with maximum c^)acity upto 50Kg with verification scale inter¬ 
val (ii) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g with number of verification scale interval (n) in the 
range of 500 to 10,000 and with ‘e’ value of 5g or more with ‘e’ value of 1 x lO"^ 2x 10*‘ or 5x 10*^ k being positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same prin¬ 
ciple, design and with the same materials with which, the approved model have been manufactured. 

[File No. WM-21(40)/2002] 

P. A KRISHNAMOORTHY, Director of Legal Metrology 
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^»3?r. 1886.—^>jO^ illfM<*l<) SKI <4^ l<t^K *{^ wfftirWff 

f^'^^ohr'Rfs^ arft^m, i976 (1976^60) iwr^imr^^iFW 

1987%‘3^«if%3T3^f 3lh’5^^ f%dMIdK MV ’TOT hTAM W8H< 

MRRr*!lRl4)’ ■^’ -dH^«M Tt^nj 

3m: 3T^ "^IWt W 3Tf^f5m ^ *7Rr 36 ^ ^WTT ( 7 ) ^ ^ ^ 'gt^ ”4^ <1^8 

21^ f^mT'»7Pn^^Ft^F^-64ii03 5Wf¥=Tf^^«2m'*TsqT«^m 

^^ 3^iif)<ui (-c^ wJ Tm^R ) % ^ ^ ^ m»T t ( 

W'T^t 371^1^^^/09/2002/54 tar •>Fnt, 31g%*T WmiMWT W^t I 

*iT'S(Tt 3T?m^Tf^m -smirfm ^i'Ji ci^h rr ■’^z <nT4 j(«w< ^rt <ftwH 

11^^3TftmmR«fl»mT 120 t^.in, 4fl< ^rw200TTmt gfkRgiRRgiTgftTT^ (•w»lm^3) i ^wwh 'mMHK(^) 

60t%.Tn. ?m> iom. 3ik60t^.in.^20m11 ) ^ranr^t 1 '3^m>rT230 

qlw 3iH 50 ycHiqql ^TRI 1*1 RT RJrI ^TtTT % I 

3iH ’H<«6R «IRr 36 ehl 3H*]KI (12) ^^RTR^ «ql'i etx<l 'IfN'fll *Mfl1 % Pl> 

% "5^ 3Tg*it^ X*il«fMq % 3RFf?T, 3^ iJOCII %"^Ri, qqi4q! 3lU RiRfRT^ ^^1^ ^RRR^ 'lllff>t 1^1*^ «lPif*»win 

^Rmr 3001%.Tn.^t f^rm>r ftfi'Rfui a^a) ftfH'Rhti ski gfk <i^ Hwiil ^ %<ji m] t 

^r*(Mm {k>M\ r4it, ^¥rnm RfHHH gRRT^ (1^) ^3rte?Frwm\ Sim 

500 ■^10000“'^’’■Rm 1 X 10^ 2 xio^Rt 5x 10^ t f^RFf % «mmT^RT ite'J|l<H*b 

tR?f.B. T^. 21 ( 40 )/2002 ] 

it. R. <^NJ||*jf?f, 

1789 GI/2003-^ 
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New Delhi, the 23rd June, 2003 

S.0.1886.— Whereas the Central Government, after considering the report submitted to it by fhe prescribed 
authority, i s satisfied that the Model described in the said report (See the figure given below) in conformity with the 
provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model lis likely to maintain its accuracy over periods of sustained 
use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers cbnfernxl by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of Model of non-automatic dual range weighing 
instrument (Platform type) herein referred to as the Model, ‘ VE-PT” series belonging to medium accuracy (accuracy 
class III) and with brand name “ VESPA”, manufactured by M/s Vespa Electronics, 21 A, Selvaraja Puram, 
Chintamanipudur, Coimbatore-641 103 and which is assigned the approval mark IND/09/02/54; 

The Model is a strain gauge type load cell based non-automatic dual range weighing instrument (Platform 
type) with digital indication of maximum capacity of 120kg and minimum capacity of 200g and belonging to medium 
accuracy class (accuracy class-III). The value of verification scale interval (e) is lOg up to 60kg and 20g above 60kg 
and up to 120kg. The display unit is of light Emitting Diode type. The instrument operates on 230 volts and 50-hertz 
alternative current power supply. 

And further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of 
similar make, accmacy and performance of same series with maximum capacity upto 300Kg with verification scale inter¬ 
val (n) in the range of 500 to 10,000 and with ‘e’ value of 5g or more with ‘e’ value of 1x10^ 2x 10'‘ or 5xl0‘‘, k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials witli which, the approved model has been manufactured. 

[File No. WM-21 (40)/2002] 

P. A. KRISHNAMCX)RTHY, Director of Legal Metrology 
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^.arr. 1887,— 
1976 (1976^60) W WTl«n'*7N-fllW ('RWpit 

1987%^fWf%3T3?J^t "3^ hUci 

T^tTn3?lT W7==T 

3m;, 31^, %^^TT^‘3?PT 3(TflTft?R ^ «TO 36 (7) ^ ?lf^* ^ ^ ^ 

21T^ f^Hi Hrmii^^Bt^i^gT^-641103 SKI rqpir4fl’^n^w'* 

:sj^r^%d^4^x||tMfl fthZ) t ( fM^ 

3?RM«iyitim1^^irT^/09/2002/55 ^m5^i^^ nm t, argpt^ 

'iHf«('b|lRlfl ^rtlR^ 3tWlfm [q^n ■'\«1 ■arpr MR ihiBi^O (Ii»c 

^mnr ^ fllyn 11^rftiwT wm 300 ftr.m. wm 2 t afR^nam wtmM (a?«n«fm^ 3)^ 

11 MWIHH HHHM (i) 100 TH. 11 H«WVl 3w4«h ilwU (T^?T.i^.) I 230^ 3|IT 50^ 

ywiei<fl 

3^ ^iO*i 
wm % 3Tmf3,15^ w*m 

3rf^mm^ OTn500ftF.mTwrt afR 4<fl RiRintm ^ 
3<nHlf^n hU^i ^ (i^)^ i tTW^^W| itfiyy i 
m*i%ftiTi5oo^ioooo%^^twf^ “f»imn.MO*2«io^^5x 10*♦ ^%vmm^wniif^ t™t 

%TW5wti 
[Wif.’Wn, 21(40 V|CKK{] 

H, ^WinjPf, f^fi^v fsIVw 
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Nw Delhi, the 23rd June, 2003 

S.0.1887.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfted that the Models described in the said ref)brt (See the figure given below ) is in conformity with 
the provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of sus¬ 
tained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approvaJl of Model of non-automatic \^ighing instrument (Con¬ 
version kit for mechanical Platform type), herein referred to as the hfodel, “VE-CK” series belonging to meHinm accu¬ 
racy (accuracy class III) and with brand name “ VESPA”, manufactured by M/s \fespa Electronics, 21 A, Selvaraja 
Puram, Chintamanipudui; Coimbatore-641 103 and which is assigned the approval mark IND/09A)2/55; 

The Model is a strain gauge type load cell based non-automatic dual range weighing instrument (Conversion 
kit for mechanical Platform type) with digital indication of maximum capacity 300kg, minimum capacity 2. kg. and 
belonging to medium accuracy class (accuracy class-III). The value of verification scale interval (e) is lOOg. The dis¬ 
play unit is of light Emitting diode type. The instrument operates on 230 volts and 50-hertz alternative current power 
supply. 

And further, in exercise of the powers conferred by Sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of 
similar make, accuracy and performance of same scries with maumum capacity iq)to 500Kg with verificatitm scale inter¬ 
val (n) in the range of 500 to 10,000 and with 'e' value of 5g or more with ‘e’ value of lx 10^, 2x10^ or 5x10^, kbeing 
positive or negative whole number or equal to zero, manuftictured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the approved model has been manufectured. 

[File No. WM-21(40)/2002J 

P. A. KRISHNAMCXJKIHY, Director of Legal Metrology 
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(^^-nrtarifjf^^') W3fkTTn^tTT^3^^ 1976 (1976^60) 3fkW3ftT-*nq-RFTlF(Tlf5^ 

19p%3^R<^f%3Tg^t ^-^-m 

^8iT«f?TT"«('ll ^ 3ftT f¥''7^ nRl^Riiil* ■^‘ 31^ ^tt; 

(7) 3fk (8) 

15 irgqraM ^nM< % W, ai*i<nqis\ 3R^tT^RR[-380026 ^ tT^ZR ^qighn ^ (w^hn ^ 

*iT€<n «i-s «hi ^ (Rji^ M?'qiq^*iT€ci^)^'W%) argilJiR sn^ /09/2000/254 

t, 3RPTO y ^ilfVld %; 

■^'RTS^ {3TTfrf^^)^ci^-5WTWtf^1^3TfV^j?R^Rm30000^.IIT. 100 l^.'m. f I wim 

(^) ^ "^riTf 5 1%. TTT. % I ^ f^tl«t>f 7RT ^rfa^fKi «nft?T TI'IR ^ I "SpRI^ 

WT11 ■JWTW 230 3fk so mt 31^ -qr ^ wr t; 

iTsd % 3T?Ff?r, ^ 

3#rkr ^R?TT5^-^3qf^t 

3i^HlR;n hT-sci fqfqHl'Ji 'wt‘, 5 f^ci)yiH 3?N: 1, 2 "^15 ^<ac1l gFfqFTf^^^ 

(^) ^ 3Tf^cho*1 ^OH! 500 10000 ^7T«n f^'iobi 1 x 10^, 2 xIO^'qTSx lO^'t' f^fl4% miTHch ’qi^fe^lltHcb 

"^ifq % TRg^ % I X 

[•qq.U ^5^ T^. 2l(45)/98] 

it. 1^. «^«J||^f^f, fH^!ifl«h, -m fa{^ 



[Part II—Sec. 3(ii)l 
4856 THE GAZETTE OF INDIA; JULY 12,2003/ASADHA21,1925 

New Delhi, the 4th July, 2003 

S <) 18S8 — Whereas the Central Government, after considering the report submitted to it by the prescnb^ 

auihorily. is iahsfied that the Model described in the said report (See the ftguie giwn Wow) is ™ 
provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
smcs (Approval of Models) Rules. 1987 and the said Model is likely to maintain tts accuracy over penods of sustamed 

use and to render accurate service under varie,d conditions. 

Now- therefore, in exercise of the powers conferred by Sub-secuon (7) of section 36 of the said AM, the 

Central Government hereby publishes die certificate of approval of the Mo^l of the 3^1 
(Conversion kit for weigh bridge type) weighing instrumeM with ^tal indi^on of 
racy (Aceuraev class 111) and with brand name "Loards” (hereinafter referred to f‘''® 
uLi Metal Industries, 15 Manupanchal Estate, Near Indira Nagar, Amraiwadi, Ahmedabad-380 026 and which 

signed the approval mark IND/09/2000/254; 

The said Model (figure given) is a weighing instrument with a maximiim cai«city rf 
capacitv of IDOkg The verification scale interval (e) is 5kg. It has a tare device wm^ 100 per ““ 
tamed iarc effect The Light Emitting Diode display indicates the weighing result. The instrument operates on 

Volts and 50-Hcrlz alternate current power supply; 

Further in exercise of the powers conferred by sub-section (12) of seMion 36 of the said Act, *6 CenU j 
r- ^ . hp;..hv declares that this certificate of approval of the Model shall also cover the weighing instrument 

city more than Y”™ 2x1”^'or 5*x'l0\ k being the piisitive or negative whole 

™:rr 0" 1Jio!manSX"he same manufacturer in accordance with the same principle, design and 

With the same materials with which, the approved model has been manufactured. 
[File No. WM-21(45)/98)1 

P, A. KRISHNAMOORTHY, Director of Legal Metrology 
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^wu so-H ^ 25, ^wmt-121004 (Tftqrir) sroftmi^wto^ (’i«ii«lm^rf2)i^^ 

_ ^ '■'WW ■»**» H?1 tlftimiT ^ ftreRt ^ ^ Tjri^, „ ^byi ^.i4^.<ij| ^ TOT ^ arawiftw «t Ai» 

"f sooo^soooo^^if%^^"i-r^^,^ 
2 xio^^nsx io%tftra%%q=iR«Rj^it*"ii<H<(i i"if'fc^^%^ni5iF!iti ’ 

T^IT. 21 (327)/200l ] 
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New Delhi, the 4th July, 2003 

S o 1889 — Whereas the Central Government, alter considering the report submitted to it by the prescri e 

authoriW is satisfied that the Model described in the said report (see the figure given below) is m cortformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Les'( Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained 

use and to render accurate service under varied conditions; 

Limited, Plot No^ 50-54, Sector 25, Ballabhgarh-121004 (Harayana) and which is assigned the approval mark IND 

2002/50; 

The Model is a strain gauge type load cell based non-automatic weighing instrument (table top type) pn^ 

2g The disiday unit is of light Emitting Diode (LED) type The instruments operates on 230 Wts and 50 Herte alter 

native current power supply. 

Further in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 

Goverumerh::* d^that thtLertiftcate of apprttval of the model shall id. »«r 
.imihr make accuracy and performance of same scries, with maximum capacity upto 50kg. with ventication sc^ie mie 

:™(u; ::uhe ™lOO r.50,000 fm C vame of Img to 50mg. and with W 
in the nniic of 5000 to 50 000 for ‘e’ value of lOOmg or more and with e value of 1 1 , j 'ih thA 
™ Unrofucgative l^^hole number or equal to zcm. manufactured by the same manufacturer m accordance w,th the 
Lne onnciplc, design and with the same materials with which, the approved model have been manufactured 

ITT Mrv \\rKA_'nn77V7nnii 

P A. KRISHNAMOORTHY, Director of Legal Metrology 
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1890.—5<tf^«w0 1<h1<^'’1T 1^ 4«kT' 

^3?t^'*TN’RT^aTf¥^ 1976 (1976‘SfiT 60) cT«1T W^*1T'*TN’*7H5f> (Tift#" 

^ ■^* 4H^<W ^)T(TT 

3m: am ^*<0^ ^<4hK ”3^ srftrfWT # «ira 36 ^ WIRT (7 ) ^ ^ ^TJ# ^ anm<l 

<iiq<3)««ei-364515 ('^'Jiiiti) 'gKi fqPiWa «t)i’4'ii< HJi;ri4%mTsci ■^, «!“«■^'TFT **f%R% 

(f^'^l HWW hT«M *bCl *m\ t) #^f^3T3#^1^3Tr^-qrJT^/09/2002/14^m^^ftRT%^TRITt, 31^#^3Rnm 

99)lf^8 

^RmiOf^.TIT. tl 

W3Tf^irfWT^^36^^WlT(l2) ^^ y<jlM ^ 

% '»i3*ii^'i x*ii«n5i % surfer, '3# ?j5sm!r % '3# #t ^vi4m# ## Pn^etH 

3?f^^)inT 4S*mT so Pt>.Mi. TRv1^*1 «tii r^Pi*ii“i "3# 51 <( f%r^RT, [s'jii^i #t tiiMvtl 'siioi % 

hTsm w ftPtnH 1 

[■^.■R. T^R. 21(186)/2001 ] 

#.'^. "RRIWT 

1789 Gl/2003^ 
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New Delhi, the 4th July, 2003 

S.O. 1890.— Whereas the Central Government, <tfter considering the report submitted to it by the prescribed 
aulhority, is satisfied that the Model described in the said report (the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Modles) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of counter machine 
(herein i cfcrrcd to as the said model), manufactured by M/'s. Anantra Hirachand Doshi, Savarkundla-364515 (Gujarat) 
and winch is assigned the approval mark IND/09/2002/14; 

The said model is counter machine working on the principle of beam with maximum capacity is 10 kg. 

further in cxereise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
fiovcrnrnc III hereby declares that this certificate of approval of the said Model shall also cover the weighing instru- 
nieiits of .similar make, accuracy and performance of same series with maximum capacity up to 50 kg manufactured by 
the same manufacturer m accordance with the same principle, design and with the same materials with which the said 
appro\cd model have been manufactured. ’ 

[F. No. WM-21( 186)72001] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[^n—3(ii)] 12, 20P3/31TW 21, 1925 4861 

4 '5y[(^, 2003 

^,3ir. 1891.—'TT n^'^K % 

1976 (1976 ^ 60) lTS|f^ 3?t^'*irT'*n51^ 

(hTs^i! "Pt^, 1987 % % 3iV( ^ ^ % % ‘cnrai^ 3I%t 3T^ ♦iT'^^ji 

T1^ 3lV( HRR^f^1'4l 

3T5T grf^fWT^ W36 (7) 3?h[-3qtiro (8) ^ xhVi 4ti4 

55fsp'Jl %. ('^.)3IR^% (^,) 636905 ^ fqPiPiq ti|t4K«l (M’qi^ni «Pl 3) 

^ ^I^) % *iTsc^«r)i, Pnti^TO^ 

ere*?t” t (^ "5^ TTT^’RTS^ WW t) 3?h[ ST^iff^ 3fn^ ^/09/2/137 1^ t, 

■RRFTO y«hir^W 

wI ■RT^ "Sr^ dl(rH 4H«t><*J|%| 5 f^.lTf. ^!RW 

100 TIT. % I ^cMim MIHH'R ('i) ■^'RTTIOTIT. % t "Rf %^TP^ (ztf^'R>l) «6<^ % fin^ on^riilnq % I 

[m^i. 2l(05)/99] 

A % ywilHfy, MlW, W^WnRR 
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New Delhi, the 4th July, 2003 

S.0.1891.— Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, 
the (Central Government hereby issue and publishes the certificate of approval of the Nfodle of non-automatic weigh¬ 
ing instrument (Plat form-Stcel yard type), (hereinafter referred to as the said Model), of “ VSIL” series belonging to 
Ordinary accuracy class (accuracy class III) and with brand name “VARALAKSIMr’ Of Thailand make used by M/s 
\hialakahsmi Starch Industries Ltd. P^pireddiatty (PO) & TK, Dharampuri (Dist)-636905 and which is assigned the 
^proval maik IND/09/02/137; 

The said model is a non-automatic weighing instrument (platform-steel yard type maximum capacity 5 kg. 
and minimum capacity 100 g. The value of verification scale interval is 10 g. It is intended for determining the starch 
content in Cassava (Topioca) Tuber. 

In addition to sealing the stamping plate, the balancing ball shall also be sealed to prevent the acyustment for 
fraudulent practices. 

[F.No. WM-21(05)/99] 

P. A. KRISHNAMURTHY, Director of Ugal Metrology 



['IFTII—3(ii)] : ^5^ 12, 2003/3TFTra 21, 1925 4863 

fqwl, 4 ^dl^, 2003 

'gRT.31T. WVPTfr'Wt % 

■a'W RHl<i '^* ^pihT mTsci (^1^ ) qic sftr Hm hH<4) 1976 (1976 "^60) «ll<t sfk HIH mH<4> 

(■*teif ■^3T5%^) fm, i987%3T^tJf %3T^t ^ ■3^-rts^ 

^ZT«ITsf?n 33^ 3?k f^r^H iRR^fd^l’ ■^* 4H^«K1 ^?T?TT I 

y<4)K'3^3Tfvf%^^«n7T36^'5Wn (7)^^ Vir4d4f^M4tM4i<ti^'^TPRf<1>Mleilcri 515^4) 

■^T?^ t^fn^S 4-'^, 16, ^8^^, ^^^-600058 ^ % %i iTki: ("ST^^ 

150%'?n*? ■f^^^rnr'T'SI^^T^ MiSd ^I'^'S■^■^TFT** a)ii'i'il«=»icn” (f^T^ 

"544^ ■544%’ ♦iT'Sd “h^i MHi't') sfk R=(^ 341^ T^"^/l2/2003/71 [^*ft %, wswR'ia 

W^t; 

^■*4t5^(3n^^') %f^80ftT,-Rt. (3)'’'=4T^34T^%3T^^^'?4f^-^Tk4: 

ISC^ISOO^^l/fM^tl iffe4:^'5RW 431?!, 3ik34h«43?qT^‘%-Rm% 

•^imrl-i 

[■95I0 440 -034. 21 (131 )/99 3 

■'ft. '^. ^'"11*4^1, Pl^^l«b, fqnH«r> "ifR ■f^^IH 
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S.O. 1892.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Measures ( Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sxtion (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of "Meters for liquids (other than 
water)" of positive displacement type belonging to "OV" senes with end connection ANSI 150 (herein referred to as 
the Model) and with brand name "Toshniwal" manufactured by M/s. Toshniwal Hyvac Private Ltd, 4-D/6, Industrial 
Estate, Ambattur, Cheimai-600058 and which is assigned the approval mark IND/12/2003/71; 

The Model (see the figure) is a "Meter for liquids (other than water)" with digital display of nominal size of 
80 mm(3"). The meter having flow range of 150 to 1500 litre/minute. The meter is used to measure petroleum, petro¬ 
chemical food, Paints and Pharmaceutical products. 

[F. No. WM-21(131)/99)1 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[^II—3(ii)] 12, 2003/^3TNTg 21, 1925 4865 

4 >5^, 2003 

^.31T. 1893.—%^ xii^chiO-"gRT'3^ TR f^T^R % i|5»-c||<j^ -R^- •RTTTtJfH ipR^ f^ 

^ ^fohr 1175^ (^ ^ -ni sTifTfir ^') w #7 irn -Rmr srfRfwr, 1976 (1976 ^ 60) rrt w #7 titr rto 

(■RT^’^^iT^Rt^) 1987 ^Ik^RTcT ^■RRIJTRTf WimR RRIr ^ 

TiiRT -3% Rirf^sTfiRif ^ uh^«w ^ wt 

3RT: ■STR ^<et)K <SCK1 «1RT 36 ^ •SH'^KI (7) 3^tT ■SH'^KI (s) ^RTTP^ S^lfcMqf y^^'l 

'^.%. R 3, f^fqi'Jll RR7, 4iiq<3i«scit-364515 (■^^RRT) «Fr3ZTR^lH%'Rf5^'^f^ra% «rte'^RFr **'^. 

%. f (fji^ ^-hA ♦iiI'SCI =h5i 'iqi%) ’373Rt^f^^3TT^1^R'^/09/2003/81 ^TR^^ftRTf^FRT^, ^ 
Wrfw =R?fl't; 

^ RTS^ ^ R^ 3TlfJ% ^') '^\idi R#T 11 37f«fR)?RT ^RRH 5 f I 

^3rfRfTOR^RRr36R^3RRRr(l2)^M<;Tl Virc^4fR?TRRtR^^R^Rll|U|| cb<tl1tf^^ 

^ 3T^%R RRFim % 3Rrf?T, ^ RRT«hTT 3|k R^l4Hld'i RT^ 7fr^ dM°h<»l Rt 

3tfMWR ^RRTT 500 RT. 50 %.RT. TqPlHi^l 3R) f4Wdl SKI fagl-rl, TIRRfr^ 

^Tmrt Rt^R?TlqfRRW%RI RR] 11 

[RJTo ^0:5^^. 21(119)/2002] 

1^. <j>’"ii*J'4, fn^Vl^h, ftrfR^RTR 
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New Delhi, the 4th July, 2003 

S.O. 1893.— Whereas the Central Government, Jifler considering the report submitted to it by the prescribed 
authoril}, is satisfied that the Models described in the said report (see the figure given below ) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now', therefore, in exercise of the powers conferrt^d by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine 
(herein referred to as the model), with brand name 'MX. INDUSTRIES* manufactured by M/s. M.K. Industries, No. 3, 
Shivaji Nagar, Savarkundla-364515 (Gujarat) and which is assigned the ai^roval mark IND/09/2003/81; 

The said model (see the figure given below) is a counter machine with maximum capacity of 5kg. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity in the range of 500g. to 50kg. manufac¬ 
tured by the same manufacturer in accordance with the same principle, design and with the same materials with which, 
the said approved model has been manufactured. 

[F. No. WM-21(119)/20021 

P. A. TCRISHNAMOORTHY, Director of Legal Metrology 



[vmn—TETO 3(ii)] 12, 2003/3qTW 21, 1925 4S67 

4 'ajdl^, 2003 

^.31T. 1894.—Ull^4)l0 Rl<l 4^ I^^r< VW 

IWliflWa hT8« (’ft^) WHIH HM4> 3Tf>lf^, 1976 (1976^60) WWW’qRTTPWC^fTOJ#^ 

^%’4) 1^, 1987%‘3q4^%3T5?^%3?t^^^ %(rIMIdK m4)Mtft a<W MT8(i ^>qi<(q| 

3?k 4RR«lRl4f 4M^*M <b«ll 

3m: 3w%?(N^W5R^3iftTppnT^^36^'3'ivitr(7)^ii^?ifwff^'5pft»T^>^^‘4^ 

«w<3>'je(ii-3645i5 (-^aimr) sra WiPifl 4)I3^^ % (1^^^#88r 

'!>i5*i)^n 3TT^ 15^ '^/09/2002/26 "W 3T5*ft^ IRPTm 3I^ri^ 

’aflRr'*if5w?r(3r9ifH^)T?4»*’^BT^T^^ ti^^3if^iwT^r*mTio%.m.ti 

3ik'^<4»i< w«TO 36^'3wr(i2)sravir4^i4l’^'!Tqtn^^^^itwwtt%'3^^tor% 

3m*f?r, ^*h, '!>?t< ^i4hm'i <=11^ n^ci’i 3if^et>nH ^pmr 

500 m. 50’m. ?m> %, n>i»i«hi "3^ "sm "3^ (^si'ti, 3?tT "3^ ^1*1 yl '^simr % 

<31 ♦iT^ci ^.PiPi*il«i ^Tm% I 

[^o-?To^=^T^. 21(29)/2002] 

it. T^. <J>»J|l^rcf, ■f^P^'RTT 

1789 GI/2003—5 
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New Delhi, the 4th July, 2003 

S.O. 1894,— Whereas the Central Government, after considering the report submitted to it by the pre¬ 
scribed authority, is satisfied that the Model described in tlie said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
an Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustaincdi use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of counter machine (herein referred to 
as the model) with brand name "Pooja", manufactured by M/s. Babu Bhai Moraiji, Jesar Road, Savarkundla-364515 
(Gujarat) and which is assigned the approval mark IND/09/2002/26; 

The said Model (see the figure) is "counter machine". The maximum capacity is 10 kg. 

Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity fi:om 500 g. upto 50 kg., manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which the approved 
model has been manufactured. 

[F. No. WM-21 (29)/2002] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 



['FT n—73^5 3(ii)] WR : 12, 2003/^2fTTW 21, 1925 4869 

^ n^cnl, 4 2003 

1895*—f«r%?Tinf'pprd sro'5^.3T^ wt% 

^ *il5d ('il'^ ^ 'Tl^ ®n^|5% ) «<l<i 'TFT "RIFF 'STfM^TFT, 1976 (1976 ^ 60) TT*TI «ti<i TT®TT 'TFT ♦ilHW) 

('feif 3T^JTtFT) 1^, 1987 %'FT^%3T5^t 31^^ W ^•H'TFFTlt % cFTIFT 17^ ^ Sfarf^■^* 'ft 'S^'TTS^ 

"^T^TT^fF TT^F aftr ft* WF eRF T^; 

3T<T:, SFBf, 3TftPi<lH 'TPCT 36 (7) ^RFFT^T ^d 

W'T 'T. 1, PiHi, ftTFJ'TT3t'?\ 'TP^T, ■qi< O'WlI, ^ft'era'j ■3(^h<^Hi'!^-38241 5 (TPITRT) Si<l 

^^iT^^'T?fH%''n5^'^, 1^TTT%?r^'^'!T'T**3nFT‘^%H?5T^?t3T’’^ {f^Tftl^’3^ Hl-Sd ^BF'FTT^) sftrf^rft vji 

3fTrt i^T ^/09/2003/28 TT'T^ftfw ^RF W t, WTO Wf^lcT Wt t; 

■S^'TT^ (3TTffftft:^') W‘‘^[>I^'Tink tl^^3Tf%TWT^TtTFlO%.mtl 

^'Tm^WW(l2)m3P:Tf7rfiRTTft^3FqW^lS^^^^ <ft<<fitftFrFW'feT%F- 

3T^*ftFTIT'TFFT^% STFItT, "3^ *^<adi % <itft "FF^TT 3ftT'^>Tft'TFFT'*Tni^ftftTft?T'T'FF?)FI 'ftl^fft 3Tf^?*liFT flS'TTTT 500 

50%.m^^ft' ft, gftrf^rFFfgTfFTW-g^tsi.^^^^IlT^ 

ar^ntf^fl hTsm ^ WT*ft«i f^FTT 'IF ft i 

[TUTolrfo TJ[^. 21 ( 97 )/2002 ] 

"H. ftfftw, ftrfW'TR ftriFT 
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S.O. 1895.— Whereas the Central Government, after considering the rqxtrt submitted to it by the pre¬ 
scribed authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) md the Standartb of Weights 
and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its aocusacy over periods of 
sustained use and to render accurate service under .varied conditions; 

Now, therefore, in exercise of the powers conferred Sub*$ection (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of counter machine (herein referred to as the 
said model) with brand name "Prime Scale Industries”, manufectured by M/s. Prime Scale Industries, Shc^ No. 1, Near 
Hariom Society, Near Rajendra Park, Char Rasta, N.H.B. Odhav, Ahmedtibad-382415 (^jarat) and which is assigned 
the ^proval mark IND/09/2003/28; 

The said Model (see the figure) is "counter machine". The maximum edacity is 10 kg. 

Further, in exercise of the powers conferred by Sub-section (12) of the said Section the Central CSovemment 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series within the range of 500 g. to SO kg., manufectured by the same manu- 
fecturer in accordance with the same principle, design and with the same materials with which, the approved model has 
been manufactured. 

[F. No. WM-21(97V2002] 

P. A. KRISHNAMOORIHV, Director Of Legal Metrology 



[MFTII—■5ri5 3(ii)] ^?R?T ^ TTsm ; 12, 2003/3TTW 21, 1925 4871 

M 4 2003 

■^RT.Sir. 1896,—Rlfgd 

W3ift^HIHTTR^gTfT#ppT, 1976 (1976 ^ 60) 1T«IT W C^feit 

1987%‘3^<lf ^■?niFrn% 1%cFTRTR3l%T'^3T^'^f ^ "3^ 

<(ImI 3?iT <3H^cw ■^^3r^'^>T<TTT^l 

3m:, ^,%^Bt5RR^3Tft?^mH^»1RI36'^'3Wir(7) (8) y*ilM 

1^ 5'«^1<T«rl «b«1l8U5, 'HI^ '^T. 10, '4. 2, HliSiui ffe, tez ^ 5<Sq$TPi«w it^ «n^- 

(•5«^)-400601 ^?eb (2 ^) f®RR2F%'*feT^, 5'41Pl^R'l** t ( 

wwt) 3lk 3T5»n^ ^ ■^/09/03/103 1%^ W t, 11 

l^*b (2^) nR^n %#Tl( i**! 

3fw^%'?iT«T300liT.#.win? 

[f^o TTo T^.-21(58)/2002] 

it. 1^. '*TrT 
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New Delhi, the 4th July, 2003 

S.0.1896.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the’powers conferred iby Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Lubricating Oil (2T) 
Dispenser with brand name “Vishnu Engineering”, (herein referred to as the said model) manufactured by M/s. 
Vishnu Engineering, United Industrial Compound, Galla No. 10, No. 2, Pokheran Road, Near Devidayal Electronics ^ 
Blue Star, Thane (W) -400 601 and which is assigned the approval mark IND/09/03/103; 

The said model is a Lubricating Oil (2T) dispensing machine to be attached with a petrol pump for delivery of 
lubneant into the hose delivering petrol. Its maximum capacitj^ is 300ml with 10 ml graduation. It is operated manually 
on air pressure with a separate value provided for suction and discharge. 

[F, No. WM-21(58)/2002] 

P. A. KRISHNAM(X)RrHY, Director of Legal Metrology 



[Mmn—TSTJ^ 3(ii)] MPRT^TTSm : 12, 2003/glFng 21> 1925 4873 

ft;?#, 4^^, 2003 

1897>—ft#?T SKI ftt^K 

ftqt^ T^‘ ?rftif?T #3S?T (#%#'ni ^’) WZ ♦AH HH^ 1976 (1976 W 60) ^*11W ^I’ni il4 "‘HW (iTs# 

ftPR, 1987%'3'7Sr^%5R^t#tW^ ■#'?iMrsRTt c\m\i M%I # '3q?T#5?T'WftnT^Tn^ 

■^* etxnl ■<.^^1; 

^:, gT^, 36#witct (7) #ts ^ y<;^ ^ 

10 fN:'t2R, ^|gf<f»g?ll-364 515 (TplTM) ^ ^fJT^ ^»#T % 

t hT5?1 -nqrt) #Tft#gn^l^#/09/2003/38Ml 

%, TFIFm y4)lftni ■5?)#^ %; 

■3^#5?T (^^'n^siTfftr^') ti^^gTfwR^prarioftF.mti 

gfft^fWT# ^iUTT36 #^3WTT (12) 31^ 

■jffecT % MHioiHi< % gftrfcT, ■3# ^f^grar %'s# •^, ^ensftn gfft “hi^mcn ^ cfrrR ■3H4><«i # #) ftn# 

grftl^F^^ ^W!TT500TIT. SOftF.Tn. tgfl{f^«Fl ftlftlHfiJI 3# ftlPinffll gR] 3^1 gfrc^ 'yiHift ^f^ 

■^ITcIT't n*l«^ ^Tsd f«6*il I 

[T5To^e^«^. T3[JT-21(21 )/20Q2] 

it. 1^. fwi'ltifrfi ftrf^’RTTftqiB 
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New Delhi, the 4th July, 2003 

S.O. 1897. —Where as the Central Government, after considering the report submitted to it by the pre¬ 
scribed authority, is satisfied that the model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules, 1987 and the sjiid Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine 
(herein referred to as the said Model) with brand name ‘Luhar Jechand Karsan, manufactured by M/s. Luhar Jechand 
Karsan, River Bank, Savarkundla-364 515 (Gujarat) and which is assigned the approval mark INDA)9/2003/38; 

The said Model (see the figure given) is “counter machine”. The maximum ca^iacity is 10kg. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government herein declares that this certificate of approval of the smd Model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum caj^city in the range of 500 g. to 50 
kg., manufactured by the same manufacturer in accordant; with the same principle, design and with the same materials 
with which, the said approved Model has been manufactured. 

fF. No. WM-21(2i)/2002] 

P. A. KRISHNAMOORTHY, Direaor of Legal Metrology 



[WlU—TFJS 3(ii)] vrorqsTTnm; 12,2003/^?^ 21,1925 4*75 

4 '5cii^, 2003 

1898.—m, TITfy^lO fil<I ^ <h{^ %W 

■^‘^lN?rTtfer W3^^TlTR^7H^3Tfvf^m, 1976 (l976^60)7T«nilT2 3fK‘*irT’irR> 

I’m, 1987%■3q^^%3^g^ti^l^^T^^ ■sFt'^T'qmrt wiiar i^awfa^^ 

^«<l yq4 T^; 

3T?T: 3ra%5^^R*BRW3?f^f^^m36‘^3^TOm(7) (8) ^ lflft<l4T^ v4t<l 

?rfiT^pnf ^ %m, M ffe, ■?^^“636302 Wi ftPiffiq mitfm 

(mr«hn^4)^ »j^r^%FnT: m\{'h<*> ^Tft?T fl>iH 

^ ■9WR) %•^, ^^m ‘'m’ar t wwt) 

315%’T ^ 1^ ^/09/2002/136 %*TT W t, TmTTO wf^ t; 

■^T^'^Tfe^(3n^^’) i^<*>talk 

’^jm^mTioomtirnm’TnmT (^)^miOT7mti'qF%mr (^fp!%Fr) 

t; 

tl 

■3^3Tf^?f5m^m36 (12) 

^ '»ia*i\n IRTTO % 3RPfn, ■3# jjisr^ %'3# tN», mT«J?IT 3^tT cHr4HI<?1i ^ 

3Tf^«r>q«i ^R?iT 5 %.m ■*Tr^rfM^rrt fiiPiHlm 4h1 gi<i R^gH, fe^n^T 4h1 ^iHif) ^ %qi ^i<n t 

3^'»i3*ilRiq ♦iTsctn^PiMUi 3^|Tf&r^^mm’1TWT3mM('Q5) ^fk5TIT.'3Tf%f«st>% 

100 ^ 1000 q«ti finow**^** mix 10^, 2 xlo^-qf 5x 10*tf^PFT^'% q^Rm'^r I 

['^oITO T^. 21(198)72000] 

1789 QI/2003—6 
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New Delhi, iJie 4th July, 2003 

S.O. 1898.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said re;port (fee the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Mcxlels) Rules, 1987 and the said Mcxlel is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the Model of the self indicating, non-auto¬ 
matic, Mijchanical (Platform Steel yard type) weighing instrument with analogue indication of “PSE-TT” series of 
Ordinary accuracy (Accuracy class IV) and with brand name “TASSMA” of Thailand make (hereinafter referred to as 
the model) manufactured by M/s. Thmil Nadu Starch & Sago Manufacturers Association, Sagoserve Campus, Omalur 
Main Road, Salem-636302 and which is assigned the approval marie IND/09/2002/136; 

1'he said Model (figure given) is a mechanical Platform-steel yard type weighing instrument with a maximum 
capacity of 5 kg. and minimum capacity of lOOg. The verification scale mterval (e) is lOg. It is intended for detennining 
the starch content in Cassava (Topioca) tuber. 

SEAING: In addition to sealing the stamping plate, the balancing arrangement provided at one end of the 
lever to be sealed to prevent fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 5kg. and with number of verifica¬ 
tion scale interval (n) in the range of 100 to 1,000 for ‘e’ value of 5g. or more with ‘e’ value lxl0\ 2x 10'' or 5x l0^ k 
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(198)/2000] 

P, A. KRISHNAMOORTHY, Director of Legal Metrology 
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4 2003 

1899,—%^ fM^cr TnfTOTt ^KT'a^ ■9^ ^ 1®P^ ^T>T^ % ^ "^FTWHW f % 

•3^ ^ "T^ 3TTf^ ^‘) W 3||7 ■»TN "RPT^ STftrfWT, 1976 (1976 ^ 60) 3?k 'HFffF 

(■RfS#’^ 1987 % Wf«if ^ t <*?!< ■STTcT crl^lldRTI^^ 

Wf=T MRf^fcl^ "^' 4M^eW ^3n3Pr ■^5^(11 Tt^; 

m: ^ •’HT5FK 4^ arfilf^-gBt^TRT36•q^’gWCT(7) ^Vi<ir\ VlfOTt^II^T^^-RPEf^P^,^- 

44 ■'tItT W, TcTWR % W1%, WT'd^, 31fq^WI^-382350 IgRT RiMd ■*T«R (W«t?TT ^ 3 ) ^ “■^*T 3?!^ 

"^-102** ^^13^ %"F??T: «1W^T%<T, a73i3i <tt^ 4h<d<^I ('<Pi<i'f)l4 3Rjn:) ^’RTS^ fsR1% "^TS ^"TPr 

“•RT^^fe^r" t (far^ T'H4 Hy^in^^RTS^ 4^gl RRIt) 3^kW3T5%*Tf^3Tr^T^^/09/2003/20-?1R^^f^taT'wt, 

3T5*te WTO WlftlcT wt t; 

: ^f^l %WT, ■R#T^ fcni< I 

■RF'RT5^(3nf%^') 8H«»CTtl fe.m 10011W 

11 •’HrqiH'^ HTMHH >gPWT ^‘RR 5 3TW11Wt Wf oHq°hcinic:^ TTRm 

11 WTT^fm^'STRte (T?:^'^^)TrT5^^at^'Rft^wrf^‘Rr^mtl^TOOT230Tte3^tT50^^y<^TqRfi «IRri^Tp3I^ 

RT^ wrt; 

3^, %iOR fl<*6K ^3R?T ^TORff’TOTO (12) RR3P?tnR>17^^R^'RtR^RR7ftt t^‘3f5RT'RT5:5T%'5^ 

^T^RtiyR yRI^TR:ii % gtlT^, ^13^% ^ <iH«!><U| %Rfll HW "ftt).^. ^fPP ^ f^i«*j| fqPl*ii*'i 

■3^ ■prfRRf?TT ■gRT "3^ "feKRT, tiRlUl '^TRTT % ST^RtftRT R5T 1%RT RRi %, 3?tT 

IFRRTO RTRRH ^RRT1M(R5) 5 TR. RTl?^ ^Pl’=6'% “^’’RH^fcnH 500 10,000 ^ 't TTRft r!*n«D( “"^’'‘RTRI x 10* 

2 xl0*RT5x lO*tfWf%RRTTO>RT3Bon?i^^Tjpjfq^tTqT^%-?TRg;j?Rtl 

[RSro ^o 11?^ T^.-21(179)/2000] 
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New Delhi, the 4th Jufy, 2003- 

S.0.1899.—Whereas the Central Govemm^t, after, considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Wfeights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub>section (7) of Section 36 <rf the said Act, the 
Central Government hereto publishes the certificate of approval of flie Modd of the self indicating, non-^utomatic, 
(Platform) weighing instrument with distal indication of “MIP-102’* scries of Medium accuracy (Accuracy class III) 
and with brand name “MARS INDIA” (herein referred to as the modd) manufactured by M/s. Ntors India, B-44 Mahesh 
Nagar, 0pp. Uttam Nagar, Nilkol Gam Road, Ahmedabad-382 350 and which is assigned the approval mark IND/09/ 
2003/20; 

Sealing; In addition to sealing the stamping plate,sealing of the machine is done to prevent its tuning for 
fraudulent practices. 

The said Model (see the figure) is a load cell based weighing instrument with a maximum capacity of 30 kg. 
and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with a ICiO per cent 
substractive retained tare effect The light Emitting Diode (LED) display indicates the weighing result The instniment 
operates on 230 volts and 50-hertz alternative current power supply; 

Further, in exercise of the powers conferred by Sub-section (12) of Mid iMtion the Central Government 
herd)y declares that this certificate of approval of the said Model sludl also cover the weighing instrument of Mme 
series with maximum capacity upto 300 kg.and with number of verification scale interval (n) in the range of 500 to 
10,000 and with ‘e’ value of 5g or more and with ‘e’ value lxlO'‘, 2xl(P or S^IO**, k being the positive or negative 
whole number or equal to zero, manufactured by the same manufacturer with the same principle, design and with the 
same materials with which, the approved model has been manufactured. _^ 

(F. No. WM-2 l(179y2000] 

P. A. KRISHNAMCX)RTHY, Director, Legal Metrology 
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cRT.W. 1900.—yiPfcl^tild ^ITRpl 1t^ ^ (q-qi< <=r»i.^ %W«IR 

-^f -tI -Nf) ^ aRf^#m. 1976 (1976 ^ 60) ^«n w ^•*Tmr ('qTs#* 

■^3T3*Tt^)f^PR, 1987%'3T^%3»g^%3?k^^ ^11^!^% %d*IWK y4t»T^aRT^f^-^‘^ o«w *iUct 

^RI^T^hTT^fkWr^ 

«ra: 3R^%’^^T13nT3^3TftlfT^^t?RT36^Wiro(7) ^ PsPjicc^ 

(^P>5*n) 305^2 12, 10028 "3^ ('!i«n«Jm^2) ^ 

'’ftanz" t (^•5^lif^^''IT^''rn5^WW%) 3?k'f^^fT5*fe1^^lt^'^/09/2002/118 tiH^i^P^fid \k><i\ ‘Hit, 

I 3Tta?m 9mm 200 m % -^ndii sjwm 200 f^r. iim % 1 ^rnim 

MIMHR **^**^^ lofir. ^Pto% Fai^<iM WT Mpqyit^ oHq<=t)cnni^^ ^IlfcT^^i^H^cin 1JVM 

% I y^r?l 5141-5 (T^^T'^'^) TI^IITt^ hP.'^iR '^T<TT% I <5H«t><“i 230 qitr* 50 ^i|RI fq^n yt^R 

«t>l4 ‘^T^TT % I 

t^36^Wiro (12) ^3I^VlPRP?i^ s<4iM 

^ yniom % ?fcr^ % ■^, w4m ^ ^ ^ 

STf^JWT <»*T?n 50 %.-sn. ^ t ^ P^H°M PgiPHni^i 441 PqPHHPn ^^ftrsRT, 3;frt 84) ^ pq>«^l ^1011 

3^ 4<;|HlP^q Htg^ ^ PqPiHl«J| P^<<I'T^ t ^ P^h4> ^rMIMH HIHHH gRKP?T(T^) 1 fa TH- ^ 50 fa m % “^”'RPT%1^ 

100"^ 50,000'2Fi‘^'^% ^fkioof^. Tn. ■*TT3rf^%**'^”'HPT%f^5000^50,000^^'^ %?r*n'f^R^ '*1H1X10^, 

2 xio^^sx 10^% iteU||<M4> ‘iyiT*t> '^TT T^T % % 1 

[“<T^o ^o T^*T.-21( 136)/2000] 

T?;. ^«J|l*^pl, "RPT 
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New Delhi, the 4th July, 2003 

S.0.1900.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said rep'Ort (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificated of approval of the Model of the self indicating, non-automatic, 
(Table top type ) weighing instument with digital indication of “TDJ” series of High accuracy (Accuracy class II) and 
with brand name “SWIFT” (herein referred to as the model) manufactured by M/s. Tula Digitals (India) Private 
Limited, A-12 Naiyana Industrial Area, Phase 1, New Delhi-110028 and which is assigned the approval marie IND/09/ 
2002/118, 

The said Model (figure given) is a weighing instrument with a maximum capacity of 200 g. and minimum 
capacity of 200mg. The verification scale interval (e) is lOmg. It has a tare device with a 100 percent substractive 
retained tare effect. The light Emitting Diode (LED) display indicates the weighing readt. The instrument operates on 
230 volts and 50-hertz alternative current power supply; 

Scaling: In addition to sealing the stamping plate, sealing should also be done to present opening of machine 

for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighting instrument 
similar make, accuracy' and performance of same series witli maximum capacity upto 50 kg.and with number of verifi¬ 
cation scale mtciv'al (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50 mg and with number of verification scale 
mtcr\al(n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘c’ value lx 10^ 2xl0'‘ or 5xl0\ k 
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the approved model have been manufactured. 

[F. No. WM-21(136)/2000] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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1976 (1976 ^ 60) (ifefif 

1987 «l[a Pt) dMJOU ^'3R^'tfe^3ppft'Rgll<ffl| 

. (8 ) ^ H^Tl m M4i<l **><^ ^ 
fafiFR.t^irnHR*i W, 16-1^, •5^<HKI #f, ^7^-711104 W^m (W«f<TT^ 3) ^ 1^58-^*’ 

^<a<ni % oiqi«r. ^’q-i ^T%?nft^^cn<u| ) %Tife^^f^RT%^^RTR‘‘ttHto'* t 

^■RTs^wwt) ^T^^/09/2002/143wt, 3^ i«4>irvi<1 11 

’aqq mTsci (q)^ Iq^Ri HR"^ ■STRlTfRT dIcriH 4Mchl.u| % I ^rrtT^ 

Trm'Sfhl ^nq*i gRRTI 20'5im%I Hr4Ni HIHRM C"^) ^"RH 1 TIRT^I f^TRRSr W1TfiT^«RI^F^fRI?«1R> 

<irH4c6 Sl4)« TI^ -RRcRt I ■3W»r 230 3^ 

WIRT ^ TOT 11 

^TRRJR : cPTr%%3TfiTftR?r'55TRFTR)R3^^|R^‘ %i^'R#RR51'^^ 7tR>% RT 
'iinl ■qif^^^l 

^ TOTR "TO R^ WTRr ( 12 ) 15RT R^ RJT RRW RR?^ ^ R^ rWoiT TOTt % % RTS^ % W 

RRTiJm%^T?FhT, ^ RRr«fm#CRn4RT^RT^^Rt^3RRRnT^-^f^TRR)l‘3rfRRRTR TOT 50 1%.m 

RR>t 3^iTlTO?Tr«lPiHfu| <i^1 R<rHR[dl^^fR^, f^^nrT3fhC<i4l ^^IRyl-^fTOTOTtf^l^^R^RtfTJTTRfS^R^I^lf^^ 

fR>RTRRT%, 3^hc1^PI%'R?RTRRRTRRPr aiRtTW (l^R) R^ 3^fRq^<RT 100 fRciluiM ^ 2 '5ITR%“ ’ RTR %100 ^ 10000 

■^ 'IrRT 5 yi*i RT^'A 3TfRR7%‘*^"TnR%%^500'^ 10000%^"^ % ^RT**'^”'RTR 1 x 10%; 2 xlO^RiSx 10%r^’f%R^f% 

RRTcRR? RT Tjorf^ RT-^JjR %% I 

[RR.-R.-S^ RR.-21(65)/200Q] 

Rt. 1^. t'"ll^f<f, Pi^VIR>, t^WRIR 
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New Delhi, the 4th July, 2003 

S.O.1901— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authonty, is satisfied that the Model described in the said report (Sec the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 

sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “TES/SS-E” series of Medium accuracy 
(Accuracy class III) and with brand name “PREMIER” (herein referred to as the said Model), manufactured by M/s 
Preimer Engineenng Works, 16-A, Haldeipara Lane, Howarah-711104 and udiich is assigned the approval mark IND/09/ 

2002/143; 

The said Model (See the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 6Kg and minimum capacity of 20g. The verification scale interval (e) is Ig. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The 
instrument operates on 230 volts and 50-hertz alternate current power supply. 

Sealing: In addition to stamping the sealing plate, sealing shall be done to prevent opening machine for fraudu¬ 

lent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the said mbdel sh^l also cover the weighing instrument of similar 
make and performance of same series with maximum capacity upto 50Kg and with number of verification scale interval 
(n) in the rmige of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with number of verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 ^ lO’^, 2 x l(P or 5x lO*'. k being the positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same prin¬ 
ciple, design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21(65)/2000] 

P. A. KRISHNAMOOKTHY, Director of Legal Metrology 
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3n^^') w#T'RFT‘mwa#ff^, 1976 (1976^60) irgn w •«n<r'*TFpy (^Tswf 

^a?3*^t^)fh«n7, ^■?T'imt%WTRIR3r^lTT^3T^ Ht‘3WTRf5H^7«n«t?rnnP^ 

x^tni ■jRjPT I 

3m; 3R%5?fHi^?^W3c?ft?ft^^<iTro36^’3’TOKT(7) ^(8) ^i^lfal^T^3Wl»I 

qH'Sfl, fViqi4i iJs, yiqi^'«<HI-364515 (•^j^RTcr) 

(1^1^ ♦iTsiyi *Ni %) 3^1 31^11^13 3ni^T^'^ 09/2003/73 'n^ll' 

irwftw % I 

'3wr/^ff¥9T (3Ti*pftr ) T^p ^btsht ♦i^Hh i|^ 1 3rf^^ishn*i 8ff*nn 10 f^. tit. 1 

3ft< JJ»jO^ ■'H<«bk 3«w ^rni 36 ^ wiro (12) ski y??^ vif^w^’^ 5r>i til'll ap^ift tft>"wn 

■*#5W % FT 3ig*ftFT HHT«IM5| % 3npffl, 3# ^jlSRIT % 3# ■^, -ZTeTT^fm ^ ^ cfl?n 3Hibi«l 'ft #t f^*f^ 

3lf^«im»T^R?IT500Tim^50^.TIT. 13ftT f^PlHfui -gTTt fgifHqf^l ^ "g# ItTSTcT fevill^ 3^^ <1^1 

■^WTIT% PttW'd ♦iT^cn ^ftfiKlu] ”T^i|l 

1789 GI/2003—7 

[•4^.TT.^Sa^TC*T. 2l(l38)/2001 ] 

a. '^. »fl4 
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New Delhi, th^e 4th July, 2003 

S.O.1902_Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the Models described in the said report (See the figure given below ) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 

sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine (herein 
refered to as the Model), with brand name ‘Mansukhlal Damji’ manufactured by M/s. Mansukhlal Damji. Shivaji Road, 
Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/73, 

The said Model (See the figure given below) is a counter machine. The maximim capacity is lOkg. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the (Central 

Government hereby declares that this certificate of approval of the said model Shall also cover the weighing instru¬ 
ment of similar make, accuracy and performance of same senes with capacity in the range of 500g to 50kg, inanufac- 
tured by the same manufacturer in accordance with the same principle, designe and with the same materials with 

which,, the said approved model has been manufactured. 

[F. No. WM-21(138)/2001] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 4th July, 2003 

S.0.1903.— Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use anrf to render accurate serv ii;c under varied conditions; 

Now,‘therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Mode^of counter machine (herein 
referred to as the said Model), with brand name ‘ NILKATH SCALE’ manufactured by M/s. Nilkath Scale, 3 Shivaji 
Nagar, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/68; 

The said Model (See the figure given below) is counter machine working on the principle of beam with 

maximum capacity of 10 kg. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this :i ri i! icate of approval of the said model shall also cover the weighing instru¬ 
ments of similar m^e, accuracy and per f roiance of same series with maximum capacity in the range of 30()g to 30kg, 
manufactured by the same manufacturer ii; accordance with the same principle, design and with the seme materials 

with which the said approved model has been manufactured. 

[F. No. WM-21(134)^2001] 

P.Ar KRISHNAMOORTHY, Director of Legal Metrobgy 
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[m^. ■q?. 21(123 )/2002 ] 

it. Tlf ^«u|l*ipf, HIH ftfPT 
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New Delhi, the 4th July, 2003 

S.0.1904 .— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said reprart (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied ixnditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine 
(herein referred to as the said Model), with brand name ‘Rathod Scale’ manufactured by M/s. Rathod Scale Industries, 
Shivaji Nagar, Savarkundla-364515 (Gujarat) and which is ajisigned the approval mark IND/09/2003/43; 

The said Model (See the figure given below) is counter machine with maximum capacity of 10 kg. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity in the range of 500g to 50kg, manu¬ 
factured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which the said approved model has been manufactured. 

[F. No. WM-21(123)/20021 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 4th July, 2003 

S.O, 1905.— Whereas the Central Government, afteir considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (See the figure given below ) is in conformity with 
the prov isions of the Standards of Weights and Measures Act, 1976.(60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred ty Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of conuter machine 
(herein referred to as the said Model), with brand name ‘L. Damji Pitamber’ manufactured by M/s. Luhar Damji Pitamber, 
Shivaji Nagar, Street No. 2, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/89; 

The said Model (see the figure given below) is a counter machine with maximum capacity of 10 kg. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Gov ernmeni hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity in the range of 500g to 50 kg, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 

^Mth which, the said approved model has been manufactured. 

[F, No. WM-21(135)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^.3ir. 1906,—yif^ehid ^ ^ ■^r^mpr 

1976 (1976^60) WW^^TTTTTq-iTpra) 

^3Tg*itl^) i^TER, 1987%‘3T^flf^3fT5^t f%<ri^IldK‘5n^'^3Rflr'd’ 'dw HTs<n H«4i4nt 4*4^ 

«^*ii <SH^«Ki >i<aH ob<ai <i'ii I 

3Tfaf^PR'SFt^36'^?WTT (7) sft^'arq ^ (8) 

^.‘ 3, w, fpRw, (’^pRitr) ^tt#t%■jttsh 

^^HTT*Ti»qi t (f^ <i°fd ^411) 31TiT^=T^/09/2003/41 f^l 

"W %, 3R^*Tt^rT TRFPR IRJTf^ '^>Tcft't I 

■3^RS?T %. R, 11 

3ik, ^<<»hU jisw gffirf^PR'SFt ^ 36'2Ft'3H«IRI (12) glTf yt^'Tl H-hI'I ^ t 

hT561 % !RFr?^ % 3Tcrf?T, ^'<sidi % 3fR w4wn ^ ^ ^ 

-arttR)?!^ ^R^rTSOOTTR"^ 501%. TH. t rijU^hl R«PihI>J| f^Pinlni rd,5f^, "fesTT^ 

'*lini % ^ f°JRT ^'41 ^ I 

1789 Gl/2003—8 

[^. Ti. TR. 21(59)/2002] 

■'d. Tj;. HIH 
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New Delhi, the 4th July, 2003 

S.O. 1906 .— Whereas the Central Government, ate considering the report submitted to it by the prescribed 

authority, is satisfied that the Models described in the said report (See the figure given below ) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 

sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine 
( hercinreferred to as the said Model), with brand name ‘SHIVA INDUSTRIES’ manufactured by M/s. Shiva Industries, 
No. 3. Parwali Nagai, Vastral Road, Near Mahadev Nagar, Ahmedabad (Gujarat) and which is assigned the approval 
maiklND/09/2()03/4U 

The said Model (see the figure given below) is a counter machine with maximum capacity of 10 kg. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity in the range of 500 g to 50 kg, 
manufactured by the same manufacturer in accordance v/ith the same principal, design and with the same materials 

with which, the said approved model has been manufactured. 

[F. No, WM-2l(59)/2002) 

P. A. KRISHNAMOORTHY. Director of Legal Metrolog) 

4- 



[’1FTII—ISFS 3(ii)] : ^5^ 12, 2003/'3TTTO 21, 1925 4893 

M 4 2003 

^.31T. 1907.—yir^'4>Rl 

MN HIHct) 3?fiTf^, 1976 (1976 ^60) 7T«1T W WRNtITW 

f^Pm, 1987%^R^<lf%3T^^t3fklH‘srRT ^ TT^mit % HMMK ^ 'RT^ WS^TT 

^ ■^' <iy^4d ^R<TT Ti^lT; 

3TcT: ^ fRct)K ^3^ arftrf^Tqq ^ ^ 36 ^ ( 7 ) ^ TPTtT V>r=w4l' 'SPltn 

TTR ■^. 2, W, ^ TR<TT, W, ^ fM¥^ <=t>\^~<£i ''TTTW % mT-sch ^ 

“3T^” t (f^-^^'-^ferW’fMt) l3fkf^3T^%^f^3TT^'^^/09/2003/42 \k><^[ 'AHl^\'i:k 

y=hif^io ohi^l %; 

w nT^ci (3Tffrf^^') 1110 %.Tn%i 

^3^ «nTT ^ "S^^nTT ( 12 ) '>.'Tf1 7lf^?FTf 3PfR[ "RtW t % *3^ TlfS^ % ^ 

'5FTFn3f % 3RRf?r, <Rfl' sjs'ljll % <Rfl"4^, ■^81T4?TT ^IK nl^n'l ^♦lai 500 

TJR 50 "f^. TTT. "^pt ^ % -aftr '3^1' fqf^Hlffl 5^ "3^ 'ftT15[RT, -S^lT ^TRt «llHn1 ^ t^<<l "^fTtlT % 

3T^*ftn;?! mT-S^ ^ fqr'1*ll'''l t^<HI TRfT^I 

[ T?T. ’^. -rr^ 21 ( 60 )/2002 ] 

1^. Pl^^l«f>, HIH 
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* New Delhi, the 4th July, 2003 

S.O. 1907 .— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now', therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate, of approval of the Model of counter machine (herein refered to as 
the Model), w'ith brand name ‘ ASHOK’ manufactured by M/s. Ashok Scale Industries, Shop No. 2, Manhar Nagar, 
Char Rasta, Bapu Nagar, Ahmedabad (Gujarat) and which is assigned the approval mark IND/09/20()3/42; 

The said Model (see the fi^re) is “coupler machine”. The maximim capacity is 10kg. 

Further, in exercise Of the pow ers conferred by Sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said Mbdel shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity in the range of SOOg to SO kg, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
^proved model has been manufactured. 

(F. No. WM-2l(60)/2002) 
P.A. KRISHNAMOORTHY, Director of Legal Mclroio^ 
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^o3Tr.o 1908 

-3^ •^'3TTff^^') 1976 (1976 60) cTSTT W 31^^ ■*TF?‘fTRaF 

CHT^' ^ 1987 ^ ■?T’TOT t ^ cTMR TPrln ^ 

3?)^ hRM^T'!?! ¥5[R ^RcTT #11; 

3T?r: 36^^ (7) ‘gRT ^ TRtn "pi 1%^, 

RKT, 'fir<s<T^trg^-364515 (’^pRRT) ^ ^T€^*‘ f 

^RT^ ^ RRT t) 3?lT 3TT^ Tqr^ 09/2003/25 'f^’W t, W®m wfw ^fRcft t; 

■S^TRI^ (3Ttf7f^^') I ^Fmr 10 % TfT. 11 

afR, «TTO ^ (12) gro ^ ^ ^ ^ 

MHIv^%3trrk,3^^fig^%3^^, 7;qTshTI 3fR^5T^fWT^^ ■jqeRnr 3TfWR ^ 500 

Tira ^ 50 m ^ T^-s'13fR f3R^ WmOT ftrani, sfR wr ^ fern ^ t ^ 

iT^Rtfer 111^ f^PlHT^ “f^RTT ■’TRT % I 

[l^o-Ro^S^XTR. 21(23)/2002] 

TRo T^o rn^vr^, f^?pT 
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New Delhi, the 4th July, 2003 

S.O. 1908 Whereas the Central Government, dStar considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 

sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers confened by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of counter machine (herein refered to as 
the said Model), with brand name ‘RAMESHWAR’ manufactured by M/s. Rameshwar Scale, Raghuwanshi Para, 
Savarkundla-364515 (Gujarat) and which is assigned the approval mark lND/09/2003/25, 

The said Model (see the figure) is “counter machine”. The maximim capacity is 10kg. 

Further, m exercise of the powers conferred by Sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity in the range of 5()()g to 50kg, manufactured by 
the same mamifacturer in accordance with the same principle, design and with the same matenals with which, the said 

approved model has been manufactured, 

[F. No. WM-21(23)/20()2! 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^o31To 1909.—%^ W 3fk -RR tTTO 

(•^1T«1TRT) fWT, 1987 % 1^ 23 % ^ ^lf^, W sfk "RR 

^RR^ 3Tr^#m, 1976 (1976 ^ 60) ^ «nTr 22 % RT^ 

^ 31^ ITRtn ^ 3TT^ % TITO? 

3R5m ^ ^ 3T^ % 

IfeRT PdfR^S, T^-67, ■RRH %Rm, f^^-110065 

Pi^4 ’SPTrsrTf % Iri^ Pl*^Prtp9Cl 3RPR> 

Rlf^rfRRWRI^^R^-^t; Rsqf^; — 

f^*i 8JFRT: — 

(l) 1^ (ix) 4 RR ^ 

(ii) lOR^ (x) 7 

(iii) 15 (xi) 14 

(iv) 20 (xii) 25 RR «h 

(v) 25 (xiii) Sf^oRfTo/ll RR^ 

(vi) 50 (xiv) 10 feoRTo /22 RR 

(vii) 100 R^ (xv) 20 f^oRTo/44 RR «fi 

(viii^ )200RCR (xvi) 25 f^oRTo/55 RRT 

■RF pHHPcRpIsId cTgn ?Rff % RFR 

t, : — 

(1) ^SRTRF (i) : (xvi) fqpnfe 

■sthrrt' P=iPhh1'J!<+.ciI R^ ^ 

afr oRfRR3T«RfT3TPlRRr'R^ RR%7rR^ 

% ’TRT Pls6lc1 R8RT 3RTR f^?lfR 

RTOTfri 

( 2 ) P|Pih1'J|^7T1 RR RR % ■SRT '^’, 

RTi PiPif^ra afrr Ptrtct RTT ^trrR) 

RR RRT 3fR cRfRT R TlRf^R P^TTf^', 

i^RI Pl4id %R1 RTI t, TRfim PiRRI 

(3) Pi Pi Hi'J|'^ RR ^ PlPlf^m aRPTR’ 

^sti^rclRHl'JI^'R^RRT^IHMct, ^dl^lt 

% RRT R RT PcjPlHi'JII^ 3HHM4! ^RT RR 

■^TTsqr R5T HIPhR, 3tPr^ T^R | ^ T?IT 

RRT STPR^ RTR^ ^ fR PtIRtT 

RTpTfR 3TPi<+>kI ski Pi<I^% P^ <^'11 I 

[■RTo Tfo :53F!:^T7H-20 (4) 2001 ] 

rrtrI^ 

ORDER 

New Delhi, the 4th July, 2003 

S. 0.1909—In exercise of the powers conferred 
by the proviso to Section 22 of the Standards of Weights 
and Measures Act, 1976 (60 of 1976) read with rule 23 the 

Standards of Weights and Measures (General) Rules, 1987, 
the Central Government hereby permits M/s. Salter India 
Private Limited, A-67, Mount Kailash, New Delhi-110065, 
to manufacture the following non-standard spring balances 
exclusively for export purposes for a period of one year 
from the date of publication of this Order in the Official 
Gazette, namely:— 

Spring balance of capacity;— 

(1) 1 Newton (ix) 41b 

(ii) 10 Newton (X) 71b 

(iii) 15 Newton (xi) 141b 

(iv) 20 Newton (xii) 251b 

(V) 25 Newton (xiii) 5 kg/11 lb 

(vi) 50 Newton (xiv) 10 kg/22 lb 

(VII) 100 Newton (xv) 20 kg/44 lb 

(viii) 200 Newton (xvi) 25 kg/55 lb 

This permission is granted subject to the following 
terms and conditions, namely :— 

(1) No non-standard balances as specified in items 
(i) to (xvi) above shall be sold or, otherwise distributed by 
the manufactunng firm to any person or agency within the 
territory of India. 

(2) The manufecturing firm shall submit to the Central 
Government, at the end of the calendar year, a 
statement as to the quantiri of the non-standard balances 
manufactured and exported by it and the particulars of the 
person to whom such export has been made, 

(3) The manufacturing firm shall maintain a monthly 
record of the number of such non-standard balances 
manufactured by it and the number of non-standard 
balances in stock or under manufacture. The record so 
maintained shall be open to inspection by an officer 
authorized by the Central Government in this behalf 

[F. No. WM-20(4)/20()l] 

SATWANT REDDY. AddI, Sec>. 
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4 '5^, 2003 

^T3TT. 1910.—fql^a ‘SRI 

^'TcT'Rf^ (#% '?n’‘n^ 3TTfj1% ) ■RIZ RN 1976 ( 1976 ^60) W RPT^ (Tfe^ • 

3T^RrT=1) fW7, 1987 %t 3fR ^ cTTTT ^'R'lFFTlt f^WMR'SRFT^ hTScI ■R^TT^FTr 

tiIrt 3fR f 4nT^ imj kpt #f7T i 

3RT:, 3T^ M<ct,K^ RRI 36 (7) 3^1T'3RW (8) ^ 

^'■>5^ ■RTRTfnT5^-364515 ('[pTO) ^ rcjpHpti^ ^|'8cR % -qr^ I^RT^ ‘ 

t (f^TR^’ nlsci^i^'wf) ^ 31 3T[^117T'^/09/2003/35 4IH j^P^M f^RTTFTrt, 

wf?m^?ft 11 

^'TTRf^ 3TTff?L^') t ITH^StP^I^kR ^R?n 10 TF. 11 

iTR, RRftR 7TRT 3#riWT RR W 36 RR TTW (12 ) ^ ?Tf^rRT ^ 3PTR RR7T RF 'RTFn RRcft % 

■5f7 ^ sppTR TFTF^m % 3TRT^, Wt jjTIRn % 3T^t TRfv, RHTT^TTT 3TR =bl44l<rH cTTeH ''•ft ITlFt f^TTfTt 3#4^rfR 

JtRcTI 500 TTR T 50 %. TH. R ^ fsRRR P^PHHi'Jl ^ P#=RtcTT ^ WT fk^, ^ ''HlHifl ^ IrRI ^5TT?TT % 

pjRrR 5RpTrfeT l^pini''! ■f^RT "Wf I 

[^. ^5^ 11^-21 ( 185)/200l ] 

TT. <^,iJJ||4rd, pTtW, RH fR5TPT 
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New Delhi, ihc 4th July. 2tK)3 

S.O. 1910 .— Whereas the Central Government, after considering the report submitted to it by Ihc prescribed 
authority, is satisHed that the Models described in the said report (Sec the figure gi\cn below ) is in conforniity with 
the provisions of the standards of Weights and Measures Act. 1976 (6l) of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accunicy over periods of 
sustained use and to render accurate scr\'icc under varied conditions: 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 16 of llic said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine (herein 
referred to as the said Model), with brand name ‘STANDARD STEEL' manufactured by M/s.Standard Industries, Devin 
Gate. Savarkundla-364515 (Gujarat) and which is assigned the approval mark lND/l)9/2()l)3/35: 

The said Model (see the figure given below) is a counter machine with a maximum capacity of IDkg. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series ith maximum capacity in the range of 500g to 50 kg, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured 

[F, No. WM-21(185)/20011 
R A' KRISHNAMOORTHY, Director of Legal Metrology 

1789 GI/2003—9 
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■^.T!T. 1911 gRT^-5^:^‘FT 1^^tt^FTTt % 

w nrm: n =5ftra ^ ^ TTj 3^ M') ^ ajk^iimr arfqfHa, A^n (1.976 ^ 60) w ^ w im^ 

-^JVJTVX.^ ?XmT {d'll CitK 1^’ -51^1 cR^ T^TJT I 

^Hnt ^fts,7qm5n756n-3645i5 (-ptro) sro 

^'Vrn s rTjS3n^n=i^W/30O3/37 fa4l^t3PFk=T 
TRTWif WTT?m t I 

Xr^^TTT^f^Ttl ^aT^lcF^^'IO %. TH. 11 

f3!X'.q 

‘jh!'J|H5< % 3T?rTrr, '^, '^?^T«T?TT S^R "^rptFI^H rTHrR ^WTW FTTjTHt+?| 3Tf^4WR 

'Ol vR R sO %. VI. VV't^-^ % afRnji^^.i ^<11154 ^fRTO-HIHlfl Wlf 

-spj f<5fiT*T|XT f%iqT Tnq7 ■!■ i 

[m U ^^T1?T-21( 238 )/200l ] 

TT, ■<^;yj||4^, f^'?l'°H, ■RFT f^sTH 
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New Delhi , the 4th July, 2003 

S.O. 1911.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below ) is in conformity with the 
provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 

sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Counter Machine 
(herein refered to as the said Model), with brand name ‘Luhar Govind Vira’ manufactured by M/s. Luhar Govind Vira, 

Manibhai Road, Savarkundla-364515 (Gujarat) and which is assigned the approval mark lND/09/2003/37; 

The said Model (see the figure given below) is a Counter Machine the maximum capacity of 10kg. 

Further, in exercise of the powers conferr ed >; Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of app; oval of the said Model shall also cover the weighing instru- 
ments-of similar make, accuracy and performance of same scries with maximum capacity in the range of 500g to 50 g, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 

with which, the said approved model has been manufactured. 

IF. WM-21(238)/2001] 

P, A. KRISHNAMOORTH^, Director of Legal Metrology 
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^’I^^hT-sci (“^ 7fl7T^ FfNarf^fWT, 1976 (1976 ^60) 1T«n W 1T«n^■*?PRr 

) fWT, 1987 % <5nq^ t ^ %CTMinK3Pit*T^3T8rf^’^‘ ^■3^'*?f5^'2T«n«hTT ^TTIIT 

a-TT, T^, WK % ^ ar^’Hg^i^ (TJ^) m 
f^PiWa f3ra%^^TTiTT‘‘-^»» f aikfW>3(T3*it^f^37Ti 

^709/2003/40 f^v?n "W %, ST^Hl^TI "SRTinTjT ITsblfvifl "t; 

■3^ *1I-SC1 I y^lIT 10 %. TIT,tl 

s 

-m, 4^14,K ^ 3Tfyf^ ^ WTT 36 ^i:^VRT (12) ^ ^ Tll^RFif BPT IRpT W ^^^TtW TOT 

^ ^ ^^fYcih % WT^, w ^sTfsrm afR ^ 'fr #t 

arfiiwr soo tttf -r so f^. th. ^ F t r^i-ichi P^RhIui pqiPinifli ^ w f^rgRt, ’fe^nri afRT^fr 
^jrmr ^ Tvsifi^ a^^Hlf^cT hUch ^ Tprr^ 1 

[^. ^. TB?«J.T3;^. 21(53) 2002] 

1^. ^frwrr^, 'WVv "m f^nm 
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New Delhi, the 4th July, 2003 

S.O. 1912 Whereas the Central Government, after considering the report submitted to it by the prescribed 
authorit^^ is satisfied that the Models described in the said report {See the figure given below ) is in conformity with 
the provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine (herein 
referred to as the said Model), with brand name ‘SHAKTf manufactured by M/s. Shakti Scale Industries, No. 8-A, 
Ambika Estate, Nagarvel Hanuman Road, Shukhrampura Post Office, Rakhial, Ahmcdabad (Gujarat) and which is 
assigned the approval mark IND/09/2003/40; 

The said Model (see the figure given below) is a counter machine with maximum capacity of 10kg. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity in the range of 500g to 50 kg, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

|F. No. WM-2I(53)/20021 
P. A, KRISHNAMOORTHY, Director of Legal Metrology 
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^.3Tr. 1913. —Mfct "97 Puk f] rrt % W> 

3^ Hkd u^ ■^') W 33tT RN 3TfqTm. 1976 ( 1976 ^ 60) cl^ll R1Z ^^41 RN 

(Tfe^r ^ 51 jHl'^H) fWT, 1987 % % 37^^ t 3^ ^ t f% ?TOU ^ ^T^f^-T tl’ if) -qf^ 

^y^T^’Icn ^RKT T^TT 3fn: f¥'^ Rfrf^STW ■^' 3M^^=W 7^ 3rq^ TOT T^RT; 

3Tc1:, 3TR H<=bK 3^ 3Tf?TTTRR ^TTO 36 ^ ^^TTTT ( 7 ) 3^ ^^TRT ( 8 ) ^{I yc^il 'SPTTT AtT^ 

^TOTR sips•‘11, f^TRMJ "^RR, ■^, 7, ^l'^1J-Scll-364515 (^pRTTT) ^ TrLlIFfd ^T3i7 % hT^cI ■^, f3fR%3rr^'^ 

TO “^TlfTO’” t (f^ RT^ WTO t) 3fl7 f^ 3T^Rt^T 1^ 3TT^ T^T ^ 09/2003/51 TO^^TT Jto TO t 31^h1c;h 

TOTRTO ychiDici TOrfi ^ I 

TOTRT^ (TOT 3TTflf^t7if) TOiT#T f 1 ITRFI 3Tf^T^TO TOT 10 %. TTT. t I 

3f[T, ^,-iCT’? 1R4>K 3Tfilf4r^q ^ TO 36 ^TOTO (1 2 ) ^ ^ TOTT ^ RF'RtW TOT) f f%'^TTOT 

% ■^TT TOTTO3T % 31d*lc1, TOT s^lsIcHl % 'JRt 3^tT «t)l4'lici’l dJcrld TOTO^ ^ f^TOt 3TfRTO9 

8JTO SOOTTR^ 50 f%. TIT. t 3^R f^TTOT Ts'Jli^'l ^h41 ^fTO'^TTdrt FntH^ 

3T^Rtf^ RTTO ^ f^rfroW fror TO f 1 

[R^I.TT. T5^TO 21(333)/2001 ] 

it. TT, c^ujiit^rd, f^T^TO, f¥TO TO fRTO 
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New Delhi, the 4th July, 2003 

S.0.1913. Whereas the Central Government, after considering the report submitted to it by the preschbed 
authority, is satisfied that the Models described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
t e Central Government hereby issues and publishes the certificate of approval of the Model of counter machine with 
brand name ‘KONIKA’ (herein referred to as the model), manufactured by M/s. Vallabhbhai B, Dodia, Shivaji Nagar, 
Street No. 7, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/51; 

The said model (See the figure given below) is a counter machine with maximum capacity of 10 kg. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 500 g. to 50 kg. 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21(333)/2001] 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 
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^.311. 1914.—gill %'99^'qF'^FTI^^'Wf 
^rfohr Tlfs^ <HI<^ni ■^■) W 3^1976 (1976^60) Tfgfr W tTgrr tM MR4> ( 

^ PiMH, 1987 %^IT<1R3rqW^3Frf^’5^ aRTQf 

T#TT ^ ■3932^ ^ WT ; 

3r?T;, 3T5T ^ qm 36 ^ WIRT (7) ^TTT 31^ ^ TPlW ^fR?I 

.fVrar^ W, ^srr^ % W, 4ll<5|<^’J4<r1h364515 (fJ'jTiW) ^ "R#! %UTS 

"=11^ t (1^ HTSd "W t) 3n^ T3[^ 09/2003/27 1%*TT ^ 

w^wr ^l^rfVM t; 

^ITTT^TT^IRT (12) ^31^ ■?rf%?if ^3rqW'5FR^^'?IF#Tin^R7(ft t 

31^Mt^3iqiTTO% ^RT^k, WnSOO 

TTTR 50 %. TTT. cRi f f^T^T^ I^PtrW "3^ PiPiHIcii 'gRT "^Rlt f^TglRT "3^ RTRTft f%RT 'STIcn t WT 

^TJRtfer RTRvT fqPlHl'Jl f^TRT '’TRT ^ I 

[RTT. R. 1RT. 21 (30 )/2002 ] 

R. Ir^icft, rn %rH 
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New Delhi, the 4th July, 2003 

S.0.1914.— Whereas the Central Government, after considering the report submitted to itby the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Acl, the 
Central Government herrtry publishes the certificate of approval of the Model of counter machine (herein referred to 
as the Nfodel), with brand name ‘ELITE' manufactured ^ M/s. Elite Electronics, Shivaji Nagar, Near Ritel Whdi, 
Savaiiaindla<'364515 (Gujarat) and which is assigned the approval mark IND/09/2003/27; 

The said Model (See the figure given below) is counter machine y^ith a maximum capacity of 10 kg. 

Further, in exercise of the powers conferred by Sub-section (12) of the said section, the Central Governn^nt 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity from 500 g. up to 50 kg. manufectured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved model has been manufactured. 

[F. No. WM-21(30)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 

1789 GI/2008-10 
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311. 1915.— O'JI'hIMI (%r ^ 1976 %" 10 Pi^h (4) ^ 

3T5^TTW ■^5’THl=wi HH<^, 3^ '!Hl4'ilPl«b (URI 'Sfl^ «il4'3lPl«t} f^'TFT) % y^lmpicb ‘HKol^ 

T3ra fro % fTc#TfecT 80 vtPt^m 3Tte ch'4vin(i<3-^ % ^ cf>r4^i*PF ^ ^t, ^ TaraTWT^T^Hldl^cl FTT^SO 

Wft ; — 

1. ’HKdV-i i3ra Pm, 

tiPft m, 

fe^-110007 

[■??. i-11011/1/2001 

<>4'll TE5T!JR, ^f4®t 

New Delhi, the 30th June, 2003 

S.O. 1915.— In pursuance of Sub-rule (4) of rule 10 of the Official Language (use for official purpose of the 
Union) Rules, 1976 the Central Government hereby notifies the following offices of Food Corporation of India under 
the administrative control of the Ministry of Consumer Affairs? Food & Public Distribution (Deptt. of Food & Public 
Distribution), where of more than 80% of staff have acquired the working knowledge of Hindi:— 

1, Food Corporation of India, 

Dist rict Office, ' , 

ShakiiNagar, Delhi-110007 

[No.E-llOlI/l/2001-Hindi] 

' RAJNIRAZDAN, Jt. Secy. 

43n<n<i 

30^, 2003 

3IT. 1916.—('jf^ % OTpiRiR^ 3T^) 3lPdwr, 1962 

(1962 ■^50) ^ m 3 ^wnrr (1 ) % StMPt ^ ^ ri.'^.aTT. 2686 

mha i2m^, 2000^ 015^ 

3T^JpT %■ '3T'1% ■3TT?PT ^ ^ 

3fri W6^wmi (1 ) 

afri «<•+!<%”3^ iieFl %r arfo^ 

3T^ t, 

3T^:. 3T^, %^TlTSpR3TpTpm^ m6 (1) 

W ■^’ ^ f4f4p('^ '3^ 'jPi •^f ^ ai^ feir ^nm 11 

afri ^<4)KW «1KI^ WIRT (4) 5RI y'<;Ti 5flPhRif ^pT^^#14^'jfh 3h41 0 ^ arPro; 

% RRTT^ Rh duly 4)-s0m ^<<4)K ^ Pl%d % «<>111*1, TT'li fRcvmft aTFR "Pi. 5lril I 

'bf^dl^'iR RMft^FT, m^R Rsp 400 TR.TR.^.^. RliTcHT^i PI8TITI 

TT^—arm Rncii—fs^T'i 

m W m RT^ RT^T R. RfR R. _TifiRT_ TRT^q 

Pi. R). rt. 

RT^RTRT R. 
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1 2 3 4 5 6 7 8 

(iMRri'i «nsiO ("^TITt) [h^I<0 ■^. 145 365 0 2 15 

32 366 0 0 7 

■^. 71 368 0 1 13 

124 353 0 3 8 

71 351 0 1 8 

■^. 34 506 0 1 8 

73 349 1 0 17 

■^. 55 350 0 0 5 

348 0 0 7 

6 299 0 0 5 

103 300 0 3 17 

37 301 0 2 8 

f^T’qT^'^, 1 303 0 0 7 

77 281 0 0 9 

70 280 0 4 10 

■^. 98 249 0 1 15 

110 275 0 3 15 

13 274 0 0 17 

■^, 23 279 0 0 5 

fiTMftH. 98 253 , 0 2 12 

1 305 0 0 7 

Ph^i^I 61 304 0 0 5 

H. 37 282 0 1 19 

■5>^ ^ 9 1 0 

02. ''T«nT mih\i 17 9 4 0 

18 0 0 6 

19 11 3 15 

20 0 0 17 

24 0 1 9 

21 0 3 13 

22 4 0 

_ .ft ■* rv 
03. 'fli'iiq [h^kI 'f. 99 65 0 0 18 

[hmh^I '^, 33 64 0 0 18 

TlJSfiW^ 133 0 0 9 

wmi 134 0 0 3 

"H. 22 139 0 0 5 

fH<1l<0 18 137 0 0 14 

138 2 3 10 
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^ - y- ^ \ 
TfWT 61 0 1 7 

• 
60 158 0 1 17 

78 159 0 0 12 

46 160 0 0 6 

163 0 3 0 

165 0 2 1 

26 201 0 0 3 

38 66 0 0 6 

frPTT^'^. 94 67 0 0 18 

100 60 0 1 14 

76 57 0 0 6 

76 58 0 0 11 

TfWT 164 5 2 6 

11 1 14 

41 1 1 4 

40 0 4 10 

mm 109 5 3 0 

mm 108 9 3 14 

wm 107 3 1 4 

fH'MPft 1 37 1 0 6.5 

1 43 0 0 17 

1 63 0 0 19 

57 44 0 0 10 

fWllfT. 57 53 0 0 7.5 

54 0 0 3 

55 0 0 3 

9 58 0 0 3 

49 0 0 2 

ftr^’T. 31 59 0 0 10.5 

61 62 0 0 10 

rH4i<;i 70 68 0 0 11 

70 69 0 0 4.5 

fq--qr?r i. 35 70 0 0 10 

58 71 0 0 18.50 

98 80 0 0 1.5 

126 94 0 0 19.50 

122 96 0 0 9 
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1 2 3 4 5 6 7 8 

04. w 10 97 0 0 10.5 

mh^T RffHi 10 102 0 1 6 

10 103 0 0 4.50 

^.■^.■^Xi. 134 0 3 16 

104 0 0 1.50 

105 0 ,2 5 

1 112 0 0 01 

w:^ 95 1 2 10 

26 3 1 

05. '^. 60 0 4 18 

A %. f^. 25 0 1 13 

3P^'=T40 28 3 3 3 

1909-10 16 1 3 12 

59 1 4 3 

83 10 2 5 

69 0 0 7 

68 0 2 0 

91 0 2 13 

90 0 0 6 

rHMi<;1 80 2 1 7 

94 0 4 16 

120 0 2 6 

fTT^JR 119 0 0 11 

118 0 0 17 

167 0 0 7 

116 0 0 6 

115 0 0 10 

^R^ 114 0 0 7 

113 0 0 2 

112 0 0 6 

111 0 0 6 

110 0 0 6 

^R^>R 109 0 0 6 

108 0 0 7 



4912 THE GAZETTE OF INDU; JULY 12.2003/ASADHA21,1925 [Part II—Sec. 3(ii)] 

3 4 5 6 7 8 

05. 107 0 0 6 

%o ■%© 106 0 0 7 

40 105 0 0 10 

l909-10-(^). 
_ . ^ 

123 0 0 10 

125 0 0 11 

126 0 0 6 

m<^\i 127 0 0 7 

H<<=bl< 128 0 0 6 

H<<=bl< 129 0 0 7 

130 0 0 11 

H<<=bK 131 0 0 10 

132 0 0 16, 

133 0 0 6 

134 0 0 7 

135 0 0 7 

136 0 0 7 

y<6hK 137 0 0 10 

26 0 4 

06. T^Tifsr •=T,7 63 0 0 9 

64 0 1 5 

65 2 3 11 

7T^«6R 106 0 1 9 

50 117 0 1 7 

lJ=by41 121 0 1 1 

14 122 0 0 16 

ft'-MIcO T 21 136 0 1 10 

138 4 1 5 

137 0 0 1 

Ph^IiJI 9 139 0 0 5 

f^FTT^T 23 140 0 0 4 

f^FTT^T 27 141 0 0 5 

fFqr^-^. 31 142 0 0 5 

Ph^KI •^. 16 143 0 0 6 

Ph<4K1 •^. 44 146 0 0 16 

Ph4K1 •^. 38 144 0 0 4 

PH4l4l T 2 145 0 0 14 

9 0 4 



[WTII—3(ii)] ^2, 2003/3TTW 21, 1925 

1 2 

07. 2 «ticil'3ii'i "nr^ 

08. oitr 

491.3 

3 4 5 6 7 8 

82 0 3 10 

fw^l'4. 63 84 0 3 4 

2 85 0 0 9 

f’T^n^'4.11 86 0 0 18 

35 87 0 0 2 

1 73 0 0 9 

1 74 0 1 19 

34 75 0 2 15 

37 76 3 3 2 

TRW 78 0 0 2 

26 72 0 0 2 

TRW 19 0 2 6 

1 126 0 0 2 

fnill'll'4. 32 129 0 2 4 

18 130 0 0 7 

29 131 0 4 19 

14 132 0 3 2 

fiRT^H. 60 162 0 0 4 

TRW 164 0 0 2 

TRW 95 0 1 9 

6 1 7 

f^RT^H. 20 64 0 1 2 

fiRT^H. 33 65 0 2 6 

44 66 0 0 13 

f^RT^'=i. 37 67 0 0 6 

fTRR^’T. 37 70 0 0 13 

f^RT^'=i. 32 70 0 0 12 

TRW 72 3 2 16 

45 73 0 0 11 

[HM\^ 20 74 0 0 12 

IRRRT 78 0 0 11 

‘4. 43 79 0 0 18 

fiRl^"^. 43 80 0 0 8 

21 82 0 0 2 

f?RF^l-=T. 13 85 0 0 17 



‘TT^— 

■=T. 2 % iSlXPHill -^spi^ 

INDIA: JULY 12,2(K)3/ASADHA21,1925 |Pakt II—Sii<’. 3(ii)| 

3 4 5 6 7 a 

17 127 0 1 1 

9 — — 18 

f^T=fT^'=T. 22 128 0 0 12 

27 121 0 0 9 

fR5FR 146 0 1 6 

6 1 13 

10 1 0 0 12 

4 0 1 1 

60 5 0 0 17 

13 8 0 0 17 

9 0 0 16 

10 0 ' 0 13 

TfWR 60 0 0 18 

61 0 0 13 

Tr«*^ 62 0 0 19 

69 0 3 3 

70 0 0 17 

71 0 0 , 9 

19 72 0 0 9 

19 127 0 0 1 

19 128 0 0 3 

•?TT^ 129 0 0 6 

130 0 2 0 

TTcfi^ 131 0 0 9 

132 0 0 2 

118 133 0 1 1 

■ffWR 134 0 0 5 

188 0 0 13 

1w^t< 49 187 0 0 7 

TfWR 186 0 0 12 

TfWR 185 ‘ 0 0 9 

rH<4l^j 84 178 0 1 2 



[ Will—3(ii)] W^TITOI: 12, 2003/3gnw 21, 1925_4915 

1 2 3 4 5 6 7 8 

09. 2 ^ ^auq-Ml ijjqrf 163 0 1 16 

— (^) 165 0 0 6 

TT5F^ 196 0 1 12 

195 0 0 18 

HMifl’-Tl 190 0 1 2 

196 0 1 12 

^T«TT^-^. 75 191 0 0 14 

189 2 2 1 

fiFTT^-^. 112 193 0 0 19 

A 

7 4 2 

10. fWT^ 121 63 0 0 15 

68 0 0 7 

15 69 0 0 12 

70 0 0 2 

75 0 0 2 

T^^rfRT 76 0 0 17 

77 0 3 13 

TTspnEnr 78 0 2 1 

24 79 0 0 8 

fiT^-?T. 29 80 0 0 5 

83 • 0 0 12 

84 0 0 2 

17'^^ 85 0 0 5 

86 0 0 ' 16 

87 0 0 14 

• firw^. 173 88 0 q 1 

89 0 0 6 

165 92 1 1 0 

V^FiW^ 93 0 0 11 

ftrw^. 165 94 0 0 13 

ftPIFTT-^. 85 101 0 0 15 

I^TW^. 47 no 0 0 1 

1789 GI/2003—11 
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12 3 4 5 6 7 8 

10. 47 111 0 1 5 

70 112 0 0 14 

171 122 0 0 11 

144 123 0 0 13 

144 124 0 2 2 
4 

T+iFn 125 0 0 9 

154 126 0 0 6 

138 127 0 0 6 

54 129 0 0 10 

WRR 130 7 2 9 

41 131 0 1 6 

41 145 0 1 0 

10 146 0 1 0 

120 206 0 0 1 

fn-MT^ 120 205 0 0 5 

"=1. 131 207 0 0 9 

^PFFFTR 208 0 0 15 

WFR 209 0 0 13 

170 210 0 2 2 

^Fn^^. 174 213 0 1 7 

242 0 2 8 

266 0 0 7 

315 3 2 12 

fiFTnfl^. 89 436 0 0 8 

f^FTT^I^. 99 435 0 1 18 

^FTT^^. 99 438 0 1 0 

fH^'=T. 99 439 0 0 6 

110 440 0 1 1 

441 0 0 8 

lTFn^^. 110 444 0 1 1 

442 0 0 11 

■FTW 443 1 0 0 

353 0 0 7 

21 6 18 



[^II—TST^ 3(ii)] W^3T^:'55^12, 2003/3TnT5 21, 1925 4917 

1 2 3 4 5 6 7 8 

11. 1 ■=!. •?7TW 210 0 3 8 

TIpe'^T. 17/181 T^. 13C?T. •?7TW 211 0 1 9 

i. 47 T^. 13:??. 213 0 1 9 

1imt'=T..134 208 0 1 17 

•?7TW 209 1 2 18 

3 1 11 

12. fe ■%. %. ■?7TW 213 0 1 13 

Tlpe'^. 17/181 13:?l. 122 0 1 13 

■^. 47 irT>* 13:^. 578 0 0 2 

579 0 0 2 

•?7TW 597 0 1 9 

598 0 0 2 

WMl 596 0 3 13 

603 0 4 4 

600 0 0 2 

TmR 604 0 2 8 

wmi 602 0 1 9 

593 0 2 8 

609 0 4 8 

610 0 0 18 

^?4f>R 611 0 0 4 

574 0 2 8 

556 0 4 5 

530 0 2 6 

632 0 2 6 

RT^iR 529 0 3 3 

Ri:^ 124 3 3 -t 

R<,4)K 143 17 4 17 

RT^JR 142 0 3’ ■ ' „ 12 

mmi 534 A ' •. 0 - 4 

RRRR 127 19; 4 . , 6 

524 '0 0 1 

TR^ 535 0 , 0 1 

50 0 11 

[•??. 3Tt- 12016/11/2000-3Tn3[=T^-^-IV] 

1371. TTf. 
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MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 30th June, 2003 

S. O. 1916.— Whereas by notification of the Government of India in the Ministry of Petroleum & Natural Gas 
SO. 2686 dated 12th November, 2000 under Sub-section 1 of Section 3 of Petroleum & Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) the Central Government declared its intention to acquire the right of user in 
land specified in the schedule appended to that notification for the purpose of laying pipeline. 

And whereas the Competent Authority has under Sub-section 1 of Section 6 of the said Act, submitted report to the 
(jovemment. 

And further whereas the Central Government has after considering the said report, decided to acquire the right of user 
in lands specified in the schedule appended to this notification. 

Now, therefore, in exercise of the power conferred by Sub-section (I) of the Section (6) of the said Act, the Central 
Government hereby declares thaj the right of user in the said lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline. 

And further in exercise of power conferred by Sub section (4) of that Section, the Central Government directs that 
right of user in the said lands shall instead of vesting in the Central Government vests on this date of publication of this 
declaration in the Assam Gas Company Limited free from encumbrances. 

LAND S(3IEDULE 

Laying of 1611 (400mm) underground Natural Gas Pipeline from Naharkatia to the Factory of M/s HFCL Namrup. 

Slate—Assam Dist. Dibrugarh Mouza- —Joypore. 

SI 
No. 

Name of Village Pata No. Dag. No. 
B 

Area 
K. L 

Remarks 

1 2 3 4 5 6 7 8 

01. Tipling-Bhandhari Waste Land 483 0 0 15 

Waste Land 378 0 4 1 

P.PNo. 124 377 0 0 05 

P.PNo. 145 365 0 2 15 

P.P. No. 32 366 0 0 7 

PPNo.71 368 0 1 13 

P.PNo. 124 353 0 3 8 

PPNo.71 351 0 1 8 

PP No. 34 506 0 I 8 

PP. No. 73 349 1 0 17 

P.P. No. 55 350 0 0 5 

Waste Land 348 0 0 7 

PP. No. 6 299 0 0 5 

P.PNo. 103 3(X) 0 3 17 

P.PNo 37 30! 0 2 8 

P.P No. 1 303 0 0 7 

P.P. No. 77 281 0 0 9 

P.P. No. 70 280 0 4 10 



[»^Fi 11—■?(u)] 
491V 12, 2003/31TW 21,1925 

1 2 3 4 5 6 7 8 

01 Tipl ing-B handluiri (contd ) PP No 98 249 0 1 15 

p.PNo. no 275 0 3 15 

PP No. 13 274 0 0 17 

PR No. 23 279 0 0 5 

PP No. 98 253 0 2 12 

PP. No. 1 305 0 0 7 

P.PNo, 61 31U 0 0 5 

PP No. 37 282 0 1 19 

Total Area 9 1 0 

02. Hajuw’a-Pothar Village Waste Land 17 9 4 0 

Waste Land 18 0 0 6 

Waste Land 19 11 3 15 

Waste Land 20 0 1 17 

Waste Land 24 0 1 9 

Waste Land 21 0 3 13 

Total Area 22 4 0 

03. NowGaon- Dhadumia P.PNo. 99 65 0 0 18 

P.PNo. 33 (y\ 0 0 18 

Annual 133 0 0 9 

Waste Land 134 0 0 3 

PP No. 22 139 0 0 5 

P.P. No. 18 137 0 0 14 

Waste Land 138 2 3 10 

Waste Land 61 0 1 7 

P.P. No. ^ 158 . 0 .1 17 

P.P. No. 78 159 0 0 12 

PP No. 46 160 0 0 6 

Waste Land 163 0 3 0 

Waste Land 165 0 2 1 

P.P. No. 26 201 0 0 3 

P.P. No. 38 66 0 0 6 

P.P. No. 94 67 0 0 18 

P.P. No. 100 60 0 1 4 

P.P. No. 76 57 0 0 6 

P.P. No, 76 58 0 0 11 

Waste Land 164 5 2 6 

Total Area 11 1 14 



4920 THE GAZETTE OF INDIA: JULY 12,2003/ASADHA21,1925 [Part II—Sec. 3(ii)l 

1 2 3 4 5 6 7 8 

(U. Naharkatia Town 5th Part Waste Land 41 1 1 4 

Waste Land 40 0 4 10 

Waste Land 109 5 3 0 

Waste Land 108 9 3 14 

Waste Land 107 3 1 4 

P.P.No. 1 37 1 0 6.5 

RP.No. 1 43 0 0 17 

P.P.No. I 63 0 0 19 

P.P.No. 57 44 0 0 10 

P.P.No. 57 53 0 0 ■7.5 

P.P.No. 52 54 0 0 3 

P.P.No. 8 55 0 0 3 

P.P.No. 9 58 0 0 3 

Waste Land 49 0 0 2 

P.P.No. 31 59 0 0 10.5 

P.P.No. 61 62 0 0 10 

P.P.No. 70 68 0 0 11 

PPNo. 70 69 0 0 4.5 

P.P.No. 35 70 0 0 10 

P.P.No, 58 71 0 0 18.50 

RP.No. 98 80 0 0 1.5 

PPNo, 126 94 0 0 19.50 

PPNo, 122 96 0 0 9 

P.P.No, 10 97 0 0 10.5 

P.P.No. 10 102. 0 1 6 

P.P.No. 10 103 0 0 4,50 

TPPNo 1 134 0 3 16 

TPPNo 1 104 0 0 1,50 

TPPNo. 1 105 0 2 5 

P.P.No. 1 112 0 0 10 

Waste Land 95 1 2 10 

Total area 26 3 



: ■55^ 12, 2003/3TTW 21, 1925 4921 [^nnii—^^53(ii)] 

1 2 

05. Lengrijan Tea Estate 

JorhatTea Co. Ltd. 

Application No. 40 1909-10 

3 4 5 6 7 

Kheraj 60 0 4 18 

Periodical 
Tea Periodical 25 0 1 13 

-do- 28 3 3 3 

Kheraj 16 1 3 12 

Periodical 

-do- 59 1 4 3 

Tea Periodical 83 10 2 5 

-do- 69 0 0 7 

-do- 68 0 2 0 

-do- 91 0 2 13 

-do- 90 0 0 6 

-do- 80 2 1 7 

-do- 94 0 4 16 

Waste Land 120 0 2 6 

-do- 119 0 0 11 

-do- 118 0 0 17 

-do- 167 0 0 7 

-do- 116 0 0 6 

-do- 115 0 0 10 

-do- 114 0 0 7 

-do- 113 0 0 2 

-do- 112 0 0 6 

-do- 111 0 0 6 

-do- no 0 0 6 

-do- 109 0 0 6 

-do- 108 0 0 7 

-do- 107 0 0 6 

-do- 106 0 0 7 

-do- 105 0 0 10 

Tea Periodical : 123 0 0 10 

Waste Land 125 0 0 11 

-do- 126 0 0 6 

-do- 127 0 0 7 

-do- 128 0 0 6 

-do- 129 0 0 7 

-do- 130 0 0 11 

8 
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1 2 3 4 5 6 7 8 
05. Lcngrijan Tea Estate Waste land 131 0 0 10 

Jorhr’ Tea Co. Ltd. ■ dc 132 0 0 16 

Application No. 40 1909-10 -do- 133 0 0 6 

-do- 134 0 0 7 

-do- 135 0 0 7 

-do- 136 0 0 7 

-do- 137 0 0 10 

Total area 26 0 4 

OT). Balijari Mazi Gaon P.P No. 7 63 0 0 9 

Annual 64 0 1 5 

-do- 65 2 3 11 

Waste Land 106 0 1 9 

PP No. 50 117 0 1 7 

Annual 12! 0 1 1 

PPNo. 14 122 0 0 16 

P P. No. 21 136 0 1 10 

Waste Land 138 4 1 5 

-do- 137 0 0 1 

P.P. No. 9 139 0 0 5 

P.P. No. 23 140 0 0 4 

P.P. No. 27 141 0 0 6 

PP No 31 142 0 0 5 

P P No. 16 143 0 0 6 

P.P. No. 44 146 0 0 16 

P P No. 38 144 0 0 4 

P.P No 2 145 0 0 14 

Total area 9 0 14 

07 2 No BalijanGaon Waste Land 82 0 3 10 

P. P No 63 U 0 3 4 

P. P. No. 2 85 0 0 9 

P P No 1 86 0 0 18 

P P No. 35 87 0 0 2 

P. P. No. 1 73 0 0 9 

P. P. No. 1 74 0 1 19 

P. P. No. 34 75 0 2 15 

P P. No. 37 76 3 2 

Iff'- “♦I* t ' I >t||f .11 
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1 2 3 4 5 6 7 8 

07 2 No, BalijanGaon Waste Land 78 0 0 2 

P. P No. 26 72 0 0 2 

Waste Land 19 0 2 6 

P. P. No. 1 126 0 0 2 

P.P.No.32 129 0 2 4 

P.P.No. 18 130 0 0 7 - - 

P. P. No. 29 131 ^ 0 4 19 

P. P. No. 14 132 0 3 2 

P. P. No. 60 162 0 0 4 

Waste Land ' 164 0 0 2 

Waste Land 95 0 1 9 

Total Area 6 1 7 

08. Bor Kheremia Ghda Guri P. P. No. 20 64 0 1 2 

Gaon P.P.No. 33 65 0 2 6 

P, P. No. 44 66 0 0 13 

P.P.No. 37 67 0 0 6 

P.P.No. 37 0 0 13 

P.P.No. 32 71 0 0 12 

- Waste Land 72 3 2 16 

P. P No. 45 73 0 0 11 

P. P. No. 20 74 0 0 12 

Annual 78 0 0 11 

P. P. No. 43 T) 0 0 18 

P P No. 43 80 0 0 8 

P.P.No. 21 82 f) 0 2 

P.P No, 13 85 f) 0 17 

P.P.No. 17 127 0 1 1 

Waste Land 9 — — 18 

P P. No. 22 128 0 0 12 

P. P. No. 27 121 0 0 9 

Waste Land 146 0 1 6 

Total Area 6 1 13 

09. 2 No Bor Kheremia Gaon PP.No, 10 1 0 0 12 

] si Pari Annual 4 0 1 1 

P. P. No 60 5 0 0 17 

P.P.No. 13 8 0 0 17 

Annual 9 0 0 16 

1789 GI/2003—12 
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1 2 

09 2 No. Bor Khcrcmia Gaon 

I si Pan (Conld.) 

U). NigcunGaon 

3 4 5 6 7 S 

Annual ID 0 0 1.3 

Waste Land «) 0 0 18 

Annual 61 0 0 13 

Annual 62 0 0 19 

Waste Land 69 0 3 3 

Annual 70 0 0 17 

Waste Land 71 0 0 9 

P R No. 19’ '12 0 0 9 

P. P. No. 19 127 0 0 1 

P. P. No. 19 128 t) 0 3 

Waste Land 129 0 0 6 

Annual 130 0 2 0 

Annual 131 0 0 9 

Annual 132 0 0 2 

P.P.No. 118 133 0 1 1 

Waste Land 134 0 0 5 

Annual 188 0 0 13 

P. P. No. 49 187 0 0 7 

Waste Land 186 0 0 12 

Waste Land 185 0 0 9 

P. P. No. 84 178 0 1 2 

Annual 163 0 1 16 

Waste Land 165 0 0 6 

Annual 196 0 1 12 

Annual 195 0 0 18 

Annual 190 0 1 2 

P. P. No. 75 191 0 0 14 

Waste Land 189 2 2 1 

P.P.No. 112 193 0 0 19 

Total Area 7 4 2 

P.P.No. 121 63 0 0 15 

Waste Land 68 t) 0 7 

P.P.No. 15 69 0 0 12 

Annual 70 0 0 2 

Annual 75 0 0 2 

Annual 76 0 0 17 
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1 2 

10 Nigam Gaon-(Coiild.) 

i2> 2003/gTWTg 2^, 1925 

3 4 5 6 7 

Waste Land 77 0 3 13 

Annual 78 ^ 0 2 1 

P. P No. 24 79 0 0 8 

PPNo. 29 80 0 0 5 

Annual 83 0 0 12 

P. P. No. 3 84 0 0 2 

Annual 85 0 0 5 

Waste Land 86 0 0 16 

Annual 87 0 0 14 

P P No. 173 88 0 0 1 

Annual 89 0 0 6 

PPNo. 165 92 1 1 0 

Annual 93 0 0 11 

P P. No. 165 9^ 0 0 13 

PPNo. 85 101 0 0 15 

PPNo. 47 no 0 0 1 

P.P.No. 47 111 0 1 5 

P P No. 70 112 0 0 14 

PPNo. 171 122 0 0 11 

PPNo. 144 123 0 0 13 

P P. No. 144 124 0 2 2 

Annual 125 0 0 9 

PPNo. 154 126 0 0 6 

PPNo. 138 127 0 0 6 

PPNo. 54 129 0 0 10 

Waste Land 130 7 2 9 

PPNo. 41 131 0 0 6 

PPNo, 41 145 0 1 0 

PPNo. 10 146 0 1 0 

PPNo. 120 206 0 1 1 

PPNo. 120 205 0 0 5 

P.P.No. 131 307 0 0 9 

Waste Land 208 0 0 15 

Waste Land 209 0 0 13 

P.P.No. 170 210 0 2 2 

PPNo. 174 

8 

213 0 1 17 
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1 2 

10. Nigam 

11. 1 No. Borkheremia Gaon 

12. Namrup Tea Co. Ltd. 

Gram No. 17/181 F. S. 

No. 47F.S. 

3 4 5 6 7 8 

Waste Land 242 0 2 8 

-do- 2aS 0 0 7 

-do- 315 3 2 12 

P. P. No. 39 436 0 0 8 

P. P. No. 99 435 0 1 18 

P. P. No. 99 438 0 1 0 

P. P. No. 99 439 0 0 6 

PPNo. 110 440 0 1 1 

Annual 441 0 0 8 

PPNo. 110 444 0 1 1 

Waste Land 442 0 0 11 

-do- 443 1 0 0 

-do- 353 0 0 7 

Total area 21 0 18 

Waste Land 210 0 3 18 

-do- 211 0 1 9 

Annual 213 0 1 9 

P P No. 134 208 0 1 17 

Waste Land 209 1 2 18 

Total area 3 1 11 

Waste Land 123 0 1 13 

Tea Periodical 122 0 1 13 

Waste Land 5'78 0 0 2 

-do- 579 0 0 2 

-do- 5!77 0 1 9 

-do- 598 0 0 2 

-do- 596 0 3 13 

-do- 603 0 4 4 

-do- 600 0 0 2 

-do- 604 0 2 8 

-do- 602 0 1 9 

-do- 5^)3 0 2 8 

-do- 609 0 4 8 

-do- 610 0 0 18 

-do- 611 0 0 4 

-do- ^4 0 2 8 

-.1. 
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1 2 3 4 5 6 7 8 

12. Namnq) Tea Co. Ltd. Waste Land 556 0 4 5. 

Grant No. 17/181 F.S. -do- 530 0 2 6 

No. 47F.S.—<Concd.) -do- 632 0 2 6 

-do- 529 0 3 3 

do- 124 3 3 7 

-do- 143 17 4 17 

-do- 142 0 3 12 

-do- 534 0 0 4 

-do- 127 19 4 6 

-do- 524 0 0 1 

-do- 535 0 0 1 

Tota Area 50 0 11 

[No. 0-12016/11/200(H)NG-D-IV1 

N. C. ZAKHUP, Under Secy. 

30^, 2003 

1917.—<3MhVi % 3Tf^^ ^ 3T^) ^d^fWT, 1962 

(1962^50) ^ «rTO3 (1) %1^^? Hl^Pdeh ^ ^ "H. 3155 

<TRt^ 17 2001 

^ 3T3N ^sfi^ % a;?tT% aTf9R ^ "^rtW ^ «f[, 

3nfll^ ^ W 3Tf«rfW7 ^ «TTO 6 (1) % ^ 3{Mh1 Rh1<1 1t, 

■?TOT % <5^ ^ 'jf*T '^’ wrPr % 

3T?r: 3Tif, aiftrfWT ^ «TTO 6 ^ 3W11 (1) SRT ^ f % W? 

'jpT'^' %3Tfv^^3T#T^^'5n(nt I 

^ ^<<6K (4 ) SKI ^<;tI ^ aqrf^l^ 

TT*^— 

sFF Mi®( ^ 'll*! 

i. 

HCil '^. 

f^. Ct)<dl. 

1 2 3 4 5 6 7 8 

01. 1. '^. ‘’TFT 257 0 1 4 

■'7^ "Ho 52 254 0 2 17 

■'7^ "Ho 5 259 0 3 0 

•?To 33 261 0 2 .14 

■'7^'^To 78 262 1 0 5 



4928 

1 

02. 

03. 

04. 
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2 3 4 5 6 7 8 

^0 33 263 0 0 6 

249 1 2 16 

258 0 0 9 

4 3 11 

105 1 0 16 

^<=hi< 29 0 1 0 

98 0 4 8 

2 0 2 4 

^ 2 3 8 

1 'Jli'JM ■'T^TR Ml<=f 73 0 2 11 

Ph^kI 75 0 0 2 

fn^ir^ 2 77 1 2 7 

78 1 1 16 

mm 21 3 0 12 

mm 85 2 0 9 

mm 99 0 0 18 

TT^RTTT 104 0 3 6 

TRW 94 0 2 15 

fRRI^R^TT.1 105 0 2 15 

10 2 11 

2 '41'J'I ‘'T^TRT Ml«f TRW 38 1 3 5 

mw 39 0 0 18 

TRW 130 0 0 9 

fH4lc{l R^TT.13 95 0 2 8 

fRqr^R^TT. 1 129 0 0 7 

TR^JR 131 0 1 10 

m 13 132 0 2 8 

fRRI^R^TT.I 135 0 0 13 

TRW 136 0 1 2 

RTW 137 0 1 6 

TR^JR 77 0 1 5 

TR^JR 141 0 0 13 

t^WRITT. 7 140 0 1 9 

7 190 0 1 17 

RWRTTT. 7 191 0 0 7 

■qRRnTTT. 7 189 0 0 6 

4 3 



1 2 

05. 

06. 2’T. 

(^«R 'W^) 

07. f^wnr^ 

MRcT ^ wm : 12, 2003/3TTW 21, 1925_4^9 

3 4 5 6 7 8 

26 0 2 0 

■?R2fJR 27 0 1 2 

28 0 0 18 

9 0 0 14 

10 0 0 18 

wj3m 4 0 1 2 

11 0 1 6 

TTSFH^ 12, 0 1 2 

13 0 0 16 

1 0 0 15 

54 0 3 0 

"^.3 176 0 3 15 

3 2 8 

^r4f)TI 129 0 1 12 

130 0 0 5 

T^SF^TTT 131 0 0 5 

132 0 0 18 

122 1 2 10 

T^SFv?1^ 123 0 2 8 

fw!5t'q^^.i9 124 0 0 4 

tH<«r)K 95 0 0 18 

106 0 4 12 

finqRt'q^^.84 121 0 . 1 17 

fH’-^l^ '^. 51 209 0 4 12 

f*Fn^ U 35 210 0 4 14 

frpn^-q^uiio 213 0 0 3 

T3[^RnT 220 0 2 11 

•ftFqi^-q^-^.5 221 0 1 14 

216 0 1 14 

"q^ ^.34 217 0 1 13 

fH'qi^'q^'^.36 219 0 1 14 

7 4 4 

fTOjt'q^U165 92 0 2 9 

■pTqrff^q^'^.165 94 0 1 6 

WMl 95 0 0 13 

{hm\^ q?:ei U85 101 0 0 18 

-q^ U47 110 0 0 6 

q<^d "^.165 98 0 0 9 

1 1 1 

[^o 3fto -12016/11/2000-3trT^'5it-^-IV] 
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New Delhi, the 30th June, 2003 

S. 0.191. Whereas by notification of the Government of India in theMinistiy of Petroleum & Natural Gas S.0.3154 
dated 17th November, 2000 under sub-section 1 of Section 3 of Petroleum & Minerals Pipelines (Acquisition of Right of 
User m Land) Act 1962 (50 of 1962) the Central Government declares its intention to acquire the right of user in land 
specified m the schedule appended to that notification for the purpose of laying pipeline. 

And whereas the Competent Authority has under sub-section 1 of Section 6 of the said Act, submitted report to the 
Government, 

And further whereas the Central Government has after considering the said report, decided to acquire the right of user 
in lands specified in the schedule appended to this notification. 

Now, therefore, i n exercise of the power conferred by sub-section (1) of Section (6) of the said Act, the Central Govt, 
hereby declares that the right of user in the said lands specified in the Schedule appended to this notification hereby 
acquired for laying the pipeline. 

And further m exercise of power conferred by sub-section (4) of that section, the Central Govt, directs that right of 
user in the said lands shall instead of vesting in the Central Oivt. vests on this date of publication of this declaration in the 
Assam Gas Company Limited free from encumbrances. 

SCHEDULE 

State — Assam, Distt. Dibnigarh, Mouza—^Kheremia/Jaipur 

SI. 
No. 

Name of Village Patta No. Dag No. 
B 

Area 
K L 

Remark 

1 2 3 4 5 6 7 8 

01. 1 No, Chalakataky' Annual 257 0 1 4 

Gaon P.P.No. 52 254 0 2 17 

P.P. No. 5 259 0 3 0 

P.P. No. 33 261 0 2 14 

P.P. No. 78 262 1 0 5 

P.P. No, 33 263 0 0 6 

Wasteland 249 1 2 16 

Wasteland 258 0 0 9 

Total area 4 3 11 

02. 2 No Chalakataky Gaon Wasteland 105 1 0 16 

Wasteland 29 0 1 0 

Wasteland 98 0 4 8 

Wasteland 2 0 2 4 

Total area 2 3 8 

03. 1 No JagimPotnarGaon Wasteland 73 0 2 11 

PP No. 14 75 0 0 2 

P.P, No. 2 'n 1 2 7 
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5 6 7 8 

1 No. Jagun Potnar Gaon (Contd.) PP No. 14 78 1 1 16 

Wasteland 21 3 0 12 

Wasteland 85 2 0 9 

Wasteland 99 0 0 18 

Annual 104 0 3 6 

Wasteland 94 0 2 15 

PP.No. 1 105 0 2 15 

Total area 10 2 11 

04. 2No. JagunPatharGaon Wasteland 38 1 3 5 

Wasteland 39 0 0 18 

Wasteland 130 0 0 9 

PP. No. 13 95 0 2 8 

P.P. No. 1 129 0 0 7 

Wasteland 131 0 1 10 

P.P. No. 13 132 0 0 8 

P.P. No. 1 135 0 0 13 

Wasteland 136 0 1 2 

Wasteland 137 0 1 6 

\\^steland 77 0 1 5 

Wasteland 141 0 0 13 

Annual No. 7 140 0 1 9 

Annual No. 7 190 0 1 17 

Annual No. 7 191 0 0 7 

Annual No. 7 189 0 0 6 

Total area 4 3 3 

05. Hatig^h Block Gaon Wasteland 26 0 1 2 

Wasteland 27 0 2 0 

Wasteland 28 0 0 18 

Wasteland 9 0 0 14 

PP.No. 3 10 0 0 18 

Wasteland 4 0 1 2 

Wasteland 11 0 1 6 

Annual 12 0 1 

1789 Gl/2008—13 
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1 2 3 4 5 6 7 8 

Hatigarh Block Gaon (Contd.) Wasteland 13 0 0 16 

Wasteland 1 0 1 15 

Wasteland 54 0 3 0 

P.P. No. 3 176 0 ,3 15 

Total area 3 2 8 

06. 2 No. Borkheremisa Gaon Wasteland 129 0 1 12 

(1st Part) Annual 130 0 0 5 

Annual 131 0 0 5 

Annual 132 0 0 18 

Wasteland i:>2 1 2 10 

Annual 123 0 2 8 

P.P. No. 19 124 0 0 4 

Wasteland 95 0 0 18 

Annual 106 0 4 12 

P.P. No. 84 121 0 1 17 

P.P. No. 51 209 0 4 12 

P.P. No. 35 210 0 4 14 

P.P. No. 110 213 0 0 3 

Annual 220 0 2 11 

P.P. No. 5 221 0 1 14 

Wasteland 216 0 1 14 

P.P. No, 34 217 0 1 13 

PP.No.36 219 0 1 14 

Total area 7 4 4 

07 NigamGaon PPNo. 165 92 0 2 9 

P.P No. 165 94 0 1 6 

Annual 95 0 0 13 

P.P. No. 85 101 0 0 18 

P.P No. 47 110 0 0 6 

PPNo. 165 98 0 0 9 

Total area 1 1 1 

[No. 0-12016/11/2000.0NG-D-IV1 

N. C. ZAKHUP, Under Sec>'. 
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3 2003 

cFT.OT. 1918.—3R5RR, 3?1t isf^ ^ ^ WTtn % 3TfWT ^ 3?^) 3Tf^fn«T»7, 1962 

(1962 ■SR 50) (f^ 3Tftlf^ W'Wt) "^^3 (1) % 3Tt|N ^MRW TRW % 

^ 3TfiRp^ ^.3TT. 1042 TTRtl3 25-03-2003 wfe^FT TT^ ■^’ RT]#C ^ 4‘lel\ ^ 

^%Trfl?T^%f^"grr ^^’4o 'gRT WIBTf^ 

f^fST% % IPTt^ % f^ witR % 3lf^RPR ^ ^fR^ % 3r^ 37RRT ^ "qtW "SBt 

2003,10 3t^, 2003 3?h: 11 srtri, 2003^ 3Tef^^ 

WT -Zfjt ^ 6 W1RI ( 1 ) % 3TVi^ TRW ^ 3Rp ^ ^ t; 

•’HT^R % -g^ ft# •931W % -9?^^ fifPlV^ fWT t FT ^ TTTR^ 1¥¥^ ^ 

■cf TTPTRT % -Slfti w “FT 31#T 

3m: 3T«r, %n^3Rw, "3^ ^iRT 6 ^wiRT (1) isRT ^'aF^m % 

^ 3ifV^=qHi ^ ^ fqpifi^vd “3^ ^'^‘m^Tn^1^r^%i^witR'^3if<iW3T^'^7T‘3TmTt I 

gftr •’H3W, "3^ ^TRr^wmr (4) isrtirntr ^"sfr^^ 1^!^^ t wrtn^ 

PifFfi "^Tr 1 

TT^ : wfesF Nidi : Wm 

•um^ w mR %Tm^. 

(,leh'§-*J'Til 

1 2 3 4 5 

42 0-19 

39 0-02 

35 0-03 

119 , 4 0-02 

183 2 0-03 

160 2 0-01 

160 3 0-01 

119 1 0-03 

118 . 0-03 

64 0-03 

116 l1% 0-01 

76 2 0-01 

17 1 0-02 

18 1 0-05 

18 2 0-04 

21 1 0-08 

75 2 0-08 

75 3T^ 0-01 

fWTJCt 7C^) 0-02 
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4 0-10 

14 0-02 

132 0-09 

84 4 0-01 

122 1 0-02 

142 5 0-02 

141 3 0-02 

135 2 0-03 

119 6 0-03 

98 3^ 0-05 

21 0-02 

8 0-05 

33 4 0-02 

73 2 0-02 

73 1 0-02 

93 0-20 

96 ■ 0-07 

143 0-13 

141 0-21 

119 0-05 

1 5-37 

33 0-07 

35 0-01 

44 1 0-02 

82 0-01 

1 0-01 

111 11 0-01 

111 12 0-01 

92 2 0-02 

71 0-03 

85 0-01 

95 3 0-01 

94 1 0-01 

96 4 0-05 

108 4T^ 0-03 

108 4fW 0-12 

|dqfcn 45 4 0-02 

45 3 0-01 

0-08 

0-16 

19 

18 1 
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TTR "SFr’TW W] 

teru 

1 2 3 4 5 

Till 199 — 0-17 

227 — 0-17 

246 — 0-09 

248 — 0-26 

259 — 0-15 

fjldi : <;feiich9i<3 

TIPT W] 

(^^^) 

1 2 3 4 5 

53 5 0-12 

185 1 0-16 

141 2^ 0-89 

141 2^ 0-12 

17 11^ 0-09 

17 3 0-06 

17 6 0-05 

8 25 0-12 

29 2 0-14 

59 3 0-25 

[M U 3TR-31015/3/98-2Rt3RnRC-II (^-III)] 

TpTitr 3^*1 K, ^TSR'^rf^ 

New Delhi, the 3rd July, 2003 

S,0. 1918.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 

Gas number SO. 1042 dated the 25th March, 2003, issued under sub<section (1) of Section 3 of the Petroleum and Minerals 

Pipelines (Acquisition of Right of User in Land) Act, 1962 (hereinafter referred to as said Act), the Central Government 

declared its intention to acquire the Right of User in the lands specified in the Schedule appended to that notification for the 

purpose of laying pipeline for the transport of petroleum products from Mangalore to Bangalore in the State of Karnataka, 

by M/s. Petronet MHB Limited; 

And whereas, the copies of said Gazette Notifications were made available to the public on 09-04-2(K)3,10-04-2003 

and 11-04-2003; 

And, whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted report 

to the Central Government; 

And, further, whereas the Central Government has, after considering the said report, decided to acquire the right 

of user in the lands specified in the Schedule appended to this notification; 

Now, therefore, in exercise of the powers conferred by sub-sedction (1) of Section 6 of the said Act, the Central 

Government hereby declares that the right of user in the said lands specified in the Schedule appended to this notification 

is hereby acquired for laying the pipeline. 
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And, therefore, in exercise of the powers conferred by sub-section (4) of that section, the Central Government 
directs that the right of user in the said lands shall instead of vesting in the Central Government, vest on this date of 
publication of this declaration, in the Petronet MHB Limited, free from aU encumbrances. 

SCHFJ)UL£ 

State : Ka mataka District: Hassan 

Name of Taluk Name of Village Survey Part/ Extent 

No. Hissa No. A-G 
• (ifaiQ^) 

1 2 3 4 5 

Channarayapatna Doddakaradi 42 0-19 

39 0-02 

35 0-03 

Belaguli 119 4 0-02 

183 2 0-03 

160 2 0-01 

160 3 0-01 

119 1 0-03 

118 0-03 

64 0-03 

116 IB 0-01 

Kalenahalli 76 2 0-01 

17 1 0-02 

18 1 0-05 

18 2 0-04 

21 1 0-08 

75 2 0-08 

75 3A 0-01 

Krishnapura 7(P) 0-02 

Dyavanur 4 0-10 

14 0-02 

Govinakere 132 0-09 

84 4 0-01 

122 1 0-02 

Obalapura ' 142 5 0-02 

141 3 0-02 

135 2 0-03 

119 6 0-03 

98 3B 0-05 

Bhuvanahalli 21 . 0-02 

Rayasamudrakaval 8 0-05 

33 4 0-02 
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1 2 3 4 5 

73 2 0-02 

73 1 0-02 

93 0-20 

96 0-07 

143 0-13 

141 0-21 

119 0-05 

1 5-37 

Virupakshapuia 33 0-07 

35 0-01 

Mulakeri 44 1 0-02 

Ungaragere 82 0-01 

Madalagere 1 0-01 

111 11 0-01 

111 12 0-01 

92 2 0-02 

Thupadahalli 71 0-03 

85 0-01 

Naiihalli 95 3 0-01 

94 1 0-01 

96 4 0-05 

108 4A 0-03 

108 4B 0-12 

Hulavalli 45 4 0-02 

45 3 0-01 

MelahaUi 19 0-08 

18 1 0-16 

State: Karnataka District; Chikmagalur 

Name of Taluk Name of Milage Survey 
No. 

Part/ 
Hissa No. 

(if any) 

Extent 
Acre-Guntas 

1 2 3 4 5 

Mudigere Gutti 199 — 0-17 

227 — 0-17 

246 — 0-09 

248 — 0-26 

259 0-15 
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State: Karnataka District: Dakshina Kannada 

Name of Taluk Name of Village Sun'ey 
Nci. 

Part/ 
Hissa No. 

(if any) 

Extent 
Acre-Cents 

l 2 3 4 5 

Bantwal 

Mangalore 

Badagabellur 53 5 0-12 

Aria 185 1 0-16 

Mudanadugodu 141 2A 0-89 

141 2B 0-12 

Malavur 17 1A 0-09 

17 3 0-06 

17 6 0-05 

8 25 0-12 

Badagaulipady 2S' 2 0-14 

Neriya 59 3 0-25 Belthangady Neriya 59 3 0-25 

[F.No. R-31015/3/98 OR-II(Part-Ill)] 

HARISH KUMAR, Under Secy. 

4 2003 

^TTW? <TR ar^R ^ TTTfjf^ ^ aTTJpf % ^J^RTSTPT ^ ’'TR?^ IRT 3T?R ‘SfRRt 

^ ■srpft’ : 

aftr 3T?T: TTcfhr ^tcTT t ^ % y^T^r^! % ^R«T ’■J'lT'^'.R ^ •^' ?H'qVl •gRT 

arf^RJR 3#f?T 3TT5r?W 11 

aRr ar^ (’JpT'^ <iH4l'l%^^RnT‘^aT5H) aTf^^fWT, 1962 (l962‘^50)^<anr3^'3^<ani(l)^3R:^ 

«f>T y<il'i at^A anAl'i ^ arf^etjn aifilci aiH'ii acn^RmIIm^ “Reft ^ I 

a«w ^[m "A* ®m[^?T atH RuA annlri a(fl^^51R^^iR 'iinn; f^crli ani^^w 

aTTTR "^TT arf^taxi’ll ®t»l ^llAo ^21 f^'ll %’ ^lci< «t><, % I 

aih aTFrf^ aifl^ "^^TR4i^i 'FT ®MfVi ^■^cTKTU afTRl rtfitt ^ 3?8rt 'f=BTit 

% hmh ^ I 

TTR ; aTTR -rW : ^\\hM\ 

sRT "nR ^ "^IR ■'T^ "A. 

1. T:|^^|cb< 1 fiRTFt ■'T^ ■=T. 78 296 0 3 17 

52 298 0 1 7.5 

52 299 0 1 15 

fl<«=hlA 307 0 0 6 

(h^kI "A. 85 302 0 2 11 
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^^T^ech) -f. 1—‘311^ 201 0 4 2 

300 0 0 17 

320 0 2 19 

m 0 2 13 

81 346 0 0 13 

347 0 2 0 

4 2 14.S 

02. 'sf. 2 
I 6 

2 0 9 

3 13 

3H<cbl<0 18 

4 0 6 
03. ■sn^ 1 14 0 0 11 

3H<«bl<) 17 0 0 11 

3fl<«bl<l 18 0 0 11 

19 1 4 17 

n 0 . 2 6 

ti 0 2 6 

"9^ 33 28 0 1 17 

29 0 2 19 

fn^nd ■q^^. 10 42 0 0 10 

20 0 0 15 

21 0 0 11 

4 2 14 

04. tTS?TT ■*!. 2 38 0 1 6 

d 0 1 17 

firqi^l -q^ i6 23 0 0 11 

'^. 7 24 0 1 0 

26 25 0 1 2 

26 0 2 15 

TfKoblO 31 0 1 2 

f^pn^-q^^.36 37 1 0 10 

f^rqi^-q^’T. 2 41 1 0 10 
fHqt<(l ■q^'q. 2 61 0 1 17 

ftrqi^'q^’T. 13 91 1 0 6 

fHqi<0 ■q^’T. 13 95 0 0 11 
fH^i<;1 "q^ 1 129 0 0 4 
o<^k1 130 0 0 4 

^<«blO 131 0 1 17 

f^T^'q^^. 13 132 0 0 19 

1789 GI/200:C-.14 
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1 2 3 4 5 

04. "^fT^ 2—'itiO 1 135 0 0 4 

136 0 1 9 

137 0 1 2 

141 0 0 9 

140 0 0 18 

7 189 0 0 18 

1 191 0 1 0 

7 190 0 1 0 

77 0 0 18 

7 4 9 

05 W'+ld 17 0 0 10 

18 0 0 10 

19 0 0 15 

y<«biO 27 0 1 4 

y<4)Kl 28 0 2 17 

29 0 3 1 

wnft 30 0 1 6 

31 0 1 6 

fl<<+Kl 32 0 1 6 

fl<<+Kl 33 0 1 8 

fl<<+Kl 34 0 6 

fl<<+Kl 35 0 8 

fl<<+Kl 36 0 1 2 

fl<<+Kl 37 0 0 15 

38 0 0 12 

■erspRt 39 0 1 6 

40 0 0 18 

■ersRRt 41 0 1 2 

42 0 1 6 

■ersRRt 45 0 0 15 

46 0 0 11 

44 3 2 1 

47 0 0 9 

■erspRt 48 0 0 11 

49 0 0 15 

50 0 0 11 

■errot 51 0 0 9 

52. 0 0 15 

53 0 0 13 

54 0 1 1 

9 2 9 



[Mtnn—3(ii)]_12, 2003/3im!f 21, 1925__4^ 

1 2 3 4 5 

6. 3i*R 97 0 4 19 

98 0 0 7 

100 0 0 4 

•q^j^rrr 179 1 4 18 

191 0 0 4 

197 1 2 14 

TJ^BTRT 194 0 1 17 

195 0 1 13 

196 0 2 4 

193 0 1 17 

198 0 2 11 

147 0 0 18 

641 1 2 7 

178 0 0 15 

8 2 12 

700- rsRj*i <a«€ fTPTpjyTi^^.25 619 2 10 

1iRI^'q^'5T, 31 621 0 0 2 

620 0 0 2 

11 566 0 3 6 

73 565 0 1 17 

554 0 1 17 

555 0 1 17 

495 0 0 9 

66 496 0 3 15 

fiT^H^'^,21 486 0 4 14 

T^EF^ 487 0 0 2 

34 480 0 1 13 

<4<Et)l(l 494 0 2 0 

473 0 2 0 

5 474 0 0 18 

105 475 ' 0 1 1 

1iRI^'q^^.68 476 0 0 8 

IM'MkO ’i. 5 380 0 2 5 

fipn^-q^-JT. 39 379 0 1 19 

308 0 3 8 

ftRI^TT^^.60 307 0 1 13 

293 0 1 7 

280 0 0 7 

281 0 0 10 

\hM\^ 9<<il 13 547 0 0 2 
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i 2 3 4 5 

■jf. 25 
1 . 

375 0 4 8 

"q. 46 298 1 2 12 

■q^ ■q. 8 378 0 0 15 

10 2 19 

07.(^ •q^-q.62 478 0 I 19 

fqqi<;l ■q^ ■q. 68 477 0 1 n 

494 0 3 2 

fqqn;1 ■q^ ■q. 34 480 0 ' 0 7 

1 2 1 

08. (X) fiT^ •q^ -q. 59 250 1 17 

f’T^'q^'q. 58 251 0 2 

f^T^'q^'q. 4 252 0 2 0 

253 0 0 4 

f^FTF^t'q^'q. 43 254 0 1 19 

3 2 2 

08. q^ 'sr^Poqi mqqd 3 0 0 10 

4^i<=bl0 4 0 0 8 

^<4>k1 6 0 0 10 

ii 8 0 4 1 

'fqqi^q^q. 80 9 0 1 13 

fXqi^ -q^ -q. 56 20 0 0 3 

-q. 56 21 0 1 17 

[h^k! q. 72 22 0 0 3 

'fqqi^q^q. 24 23 0 1 17 

fqqi<;1 q. 50 24 0 2 4 

■fqqi^ q^ q. 67 25 0 2 15 

26 0 0 15 

fqqn^t q^ q. 54 28 0 1 2 

q<=hKT 37 0 1 2 

'fqqnfi’ q. 56 38 0 3 10 

fqqi^ q^ q. 82 41 0 0 19 

Xqrqqr 42 0 1 13 

fqqi^ q^ q. 98 45 0 0 15 

fqqi^ q^ q. 56 44 0 2 18 

43 0 2 4 

6 0 19 

wprI 45 0 1 0 

X^qqr 47 0 0 6 

ftichlO 48 0 0 4 

X^qqr 49 0 1 6 

09. WT 



3(m)] 'TR?r^irsm: 12,2(K)3/'3TTm 21, 1925 4943 

1 2 3 4 5 
50 0 1 8 

fH'MKO ■q^ 84 58 0 4 1 
84 59 0 1 6 

f*T*ll<0 M<«il 136 173 0 3 6 

in-W..A -»r—- 
^c4 ^qq)C1 2 2 17 

lu. -otlH MMiTii 1 0 0 10 
2 0 4 12 
4 0 0 6 

WBld 144 0 0 5 
w^pfO- 138 0 0 9 

143 2 0 19 
145 0 0 10 

3 2 11 
ll.CQ) ^fdMn ♦it^il «ilq k-ifKl M<ei 45 52 0 0 13 

26 62 0 4 12 
Th^kO ■'7^ '4. 7 63 1 0 10 

69 0 1 2 
^<eh(0 70 0 1 0 
I^'NkO ■q^ ^.37 74 0 0 2 

24 76 0 0 17 
T^«hH4l 84 0 1 7 
tH'-MnO •q^ H. 43 88 0 3 19 
fnqi^ •q^^. 12 89 0 2 15 

93 1 1 3 
109 0 0 18 
87 0 0 9 

5 4 7 
ii.(#) «iTq ■uiakiki^EnHi 63 0 3 16 

26 62 0 3 19 
21 60 0 2 4 

■q^^. 22 59 0 2 0 
^7^ ’T. 20 58 0 2 2 

1^Rr^-q;5er^.24 57 0 2 4 
fjT^in^l'q^^. 18 56 0 2 0 

(! ’ F L! 3 3 15 

T^.3!RT^. 294 1 2 2 11 
294 6 0 3 13 

294 294 10 0 0 5 
294 17 0 0 5 

T^,3!RT^^. 294 18 2 1 12 
T^.3m.T^. 294 20 0 0 5 

5 3 11 
13. 25 0 0 16 

^f»T*n^’q^’sf. 1 28 0 0 13 
T^, f*rqr?t'q^’T. 1 29 0 1 19 

3n^’T.4,1921/22 

•ggw as 

0 3 8 
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1 2 3 4 5 

14. 6 14 0 3 15 

25 15 0 3 15 

13 16 0 0 18 

fq^^’T.45 17 0 0 18 

18 0 1 6 

^[^^■4.22 19 0 0 18 

f»rqn:^^q^’T.39 28 0 1 9 

H. 11 27 0 1 8 

'q^'4. 3 26 0 1 4 

47 25 0 1 4 

24 0 3 10 

92 0 0 17 

93 0 0 9 

^pn^^q^’T. 12 94 0 0 9 

TT5f)?HT 95 0 0 13 

K’TRJT^q^’T. 14 96 0 0 13 

20 99 0 0 13 

10 100 0 0 17 

26 lOl 0 0 17 

^=RRt^q^’T. 21 102 0 0 17 

2 103 0 1 6 

{hM\^ X'Sl ■^. 35 104 0 1 11 

[h^kI ’i. 17 105 0 1 1 

fiT^ -q^-4. 48 107 0 2 8 

fq^x|^-4.15 108 0 1 6 

■^pqr^ ^q^ '4.46 109 0 3 17 

15 110 0 2 17 

fir^^q^H. 19 111 0 1 16 

^^i+5Kl 170 0 0 7 

TTerna^ 175 0 0 8 

176 0 1 8 

fwjt^q^'4.28 177 0 3 13 

28 178 0 1 14 

15 180 0 1 9 

46 185 0 3 12 

1 0 0 7 

11 1 0 

15. '^. 1 ^Idi'JlH 5 0 18 

6 11 

«T5FRt 7 7 



[Hinil—laog 3(ii)] 

1 

15, 1 

16. 1 

12, 2003/3IWTS 21> 1925 

2 3 4 

w^ind 8 0 0 11 

9 0 0 7 

10 0 0 11 

fipn^^l24 16 0 4 15 

Ph^IKI 133 56 0 3 13 

84 0 2 13 

11 0 2 15 

53 12 0 0 18 

t*PTI^^t76 13 0 0 6 

14 0 0 9 

4 3 14 

203 0 1 8 

202 0 0 7 

201 0 0 7 

«<4iK1 200 0 0 7 

fq^^^.21 175 0 1 17 

«<4iK1 176 1 1 3 

(M-MIcO ■q^i. 22 177 0 0 6 

42 143 1 1 14 

lipird^l. 3 98 1 2 1 

19 97 0 3 13 

43 83 0 3 2 

25 .79 1 4 0 

25 80 0 5 

11 81 0 4 

39 2 3 4 

v^!m\ 44 0 18 

30 45 0 1 17 

fil^^^.21 46 0 13 

w^iiO 47 0 18 

V^FW^ 49 0 ■■ 9 

2i 55 0 3 17 

51 0 2 

56 43 0 2 11 

52 0 1 8 

13 3 19 

Ph^IKI 198 365 0 3 12 

Pm^ M<41 198 367 0 0 8 

366 1 0 10 

«<4ilO 370 0 1 2 

494$ 

17. 
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17. 

2 3 4 

148 371 I 1 7 

180 374 0 3 19 

50 359 0 1 2 

^Pn^^l^^.214 452 0 2 11 

^<^<11 '^. 64 ^5 0 1 9 

4 456 0 1 0 

f^l<0 ^1^ 75 457 0 3 6 

140 450 0 3 13 

148 491 0 3 10 

263 492 0 0 15 

497 0 1 6 

498 0 I 13 

499 0 2 10 

7 530 0 0 1 

147 537 0 3 8 

109 538 0 2 0 

fiWKl^l^^.210 578 0 2 19 

580 0 0 2 

fjpn^Ti^^.2i 577 0 1 17 

192 581 0 0 1 

fH^I<) 87 582 0 1 6 

203 583 0 0 18 

192 584 0 2 11 
fH^r<1 75 595 0 1 17 

75 594 0 I 19 

182 615 0 1 17 

184 614 0 1 6 

t^Pn^ i. 243 613 0 2 4 

245 634 0 2 10 

101 635 0 0 19 

206 633 0 2 8 

150 631 0 2 11 
15 660 0 2 11 

^1^ i. 59 373 0 0 5 

fipn^^i^l. 234 443 0 0 7 

165 632 0 2 0 

f^pn^ ^1^ i. 204 576 0 0 10 

[PartII—SEC.3(ii)] 



3(ii)] 5 ^?ni(l2, 2003/3TraTS 21, 1925 4947 

1 2 3 4 5 

18. 15 8 0 3 13 

16 9 0 5 

10 13 0 2 11 

■#. 3 19 0 2 0 

20 0 2 9 

49 0 4 1 

115 50 0 2 0 

59 0 0 7 

101 0 2 10 

102 0 2 15 

iimft 126 0 2 19 

19 63 0 1 17 

W!^ 142 0 3 2 

rM^l4i 153 143 0 9 

36 0 15 

« 1 2 

ijfsrtlwr 7 4 3 

19. 1 1 0 1 

2 0 0 11 

m^\(\ 3 0 1 2 

4 0 0 15 

M<«i1 i. 50 7 1 0 19 

*f<ei 4.34 8 0 2 13 

i^«RnT 11 0 1 6 

14 89 0 3 2 

^1^4.30 88 0 1 9 

8? 0 0 14 

i3iqn(t 83 0 0 2 

■«OFTd 82 0 1 6 

M^ei 74 80 0 0 19 

79 0 I 11 

108 0 0 2 

109 0 2 2 

^i^q^^.75 114 0 3 1 

75 131 0 2 13 

ftpw^l ^1^ 4. 70 132 0 1 7 

^^^^1.20 133 0 0 19 

134 0 1 0 

49 215 0 2 4 

70 214 0 1 4 

1789 GI/20Q3—15 
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I 2 3 4 5 

19. 32 213 0 1 8 

"9^ A 6 212 0 1 17 

%i\ •?. 32 211 0 1 0 

"qp^ i. 1 210 0 0 5 

233 0 0 5 

1*1^ -51.9 245 0 1 9 

244 0 0 7 

13 243 0 0 10 

fwcjt 'f^ZT'4.63 242 0 0 6 

241 0 2 6 

78 231 0 1 7 

fW<Vq^'!T.66 235 0 0 10 

239 0 1 2 

253 0 0 2 

q^ q. 56 254 0 1 11 

1 284 0 0 10 

^pn^q^q.81 285 0 2 11 

60 286 0 0 1 

287 0 2 5 

tipn^q:^'q.42 289 0 1 D 

290 0 2 11 

fqqi^qi^'q. i4 291 0 0 2 

tFn^q^q. 31 294 0 1 4 

taf^q^q.s 295 1 6 3 

q^T q. 28 296 1 0 1 

ftraT^q^'q.61 302 0 2 13 

TTSPFTT 303 1 1 7 

255 0 0 2 

17 0 10 

20. I7I 0 0 18 

•fqqr^q^q. 3 173 0 1 6 

ftqi^q^q. 32 177 0 0 9 

^Fn^q^'q.32 178 0 1 6 

^FTT^q^q. 22 179 0 2 8 

^3iq»5T 1 1 7 

21, 11 0 0 6 

frpn^q^q. loi 3 0 4 15 

fFiT^q^'q.3 4 0 0 10 

fqqr^q^q.si D 1 1 16 

fFn^q^q. 98 47 0 3 4 



[WTIJ—3(ii)} 4949 ym ^ xpm: 12,2003/3Tm 21,1925 

1 2 3 4 5 

98 51 0 0 11 

52 0 0 6 

54 0 2 4 

15 0 1 17 

H<4I ’T. 66 16 0 4 12 

^<41 98 55 0 2 11 

80 0 3 4 

81 0 0 9 

fiT^^1.98 82 0 0 8 

9t 1 0 8 

95 0 0 10 

51 97 0 0 10 

■'T^ 51 146 0 1 6 

120 135 0 0 5 

70 145 0 3 13 

Ih<ii^ "q^ 94 150 0 0 5 

140 0 0 14 

U8 141 0 0 3 

62 144 0 0 13 

165 0 0 7 

f»WRi^ •4. 56 182 0 3 10 

1 416 0 0 6 

M<dl 144 183 0 2 15 

1 415 0 0 4 

fH'41^ 10 384 0 2 15 

(H'MI^O ■’1^ ■^. 1 385 0 0 2 

■q^'*T. 97 386 0 0 2 

19. [5(1*11^1 'i?«i 4<<il % 125 387 0 0 13 

M<g| t 97 388 0 1 2 

120 412 0 2 11 

2 411 0 3 10 

fini^’q^l.2 410 0 2 17 

417 0 0 4 

^<aRl^ 399 0 0 4 

13 1 2 

22. 4 0 1 11 

T?wn 5 0 1 0 

1ir4pft’q^^.73 27 0 3 13 

fJrn^-q^^.sa 28 1 0 1 

T^nflRT 40 1 3 12 
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23 ^ 

TTT^:^. 104/101 

■Cr^. 3TR.TI^. 

24. ■%n 

■?[. 43 

■?t. 2 

X2T i. 2 

"^T. 50 

■?t. 25 

■^. 26 

'^H 

"9^ 44 

^<4)^41 

=9^ '^. 21 

-iT. 133 

36 



[^n 3(ii)] 2003/gTmra 21, 192S 4951 

_}__^_ 3__^4_5 

112 290 0 2 15 

64 291 0 0 8 

103 369 0 1 10 

38 370 1 2 18 

74 382 0 2 19 

‘^. 64 280 0 0 9 

____jamtti _ 4 3 0 

3ft.-120l6/01/2000-3itT^#“'^-IV] 

'3?^ 

New Delhi, the 4th July, 2003 

S.O. 1919.—Whereas it appears to the Central Government that it is necessary in the public interest for supply 
of nattiral gas to the Namrup Thermal Power Station of Assam State Electricity Board in the District of Dibrugarh, Assam, 
pipeline should be laid from Duliajan to Namrup by Assam Gas Company T.imited, Duliajan. 

And whereas, it appears that for the purpose of laying siich pipeline it is necessary to acquire the Right of User in 
Land described in the schedule annexed hereto. 

Now, therefQre, in exercise of the powers conferred by Sub-section (1) of Section 3 of the Petroleum Pipeline 
{Acquisition ofRight of User in Larxl) Act, 1962 (50 of 1962) the Central Government herd>y declares its intention to acquire 
the right of user therein. 

Any person interested in the said land within 21 days from the date of this notification send objections and 
suggestions to the laying of the pipeline, under the land to the competent authority, namely the Deputy Commissioner 
Diltrugarh District, Asisam. 

And every person making such objections and suggestion may also state whether he wishes to be heard in person 
or by a legal practitioner. 

State: Assam 

SL Name of Milage 
No. 

SCHEDULE 

Distt: Dibrugarh 

PattaNo. 

Monza: Kheremia 

Remarks 
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1 2 3 4 5 

03 Jagun Pathar No. 1 Wasteland 14 0 0 II 

Wasteland 17 0 0 11 

Wasteland 18 0 0 11 

Wasteland 19 1 4 17 

Annual 22 0 2 6 

Annual 27 0 2 6 

P.P.No.33 28 0 1 17 

Wasteland 29 0 2 19 

P.P. No. 10 42 0 0 

Wasteland 20 0 0 15 

Wasteland 21 0 0 II 

TOTAL AREA 4 2 14 

04, Jagim Pathar No. 2 Wasteland 38 0 1 6 

Wasteland D 0 1 17 

P.P. No. 16 23 0 0 11 

Annual No. 7 24 0 1 0 

Annual No. 26 25 0 I 2 

Wasteland 26 0 2 15 

Wasteland 31 0 1 2 

P.P. No. 36 37 1 0 10 

PP No. 2 41 I 0 10 

P.P. No. 2 61 0 1 17 

P.P. No. 13 91 1 0 6 

P.P. No. 13 95 0 0 11 

P.P No. 1 129 0 0 4 

Wasteland 130 0 0 4 

Wasteland 131 0 1 17 

PP. No. 13 132 0 0 19 

P.P. No. 1 135 0 0 4 

Wasteland 136 0 1 9 

Wasteland 137 0 I 2 

Wasteland 141 0 0 9 

Annual No. 7 140 0 0 18 

Annual No. 7 189 0 0 18 

Annual No. 7 191 0 I 0 

Annu^ No. 7 190 0 I 0 

Wasteland 77 0 0 18 

TOTAL AREA 7 4 9 

05 Hajuwapathar Wasteland 17 0 0 10 

Wasteland 18 0 0 10 

Wasteland 19 0 0 15 

Wasteland 27 0 1 4 

Wasteland 28 0 2 17 

Wasteland 29 0 3 I 

Wasteland 30 0 I 6 

Wasteland 31 0 I 6 

Wasteland 32 0 1 6 



05. Haguwapathar—(Contd.) 

06. Gethupathar 1st Part 

07(A). Gethupathar 2nd Part 

Wasteland 33 

Wasteland 34 

Wasteland 35 

\^^steland 36 

Wasteland 37 

Wasteland 38 

Wasteland 39 

Wasteland 40 

Wasteland 41 

Wasteland 42 

Wasteland 45 

Wasteland 46 

Wasteland 44 

Wasteland 47 

Wasteland 48 

Wasteland 49 

Wasteland 50 

Wasteland 51 

Wasteland 52 

Wasteland 53 

Wasteland 54 

TOTAL AREA 

Annual 97 

Annual 98 

Annual 100 

Annual^ 179 

Annual 191 

Annual 197 

Annual 194 

PPNo. 95 195 

Annual 196 

Wasteland 193 

Annual 198 

Wasteland 147 

Annual 641 

Annual 178 

TOTAL AREA 

P.PNo. 25 619 

PR No. 31 621 

Annual 620 

PPNo. 11 566 

RPNo. 73 565 

Annual 554 

Annual 555 

Annual 495 

PPNo. 66 496 
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08(B). Noaon Dhadumia Wasteland 3 

Wasteland 4 

Wasteland 6 

RP.No. 11 8 

P.P.No.80 9 

P.P.No.56 20 

P.P.No. 56 21 

P.P.No.72 22 

P.P.No. 24 23 

P.P.No. 50 34 

P.P.No.67 25 

Wasteland 26 

PJ».No.54 28 

Wasteland 37 

P.P.No.56 38 

0 0 10 

0 0 8 

0 0 10 

0 4 1 

0 1 13 

0 0 3 

0 1 17 

0 0 3 

0 1 17 

0 2 4 

0 2 15 

0 0 15 

0 1 2 

0 1 2 

0 3 10 
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1 2 3 4 

08:^). Ni^mrn l^adumift— PP.No.82 41 0 0 19 

(Contd.) Annual 42 0 1 13 

PP.No.98 45 0 0 15 

PPNo.56 44 0 2 18 

Annual 43 0 2 4 

lioTALAtlEA 6 0 19 

09 Rangalipathar Wasteland 45 0 1 0 

Annual 47 0 0 6 

Wasteland 48 0 0 4 

Annual 40 0 1 6 

Wasteland 50 0 1 8 

P.P.No.84 58 0 4 1 

PPNo.84 59 0 1 6 

PPNo. 136 173 0 3 6 

TOTAL AREA 2 2 17 

10 Loigrijan Chabagicha PP. 1 0 0 10 

PP. 2 0 4 12 

PP. 4 0 0 6 

Wasteland 144 0 0 5 

Wasteland 138 0 0 9 

Wasteland 143 2 0 19 

Wasteland 145 0 0 10 

TOTAL AREA 3 2 11 

11(A). Balijan Mazi Gacm P.P.N0.45 52 0 0 13 

P.P.No.26 62 0 4 12 

P.PN0.7 63 1 0 10 

Wasteland 60 0 1 2 

Wasteland 0 1 0 

PP.No.37 14 0 0 2 

PP.No.24 76 0 0 17 

Annual 84 0 1 7 

P.P.N0.43 88 0 3 19 

PPNo. 12 80 0 2 15 

Wasteland 93 1 1 3 

Wasteland 0 0 18 

PPNo.23 87 0 0 9 

TOTALAREA 5 4 7 

11(BX Balkan MaziGaon P.P.N0.7 63 0 3 6 

PP.Na26 62 0 3 19 

PP.Na21 60 0 2 4 

PP.No.22 59 0 2 0 

PPNo. 20 58 0 2 2 

PPNo. 24 57 0 2 4 

PPNo. 18 56 0 2 0 

TOTALAREA 3 3 15 

1789 Gl/200:^1fi 
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1 2 3 4 

Balijan Chabagicha, NLRNo. 294 1 2 2 11. 

Satyanarayan Tea NLRNo. 294 6 0 3 13 

Company Ltd. NLRNo. 294 10 0 0 5 

Grant No. 294 NLR NLRNo. 294 17 0 0 5 

NLRNo. 294 18 2 1 12 

NLRNo. 294 20 0 0 5 

TOTAL AREA 5 3 11 

Balijan Chabagicha, Wasteland 25 0 0 16 

Satyanarayan Tea T.P.P.NO. 1 28 0 0 13 

Company Ltd. W.L. RP.No. 1 29 0 1 19 

Application No.4,1921/22 
1 St Part & 2nd Part. 

TOTAL AREA 0 3 8 

Dighaia Sonowal P.P.No.6 14 0 3 15 

P.P.No.25 15 0 3 15 

P.P.No.13 It 0 0 18 

P.P.No.45 IT 0 , 0 18 

P.P.No.20 18 0 1 6 

P.P.No.22 19 0 0 18 

P.P.No.39 28 0 1 9 

P.P.No.n 7/ 0 • 1 8 

P.P.No.3 0 1 4 

P.P.No.47 25 0 1 4 

P.P.No.31 24 0 3 10 

Annual 9:i 0 0 17 

Annual 9:; 0 0 9 

P.P.No.12 0 0 9 

Annual 95 0 0 13 

P.P.No.14 % 0 0 13 

P.P.No.20 9) 0 0 13 

P.P.No. 10 100 0 0 17 

P.P.No.26 101 0 0 17 

P.P.No. 21 102 0 0 17 

P.P.No. 2 103 0 1 6 

P.P.No.35 104 0 1 11 

P.P.No. 17 105 0 1 1 

P.P.No. 48 107 0 2 8 

P.P.No. 15 108 0 1 6 

P.P.No. 46 109 0 3 17 

P.P.No. 15 no 0 2 17 

P.P.No. 19 HI 0 1 16 

Westland 170 0 0 7 

Annual 175 0 0 8 

P.P.No. 8 176 0 1 8 

P.P.No. 28 177 0 3 13 

P.P.No. 28 178 0 1 14 

P.P.No. 15 180 0 1 9 

5 
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1 2 3 4. 5 

P.P.No.46 1^ 0 3 12 

Wasteland 1 0 0 7 

TOTALAREA 11 1 0 

15 No. 1 Balijan Wasteland 5 0 0 18 
Wasteland 6 0 0 u 
Wasteland 7 0 0 7 

Wasteland 8 0 0 11 

Wasteland 9 0 0 7 

Wasteland 10 0 0 11 

PJ>.Na24 16 0 4 15 
P.P.No.33 56 0 3 13 

PJ>.No.3 84 0 2 13 
Annua] 11 0 2 15 
PJ>.No.53 12 0 0 18 

PJ>.No.76 13 0 0 6 
Annual 14 0 0 9 

TOTALAREA 4 3 14 

16. No. 1 Powali Pathar Wasteland 203 0 1 8 

Wasteland 202 0 0 7 

Wasteland 201 0 0 7 

Wasteland 0 0 7 

P.P.No.21 175 0 1 17 

Wasteland 176 1 1 3 

P.P.No.22 177 0 0 6 - 

PJ>.No.42 143 1 1 14 

P.P.No. 3 98 1 2 1 

P.P.NO. 19 97 0 3 13 

P.P.No. 43 83 0 3 2 

RP.No. 25 79 1 4 0 

P.P, No. 25 80 0 0 5 

P.P.NO. 11 81 0 0 4 

Wasteland .39 2 3 4* 

Annual 44 0 0 18 

RP.No. 30 45 0 1 17 

RP.No.21 46 0 0 13 

Westeland 47 0 0 18 
Annittl 49 0 0 9 

PJ».No.21 55 0 3 17 

Annual 51 0 2 10 

PJ>.No. 56 43 0 2 11 
Annua] 52 0 1 8 

TOTAL AREA 13 3 19 

17. Asotnia Gaon RP.No. 198 365 0 3 12 

RP.No, 198 367 0 0 8 

Wasteland 366 1 0 10 

Wasteland 370 0 1 2 
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P.P.No.148 371 1 1 7 

PT.No. 180 374 0 3 19 

P.P.No.50 359 0 1 2 

PT.No.214 452 0 2 n 

P.P.No.64 455 0 1 9 

P.P.No.4 456 0 1 0 

P,P.No.75 457 0 3 6 

P.P.No.140 450 0 3 U 

P.P.NO. 148 0 3 10 

P.P.No. 263 492 0 0 u 

Wasteland 497 0 1 6 

Wasteland 498 0 1 13 

Wasteland 499 0 2 10 

P.P.No. 7 530 0 0 1 

P.P.No. 147 537 0 3 8 

P.P.No.109 538 0 2 0 

PT.No.210 578 0 2 19 

Wasteland 580 0 0 2 

P.P.No. 21 571 0 1 17 

P.P.No. 192 581 0 0 1 

P.P.No, 87 582 0 1 6 

P.P.No.203 583 0 0 18 

P.P.No. 192 584 0 2 11 

PT.No.75 595 0 1 17 

P.P.No.75 594 0 1 19 

P.P.No. 182 615 0 1 17 

P.P.No. 184 614 0 1 6 

P.P.No. 243 613 0 2 4 

P.P.No.245 634 0 2 10 

P.P.NO. 101 635 0 S 19 

P.P.No. 206 633 0 8 

P.P.No. 150 631 0 2 11 

P.P.No. 15 660 0 2 11 

P.P.No.59 373 0 0 5 

P.P.No. 234 443 0 0 7 

P.P.No. 165 632 0 2 0 

P.P.No.204 576 0 0 10 

TOTAL AREA 16 2 0 
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1 2 3 4 

r" ■ ■ .— ... 

5 

18. BalinKxa Pathar P.P.No. 15 8 0 3 13 

P.P.No. 16 9 0 0 5 

P.P.No. 10 13 0 2 11 

PP.No.3 19 0 2 0 

Annual 20 0 2 9 

Pi>.No.4 49 0 4 1 

P.P.No. 15 50 0 2 0 

Wasteland 59 0 0 7 

Wasteland 101 0 2 10 

Wasteland 102 0 2 15 

Wasteland 126 0 2 19 

PJP.No. 19 63 0 1 , 17 

Wasteland 142 0 3 2 

P.P.No.53 143 0 0 9 

Wasteland 36 0 0 15 

P.P.No.24 W 1 2 10 

TOTALAREA 7 4 3 

19. Derial Gacm Wasteland 1 1 0 1 

Wasteland 2 0 0 . 11 

Wasteland 3 0 1 2 

Wasteland 4 0 0 15 

P.P.No. 50 7 1 0 19 

Pi>.No.34 8 0 2 13 

Annual 11 0 1 6 

P.PNo.14 89 0 3 2 

P.P.No. 30 88 0 1 9 

Wasteland 87 0 0 14 

Wasteland S3 0 0 2 

Wasteland 82 0 1 6 

P.P.No. 74 80 0 0 19 

Annual 79 0 1 11 

Wasteland 108 0 0 2 

Wasteland 109 0 2 2 

P.P.No. 75 114 0 3 1 

PP.No.75 131 0 2 13 

PP.No.70 132 0 1 7 

P.P.No. 20 133 0 0 19 

P.P.No. 55 134 0 1 0 

P.P.No.49 215 0 2 4 

P.P.No. 70 214 0 1 4 

PP.No.32 213 0 1 8 

P.P.No.6 212 0 1 17 

PP.No.32 211 0 1 0 
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Derial Gaon 

20. Hindu Gaon 

21 Taralolee 

3 

P.P.No.1 

Annual 

P.P.No.9 

Wasteland 

P.P.No.i3 

P.P.No.63 

Annual 

P.P.No.78 

P.RNo.66 

Annual 

Wasteland 

P.P.No.56 

RP.No. 1 

P.P.No.81 

P.P.No.60 

Wasteland 

[Part II—Sec. 3(ii)] 

8 

P.P.No. 42 289 

Wasteland 290 

P.P. No. 14 291 

P.P.No. 31 

P.P. No. 3 295 

P.P. No. 28 296 

P.P. No. 61 302 

Annual 303 

Wasteland 255 

total AREA 

Wasteland 171 

P.P. No. 3 173 

P.P. No. 32 177 

P.P. No. 32 178 

P.P.No.22 179 

TOTAL AREA 

Wasteland 

P.P.No.lOl 

P.P.No. 3 

P.P.No.81 

P.P.No. 98 

PT.No. 98 

P.P.No.98 

5 

5 

9 

7 

10 

6 

6 

7 

10 

2 

2 

II 

10 

II 

1 

5 

13 

II 

2 

4 

3 

1 

13 

7 

2 

10 

18 

6 

9 

6 

8 

7 

6 

15 

10 

16 

4 

11 

A 
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j_2_ 

21. Taralolee—(Caitd.) 

22. Kachan Pathar 

3 4 5 6 7 

PP.No.98 54 0 2 4 

PP.No.45 15 0 1 17 

PP.No.66 16 0 4 12 

PP.No.98 55 0 2 11 

P.P.No.98 80 0 3 4 

PP.No.67 81 0 0 9 

P.P.No.98 82 0 0 8 

PP.No.96 94 1 0 8 

Wasteland 95 0 0 10 

PP.No.51 97 0 0 10 

PP.Na.51 ' 146 0 1 6 

PP.No. 120 135 0 0 5 

PP.No.70 145 0 3 13 

P.P.No.94 150 0 0 5 

Annual 140 0 0 14 

P.P.No.118 141 0 0 3 

PP.No.62 144 0 0 13 

Wasteland 165 0 0 7 

PP.No.56 182 0 3 10 

T.PP.No.1 416 0 6 

PP.No.44 183 0 2 15 

T.P.P.N0.1 415 0 0 4 

P.P.N0.10 384 0 2 15 

TP.P.No.1 385 0 0 2 

P.P.No.97 386 0 0 2 

P.P.No. 125 387 0 0 13 

P.P.No.97 388 0 1 2 

PP.No. 120 412 0 2 )) 

PP.No.2 411 0 3 10 

P.P.No. 2 410 0 2 17 

T.PP.N0.1 417 0 0 4 

Wasteland 399 0 0 4 

TOTALAREA 13 1 2 

Annual * 4 0 1 11 

Annual 5 0 1 0 

P.P.No. 73 27 0 3 13 

P.P.No.53 28 1 0 1 

Annual 40 1 3 12 

P.P.No.24 50 0 0 5 

P.P.No. 22 49 0 0 3 

PP.No. 34 51 0 3 1 

PP.No. 7 54 0 1 6 

PP.No.7 55 0 0 5 

Annual 56 0 1 13 

Annual 58 0 1 12 

P.P.N0.10 71 0 4 12 

P.P.No. 15 77 1 1 K 

8 
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1 2 3 4 5 6 7 8 

Kachari Pathar P.No. 10 81 2 1 8 

PP.No.5 79 0 0 2 

P.P.No.50 84 0 1 0 

Wasteland 82 0 0 3 

P.P.No.lO 83 0 ■ 1 6 

P.P.No.10 96 0 0 13 

Wasteland 220 0 0 7 

P.P.No.35 100 0 3 15 

P.P.No.45 102 0 3 4 

P.P.No.57 107 0 2 8 

P.P.No.4 144 0 3 4 

P.P.No.3 145 0 0 10 

PP.No. 18 147 0 3 13 

Wasteland 160 0 0 4 

P.P.No.43 161 1 0 10 

P.P.No.2 162 0 4 13 

P.RNo.2 1*63 * 0 3 2 

P.P.No.50 147 0 0 9 

P.P.No.25 175 0 2 0 

PP.No. 26 176 0 3 12 

P,P.No.9 178 0 1 9 

TOTAL AREA 18 2 12 

23. Hapjanparbat Wasteland 77 0 1 13 
Cha-Bagicha Grant No. Wasteland 80 0 1 8 
104/101 MLR Wasteland 81 0 2 13 

Wasteland 82 0 0 8 

TOTAL AREA ] ] 2 

24. Nogo-mati P.P.No.44 59 0 0 2 
KheremiaGaon Annual 60 0 0 13 

Annual 61 0 0 15 

P.P.No.21 62 0 1 12 

P.P.No. 133 282 0 2 19 

P.P.No. 36 289 0 1 0 

PP.No. 112 290 0 2 15 

PPNo.64 291 0 0 8 

PP.No. 103 369 0 1 10 

PP.No. 38 370 1 2 18 

P.P.No. 74 382 0 2 19 

PP.No. 64 280 0 0 9 

TOTAL AREA 4 3 0 

[No. 012016^ l/200(K)NG-D-rV] 

N. C. ZAKHUP, Under Secy. 



E^II—■so3:3(ii)] 4963 ^ tFsm ; 12, 2003/gnm 21, 1925 

^^5#, 2003 

^,3ir.19ao»—TRW ^ %?T ^ ^ 371^?^ yrftrf 

^ % ’pKRT Tn5*T If’ ftrwnw ftoFir tfht if m-flMd r!^. 

TI^WH TTHT ^f ^ M 3iqRi!iij>-d ^ qUdttH 

aiFi^ *wmRvh SKT “WHiqi iTg;<r qi^qnijn ypiivif 

’snsfnj-MH'ltff) 3fk ^n^Rj-iT^ ^ fiej^n 

^5rNr=t ftrarnf ^; 

3^k, =t!-t{l'M ■H<'t)K ^ ^ qH'M^l^d ^ qq>iyn fRTT 

3iic(Vc|cf) ynfri el a I ^ te ’jfiT ^f I^H^f qi^qRT?ir 

^ yfdid t alh: # -s^ftnjeRT ^ W5TR ^ gf&f?T t, 3q'4t»i 

^ ’3il^®t>K ■3h'4'1 diq ; 

•3Trr: 3T^, 4t>-tflq +l<<*l<, qi^Mrll^H (’JpT ^ 3q'4t»l 

^ ^ 31#T) 3qf%)Pfqq, i$62 (1962 ^ 50) ^ ^IRT 3 ^ 

3^ranT (1) 5Rr v(fq-d4f ^ wtn fij, OT^f wqlo 

aiftron- ^ 33^ ^ 33q^ snm qf>t ^rrqw «RTrft t; 

^ # -gg^ ■31^^ ^ ^WtT ^ %?ra^ t ^ BI^ ^ 

«tKB ^ TTsm ^ B«jr TT'iprfVM W 3rf«nj5RT BJf «fd<fl B|tlKU| 

BBBT ^ BRT ^ t, fiR ^ iftrn: B3Wf <3q4lO ^ 

■Slftror B>T 3TsfB cPT% BT ^ ^ ^ Biqi^T ^ 

eft qpTR vmf Bern yi1^=M<1, bbubt-it^ qi^MHUjd (bb^) qftqftsHr, 

ffesR sftBBT 33, B^K, ftftTIR^ BT^-qm 

(BB^StR) 302 018, Bft RnRsId ^ 33T^ B^ftni I 

315^ 

Beillei : toreiT : ^aSB : 

^ ^ cfT^ ?T. JI^ 

1 . 2 
r^-■' ' — 

3 4 5 

2376 0 04 73 

2389 0 18 84 

1789 GI/2003—17 

[■^.U 3^R-2501 1/11/2001-3qt.3?R-l] 

giHK, 2fT^_«ft:jq 



4964 THE GAZETO OF : JULY 12,2003/ASADHA 21,1925 [Part II—Sec. 3(ii)] 

New Delhi, 7th July; 20DI 

S. o. 1920.— Whereas, it appears to tM Gehtral trovemment that it is necessary 

in the public interest that for the transportation of Crude Oil from Viramgam in the 
State of Gujarat to IPanipat in the State of Haryana via ChedtSti ih the State of 
Rajasthan, a pipeline may be laid by IhS thdlMi Oil Corporation Limited for 

implementing the "Augmentatioil of Viramgam - Chaksu, Chaksu - Panipat and 
Chaksu ~ Mathura sections of Salaya - Mathura Pipeliaa 

And, whereas, it appears to the Cciltiral Government that for the purpose of laying 
the said pipeline, it is hcOOssary to acquire the right of user in the land under which 
the said pipeline is proposed to be laid^ afld whldi di^cfihed in the Schedule 
annexed to this notification; 

Now, therefore, in exercise Of die powers conferred by ^Ub-§ection (1) of section 3 

of the Petroleum and Minerals Pipelines (A@t|UUiiiOn Of Right of User in Land) 

Act, 1962 (50 of 1962), the Central GOvOfhmOht hefefey declares its intention to 
acquire the right of user therein; 

Any person, interested in the land described in die said Schedule, m^, within 
twenty one days from die date on which the copies of this notification, as published 
in the Gazette of India, are made available to the general public, object in writing to 

the acquisition of the right of user therein layihg of the pqieline under the land to 
Shri.Sunil Sharma, Competent Authority, Salaya-Mathura Pipeline (Augmentation) 
Project, Indian Oil Corporation Limited, 33, Muktanand Nagar, Gopal Pura Bye- 
Pass, Jaipur - 302 018, 

SCHEDULE 

Tehsii : RAIPUR District: PALI ^tate : RAJASTHAN 

Name of the Village Khasara No. 

Area 

Hectare Are Sq.mtr. 

1 2 ■ 3 4 5 

RAIPUR-II 23V6 73 

2389 18 84 

[No. R-25011/11/2001-O.R.-I] 
RENUKA KUMAR, Under Secy. 



[m II-“W3003 ^ ^ 12, 21, 192S _4965 

^ 7 '5^*^, 2003 

^.«r. W1»—^ %T ^ ycftrT 

t % ^pRTcT TT^ ^ ^ cR?, 

-iPf^ f^fftf^ ^KT yT3|Ml ^ 

ftriRPT ^ ^ ^ 

Pi 

-3^, WC^K ^ ^ ^ R^TTT ^ 

ycftcT t fiF ^ ^ Tcf fbf^ :3^ mjM6il^H ^ 

^ # 3fftT ^ ^ ^ dfu[ci f, 4M4i<i 

^ artVqii^ ^*»T 34^*1 f^FRT 'ift^ I 

a??T: aT«r, WWK, afk <aPi'd Cq^ ^ dMiiYn” 

^ 3#R>R ^ ar^) ^iRifwr, 1962 (1952 ^ 50) ^ ^ 3 

(1) )SKT y^ ^ y^ ^RT^ <5m41J| ^ 

a=tPR»R. ^ arsk ^ ary^ ^lyun y>Tffr t; 

^ ^ :3y^ ^iP»f?T ^ ^f fedd*^ i 3h cnfhsr ^ 

^■f|SF^ ^iTpf ^ tS w yyilfer ^ ^ Bmrry 

^ ^rq^rar ^ f, ^ ^ ^qtar 'syyRr ^ 

^ ,5T#=r y5T^ ^ ^ ^ ^ ytiSryiHl^d ^ ^ 

«ft qpM ^ yrRRjRt, wnyr-^y^ (^jd^d) yfidlvddi, 

ifeyd afiy^ cfifvjRvrd f^"^:s, 33, qdriiH< w, y^qMq<i '^-ym 

(<Mi«iH) 302 018, ypft M^sRT ^ H ayifTy B^yri 

i fSiciT ! tnoF" ;Ei5er ; ^^RPEfw 

ufTq «i1«H iBRRT 

I d«y>gT 

IR7 

1 2 3 4 5 

4)<i^ 515 0 02 86 

[TTJI.d. 3IR-25011/11/2001-3it.3P|H-l] 

^’JeFT 31^ 
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New Delhi, 7th July, 2003 

S.0.1921.—Whereas, it appears to the Central Government that it is necessary 
in the public interest that for the transportation of Crude Oil from Viramgam in the 
State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of 
Rajasthan, a pipeline may be laid by the Indian Oil Corporation Limited for 
implementing the "Augmentation of Viramgam - Chaksu, Chaksu - Panipat and 
Chaksu - Mathura sections of Salaya - Mathura Pipeline System". 

And, whereas, it appears to the Central Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in the land under Which 
the said pipeline is proposed to be laid, and which is described in the Schedule 
annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person, interested in the land described in the said Schedule, may, within 
twenty one days from the date on which the copies of this notification, as published 
in the Gazette of India, are made available to the general public, object in writing to 
the acquisition of the right of user therein or laying of the pipeline under the land to 
Shri.Sunil Sharma, Competent Authority, Salaya-Mathura Pipeline (Augmentation) 
Project, Indian Oil Corporation Limited, 33, Muktanand Nagar, Gopal Pura Bye- 
Pass, Jaipur - 302 018. 

SCHEDULE 

Tehsil ; SOJAT District: PALI State ; RAJASTHAN 

Area 

Name of the Village Khasara No. Hectare Are Sq.mtr. 
1 2 3 4 5 

PIPLAD 515 0 02 86 

[No. R-25011/11/2001-O.R.-I] 
RENUKA KUMAR, Under Secy. 



^1§V53(u)] Wl? ; 12, 2003/3nm 21, 1925 49ff7 

^ HiCTl), 9 2003 

1922,— m^R ^ ctefl?T ^ w 3rra?^ ^ t ipw wr ^ wr 
3r#GjKf ^ ^ wr ^ lifer m ^-nfer siuR^f d ^ m^Ucir^'T ^ ^ smR^fKT 

to ^ MR<r?^T fe ^ fe ferfes^ (R'^wh wtito^ tcrfJfe ^ 

£[t^ ^ qr^M'^r^ felt tot 
to 4>^gi >HWi^ ^ wTcTT^ ftor% ^ sRito fe 3ir?w iito ^ ^ ^ 
Rrto to? ^ Mi^Mdr^'-^ fton? to ^ VRm t to ^ ^ ^ 

vsqtor sritoK ^ 3to fen 'jfiv; _ 
3ra: 3ra iir^rfcRni #r wraii^ (’jPf ^ ^ sifirasR qsi si^) ariJtPm 1962 
(1962 g5T 50) ^ Sira 3 q5t OTTRt (l) SRT 543 ^iffesit 45 SPfm ^ f!, 33 ^ 4 35Sfm ^ SiftW 

cf5T 31^ ^ 315^ 3ira4 45t sflum 4iq^t t", 

4>lt sqf^, 5f[ 343 315^ #4fSra ljf*r it fl34^ t, 33 3rjte % Ril'«<i>'l 343 3j(S|Pl36 45^ Sira 3 4>t 

3qsn3 (1) ^3(Sft3'4n^ 1TR3 ^ 34m if 4Sn545f^ f3 3!ftl^43 4>t 5^141 3TSn34 4fTOT 4>r 353^ 

4ra ^ 3ncft f445t3 ftq ^ ’jj*! ^ ‘=ftt 51^53113 ^ ^ ^ ’ft 

snfir^, ^-nfSsr 3iMRsf)3 ft3 51553113, ^ to|3^ ftiftifes (ft'^wn ft^ipRPi 

45f5ft?I3 4ft 33f«f), 4* 3. 43. ^ 2. 53.'ft,^.53. ^.3ft5 ^ Hlft ^ 31^ 3iMfsn3, 

^^vjRm wm ^ f^Rad wi ^ tom to '«4)nT l 

313^ 

nR ^ nw ^ tort HFT ^ 

__r^,..—- 

'Snr tor 3tit 

1 2 3 
rL 

4 
r»r» r\A OA 

166/2 
tor 141/1 

00 
00 

25 
18 

20 
41 

2. tot? 216 
217 

^1^207 ^ 
161/2 

221 

140/2 
142/1 

3. totorr 110/1 
115/2 
115/1 W 

00 00 65 
00 20 48 
01 54 20 

00 00 61 

00 00 11 
00 04 22 
00 01 20 

00 00 08 
00 02 59 
00 00 42 

00 00 67 

00 04 01 

00 00 48*. 

00 00 10 

[•95T.^. 3TR-31015/2/2002-3lt.3m-ll] 
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New Delhi, 9th July, 2003 

S. 0.1922.—^i-eas it appears to the Central Government that k is necessaiy in the 

public interest that for the transportation of crude oil from crude oil terminal at Mundra 
Port in the State of Gujarat to Bathinda in the State of Punjab, through Mundra-Bathinda 
crude oil pipeline, a pipeline should be laid by Guru Gobind Singh Refineries Limited (a 

subsidiary of Hindustan Petroleum Corporatbn Limited); 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in the land under which the said 

pipeline is proposed to be laid, and which is described in the Schedule annexed to this 
notification; 
Now, therefore, in exercise of the powers conferred by sub- section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 

of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein^ 
Any person interested in the land described in the safW Schedule may, within twenty-one 
days fi-om the date on which the copies of this notification issued under sub-section (1) of 

section (3) of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the laying of the pipeline under the land to Shri 

D.K.Parekh, Competent Authority, Mundra-Bathinda Crude Oil Pipeline, Guru Gobind 
Singh Refineries Limited (a subsidiary of Hindustan PetlOleum Corporation Limited), 

P.B.No. 43, Unit 2, HPCL, At and Post Khari Rohar, Tahika Gandhidham, State 
Guiaratj}.. 

SCHEDULE 

Taluka Mundra _District:-Kutch_State Gujarat 

Name of Village Survey No Part if Any 
ROU Area 

Ha. At. Sq.mt 
1 2 3 4 

(1). Mundra Trowers 141/1 P 00 04 24 
156/2 00 25 20 

Trowers 141/1 P 00 18 41 
(2). Baroi 216 00 00 65 

217 00 20 48 
Trowers 207 P 01 54 20 

161/2 00 00 61 
- Cart Track 00 00 11 

221 00 04 22 
- Cart Track 00 01 20 

140/2 00 00 08 
142/1 00 02 59 

(3).Shekhadia 110/1 00 00 42 
115/2 00 00 67 
115/1 P 00 04 01 

- Cart Track 00 00 48 
--- - Cart Track 00 00 10 

[No. R-31015/2/2002-O.R.-II1 
HARISH KUMAR, Under Secy. 



[qjTTii—Tsr»^3(ii)] 12, 2Q03/gtm 21, 1925 4%9 

• 9 ^3^, 2003 

3ff. 1923.— ^ if 2TF ycff^T ^ t if ^ WT 

3{MR'!»j>d ^ 'ti'Wim ^ ^ if ^ ^-irfer smRe^d ^ ^ ^ 

3fMt^d ^ ^ mRcis^ ^ ^ Tftf^ c^wmi^j^h RiPih^^ 

^ ^ W WTcfT^ ^iTpft ^dTlIit?; 

3(K ^ * jransR * ftnj ^ atrarog? Ms to t ^ ’jft 4 

fSito tor ftoj to ®i ffrrw t to ^ ttt arf^rq;?^ ^ 3f5^ ^ * 

vJMdVl ^ srftjcpR ^ 3r^d f^J^TT vjfiv^; 

3Rr: 3W msm,. ir^ff^ sfk Wf^n^ (^ if ^ 3?to?R m arsfd) 1962 

(l!^2 ^ 50) TO 3 ^ WIRT (l) TO 5RtT W\ 51^ ^ ^ 

3T^ ^5^ ^ OTif anro ^ ^ftro t; 

^ 3rf^, ^ ^ ^ ^ ^ tIdTO ^ ^ Rfl'dcp'l V3^ 3Tf^lRTO ^ TO 3 ^ 

NjM^Ki (l) ^ 3I#=T 'TOT ^ if ^railHchlRld ^ 3?Rr^^ ^ MRldf THTO^ TOdT ^ TO ^ 

^ t, 1^ ^ ^ ’Spr ^ '‘to Mi^Mdi^H ^ ^ if ^ WT 

itor 3{qRc^ ^ Rm^ wton fetos 

^ ^icHB 43, 2, fciPl^'S^ 'iai'^ 

^mtor, ^jTOd ^ RjRad ^ if iM 

WT l^?Tf 

TT^S g^HTItT 

mm 

m ^ m. 

825 

482 * 

481 

478 

473 

00 07 20 

00 00 39 

00 04 65 

00 06 71 

00 00 37 

00 00 33 
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(3) 61 - 00 00 16 

116 - 00 00 70 

- _r ^ 
chid 00 00 17 

194 Ml 00 00 17 

(4) 36 - 00 00 01 

127 - 00 00 13 
(5) WM 29/2 - 00 02 52 

21 - 00 00 14 

(6) ^ 44/2 - 00 01 44 
(7) 41 - 00 01 59 

(8) 100 - 00 00 92 

264 - 00 00 68 

[m U 3TR-31015/9/2002-3?t.3!R-ll] 

New Delhi, 9th July, 2003 

S O-1923 —Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of crude oil from crude oil terminal at Mundra 
Port in the State of Gujarat to Bathinda in the State of Punjab, through Mundra-Bathinda 
crude oil pipeline, a pipeline should be laid by Guru Gobind Singh Refineries Limited (a 
subsidiary of Hindustan Petroleum Corporation Limited); 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in the land under which the said 
pipeline is proposed to be laid, and vriiich is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub- section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the ri^ of user 
therein; 

Any person interested in the land described in the said Schedule, may, within twenty-one 
days from the date on which the copies of this notification issued under sub-section (1) of 
section (3) of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the laying of the pipeline under the land to Shri 
D-K.Parekh, Competent Authority, Mundra-Bathinda Crude Oil Pipeline, Guru Gobind 
Singh Refineries Limited (a subsidiary of Hindustan Petroleum Corporation Limited), 
P.B.No. 43, Unit 2, HPCL, At & Post Khari Rohar, Tahika Gandhidham, State Gujan^. ’ 
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SCHEDULE 

Taluka: Santalpur __District: Patan _State: Gujarat 
Name of Vill age Survey No. Part if Any ROU Area | 

Ha. 1 Ar. ‘■gWKMI 

1 2 3 i n 

(1) Santalpur 203 - 00 00 89 

219 - 00 00 04 

(2) Par - Nala 00 05 76 

483 - 00 06 86 

825 - 00 07 20 

- Cart Track 00 00 39 

482 - 00 04 65 

481 - 00 06 71 

478 - 00 00 37 

473 - 00 00 33 

(3) Chhansara 61 - 00 00 16 

116 - 00 00 70 

- Cart Track 00 00 17 

194 P - Cart Track 00 00 17 

(4) Daigamda 36 - 00 00 01 

127 - 00 00 13 

(5) Bamroli 29/2 - 00 02 52 

21 - 00 00 14 

(6)Dabhi 44/2 - 00 01 44 

(7) Unrot ' 41 - 00 01 m 59 

(8) Zekada 100 - 00 00 92 

264 00 00 68 

(No. R-31015/9/2002-O.R.-II) 
HARISH KUMAR, Under Secy. 

1789 GI/2003—18 
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%WT, 

MINISTRY OF LABOUR 

New Delhi,the 13thJune, 2003 

S. O, 1924.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
2/81 of2002) of the Central Government Industrial Tnbunal- 
cum-Labour Court, Mumbai No. 2,a5diownmtheAnnexure 
in the Industrial Dilute between the employers in relation 
to the majiagement of NBCCL and their woHonan, which 
was received by the Central (jovemment on 12-6-2003. 

[No. L42012/132/2001 -IR(C-II)] 

N.P. KESAVAN, DedcOffiodr 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

SHRIS. N. SAUNDANKAR, Presiding Officer 

REFERENCENO. CGIT-2/81OF2002 

EMPLOYERS IN REL ATIONTO THE MANACEMENI 
OF NATIONAL BUILDING CONSTRUCTION 

COMPANYLTD. 

Tlie Project Manager, 
National Building Construction Company Ltd. 
RCF Worics, Tahl. Alibag, Distt, Rai^d, 
Raigad (Maharashtra) 

AND 

Thier workman 
Sh. Devi Pandye, Simon Colony, Syseth-Tudal, 
Tal. Alibag, Distt. Raigad, Raigad (Maharashtra). 

APPEARANCES: 

For the Employer . Mr. Abhay Kulkami, 
Advocate. 

For the Workman ; No Appearance. 

Mumbai, Dated the 2nd June, 2003 

AWARD 

Tire Government of India, Ministry of Labour, by its 
order No,L42012/132/2001-IR (CM-D) dated 9-12-2002 in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to tills Tribunal for adjudication:— 

“Whether the action-of the management of NBCC 
Ltd., Raigarh in removing the services of Shii Devi 
Pan^e w.e:f. 1-12-1997 is legad and justified? It not, 
towhatrellefheis entitled”? 

2. On receipt of reference notices were salt to the 
management NB CC Ltd. and the workman Devi Pandye. 
Record shows tiiat management appeared (vide Exhibrt-5), 
however, workman though served (vide E}tiubit-4X did not 
^>pear nor put Statement of Claim thoi^ suffidoittime 
given, which indicates tiiat the workman is not interested 
inprosecuting the cause. Therefore, reference deserves to 
be di^osed of and hence the order 

ORDER 

Ret'erence stands disposed crif for non-prosecution. 

S.N. SAUNDANKAR, Presding Offio- 

13^, 2003 

i92S«—1947 (1947 

^ 14) «ira 17 % 

1/1998) ^ 

12-6-2003 -a^ IITRT ^3TT «IT I 

[^o-q;cT- 22012/103/1992-'3rp|.3TR.(lfi-n)] 

New Delhi, the 13lhJune, 2003 

S. O. 1925.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Goverrunenthereby publishes the award (Ref. No. 1/1998) 
of the Cenbal Government hidustdalTfibuiial-cum-Ldiour 
Court, Dhanbad No. 2 as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of B CCL and their workman, which was 
receivedby the Central (jovemment on 12-6-2003 

[No. L-22012/103/1992-IR(C-II)] 

N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORETHEOemRALGOVERNMENT 
INDUSTRIAL TRIBUNAL 0^0.2) AT DHANBAD 

PRESENT: 

SHRia BISWAS, PtesidingOfficer 

Inthemattaofan ComplaintunderSection33Aofthe 
LD.Act 1947. 

CmiPLAINTNO. 1 OF 1998 

PARTIES: ShiiRaigeet Kumar, 
Nichi^nir Colliery, 
P.O. Loydiad, Dh^ad ...Complainant. 

Versus 

Management of Nichi^rur 
Colliery ofM/s.BC(X ...Opp. Party 

Arising out of Ref. No. 10/93 (Ministry’s Order 
No. L-22012 (l03)/92-IR(Co(Md) dt 22-3-1993 
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APPEARANCES: 

On bdhalf of the ccwnplainant : Sbri D. Mukhegee, 
Advocate. 

On behalf of the Opp. par^ : SfaiiH. Nadi, 
V Advocate. 

State: Jharkhand Industiy; Coal 

Dated, Dhanbad, die 19th May, 2003. 

AWARD 

Hus is a complaint undet Section 33 A of the LD. Act 
filed by- Shri Ranjeet Kumar of Nidutpiir colliery of M/s. 
BCCL against the management of Nichi^nr coUioy of 
M/S.BCCL. 

2. The complainant inhis complaint submittedtiiat 
he raised an industiial dispute before the ALC(C) Dhanbad 
for his i^ularisation as clerk. Bat as the conciliation pro<‘ 
ceeding ended in failure the said dispute was referred to 
this Tribunal l^mg Ref. No. 10/93 by the Ministiy for dis¬ 
posal. The terms of rdfoence was as follows;— 

^"Whether tile action of the managemfint of Loyabad 
CoUkcy of M/s. BCCL in notiegulaiismg Sri Raqeet 
Kumar as Oexk is justified? If not, to what relief the 
woikman is entitled?^ 

2. The complainant alleged tiiat as soon as the said 
industrial dispute was referred to tiiis Tribunal the C^. 
party Management started threatening him and proposing 
to transfer him to different places and indifferent job and 
that too transferred him to different place with an attenpt 
to change the service condition and also to victimise him 
Nforeover, the O.P. management also did not consider nec¬ 
essary to take any ^proval from the Court before issu¬ 
ance of the said order of transfer and accordingly it was 
illegal and ultravires in the eye of law. Accordingly the 
complainant submitted his prayer to pass an order to main- 
tMn status quo and to allow him to work as coal de^atch 
Clerk till disposal of the reference case in question. 

3. TheO.P. management on the contrary after filing 
written objection have denied all the claims and allega¬ 
tions which the complaiiiant has raised in his petition of 
complaint. They submitted that the con^lainant was ap¬ 
pointed as Miner/Loader by the management on 19-4-82 
and later on he was regulaiised as Electrical H^er. There¬ 
after as per office Order issued by the Dy. CME. Loyabad 
colliery vide reference No. 6177 A. 24-7-86 the complainant 
was transferred to leave section on his request. Subse-. 
quently in 1992 he was regularised in Qerlcal Grade-DI 
vide Office Order No. CM SA PO. 92.5800 dt 14-«-92 and 
he is working in that edacity. They submitted that the 
corrplainant workman raised industrial dispute being Ref 
Case No. 10/93 for his non regularising himas Qerk. They 
submitted that as the conoplainant has already been 
regularised as cleric Gr. in there is no scope to say tiiat tiiey 
ignored the claim of the conplainant intiie matter ofhis 
regularisation as cleric. The conplainant was transferred 
from Loyabad colliery to Nidiitpur colliery vide letter No. 
GM. SA.PO. IOC. 1439/4147/95 A 13/14-6-95 during the 
pendency of the dispAe and he accepted and joined to his 
new place of posting without any grievance. 

The management referring clause 23 of Ae Certified S.O. 
submitted Aat Aey have Ae right to transfer Aeir 
enployees from one station to anoAer station, from one 
coal mine' to anoAer or from one unit/depaitment/ 
section to anoAer within Ae conpany provided that pay 
grade and'oAer conAtion of service are not adversely 
affected by such transfer. They submitted that wliile Ae 
concerned woikman was working at Nichipur colliery he 
was transferred to MuAdA colliery as Clerk vide Office 
OiderNo. G<MSAPO.F-10G/299A>8 A13-1-98 along wrA 
another woikman Sri. J.P. Singh who had been transferred 
to Loyabad colliery. They submitted Aat by this transfer 
his condition of service or wages have nA been affected m 
any way and he will oontirme to enjoy all the benefits while 
working Acre. They Asdosed that Ae employees in any 
concern are in Ae ordinary course of business liable to be 
transferred and it is a part and parcel to Ae service conA¬ 
tion of ally woikmaiL Accordingfy no woikman can claim 
as of ri^ tiiat he shoAd stay at any particular place ac¬ 
cording to his choice. They Asdosed Aat smee Ae com¬ 
plainant has aliearfy been regularised as deik as per terms 
of reference and has been transferred to anoAer colliery 
under same area as clerk wiAout service conAtion Ae 
present conplaint petition is liable to be rgected. 

4. Here Ae points to be dedded are if Ae order oif 
transfer issued by Ae management while Ref. 10/93 is un¬ 
der sub-juAce was legal valid and bmding ipon parties. 

5. FINDING WITH RESAONS 

It is admitted fact that Ae coiiplAnant get his ap¬ 
pointment as Miner/Loader under the management on 
19-4-82. The contention of Ae O.P. management is that 
vide Office OiderNo. 6177 A 24-7-86 the concerned woik- 
man/complainant was transferred to leave section on his 
request and in the year 1992 he w^ regularised in Clerical 
Gr. m vide Office Older No. GM/SA/PO/92/5800 dt 14-8- 
92. It is seen that Ae conplainant raised an industrial dis¬ 
pute before Ae ALC(C) Dhanbad for his regularisation as 
clerk. As Ae said conciliation matter ended in friilure Ae 
dispute in question was referred to this Tribunal by Ae 
Ministry and registered as Ref. Case No. 10/93. The terms 
of reference is wheAer Ae action of Ae management of 
Loyabad colliery of M/s. BCCL innot regularising Sri Rajit 
Kiunar as clerk is justified ? If not, to what relief Ae con¬ 
cerned warkman is entitled to?” The management categori¬ 
cally submitted that Ae conplainant was regularised in 
Oerical Grade, in vide office order refened to above and he 
is working in that c^adty. It is seen that prior to registra¬ 
tion of Ae reference case in question Aning the year 1993 
Ae conplainant was regularised in Clerical Gr. III. The 
allegation of the conplainant is that during pendency of 
the said reference case Ae managenient transferred him to 
anoAerplace illegally and wiAout taking Ae ^rovalof 
the Court and accoidingiy he submitted that Ae said order 
of transfer is liable to be rejected. The O.P. management 
admitting Ae fact of transfer of Ae conplainant from 
Loyabad colliery to Nichipnr colUery on 13/14-6-95 and 
Aereafter from Nichipur colliery to MuAAOh colliery on 
13-1-98 submitted that Ae said transfer was for Ae interest 
of public service and as per dause 23 of Ae Certified S.O. 
They submitted that Aey have absolute right to transfer 
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any employee from one colliery to another colliery, from 
one department to another department etc, for the interest 
of service. It is only to be looked into whether by such 
transfer the service condition and the privileges which the 
employee was enjoying has been affected or not? I have 
carefully considered clause 23 of the certified S.O. and I am 
of the view that the management for the interest of public 
service has 
absolute right to transf er any en^loyee from one colliery 
to another and from one office to another office without 
changing condition of service or wages and other 
benefits. It is the allegation of the complainant that when 
the instant reference case is under sub-judice the 0,P. 
management transferred him from Loyabad colliery illegally 
and arbitrarly without taking i^roval of the Tribunal and 
thereby violated the provision of Section 33 of the I.D. 
Act, 1947. The concerned woikman/conplainant is sUentif 
by his transfer his service condition was affected or his 
wages or otlier benefits have been curtailed. He raised the 
dispute for regularisation of his service as clerk. It is seen 
that the O.P. management vide their Order No. GM/SA/PD/ 
92/5800 dt. 14-8-92 has already regularised the con^lain- 
ant in Clerical Gr. III. He did not raise any objection that his 
regularisation in Clerical Gr. Ill was illegal and arbitrary. 
Therefore w hen he has already been regularised as Clei^ 
Gr, HI I consider that he does not have grievance further. It 
is further seen that on all occasions the concerned work¬ 
man in view of order of transfer joined to his new assign¬ 
ment as Clerk Gr, III. Therefore the order of transfer has 
already been complied with. The allegation of the com- 
plainant/workman that the management has proposed to 
transfer him finds no basis at all. It is seen that by such 
transfer no service condition was changed and there is no 
scope to say that for such transfer either his service condi¬ 
tion or his wages and other benefits have been curtailed. 
Therefore, there is no scope to say that the management 
was liable to issue any notice before his transfer under 
Section 9A of tlie I.D. Act. Section 33 of the I D. Act 
speaks:— 

"33. Conditions of service, etc. to remain unchanged 
under certain circumstances during pendency of 
proceedings-1. During the pendency of any ctmcili- 
ation proceeding before a conciliation officer or a 
Board or of any proceeding before (an arbitrator or) 
a Labour Court or Tribunal or National Tribunal in 
respect of an industrial dispute, no employer 
shall:— 

(a) in regard to any matter connected with the dis¬ 
pute alter or the prejudice of the worionan concerned 
in such dispute, the conditions of service applicable 
to them immediately before the commencement of 
such proceeding; or 

(b ) for any misconduct connected with the dispute 
discharge or punish, whether by dismissal or other¬ 
wise aiuy workmen concerned in such dispute. Save 
witli the express permission in writing of the author¬ 
ity before which the proceeding is pending.” 

According to this section it has to be looked into if 
the condition of service of the complainant has been 

affected or not. Transfer is a condition whidi is p^ and 
parcel of service and until and unless apy condition is 
inposed in the appointmoit as per clause 23 of the Certified 
standing order, enployer is very much eligible to transfer 
and bis employee from one place to another without 
changing his service condition or wages and other andlHaiy 

benefit. No evidence on the part of complainant is 
forthcoming that by such transfer his service condition 
was changed and he has been deprived of eiy oying cert^ 
benefits including wages which he used to enjoy at his 
previous place of posting. Therefore, transfer is an 
administrative (mkr which is made for better adnmiisization 
and fm* triiidi there is no scope to s;^ that such transfer will 
change the service condition of any enptoyee. Here it is 
seendiat afrerr^nlaririiig the conoemed wcrionaii in dedcal 
Grade in foe ocmplamarn was tiansfetied to Mchitpur cxdHety 
from Loyabad and thereafrerloKhididih otdlieiy as detk. It 
is furtha-seen diat sudt order of tiansfbr ^ alieatfy been 
acted ipon. As no evidence is forthcoming that by suck 
transfer the ebneemed woriunan has been preipdiced 
smousty I do not find any suffident ground tp W 
management illegally, aibitrarily and violatmg foe {nineties 
of natural justice tirnisfened foe concemed workman from 
his original place of posting. In view of the foots and 
circumstances, discussed above the concerned 
woikman/conplainant is not aititled to get any benefit 

ORDERED 

Hence, that foe conplaint filed by the conplainan 
Ranjeet Kumar with aprayer for passing stofos que 
order and to allow him to woric as Coal Despatch 
derktill foe pendency of foe a^udication of l^ef. No. 
10/93 stands rejected on contest 

B. BISWAS, Prcsidiiig Officer 

13^, 2003 

1926. ftwie 1947 (1947 

^ 

(tM Wn251/2001) t. 

12-6-2003 «IT I 

[^O 22012/253/98-3n^,31R.(3dl-II) ] 

New Delhi, the ISfoJune, 2003 

S. 0.1926 .—In pursuance of Section 17 of the 
Industrial Disputes Adt, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 251/ 
2001) of the Central Govemment Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Aimexure in 
the Industrial Dispute between the employers in relation 
tothe management of MCL and their worionan, which was 
received by the Central Govemment on 12-6-2003. 

[No. L-22012/253/98-IR (G-H)] 

HP. KESAVAN, Dedc Officer 
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ANNEXURE 

CENTTRAL GOVERNMENT INDUSTRIAL TRBUNAL- 
OM-LABOURCXXJRTBHUBANESWAR 

Present: 

Shii S.K. Dhal, OSJS, (Sr. Branch), 
Presiding Officer, C.GJ.T.Kniin-Laboin Court, 
Bhubaneswar. 

Tr. INDUSTRIAL DISPUTE CASE NO. 25172001 
Date of conclusion of hearing—9th May, 2003 

Date of Passing Award—^30th May, 2003 

Between: 

The Management of the 
Chief General Manager, 
Bhaiatpur Colliery 
MCL, Balanda, Angul ... Ist Party- 

Management. 

AND 

fheir Workman rqrresented 
through the General Secrrtary, 
Bhaiatpur Colliery 
Labour Union, 
At N.S. Nagar, 
P.O. Balanda, 
Dist. Angul - 759 116. ... 2nd Party-Union, 

Appearances: 

ShiiK.R. Riyu, 
Personnel Manager, ... For the 1 st Party- 
KalingaAiea. Management 

Shri Birandhinarayan Pant ... For the 2nd Party- 
UnioiL 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of Powers ccmfeired by Clause (d) of sub-sec¬ 
tion (1) and sub-section 2(A) of Section 10 of the hidustiial 
Disputes Act 1947 (14 of 1947) have referred the following 
dilute for ai^udication vide their Order No. L-22012/253/ 
98/IR (CM-n), dated 27^5-1999: 

“Whether the action of the Management of 
Bhaiatpur Colliery (MCL) in not determining the cor¬ 
rect date of birth of Shri Jogi Nahak, is legal and 
justified? If hot what remedy he is entitled to?” 

2. The case of the 2nd Party may be stated 
in Inief: — 

The disputant Shri Jogi Nahak is the son of Shri 
Gada Nahak. Both the disputant and his father joined in 
service on one date i.e. on 18-5-1973. After they came to 
the control of the 1 st Party-Management the date of birth 
of Gada Nahak the father of the disputant, Shri Jogi Nahak 
was determined as 18-5-1939 by the Medical Board consti¬ 
tuted by the 1st Party-Management and that has been 

accepted by the Ist Party-Management. In the meanwhile 
Shri Gada Nahak has been retired. The date of birth of the 
disputant Shri Jogi Nahak has beenrecorded as 54-1947. 
There is a difference of eight year, three months and 
seventeen days beriveen the age of the father and the dis¬ 
putant. According to the disputant, this is impossible and 
improbable because his date of birth has been wrongly 
recorded as 54-1947. So, he made a representation to the 
ist Party-Management but who after due 
consideration constituted the Medical Board and asked 
him to ^ear bdfore him on aparticular date to determine 
his age. But subsequently it was withdrawn and his age 
has not been determined by the Medical Board. So, he 
raised the dispute, conciliation failed and the present 
reference has been made to the Tribunal to answer whether 
the action of the Management in not determining the cor¬ 
rect date of birth of the disputant is legal and justified? The 
2nd Party has prayed that his date of birth may be deter¬ 
mined on the basis of the Medical Board constituted by 
the 1st Party-Management. 

3. The 1 st Party-Management has filed their Written 
Statement The Ist Party-Management in his Written State¬ 
ment has admitted all the facts pleaded by the 2nd party 
but they have taken the stand that, once the date of birth 
of the disputant has been recorded in the official records 
and the dii^utant has never raised any objection there is 
no scope for determiiiation of the age of the disputant by a 
Meifical Board so the order passed by the 1st Part-Mm- 
agement constituting the Meffical Board was withdrawn. 

4. On the above pleading of the parties the following 
Issues have been settled. 

ISSUES 

1. Whether the reference is maintauiable? 

1 Whether the action of the Management, 
Bharalpur Colliery (MCL) in not determining 
the correct date of birth of Shri Jogi Nahak, is 
legal and justified? 

3. If not, whatremedy he is entitled to? 

5. On bdhalf of the 2nd Party two witnesses, have 
been examined whereas the 1 st Party-Management has not 
adduced any oral .evidence but two documents have been 
exhti)itedintheirfavouri.e. Ext-A and Ext.-B. 

FINDINGS 

ISSUE NO. I 

6. The disputant had made a representation to deter¬ 
mine his age but the 1 st Party-Management has not taken 
any stq>. So, I am of the opinion that a dispute exists. 
Accordingly, he raised the dispute before the authority 
and as there is failure of conciliation the present reference 
iias been made. The I st Party-Management is an Industry 
and the disputant is a Workman . Hence, the present refer¬ 
ence is maintainable. 
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ISSUE NO. II 

7 Admittedly, the age of the father of the disputant 
has been detennined by the MedicahBoard constituted by 
the 1st Pany-Maiiagement as 18-5-1939. This has been 
accepted by die 1 st Party-Management. So, there will be 
no scope for diis Tiibunal to discuss or express any find¬ 
ings whether die date of birth determined by the Medical 
Board in favour of Sliri Gada Nahak is true or correct when 
tluit has been accepted by the 1st Party-Management. The 
1st Party-Management also has conceded that the differ¬ 
ent of age between the disputant and his father is eight 
years, Uiree months and seventeen days, which is impos¬ 
sible and improbable. The stand of the 1st Party-Manage¬ 
ment is that once the date of birth of the disputant has 
been recorded in the B-Form register which has been ex¬ 
hibited in this case as Ext. -A and in his service book and as 
die disputant has not raised any objection, at the belated 
stage his age can not be determined and the date of birth 
as recorded in the service particulars is to be accepted. 
After hearing of both the parties I am not inclined to accept 
the submission made on behalf of the 1st Party-Manage¬ 
ment. The representation of the 2nd Party for determina¬ 
tion of his age has been admitted by the Irt Party-Manage¬ 
ment. It is also admitted that after receipt of the representa¬ 
tion a Medical Board was constituted to determine the age 
of die disputant md notice also was issued to him to ap- 
pear-before the Medical Board by giving a date and the 
said notice has been exhibited in this case as Ext. -2. It has 
been mendoned that the Medical Board will meet on 10-5- 
1996 at 10 A M. and the disputant is required to appear 
before the said Medical Board, but surprisingly this was 
withdrawal. N o further notice was sent to the disputant to 
appear before die Medical Board for determination of his 
age. No materials have been placed onbehalf of the 1st 
Party-Management that why the earlier decision was with¬ 
drawn. When the representation of the disputant was taken 
into consideration and the Medical Board was consti¬ 
tuted to determine the age there was no convincing rea¬ 
son at all to wididraw the same. When the age of the father 
was determined by the Medical Board constituted by the 
1st Party-Management similarly the age of the son could 
have been determined by the same Medical Board and the 
result was binding on the 2nd Party. But without doing 
that, the 1st Party-Management has withdrawn the 
constitution of the Medical Board and no action was taken 
on tlie representation of the 2nd Party. In my opinion 
this is illegal and unjustified. In other words, the 
action of the 1st Party-Management of Bhara^iur 
Collier}' (MCL) in not determining the correct date 
of birth of Shri Jogi Nahak, the disputant is 
illegal and unjustified. Hence, this Issue is answered 
accordingly. 

ISSUE NO. m 

In view of my findings given in respect of Issue 
No. II, the 1st Party-Management is directed to constitute 

a Medical Board to determine the age of the disputant 
within one montivafterpublication of award in the Official 
Gazrtte. 

9. Reference is answo-ed accordingly. 

S. K. DHAL, Presiding Officer 

BEFORE IHE CGLT.-CUM-LABOUR COURT: 
BHUBANESWAR 

Tr. LD.Case No. 251/2001 

List of the Witnesses Examined on behalf of the 2nd 
Party-Union. 

W.W.No. 1. Shri Gada Nahak 

W.W. No. 2. Shri Jogi Nahak. 

List of die Witnesses Examined on behalf of the 1st Paity- 
IVfanagemait 

ISBL 

List of Documents exhibited on behalf of the 2nd Party- 
Woiionan. 

12XL-1. Copy of the service sheet of Shri Gada 
Nahak. 

IicL-2. Copy of letter No. 7423, dated 9-5-1996 
issuedtpShiiJo^NahakbyDy. Project 
Officer, Bhara^ur Project, M.C.L. 

IixL-3 Copy of rqireseiitation dated 10-1-1994 
of Shri Jogi Nahak to the Pro) ect Officer, 
Bhara^ur Colliery. 

ExL4. Original Medical Certificate No. 771, 
dated 23-9-2000 of C.D.M.O., Angul to 
Shri Jogi Nahak. 

i«L-5. Copy of Service sheet of Shri Jogi Nahak. 

List of Documents exhibited on behalf of the 1st Party- 
Mam^ement 

IJxL-A CopyoftheFoim-B Register, SI. No. 650. 

Copy of the service excerpts. 

13^, 2003 

w.3ir. 1927.—srftrfwT, 1947 (1947 

^ 14) ^ ijT017 % ■ft, ■?ft. T^. % 

■jrfttRTW ft* 

f ajhhfw ft* 

12-6-2003 ^ 3Tr<T «fr t 

22012/228/200l-«n^,3;TR. Cftt-II)] 

tpT. ■ft. 
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NewDelhii^the 13thJune, 2003 

S. O. 1927.—In pursuance of Section 17 of the 
Industrial Dilutes Act, 1947 (14 of 1947), the Central 
Govenunent hereby pnblhhes die award (Ref. No. 73/2002) 
of the Coitral Govemmoit hidustrid Tribund-cum-fabour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute b^een the employes in relation to 
the management of MCL and their workman, which was 
receivedby the Central Government on 12-^-2003. 

pSfo. L-22012/22«/2001-IR(C“II)] 

N.P. KESAVAN,DedcOfficer 

ANNEXU^ffii 

CENTRAL GOVERNMENT INDUSTRIAL TRJBUNAL- 
CUM-iABOURCOURT, BHUBANESWAR 

PRESENT: 

Shri S.K.Dhal,OSJS; 
(Sr. Brandi), 
Presiding Officer, 
C.G.LT.-cum-Labour Court, 
Bhubaneswar. 

INDUSmUAL DISPUTE CASE NO. 73/2002 
Date of condusion of hearing —20th May, 2003 

Date of Passing Award—4th June, 2003 

BETWEEN: 

The Managemait of:— 

1. The Chairman-cum-Managing Director, 

Mahanadi Coal Fidds Limited, 
JagnidVihar, 
POUCE,Buria, 
Samba^ur, Orissa. 

2 The Chaiiman-cum-Managing Director, 

Central Coal Fields Limited, 

Daibhanga House, 
Ranchi. 

3. The Chairman, 
Coal India Ltd., 
Netaji Subash Road, 
Calcutta-01. .1 st Party-Managements 

AND 
Their Woikmai 

represented through the 

General Secretary, 
Deulbera Colliery 

En^loy ees Union, 
P.O. Deulbera Colliery, 

Dist. Angul—759 102. 

APPEARANCES: 

ShriR. M.Dash, 
Legal Inspector, 

MCL, Samba]^- 
None. 

.2nd Party-Union. 

For the 1st Party 
ManagemoitNo. 1. 
For Management 

No. 2. 

None. ForManagement 
No.3. 

Shri Brahma Sankar Kfishra. ... For die 2nd Party- 
General Secretaiy. Unioa 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of powCTS conferred by Clause (d). of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
hidustrial Diqiutes Act, 1947 (14 of 1947) have referred the 
folio wing, dispute for adjudication vide their Order 
No. L-22012/228/2001/IR(CM-II), dated 13-5-2002: 

“Whether the action of the Management of CCL, 
Coal hidia Ltd., and Mahanadi Coal Fields Ltd., in 
not considering the pension benefits to 25 enqiloy- 
ees (as per list) is legal and justified? If not, to what 
relief the workmen are entitled to?” 

2. Ihe case ofthe2iid Patty maybe stated in brief:— 

25 persons as per the list are concerned in fiiis 
reference. They were working under the 1st Party-Man¬ 
agement. There was a settlement to provide monthly pen¬ 
sion to the employees by the 1st Party-Management and it 
was a service condition. But the Party-Management 
did not provide the pension benefit to the workmen. So, 
they raised a dispute and aft^ failure of condliatioii, the 
present reference has been made. 

3. The 1 St Party-Management has filed their Written 
Statement. The 1st Party-Management in his Written State¬ 

ment has admitted the formation of scheme. According to 
the 1st Party-Management by virtue of inclusion of mem¬ 
bers of CCL SPF to the Coal Mines Provident Fund 
Scheme, these employees who are membCTs of CCL SPF 
Scheme and in employment as on 8-10-2002 become tiie 
xnemberof CoalMSnes Penrion Schemes, 1998. As the 2nd 
Party-disputants retired during the year 1995 to 1998, they 
can not be included in the Coal Mines Pension Schemes 
1998 as they were not in employment on 8-10-2002. It has 
been further pleaded that ffie reference is misconceived 
and also is not maintainable as the claim raised by the 
dilutant is not a dispute within the meaning of Section 
2(K) of the Industrial Disputes Act The further case of the 
1 St Party-Management is that if at all the disputants have 
any grievance they should ^proach the appropriate 
government for extension of the scheme because the 1st 
Party-Management has no authority either to include or to 
exclude the disputants under the scheme. 

4. On the above pleading of the parties the follow¬ 

ing Issues have been settled. 

. ISSUES 

1. Whetherthe reference is maintainable? 

2 Whetherthe action ofthe Management of CCL, 

Coal India Ltd., and Mahanadi Coal FieldsLtd., 
is not considering the paision benefits to 25 
enq>loyees (as per list) is legal and justified? 

3. If not, to what relief the worionen are entitled? 
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5. No evidence has been adduced by both the par¬ 
ties. No documents have also been exhibited by both the 
parties. Both the parties have relied on the documents filed 
along with their Qaim Statement and Written Statement. 

FINDINGS 

ISSUE NO. I 

6. lliis Issue has not been pressed by both the par¬ 
ties. Admittedly, the 1st Party-Management is an Industry 
and the di lutants are the workmen working under them 
and when the di^utante have raised a dilute a reference' 
has been made by the ^ppn^iiate Government So, die 
reference is maintainable. 

ISSUE NO. n 

7. During course of argument it has been conceded 
by both tlie parties that the rqwesentation of the dilu¬ 
tants were sent to the Government who has agreed to ex¬ 
tend the benefits of pension scheme to 25 dt«yntants who 
are concerned in this reference. In that case, there is no 
scope for this Tribunal to express any findings. On the 
other words, when the appropriate Government has ac¬ 
cepted the ir representation it would suggest that the Haim 
of the disputants is fully justified. 

ISSUE NO. m 

8. During course of argument it has been submitted 
on behalf of the 2nd Party that time limit may be fixed by 
this Tribunal to make payment to the disputants. No objec¬ 
tion has been raised on behalf of the 1st Party-Manage¬ 
ment it has been stated that the time limit should not be 
very short Considering the nature and gravity of the case, 
when the Government has accepted the representation of 
tlie dispuUmts to provide pension benefits to them it should 
be worked out within six months from the date of recent of 
the gazette notification. 

9. R.eference is answered accordingly. 

S. K. DHAL, Presiding OlSficer 

^ 13^p, 2003 

^T.mi 928.—frram? arfirfwT, 1947 

(l947^'14)^tTro 

1, ^5*^ % Wtr 47/95 ) ^ 

t, ^ ^ 12-6-2003 ^ 

8tTI 

[to 1^- 11012/20/93-34a(!R: (1^)/3TTt3tR(rii-l)] 

New Delhi, the 13 th June, 2003 

S. O. 1928.—In pursuance of Section 17 of the 
Industrial Dispute Acf, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, 47/95) 

of the Central Govenunent Industrial Tribunal-I, Mumbai 

nowasshownintheAnnexureinthe Industrial Dispute 
between the en^iloyers in relation to the management of 

Indian Airlines Ltd. and theirwoikman, which was reedwed 
by die Central Government on 12-06-2003. 

[No. L-11012/2(V93-IR(Nfisc)/IR(C-I)] 

S. S. GUPTA UnderSecy. 

ANNEXURE 

BEFORE THE CENllCALGOVER^aVfE^r^lNDUS- 
IBIALIIUBUNALNO. L MUMBAI 

PRESENT: 

Shri Justice S. CPandeyRreriding Officer 

REFERENCENa Cm-47/199S 

PARTIES: Employers in relation to the 
management of Indian Airlines 
AND 

IheirWoikmen 
APPEARANCES: 

Forthe Management Ms. Kunda Samant, Adv. 

■ Workmanpresein in person. 

Forthe Workman Mrs. Pooja Kulkanii, Adv. 
Ms.PaniDEar,Adv. 

State Maharashtra 

Mumbai, dated the 23rd day of May, 2003 

AWARD 

1. The Central Government in exercise of its powers 
under clause 1 (d) of Sub-section (1) of Section 10 read 
with Sub-section 2A of 10 of the Industrial Disputes Act 
has referred die following dispute between die Indian Air¬ 
lines Ltd (the company for short) and P.H. Koli(fhewoik- 
man for short). 

“Whether the action of the management of the 
Indian Airlines now Indian Aiiiines Ltd. in dismiss¬ 
ing Shri P. H. Koli &iglneer Helper is justified? If not, 
to what relief, the workman is entitled ?” 

2. It is not in dilute that by its Part Award dated 
22nd December, 1996 the domestic enquiry held against 
the workman was held to be not fair and prqier. It was set 
aside. The company was given opportunity to probe the 
charges against the workman. 

3. Now the relevant facts necessary for giving this 
final award are being stat^ hereinafter. It is not in dis¬ 
pute that the company charged the workman with the 
misconduct of submitting false and forged caste certifi¬ 
cate stating that the workman was a member of Mahadev 
Koli Tribe, which was declared as Scheduled Tribe in 
Maharashtra state. The charge sheet indicated that by 
submitting false certificate the workman had committed 
the misconduct covered by clause 28(11) and 28(33) of 
the Standing Ordera applicable to the Factory workers. 
The workman was employed as a Engineertng Heifer. The 
aforesaid two clauses being reproduced here for ready 
reference. 

i.hH 'll I 
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Clause 28 (11): Fraud and dishonesty with the busi¬ 
ness of the Coiporatioa 

Clause 28 (33): Giving false information regarding 
name, age, qualifications, ability or previous service at the 
time of enq)loymait 

It is not in dilute that aforesaid charges are stated 
in the charge sheet dated 21-6-1989, 

4. Since the enquiry was set aside by Award dated 
22-12-1998 the conq)any was required to prove that the 
workman had submitted False certificate. The company 
filed the affidavit of P. D. Kale, P. P. DevalandNarayan 
Jadhav. All the three witnesses were cross-examined on 
behalf of the workman by his counsel Ms. Kunda Samant. 
Thereafter the company closed its case. Thereafter, the 
workman filed his affidavit. He was cross-examined 
on behalf of the company. The case of the workman was 
closed. 

5. P.D. Kale stated in his affidavit stated that the 
workman had submitted a certificate dated 12-1-1979 (Ex¬ 
hibit A) apparently issued by the Executive Magistrate 
Palghar declaring that the workman was the member of 
“Mahdev Koli” tribe. The tribe certiftcate dated 12-1-1979 
was sent for confirmation to the authority which purported 
to issue it by letter dated 14-9-1988 (Exhibit B). TTie Execu¬ 
tive Magistrate sent a letterdt. 26-12-1998 (Exhibit C) say¬ 
ing that the certificate dated 12-1-1979 (Exhibit A) was not 
issued by him or his office. There was further verification 
done by the witness. Another letter dated 4-12-1989 (Ex¬ 
hibit D) confirmed the version. Mr. Kalse said that he was 
called upon to verify the authenticity of anotho’ certificate 
dated 4-5-1983, (E?diibit E) submitted by the workmaiL Even 
that certificate was found to be false. This was stated by 
the Executive Magistrate, Uran in his letter dated 
29-6-1992. The cross examination of this witness did not in 
any way unsettle the aforesaid statement made by P. D. 
Kale in his affidavit. Thus it can be safely held that the 
company had received information from Executive Magis¬ 
trate, Palghar that certificate dated 12-1-1979 was not 
issued by his office. It is ^parent from the letters Exhibit C 
and Exhibit E. Mr.Narayan Jadhav, Tahsildar Palghar was 
examined also stated in his affidavit that he verified the 
record that the certificate dated 12-10-1979. Mr. S.B. Patil 
who purported to sign the certificate was not posted as 
Tahsildar, Palghar. One Shri. Khanvilkar was posted as a 
Tahsildar. It was stated in cross-examination that certifi¬ 
cate in question did not bear the seal of his. Thus, the 
evidence of Narayan Jadhav corroborates that the Certifi¬ 
cate dated 12-1 -1979 puqjorted to be signed by S.B. Patil, 
Executive Magistrate, Palghar was not issued by the 
office. The company also examined P. P. Deval. He had 
made investigation regarding the school Leaving Certifi¬ 
cate of the woikman. The School Leaving Certificate dated 
10-1-1979 issued the High School run by Daulat Shikshan 
Sanstha, Malad stated showed that he was Hindu. 
Otherwise Statement of P. P. Deval is similar to that of 

P. D. Kale so far as the certificate issued by Palghar 
Magistrate is concerned. It was stated by this that on 
23-2-1989 the workman had submitted another certificate 
dated 4-5-1989 purported to be issued by Executive 
Magistrate, Uran in Distt. Rmgad. That too was found to 
be false. Nothing substantial gain was obtained by the 
workman from his cross examination. Thus, evidotice of 
three witness shows that two false and forged certificates 
^ere submitted by the workman. The affidavit of the 
workman is not at all satisfactory. In cross examination this 
witness admits that he had subniitted the two certificates 
i.e. 12-1-1979 and Certificate issued by Executive 
Magistrate, Uran Distt. Raigad. He admitted he lived at 
Mumbai. He obtainedthe certificate from Palgharbecause 
his parents live there. He could not give any satisfactory 
explanation. 

6. The result of the aforesaid discussion is that work¬ 
man had submitted certificates which were never issued 
by the Phlghar Executive Magistrate and Executive Magis¬ 
trate Uran in Raigad Distt. Accordingly, the charge No. 
1 is proved. So far as charge No. 2 is concerned it has not 
been proved because qiecifically It has not been framed in 
relation to facts of case. However, the facts of this case 
and the charge No. 1 by themselves are enough to sustain 
the order of dismissal. It is clear that the workman had 
submitted false certificate with a view to secure job. Such 
an act, if proved in a criminal court, wouldhave resulted in 
imprisonment. In view of this matter the workman carmot 
be treated leniently. 

7. The result is this reference is answered by stating 
that the Indian Airlines Ltd. was justified in dismissing 
P. H. Koli, the Engineering Helper from its services. The 
woikman is not entitled to any relief No costs. 

S. C. PANDEY, Presiding OfficCT 

^ 13 '^, 2003 

•aRT. 31T. 1929,—1947 

(1947 14) ^ 17 % m 

85/1997) ^ 

^ t, msRR ^ 12-6-200313TT «n I 

[Bo T^-20012/346/93-^.3RR.(b1-1)] 

tiPioi 

New Delhi, the 13th June, 2003 

S. O. 1929.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ORef No. 85/1997) 
of the Central Government Industrial Tribunal-1, Dhanbad 
now as shown in the Annexure in the Industrial Diqrute 
between the employers in relation to the management of 
BCCL and their workman, w hich was received by the Central 
Govemmenton 12-6-2003 

[No. L-20012/346/93-IR(C-I)] 

S.S. GUPTA, Under Secy. 

1789 Gl/2003—19 
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ANNMmE 

BEFORE THE OOTRAL GOVERNMENTINDUS" 
TRIAL TRIBUNAL NO. 1, DH^AD 

In the matter of a reference under Sec. 10(l)(d)(2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 85 of 1997 

PARTIES: Employers 1ft illation to the 
managetnent of Putkee-Balibari 
AreaofM/s.BCCL 

AND 

Their Workmen 

PRESENT: 

SHRIS.H. KAZMl, Presiding Officer 

APPEARANCES: 

FortheEn^)loyers None 

Forthe Workman ; None 

State : Jharkhand Indusfty: Coal 

Dated, the 3rd Jtme, 2003 

AWARD 

By Order No. L-20012/346/93-IR(C-I) dated tiie 2nd 
April, 1997, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by Clause 
(d) of Sub-section (1) and Sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947, refened the foUSft'lftg 
dispute for adjudication to this 'Dfibtlhal: 

“Whether the demand of the Uftion for the reference 
of Shri Faudari Cope to Medical Board for the as¬ 
sessment of his age is legal and justified ? If so^, to 
what relief is the workman entitled 

2. It is evident from the record that this reference of 
the year 1997 is still pending for ^^earance and for filing 
written statement on behalf of the woikman. None ^)peaied 
at any stage and only adjournments were granted r^eat- 
edly in order to enable the workman or the union to ^pear 
and take necessary step but that proved to be of no avail 
and the position always remained the same. Furth^* it 
pears that on the last date like earlier a^ouriftnent was 
granted with clear observation that if no steps are being 
taken by the next date fixed then some necessary M’der 
relating to the final disposal of this refareuce would be 
passed. Notice was also ordered to be issued afresh under 
registered cover, but again no significant development could 
take place. It is thus parent that the concerned woikman 
or the union has lost interest in this case and does not 
want to pursue the same any further and since the person 
aggrieved or the person at whose instance the present 
case has been referred for adjudication is least intersted in 
pursuing the present case, it is needless rather it would be 
sheer wastage of time to allow this reference to remain 
pending any longer. 

Thus, in view of all the aforesaid this reference stanHc 
finally disposed of. 

S. H. KAZMI, Presicbng Officer 

[Part H—Sec. 3(ii)] 

^ 13 2003 

W. m 1930.—1947 (1947 

^ 14 ) ^ 17 % 

182/1993) ^ achiPvm wi t, 

■STI ^ 12-6^2003 ^ «IT I 

N. T^-i66j2/364/93-^.m (^-1) ] 

New Delhi, the 13th June, 2003 

S. O. 1930,—In pursuance of Section 17 of the 
Industrial Dilute AtU 1947 (l4 of 1947), the Central 
Govenunettf heir^y publishes the award (Ref. No. 182/93) 
of iiie Central Government Industrial Tribunal 11 Dhanbad 
now as shown in the anitexure in the Industrial Dispute 
between the en^loyens m relation to the management of 
BCf^ artd Ifieir workman, which was received by tlie Central 
Govenunenton 12-6-2003. 

p4©. L40Ol2/364/93-lR(C-l)] 

S.S. GUPTA, UnderSecy. 

ANNEXURE 

BEFORETHECENTRAL GOVERNMENTINDUSTRIAL 
TRIBUNAL NO. 2 AT DHANBAD 

SHRI B.BISWAS, Presiding officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthel.D. Art, 1947 

Reference No. 182 of 1993 

PARTIES: 

Ert^)loyers in relation to the management of 
M/s.B.C.C.L. and their workman. 

APPEARANCES: 

On behalf of die Workman : Shri B. B. Pandey, 
Advocate. 

Onbrtialf of the Employers : Shri B. M. Prasad, 
Advocate. 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 27th May, 2003 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the LD. Art, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/364/93-I.R. (Coal-I), dated, the 3/9-11-93. 
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SCHEDtJLE 

“Wlietherthe action of the management of M/s. BCCL 
Area No. XII, in denying wages and other benefits 
to the workman, Shii D.N. Singh, Dumper Operator, 

NLOCP forthepeiiod 10-7-89to 1-12-90 isjustified? 
If not, to what relief the concerned workman is 
entitled to?” 

2. The case of the concerned workman according to 
W. S. submitted by the sponsoring Union ort his behalf in 
brief is as follows;— 

The sponsoring Union submitted that during the 
period from July 1989 to December 1990 the concerned 
workman was posted at Bagunia Project as Dumper 
Operator. They alleged that over the issue of claiming rest 
days of the night guards a dispute cropped up and on 
10-7-89 whai the concerned workman being the Branch 
President of Janata Mazdoor Sangh approached 
S.C. Chandra, Agent, he misbehaved with him and used 
some objectionable words and started to hold the notesheet 
with a view to keep it in his diary in presence of 
Satyanarayan Singh, Mahatam Singh, Fitter and H.S, 
Mukheijee, Manager. On this he opposed the said activities 
of the Agent and lastly took away the said notesheet from 
the hands of the said Agent. They alleged that over the 
said issue management issued chargesheet and su^ended 
him from service. As a result, the concerned workman 
gave reply to the chargesheet not only but also opposed 
to the conduct of the enquiry officer who conducted the 
enquiry in unfair manner. They alleged that ultimately 
management dismissed the concerned workman from his 
service and the said order of dismissal was published in 
the newspaper viz. ‘Awaz’. Accordingly, he submitted 
representation to the Director (Personnel) on 2-12-89 stating 
all the facts and the said Director after considering all 
aspects and being satisfied with the facts that the ex parte 
enquiry held against him as was not fair, proper and in 
accordance with the principle of natural justice issued order 
for withdrawal of that order of dismissal passed against 
him with effect from 15-12-90 and since then he has been 
performing his duty with continuity of service. 

3. They alleged that the management, in spite of 
repeated demands did not pay him wages and otherbenefits 

forthepeiiod from 10-7-89 to 1-12-90 and for which they 
raised Industrial dispute before the AL C(C) for conciliation 
which ultimately resulted reference to this Tribunal for 
adjudication. 

4. The i^onsoring Union on behalf of the concerned 
workman submitted prayer for passing necessary award 
directing the management to pay wages and otherbenefits 
to the concerned woikmanfrom 10-7-89 to 1-12-90. 

5. ThemanagementonthecontraiyafterfilingW.S.- 
cum-rejoinderhave denied all the claims and allegations 
which the sponsoring union asserted in the W. S. submitted 
on behalf of the concerned workman. 

6. They submitted that as the concerned workman 
committed serious misconduct while he was attached to 

Begunia Project a chargesheet dt. 10-7-89 was issued to 
biiB and he was placed under suspension. Thereafter being 
dissatisfied with the reply given by the concerned workmm 
order was issued for holding departmental enquiry against 
him. In course of enquiry proceeding charge brought 
against him was established and for which he was dismissed 
from his service by order dt. 8/11 -11 -89. 

7. Thereafter, the concerned workman filed mercy 
petition to the management for reconsideration of his case 
and accordingly his case was reconsidered and he was 
resinstated in service with effect from 5-12-90 as per the 
order of the Competail Authority subject to the condition 
that he will not be entitled to get any wages for the period 
from the date of dismissal till the date of resumption of 
duties treating the period of idleness as absence without 
pay treating the period as dies non. His continuity of 
sendee was maintained for the purpose of payment of 
gratuity but he was not entitled to get any back wages. 

8. The second condition was that he was to be 
transferred from Begimia Project to another collier>' imd 
accordingly he was posted at New Liakdih Open Cast 
Project in which mine he is working since December 1990. 

9. They submitted that the order of dismissal pcissed 
by the management was reviewed by the higlier authorities 
on the mercy petition filed by the concerned workman and 
on the basis of request made by the Union on his behalf. 
The punisliment for commission of the misconduct was 
altered and he was reinstated with continuity of ser\dce 
but without back wages for the period of idleness and 
accepting that order he joined his duty at NLOCP. Tliey 
submitted that raising the present dispute for payment of 
wages forthe idle period from 10-7-89 to 1-12-90 is not 
legally maintainable as the concerned workman did not 
work during that period and for which he is not entitled to 
get any relief Accordingly, management submitted prayer 
to pass award rgecting the claim of the concerned workman. 

10. The points to be decided in this reference 
are:— 

“Whether the action of the management of M/s. BCCL 
Area No. XII, in denying wages and otlier benefits 
to the workman, Shri D.N. Singh, Dumper Operator, 
NLOCP forthepeiiod 10-7-89to 1-12-90isjustified? 
If not, to what relief the concerned workman is 
entitled to?” 

FINDING WITH REASONS 

11. It transpires from the record that the ^onsoring 
Union in order to substantiate their claim has examined tlte 
concerned workman as WW-1 in this instant case. On the 
contrary management did not adduce any evidence in 
support of their claim. 
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12. Now let me consider how far the claim of the 
concerned workman stands on cogent footing. 

Considering the evidence of WW-1 i.e. the 
concerned workman I find no dispute to hold that he was 
dismissed from service on the charge of misconduct with 
immediate effect. It is seen from the record that order of 
dismissal of the concerned woikman was passed under 
signature of G.M. ChanchA/ictoriaArea vjWe Ref. No. 
PS/89/3542dt. 8/1M1-1989. It is also admitted the fact that 
against the said order of dismissal the concerned woikman 
did not raise any mdustrial dispute. On die contrary he 
submitted representation to the Director (P) B.C.C.L. on 
2-12-89 witJi a prayer for reinstating him in service recalling 
the order of dismissal passed by the G.M. The said 
representation of the concerned workman during his 
evidence was marked as Ext. W.l. The contention of the 
concerned workman is that in view of his representation 
the Director (P) considered his case and issued order for 
his reinstatement in service. In support of this case the 
concerned workman relied on the office order (Ext W-2). 
From this office order dt 3/15-12-90 it transpires that the 
concerned ^vorkman was directed to report for his duties to 
the Agent f'JLOCP to the post of Dumper Operator. The 
said order was issued with the approval of the competeht 
authority. It is the contention of the concerned workman 
that in compliance to the direction of the management he 
joined tiis duties atNLOCP as Dumper Operator as 15-12-90. 
His specific claim is that the management in spite of 
recalling his order of dismissal did not pay his wages and 
otlier consequential relief from the date of his suspension 
i.e. from 11-7-89 to 14-12-90 illegally, arbitrarily and violating 
the principle of natural justice though his.continuity in 
service was not affected in any manner. 

13. L.earned Advocate for the management at the 
time of extending his argument submitted that as the 
concerned workman submitted mercy petition and also as 
his union approached to die management for review the 
mercy petition submitted by the concerned workman the 
higher authority after reviewing his prayer issued order for 
his reinstatement with continuity in service but without 
back wages for tlie period of his idleness. 

14. 1II course of hearing the management have failed 
to produce the mercy petition which the concerned 
workiuiui submitted to the higher authority. On the contrary 
from the cop> of the representation submitted by the 
coi icciiied V orkiiKmExt. W-1 ittranspires that he narrating 
th: entire I net requested the higher authority to review his 
Older 0 i' di smiscal passed by the G. M, and to reinstate him 
to ins ;M . :e ihe office order marked as Ext. W-2 speaks 
dear!) d .li die order of dismissal was recalled and the 
concerned v\ orkman was allowed to resume his duties as 
Dumper OjDcrator at NLOCP. This office order does not 
make any whisper that the concerned workman will not be 
allowed to get back wages during the period of his idleness. 
Learned Advocate for the management in course of hearing 

had brought to the notice of die letter dt. 11-9-90 issuedby 
GM (IR) address^ to GM Chanch/Victoria in support of 
his claim. From die contents of this letter it transpires that 
the concerned workman will be reinstated to his service 
subject to following terms and conditions after making 
setdement with the workman concemed/union: 

(1) ShiiD. N. Sin^wiU be lelnstated immediately. 

(2) He will not be entitled for any wages for the 
absence from the date of his dismissal till he 
resumes duty and the period of ^sence will 
be treated as dies-non. 

(3) Shri D. N. Singh will be posted in Kusunda 
Area of BCCL for placing in a colliery under 
the said area. 

Considering the terms and comUdons stated above 
there is no whisper at all that die concerned worionan will 

not get any wages from the date of his susp^ion till date 
of thejoining. It is clear that he will not get at^ wages finm 
the date of his dismissal till the date of his joining. The 
order of dismissal shows that it came into effect on and 
from the date of 11-11-89. The order of dismissal was 
withdrawn with effect from 15-12-90. The concerned 
workman joined his new place of posting on 15-12-90. 
Ifthis office letter dt 11-9-90 is taken into consideration in 
that case the concerned woikman was not aititled to get 
any back wa^ fortheperiodfiom ll-ll-89to 14-12-90 but 
not from 11-7-89 i.e. from the date of his order of 
su^^ision. No satisfactory explanation on the part of the 
management is forthcoming why the back wages during 
the period of su^ension till the diate of dismissal has been 
witl^eld. 

15. Apart from this fact the vital point which has 
come into question if as per instruction given in the letto* 
dt 11-9-90 the G.M. Clianch/Victoria Area had entered into 
any settlement with the workman concemed/union over 
the following terms of settlement. In this regard also the 
management in course of hearing has failed to produce 
any cogent document to show that the order of dismissal 
of tiie concerned woikman with withdrawn on the basis of 
the terms of settlement From the office order dt 13/15-12-90 
Ext. W-21 also do not find any whisper that the order of 
dismissal was withdrawn on the basis of terms of settlement 
as pointed out in the letter dt. 11-9-90. The concerned 
woikman during his evidence categorically submitted that 
the management before issuing reinstatement order did 
not enter into any agreement that he would not be 
allowed to draw full wages and allowances for the period 
from ll-7-89to 14-12-90. Inview of specific claimniadeby 

tiie concerned workman the management cannot avoid 
theirresponsibilityto establish this fact 1 find no hesitation 
to say that in view of terms of settlement the concerned 
workman was debarred from drawing back wages, for the 
period in question. No satisfactory explanation is 
forthcoming v/hy the management did not make any whisper 
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in this regard in the office onlerdt 15-12-90 (Ext W-2). 
Managem^t also have failed to substantiate that before 
passing the reinstatement order due intimation was given 
to the concerned workman diat he would not be permitted 
to draw back wages during the period of his itUeness on 
the ground of his suspension and order of dismissal. As 
no official order was issued to diat effect on the part of the 
management 1 do not find any cogent ground to ignore the 
claim of the concerned workman. In the office cnder dt 
13/15-12-90 Ext W-2theinanagen]enthasref(toedtoa letter 
No. BCCL:GM:(P) :PS;90; 51134-35 dt 4-12-90 but as the 
management have failed to produce any cqpy of such 
letter there is no scope to draw any opinion relating to 
contents of that letter. Constdering all aspect there is 
suffidqit reason to beUeve that the management with utt^ 
negligmice proceeded with the hearing of this case. They 
not only refiained themselves for the reasons b&st known 
to them, from adducing any evidence orally but also have 
failed to produce any material document in order to 
substantiate their claim to counteract the claim of the 
concerned workman. As no specific order is forthcoming 
to show that the concerned woikinanvdllnotbe oditledto 
draw wages during the period of his idleness on the ground 
of his suspension and dismissal they caimot deprive the 
concerned workman from drawing his wages for the period 
in question. 

In the result, the following Award is rendered:— 

"The action of the management of M/s. B.C.C.L. Area 
No. XII, in denying wages and other benefits to the 
workman, ^hri D. N, Sin^ Dumper Qrerator, NLCXP 
for the period 10-7-89 to 1-12-90 is not justified. 
ConsequOTtly, the cone rued workinah is entitled to 
get wages and other benefits from 10-7-89 
to 1-12-90." 

The managemnt is directed to implement the Award 
within three months from the date of its publication in the 
Ga2^e of India in the light of the observation made above. 

B. BISWAS, Presiding Officer 

13^, 2003 

c(rr. 31T, 1931.—1947 

(1947 ^ 14) ^ 17 % 

PrqbsrqjT ^ 

afhotfw II, 16/99) 

^ 9’q)Tf?rd wt t, ^ ^ 12-6-2003 

^311 qr I 

[R, ^-20012/162/97(4^-1)] 

NewDdhi,the 13th Jime, 2003 

S. O. 1931.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/99) 

of the Central Government Industrial Tribunal II, 
Dhanbadnow as shown in the Annexure in the Industrial 
Dilute between the en[q)loyers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 12-6-2003. 

(No. L-20012/162/97-IR(C.l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEPORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, Presidhig Officer 

In the matter of an Industrial Dilute under Section 
10(lXd)oftheI.D. Act, 1947 

REFERENCENO. 16 OF 1999 

PARTIES : Bn^Ioyers in relation to the management of 
S^Areaof M/S.B.C.CL. anddietrwcfknian. 

APPEARANCES: 

On behalf of the workman : ShriD. Mukhegee, 
Seeretary, 
Bihar ColUery 
KamgarUruotL 

Onbdialf of the employers: Shri D. K. Verma, 
Adoveate. 

State: Jharkhand Industry Coal 

Dated, Dhanbad, the 27th May, 2003 

AWARD 

The Goverrunent of India, Ministry of Labour, in 
exercise of the powers conferred by them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-20012/162/97-I.R. (Coal-I), dated, the 
7thJanuary, 1999. 

SCHEDULE 

KYA B.C.C.L MUDIDIH COLLIERY SIJUA 
KSHETRA DWARA SHRI NANKU SAO, 
EXPLOSIVE CARRIER KOJOGTAANUBHAG 
MEY DI GAI JANMA THARIKH 28-9-34 KEY 
ADHAR PAR DINANK 27-9-97 SE SEVANIVRIT 
KARNA NAYASANGAT HAY ? JABKI SIJUA 
KSHETRA KEY SAVI RECORDS MEY UNKI 
JANMA THARIKH 2-5-48 DIKHAI GAI HAI? 
YADINAHI TO KARMAKAR KIS RAH AT KEY 
PATRAHAI?" 

2. Case of the concerned workman according to the 

W. S. submitted by the ^onsoring Union on his behalf in 

laief is as follows:— 

The sponsoring Union submitted that the 
concerned workman was an Explosive Carrier under the 
management and he got his ^pointment as General 
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Mazdoor on 28-9-71. They submitted that at time of his 
^)poiiitment the date of birth of the concerned workman 
was recorded as 4-5-48 in the Form B Register. After 

‘ ^ointment the management issued I. D. Card to him 

stating therein, his full particulars as recorded in the Form B 
Register. The said I. D. Card disclosed his date of birth as 
4-5-48. In the year 1987 management issued service excerpt 
to the concerned workman wherein also his date of birth 
wasrecorded as 4-5r48. They submitted that in consultation 
with all the Centrally operated trade union the management 
of CIL issued service excerpt to all the enq)loyees of the 
coal industries wherein and whereby it was settled that the 
date of birth mentioned in the service excerpt will be treated 
as final if no objection is raised by the eirqployees. It was 
also agreed upon that in the event of raising objection the 
employee will be referred to the Medical Board for 
determination of his age and decision of the Medical Board 
will be final. In pursuance of the aforesaid policy deciaon 
like other employees the concerned workman was also 
si5)plied with a service excerpt by the management wherein 
and whereby his date of birth was recorded as 4-5-48 and 
the concerned workman returned the service excerpt putting 
his signature and thereby it means that the concerned 
workman accepted his age and confirmed the same as 
recorded in the service excerpt. Inspite of all these facts 
the management superannuated the concerned workman 
with effect from 27-9-94 considering his date of birth as 
28-9-34 illegally and aibitraiily. They submitted that 
immerfiately after issuance of notice of si5)eraimuation the 
concerned workman submitted represeirtation through his 
sponsoring union for rectification of his date of birth but 
to no effect. Thereafter several representations were 
submitted to the management by the sponsoring union on 
behalf of the concerned workman in this regard but that 
also did not yield any result. As a result the sponsoring 
union raised an Industrial Dispute before the ALC (C) which 
ultimately resulted reference to this Tribunal. Accordingly 
the sponsoring union submitted prayer to pass award 
directing the management to reinstate the concerned 
workman with full back wages accepting his date of birth 
as 4-5-48. 

3. The management on ^e contrary after filing the 
W.S.-cura-rejoinder have denied all the claims and 
allegation whi ch the sponsoring union asserted in the W.S. 
submitted on behalf of the concerned workman. The 
management submitted that date of birth of the concerned 
workman was recorded as 8-5-34 in the Form B Register. 
The date of birth in the non-executive information system 
which is a computerised data of the company is also 
recorded as 28-9-34. On the basis of the date of birth 
recorded in the Form B Register the concerned workman 
was legally superaimuated from his service, with effect 
from 27-9-94. Accordingly they submitted that the claim of 
the concerned workman cormot be entertained on the basis 
of some manipulated document which he relied on in siqjport 
of his Claim. In view of the facts and circumstances 

management submitted that an award may be passed 
rejecting the claim of the concerned workman. 

4. The points to be decided in this reference are:— 

“KYA B.C.C.L. MUDIDIH COLLIERY SIJUA 
KSHETRA DWARA SHRI NANKU SAO, 
EXPLOSIVE CARRIER KOJOGTA ANUBHAG 
MEY DIGAIJANAMA THARIKH 28-9-34 KEY 
ADHAR DINANK 27-9-94 SESEVANIVRIT 
KARNA NAYASANGAT hay, JABKI SIJUA 
KSHETRA KEY SAVt RECORDS MAY UNKI 
JANMA THARIKH 2-5-48 DKIHAI GAI HAI ? 
YADINAHI TO KARMAKAR KIS RAHAT KEY 
PATRAHAI?” 

FINDING WITH REASONS 

5. The sponsoring Unioh in order to substantiate 
the claim examined the concerned workman as witness in 
the instant reference case while the management also in 
support of their claim examined one witness as MW-1. 
Considering the evidence of WW-I i.e. the concerned 
workman it transpires that he entered in the service of the 
erstwhile management in the year 1971 as General Mazdoor 
at Mudidih Jogta Colliery. Thereafter his designation was 
changed asE?^losive Carrier. He disclosed that at the time 
of his appointment the management recorded all his 
credentials including his date of birth in the Form B Re^ster 
and relying on the particulars recorded in the Form B 
Register they issued I.D. Card to him wherein his date of 
birth was recorded as 4-5-48. He disclosed that at the time 
of his appointment his date of birth was given to the 
management as 4-5-48 for its recording in the Form B 
Register. Thereafter in the year 1987 management issued 
service excerpt to him with a view to make his comments in 
relation to any entry therein including date of birth. He 
submitted that as the particulars recorded in the service 
excerpts were perfectly done including his date of birth as 
4-5-48 he returned back the original service excerpt by 
making his endorsement therein, retaining its copy in his 
possession. The copy of the service excerpt during his 
evidence was marked as Ext. W-I. The original I.D. Card 
which was issued to him by the management wherein also 
his date of birth was recorded as 4-5-48 marked Ext. W-2. 
The representations which through his union he submitted 
marked as Ext. W-3 series. He alleged that inspite of his 
recording his date of birth as 4-5-48 uitheFormB Register, 
in the I.D. Card, in the service excerpt as 4-5-48 the 
management issued notice of superaimuation to him and 
thereafter superarmuated him from his service with effect 
from 27-9-94 illegally, arbitrarily and violating the principle 
of natural justice. He alleged further that the management 
did not pay any importance to the representation submitted 
on his behalf in this regard. On the contrary^ in course of 
evidence of MW-1 management produced Form B Register 
of Kludidih colliery. From this Form B register tlie name of 
the concerned workman appears in SI. No. 176 wherein his 
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date of birth was recorded as 3 7 years as on 28-9-71 which 

was marked as Ext. Ml. This witness during his evidence 

admitted that no copy of the Form B Register was handed 

over to the concerned workman, with a view to keep 

information in relation to the particulars recorded therein. 

During cross-examination this witness admitted that as per 

procedure as soon as the name of the concerned workman 

and other particulars are recorded in Form B Register at 

the time of his ^pointment its authenticity is accqitedby 

taking signature/LTI of the workman. I find support of this 

claim as the Form B Register maintained a specific column 

i.e. column No. II for taking signature or LTI of the 

employee. It is seen that this column has left blank. 

Therefore it shows that according to the procedure the 

management did not take any signature/LTI of the 

concerned workman in the Form B Register which is 

considered as statutory register under Section 48 of the 

Mines Act. This should be considered as gross illegality. 

The witness i.e. MW-1 during his evidence disclosed that 

to remove all anomalies recorded in the Form B Register 

service excerpt was issued to all the workman to get their 

comments for rectification of any error in the said register. 

It is seen that the management in course of hearing did not 

produce the original service excerpt which was collected 

from the concerned workman after getting his signature 

inspite of calling for the same by the workman. From the 

copy of the service excerpt which was retained by the 

concerned woikman Ext. W-1 it shows clearly that the date 

of birth of the concerned workman was recorded as 4-5-48 

and date of ajpointment as 2 8-9-71. This service excerpts 

shows some entries are written in one ink and some entries 

specially date of birth and date of ^pointment are written 

in different ink. No satisfactory^ explanation is forthcoming 

either on the part of the management or on the part of the 

concerned workman how two different colour of ink spears 

in different columns in service excerpts. The management 

in their W.S. alleged that the concerned workmm 

manipulating certain documents claimed his date of birth 

as 4-5-48 knowing fully well that his actual date of birth 

was 28-9-34. It is seen that the concerned woikman relied 

on I.D. Card and service excerpt issued by the management. 

The management casted doubt about the genuinity of 

these two documents. Accordingly onus absolutely was 

on them to establish if these two documents are genuine or 

not. But in course of evidence they failed to produce a 

single scrap of p^er to show that these two documents 

were manufactured by the concerned woikman or his union 

for long enjoyment of his service. 

6. MW-1 during cross-examination admitted that 

priorto 1987 the I.D. Card was the only document which 

would e?qpose service particulars of the woikman including 

the date of birth which was to be issued to the workman. 

He further admitted that service excerpt was issued to the 

concerned workman as per particulars recorded in the 

Form B Register. He further admitted that the dateofbirth 

recorded in the service excerpt should be considered as 

final if the workman does not raise any objection. He also 

admitted that the concerned woikman did not raise any 

objection relating to his date of birth recorded in the service 

excerpt while he re-submitted the same before the 

management. Therefore, from the evidence of MW-1 it 

transpires clearly that particulars recorded in the service 

excerpt was handed over to the concerned workman as 

replica of the Form B Register but I do not find support of 

this claim particularly in the instant case. The original 

Form B Register which the management relied on shows 

clearly that in the column of the date of birth the age of 

the concerned workman was recorded as 37 years as on 

28-9-71. If the savice excerpt is considered as replica of 

the Form B Register then the same would have been 

exposed in the service exceipt. Here h is seen that particulars 

given in the service exceipt specially his date of birth does 

not tally with the date of birth recorded in the Form B 

Register. No satisfactory explanation is forthcoming how 

date of birth of the concerned workman was recorded as 

4-5-48 in the I.D. Card as well as in the service exceipt 

particularly when his age was recorded as 37 years as on 

28-9-71 in the Form B Register. The signature column i.e. 

Column No. 11 remained blank. It is also clear that at the 

time of filling up the particulars of the concerned workman 

mthe FormBRegisterhissignaturewasnottaken. Suchin 

action of the management can be interpreted in two ways 

either they ignored to take the signature of the concerned 

workman while particulars in the Form B Register were 

filled ip or the particulars were filled up behind the 

knowledge of the concerned workman. Learned Advocate 

fw the management in coiuse of hearing has failed to give 

any satisfactory explanation to this effect. However, 

considering the materials on record it is seen that the age 

of the concerned workman appear in the I.D. Card and 

service excerpt do not tally with his age recorded in the 

Form B Register. The management did not consider 

necessary to produce the I.D. Card Register to show that 

the date of birth recorded in the I.D. Card was manipulated 

one. However, it can be taken into consideration that I.D. 

Register as well as service excerpt cannot be considered 

as statutory document while as per Section 48 of the Mines 

Act, the Form B Register is considered as statutory 

register and for which its authenticity cannot be challenged, 

until and unless any gross discrepancy arises. Here it is 

seen that the concerned workman through his sponsoring 

union submitted representation to the managment on receipt 

of the notice of superaimuation as gross discrepancy came 

into existence relating to his date of birth. It is the pecific 

claim of the concerned workman that his date of birth was 

4-5-48 and he disclosed his date of birth to the management 

at the time of his appointment. JBCCI Circular No. 76 has 

made out guidelines which will b e valid for recording the 

date of birth of any workman who is non-matriculate but 

educated. It is seen that the concerned worionan returned 

back the sovice excerpt duly signed by him. No evidence 

is forthcoming that he is illiterate. Accordingly the case of 
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the concerned workman may be taken into consider asper 
clause (A) (ii) of the JBCCI Circular No. 76. The guidelines 
is as follov^’s :— 

‘ Tn the case of ^pointees who have pursued studies 
in a recognised educational institution, the date of 
birtli recorded in the School Leaving Certificate shall 
be treated as correct date of birth and the same will 
not be altered under any circumstances.” 

It is fact that this instruction asper instruction No. 76 was 
not prevailing when the concerned workman entered into 
his service. But this guideline should be taken into 
considerati on very much after 1987 when service excerpt 
was issued to him by the management and when he asserted 
firmly that his date of birth is 4-5-1948. In support of his 
assertion the concerned workman had got the scope to 
submit his school leaving certificate but did not do so. He 
also did not submit any cogent paper to show that his date 
of birth was 4-5-48. Actually no supporting evidence is 
forthcoming that date of birth of the concerned workman 
was 4-5-48. There is reason to believe that as his date of 
birth appeiuing in the I.D. Card as well as in the service 
excerpt is 4-5-48 he asserted that date of birth, however, it 
is fact that the management inspite of taking notice of gross 
anomaly about recording date of birth of the concerned 
workman in different documents issued by them did not 
take cognizance of the same though representation was 
made on behalf of the concerned workman. This attitude of 
the management I should say has exposed their callousness 
to deal witli the situation. As per JBCCI circular it is clear 
tliat the aggrieved workman ought to be sent before the 
age determination committee/medical board to be 
constituted by the management for determination of his 
age when gross anomaly relating to recording of date of 
birth in different documents of the management came into 
existence. The management have failed to establish that 
I D. Card :md service excerpt Ext. W-2 and W-1 were 
prepared maliciously by the concerned workman for his 
own gain causing damage to the interest of the 
management. Therefore there is no scope to challenge the 
authenticity of these two documents. Accordingly in view 
of the guidelines given by the JBCCI circular No. 76 the 
responsibility of the management was to send the 
concerned workman before the Apex Medical Board for 
determination of age but they did not do sO due to their 
whimsical attitude. 

6. Now the point for consideration is whether the 
date of birih recorded in the I D. Card as well as service 
excerpt as 4-5-48 shall be considered as conclusive and 
final. I have already discussed above that the I.D. Card and 
service exc:erpt are not statutory document and for which 
its authenticity cannot be relied on like that of the entries 
made in the Form B Register as the Form B Register is as 
statutory one and the same is maintained imder Section 48 
of tlie Mines Act. It is seen that two different dates are 

spearing from the management’s document and inspite of 
bringing notice of the same the management did not take 
any step for rectification. The material facts recorded in the 
Form B Register in rei^ect of the concerned workman has 
also come to question because of the fact that his signature 
or LTI was not taken by the management officially while 
these entries were filled iq). There is reason to believe under 
these circumstances that those entries were not filled up 
in presence of the concerned workman and accordin^y it 
has lost its force for acceptance. The concerned workman 
also in course of hearing has failed to produce his school 
leaving certificate asper JBCCI circular No. 76 to show that 
his date of birth was 4-5-48 and not 28-9-1934. Therefore 
I also did not find any cogent ground to accept the claim of 
the concerned workman that his date of birth is 4-5-48. 
When such circumstance is prevailing it is very much 
difficult to draw any conclusion if the date of biri of the 
concerned workman is 4-5-48 or 28-9-34. Under these 
circumstances I consider that the age of the concerned 
workman is required to be determinedby the i^ex Medical 
Board as per Instruction of clause (E) of JBCCI Circular 
No. 76. The direction given in clause (E) is as follows;— 

"Medical Board constituted for determination of age 
will be required to assess the age in accordance with 
the requirement of “Medical Jurisprudence” and the 
Medical Board will as far as possible indicate the 
accurate age assessed and not pproximately.” 

7. Inviewofmy discussion and also considering aU 
aspects carefully I hold that the management without 
determination of age of the concerned workman through 
Apex Medical Board Speraimuated him from his service 
illegally, arbitrarily and violating the principles of natural 
justice inspite of ppeal made by the concerned workman 
through his ponsoring union. 

In the result, the following Award is rendered:— 

"The action of the management of Mudidih Colliery, 
Sijua Area of M/s. BCCL is not justified in 
sperannuating the concerned workman with 
effect from 27-9-94 on the basis of the date of birth 
28-9-34 given by the Jogta Section. Consequently, 
the management is directed to arrange for medical 
examination of the conemed workman through /qrex 
Medical Board following the medical juriprudence 
as per provision laid down in Clause (E) of JBCCI 
Circuit No. 76. Thedecision of the Medical Board 
will be final in relation to the claim of the concerned 
workman and also that of the management and the 
management will move accordingly in view of the 
rpoit of the Medical Board." 

The management is directed to mplement the Award 
within three months from the date of its publication in the 
Gazette of India in the light of the observation made above. 

B. BISWAS, Presiding Officer 
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[U tp-11012/49/98-3TI^.3TR. (Tit-1)} 

■q;^. "q;^. "3^, ^tsr Tif^ 

New Delhi, the 13thJune, 2003 

S.O. 1932.—In pursuance of Section 17 of the 
Industrial Dilutes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 24/99) 
of the Central Government Industrial Tribunal n, Mumbai 
now as shown-in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Air India and their workman, which was received by the 
Central Government on 12-6-2003. 

[No. L-11012/49/98-IR(C-l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. H, MUMBAI. 

PRESENT; 

S.N. SAUNDANKAR, Presiding Officer 

REFERENCENO. CGrr-2/24 OF 1999. 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF AIR INDIA 

Director (HRD) 

Air India Limited, 

Air India Bldg., 

Nariman Point, 

Mumbai-400 021. 

AND 

Their Worionan 

ShrilCK. Solanki, 

K.P. Sharma Qiawl, 

JawaharNagar, 

Pipe Line, 

Khar(E), 

Mumbai-400 051, 

APPEARANCES: 

FC®.THEEMPLOYER Mr. Benny Francis 
i/b.M/s. Kini&Co., 
Advocates. 

FORTHE WORKMAN Mr. M.B. Anchan 
Advocates. 

Mumbai, Dated 7th March, 2003 

AWARD-PART-n 

By the Interim Award dtd. 15th January, 2002 this 
Tribune held that the domestic inquiry conducted against 
the workman Solanki was as per die Principles of Natural 
Justice and the findings of the inquiry officer are not 
perverse. Consequently point as regards the quantum of 
punishment remained to be considered in the light of the 
amended provision of Section 11-A of the Industrial 
Disputes Act in so far as issue No. 3 and 4 are concerned. 

2. Both workman and the management did not lead 
oral evidence vide purshis (Exhibit-26/28). Workman filed 
written submissions (Exhibit-29) and the management 
(Exhibit-30). On going through the record as a whole and 
the written submissions and hearing the counsels I record 
my findings on issues Nos. 3 & 4 as follows:— 

Issues Findings 

1. Whether the action of the Yes 
management in dismissing 
Solanki the workman from 
service vv.e.f 22-10-92 is 
legal and justified? 

2. If not to what relief the 
workman is entitled to ? As per order below. 

REASONS 

3. The charge proved agmnst the worionan is that 

after breaking off duty, he entered in to the aircraft VT- 
EJH. which arrived as Flight Al-885 from Goa at 12 hours on 
5-10-88 parked at Bay No. 47, and while going out of the 
aircraft, he was cau^t by the security guard on duty on 
the aircraft carrying 30 gold bars of ten tollas each and that 
he had recovered furdier quantity of 59 gold bars concealed 
in the first class toilet totaling 89 gold bars of 10 tollas eadi 
local money value of Rs. 32,01,427.90ps. and further it was 
transpired that the workman had done that as he had 
promised consideration of Rs. 25,000/- from gold smugglers 
viz. Mr. Jahangir and Mr. Ismailbhai. 

4. The Learned Counsel Shri M.B. Anchan for the 
workman submits that past record of tlie workman was 
unblemished and considering the service, inviting attention 
to Section 11 of the Act he urged that punishment in^osed 
is disproportionate. The Learned Counsel Mr. Benny Fiands 
for the management submitted that w orkman by proved 
misconduct assisted smugglers and that considering the 
present position in this delicate industry if the person like 
workman is continued in the service the industry would 
suffer heavy loss. He submits that even a single act of 
misconduct if found to be of gravest nature warrants 
dismissal. True it is penalty imposed must be commensurate 
with the gravity of the offence charged and that it should 
not be vindictive or unduly harsh and should not be 
disproportionate to the offence to shock the conscience. 
So far as powers under Section 11 is concerned Court has 
to exercise judicially and in accordance with the well settled 

1789 GI/2003—20 
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judicial principles as laid down in USV Ltd. V/s. Maharashtra 

General Kiimgar Union & Anr. 1997 (II) CLR 317. 
Considering the proved charge which is of serious nature, 
lack of integrity and honesty in the light of the rulings 
hardly can be said that the puni^tunent of dismissal in^sed 
upon the workman is disproportionate. In this view of the 
matter the action of the management being totally legal 
and justified woiitman is not entitled to any reliefs and that 
his claim being devoid of substance deserves to be 
dismissed. Issues are therefore answered accordingly 
and hence tiie order;— 

ORDER 

TTie action of the management of Air India Ltd. in 
dismissing the services of Mr. Solanki Sr. Handyman w.e.f 
22-10-1992 is legal and justified. 

S. N. SAUNDANKAR, Presiding OfficCT 

13-^, 2003 

3^r, 1933.—1947 (1947 

^ 14 ) ^ 17 % 

% ^ «h44^KT % '41^, 
3^54^4 aftrhfw f^rarr^ 4* 

I]^ 318/2001) ^ 

t, ^ TRW 12-6-2003 ^ 

2TTI 

[4. T3:^-200l2/488/200l-3TT^.3TR.(4t-l)] 

"^Tf. 

New Delhi, the 13th June, 2003 

S. O.. 1933.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmeiit hereby publishes the award (Ref. No. 318/ 
2001) of the Central Government Industrial Tribunal II, 
Dlumbad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by tlie Central Government on 12-6-2003. 

[No. L-20012/488/2001-IR(C-l)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE IHE CENTRAL GOVERNMENT INDUSTRIAL 
'fRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRl B. BISWAS, Presiding officer 

In the matter of an Industrial Dispute under Section 
10(})(d)oftheI.D. Act, 1947 

REFERENCE NO. 318 OF 2001 

PARTIES: Employers in relation to the management of 
of Sijua Area of M/s. B.C.C.L. and their 
workman. 

APPEARANCES: 

On behalf of the workman ; ShriR.C. Sinha, 
Advocate 

On behalf of the en^loyers : ShriR.N.Gangiily, 
Advocate. 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 19thMay,2003 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/488/2001 dated, the 13th December, 2001. 

SCHEDULE 

“Whether the management of Loyabad Hoq)ital, 
BCCL isjusiffied in dismissing ShriSureshPaswan 
fium service ? If not, to what relief is the concerned 
workman is entitled ?” 

2. Inthisreferenceboththesidesappearedandfiled 
their respective W.S. Subs.equently, in course of hearing 
both the sides appeared and filed a settlement petition, 
under their signature. Heard both sides and also perused 
the settlement petition. I find that the terms contained 
therein are fair, prefer and in accordance with the principles 
of natural justice. Accordingly I accept the same and pass 
an Award in terms thereof which forms part of the Award 

as annexure. 

B. BISWAS, Presiding officer 

BEFORE THE PRESIDING OFFICER CENTRAL GOVT. 
INDUSTRIALTRIBUNALNO.il, DHANBAD 

Ref. Case No. 318/2001 

PARTIES: Employers in relation to the management 
of Central Hospital Loyabad under Sijua Area 
ofM/s. B.C.C.L. 

AND 

Their workman. 

PEXraON FOR SETIIJEMENT 

The Joint petition of settlement on behalf of the 
employers/management and their workman, namely Sri 
SureshPaswan respectfully sheweth:— 

(1) That the Central Government, Ministry of 
Labour, New Delhi vide their notification No. 
L-20012/488/2001 IR (C-1) dated 13-12-2001 has 
referred the present dispute to this HonTrle Tribunal 
Dhanbad for adjudication with the following 
schedule:— 

“Whether the management of Loyabad 
Hospital BCCL is justifiied in dismissing Sri 
Suresh Paswan from service? If not to what 
relief is the concomed workman entitled ?” 
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(2) That the employers/management and the workman 
for good and harmonious industrial relation 
discussed the above dispute between themselves 
and arrived at a settlement on the following terms 
and conditions. 

Tenns & conditions of settlement 

CO That it has been agreed that the workman 
concerned Sri Suresh Paswan, Ex-Security 
Guard, Regional Hospital Loyabad shall be 
reinstated in service on the same scale of pay 
he was eigoying at the time of dismissal subject 
to off course on reinstatement, he shall be 
posted and transferred to Katras Area. 

(ii) Thatthe workman concerned shouldhavenot 
attained the age of superannuation. 

Cni) That it has been agreed that the workman 
concerned on reinstatement i^iall discharge his 
duty with sincerity, devotion and loyalty and 
in the best interest of the Company. 

(iv) That it has been agreed that the workman 
concerned Sri Suresh Paswan on reinstatemait 
shall not be entitled for any wages for the idle 
period i.e. from the date of his dismissal tUl he 
resumes his duty at Katras Area and the idle 
period shall be treated as dies-non. 

(v) That it has been agreed further that Sri Suresh 
Paswan shall be a fresh member of CMPF on 
his reinstatement as he had withdrawn the 
CMPF accumulation from CMPF Office 

Dhanbad. 

(vi) That it has also been agreed that the woritman 
Sri Suresh Paswan shall not repeat any 
misconduct nor indulge in any act of 
subversive of discipline f^ing which he shall 
render himself for stem disciplinary action as 
per gravity of the case in terms of certified 
standing order of the Con^any as applicable. 

(vii) That it has also been agreed that Sri Suresh 
Paswan shall abide by the Coal Mines Pension 
Scheme 1998 and contribution there of as 
applicable. 

(viii) That it has been agreed that seven copies of 
this settlement duly signed by the parties 
would be filed before this Hon’ble Tribunal. 

That in view of the above settlement this Hon’ble 
Tribunal may be graciously be pleased to pass an Award in 
terms of settlement Award. 

For this the enq>loyer/managcment and the workman 
shall ever pray 

Workman/UnioA Employer/management Rep. 
rqiresaitative 

(1) Suresh Paswan (S.P. Singh) 
Ex-Workman concerned General Ntonager 

(B.P. Jaiswal) 
Dy. CPM 

(Dr. J. L. Mathur) 
Dy.C.M.O. 

(N. P. Sin^) 
Persormel Manger 

Witnesses 

(1) Ramanand Singh 
(2) Illegible 

16^, 2003 

1934—1947 (1947 

^ 14) ^ «lRr 17 y<4>K Attd 

% aN, ■4 afhdtfid) 
2prfrt^)rtJT/9i:tT frwrerrwm % 4^ (•^M "rttwr 
2/2003) 13-6-2003 

^3ir<T^3(iT*ni 

[ri. 1^^-34011/4/2002(^) ] 

New Delhi, the 16th June, 2003 

S.O. 1934.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmoit hardjy publishes the award (Ref. No. 2/2003) 
of the Industrial Tribunal-cum-Labour Court, 
Visakhapatnam as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. S.G.S. India Pvt. Ltd. and their 
workman, which was received by the Central Government 
on 13-6-2003. 

[No. L-34011/4/2002-IR(M)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 
BEFORETHE INDUSTRIAL TRIBUNAL-CUM- 

LABOUR COURT VISAKHAPATNAM 

PRESENT: 
SHRIY. DHUJLESWARARAO, B.A, LLJB., Chairman& 

Presiding Officer 
Dated: ISthDayofMay,2003 

LT.ID. (Q 2/2003 

Reference No. L-3401 l/4/2002-IR(M) 
DATED: 01-11-2002 

BETWEEN: 
The General Secretary, 
Visakhapatrram Harbour & 
Port Workers Union, 
D. No. 26-26-27, 
Harbour ^rproach Road, 
Visakhapatiiam-530001 .Pedtioner/Workman 

AND 
The Branch Manager, 
M/s. SGS India Pvt. Ltd., 
30-9-4/2, Istfloor, Sarada Street 
Dabagardens, 
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V'isaki >apat! i; s is i .Rcsp ond cn t/M anagement 

This Ls :i i ci crcncK made by the Government of India 

Under Sec. !0(! )(d) of Industrial Disputes Act, 1947 for 

adjudicaluiii of ihc dispute. 

11'lis dispute is coming on for claim statement of the 

vvorknum .after issuing notice, but the woikman called absent 

after receipt oldisc notice. Sri Y. Venkata Rao, Advocate is 

appearing for management; As there is no representation 

on behalf of the workman, the Court passed the following: 

AWARD 

Workniaii union called absent. No representation. 

Management present. Matter is coming finally for claim 

statement Matter passed over till 12.10 p.m. This I.D. is 

dismissed tor default. Nil award is passed. 

Give i under my liand and seal of the Court this the 

]Mh dayofMav. 2(K)3, 

d' DUiLLESWARA RAO, Presiding Officer 

17’^, 2003 

<^T31T. 1935.—1947 (1947 

14; -ait '-mi 17 % •3T17P7T TTWT 

87/2002 

mWlR 16-6-2003 'SrRT 13TT «?T I 

[ri. t^-22013/1/2003-3TT^.3m.(#-II)] 

■qyt. 

New Delhi, the 17th June, 2003 

S. O. 1935.—In pursuance of Section 17 of the 

ludu.srrial Dispute Act, 1947 (14 of 1947), the Central 

Go\ cr imcnt hereby publishes the award (Ref. No. 87/2002) 

oj lit c ’ nmd Go vernment Industrial Tribunal-cum-Labour 

( ui ir ■ MJerabad as sliowu in the annexure in the Industrial 

Disnu.e between the employers in relation to the 

nun!:■ cement of SCCL and their workman, which was 

i vuciv eJ i; the Central Government on 16-6-2003. 

[No. L-22013/l/2()03-IR(C-II)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

: J u FTRAL GOVERNMENT INDUSTRIAL 
M LABOUR COURT AT HYDERABAD 

. '-..;.aiL, B Sc., LL.B., PresidingOfficer 

Dated; 29th Day of April, 2003 

fNI) USTRI.VL DISPUTE L.C.LD. No. 87/2002 

BETWEFJV; 

Smt. Krishna Bai, 

W/o Sri Sisiqtal Ram, 

Near G.M. Office, 
Bellanq)alli, Dist. Adilabad, .Petitioner 

AND 

1. The General Manager, 
The Singareni Collieries Co. Ltd., 
Post Bellampalli-504251 
District Adilabad. 

1 The Medic^ Superintendent, 
Health Department Area Ho^ital, 
The Singareni Collieries Co. Ltd., 
Post Bellan5>alli-504251 
District Adilabad. .Respondents 

APPEARANCES: 

For the Pefitioner : Sri Dhonday Ram Mane, Advocate 

For the Re^ndent : M/s K. Srinivasa Murthy, V. Uma 
Devi & C. Vijaya Shekar Reddy, 
Advocates 

AWARD 

This is a case taken under Sec. 2A(2) of the I.D. Act, 
1947 in view of the judgment of the Hon’ble High Court 
of Andhra Pradesh reported in W.P. No.8395 of 1989 
dated 3-8-1995 between Sri U. Chiim^pa and M/s. Cotton 
Corporation of India and two others. 

2. The brief facts as stated in the Petition are; That 
the Petitioner was en^iloyed under the Respondents as 
sweater in Health Dqjartment at Ramagundam, Karimnagar 
District for 18 years and was retired abruptly without any 
priornotice or encpiiry by order dated 2-2-2000. His normal 
date of superannuation was notified by the Respondents 
as on 28-2-2002 vide proceedings No.HDB/25/99 dated 
26-12-99. He was drawing Rs. 5763.85 Ps. as per month as 
per wage-slip issued by the Respondents for the month of 
September, 1999. The Petitioner made a representation to 
the Respondents opting for voluntary retirement and 
prayed for appointment of her son Sri Shoban Babu in lien 
of her opting for voluntary retirement on medical grounds. 
She and her son were medically examined and she was 
found not fit by proceedings No. 403 dated 1-2-2000. Her 
prayer for her son’s ^ipointment was negatived as already 
one of her sons Sri ^vinder was employed when her 
hu^andvoluntarily retired in 1993,aspertherulesmforce. 

3. The Petitioner submitted that her elder son Sri 
Ravinder was appointed in place of her husband is married 
and living in Kothagudem with his wife and children which 
300 Kms or above away from Ramagundam and he is not 
providing any financial assistance to theparents. That the 
Respondents removed the Petitioner from service without 
paying any terminal benefits except gratuity and also this 
retirement is 24 months earlier to the actual 
siperaimuation. She made representation to reconsider 
her case on 30-7-2001 to the Respondents and the same 
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was not considered. The Petitioner got issued a lawyer 
notice dated 15-11-2001 for which the Respondent did not 
give reply. The Petitioner prays for a (Section to the 
Respondents for reinstatement and payment of full back 

wages from February, 2000. 

4. A counter was filed stating that the claimant filed 
the present claim contending that she has been forcibly 
retired fix)m the Coiiq)any ’ s services and that she is entitled 
for reinstatement and payment of full back wages from 
February, 2000. She had subnutted an application for 
voluntary retirement on health grounds in favour of her 
son, vide letter dated 29-1-2000. Subsequently, she was 
referred to Medical Board and she was declared unfit for 
further services under Voluntary Retirement Scheme. 
Her name was removed from the rolls of the Company 
from 2-2-2000 and terminal benefits were settled by the 
Respondent. Her application for d^endent employment 
to her son is not maintainable as her husband was also 
declared medically unfit underVoluntary Retirement Scheme 
in favour of her son Sri Ravinder who was appointed as 
Badli Worker in 1993. As one of the dqiendents was already 
provided, dependent employment under Volunary 
Retirement Scheme, Sri Shoban Babu, S/o Smt. Krishna 
bai,Ex. Sweq>er(NriiitSoil)Heal1hDq)aitment,BeUampam 

was not eligible for employment and she was informed 
accordingly \ide letter bearing No.HDB/25/37y01/188 dated 

12-6-2001. 

5. It is well settled proposition of law by the Apex 

Court in several judgements as well as the Hon’ble High 
Court of Andhra Pradesh that dependent enqiloyment 
caimot be claimed as a matter of right. As such the claim 
made by the Petitioner is not .r attainable. 

6. I he Petitioner had applied under Voluntary 
Retirement Schane and she was examined by Medical Board 
on 1-2-2000 and was declared unfit for further services 
under the said scheme. Her husband Sri Sisupal Ram had 
also opted for Voluntary Retirement Scheme and declared 
medically unfit underthe Vohintaiy Retirement Scheme and 
employment was provided to his son Nfr. Ravinder, in 1993. 
The Petitioner has deliberately concealed the above fart in 
her application for Voluntary Retirement for employment 
of her son Mr. Shoban Babu. It was detectedat the time of 
interview for dqiendent employment to Mr. Shoban Babu 
that one of the dependents of the Petitioner was already 
employed in the company under the Voluntary Retirement 
Scheme. In her declaration annexed with her application 
she has given in writing that none of her family member 
was employed in the company under the Voluntary 
Retirement Scheme and she appended herthumb iirqpression 
in support of that declaration. The same was declared by 
the candidate Mr. Shoban Babu. As one of the dependents 
in the family was already provided with employment under 
the Voluntary Retirement Scheme Mr. Shoban Babu was 
not eligible for employment and she was informed 
accordingly and her terminal benefits were also settled. 

Her elder son Mr. Ravinder was not supporting her family 
living at Kothagudem with his femily is not the concern of 
the Respondent. Her contention that she was retired prior to 
her normal date of siqierarmuation is misleading. The 
Petitioner is her plication for en^loyment under Volimtary 
Retirement Scheme has categoricMy declared in writing tiiat 
none of her family member was employed in the corrpany 
underthe provision of Voluiitary Retirement Scheme. Hence, 

it is prayed that the petition may be disnussed. 

7. The Petitioner Smt. Krishna Bai deposed as 
WWl and deposed the facts as mentioned in the claim 
petition. She marked the following documents. Ex. W1 
is the office copy of legal notice through her Advocate 
dated 15-11-2001. Postal acknowledgement of General 
Manageris Ex.W2. Ex. W3 is anotheracknowledgmentof 
medical superintendent. Ex.W4 is the reply from 

Respondent to Ex.Wl. 
8. In the cross examination she deposed that she 

gave photos and signed on Ex. Ml and Ex.M2 but she was 
made to sign by telling her that her son Mr. Shoban babu 
will be appointed. It is not correct to suggest that she gave 
false declaration that none of her sons are working. Her 
sons Mr. Suresh and Mr. Ravinder gave an application 
dated 7-4-2000 that they have no obj ection if their brother 

Nfr. Shoban babu got appointed. 
9. Sri T. Chandra Mouli, Senior Personal Officer, 

deposed as MWl and he deposed the facts mentioned in 
the counter filed by the Respondent, He has been working 
at Bellampally at various edacities since 1998. He know 

the facts of the case as per records. Ex. M4 is the circular 
dated 13-3-1999 with regard to employment under VRS 
on health grounds. The Petitioner applied for VRS on 
29-1 -2000 in fevour of employment to her son Mr. Shoban 
Babu. She was examined by Medical Board and found to 
be suffering from defective vision in both eyes and general 
debility and declared unfit for further services on 1-2-2000. 
Hername was removed from rolls. Ex.M6 is the dependents 

enployment applications dated 18-5-2001 and she declared 
in that none of her family member is employed in the 
company underthe provision and produced two witness 
thumb impressions in support of it. Later it was found that 
her husband also opted for VRS, retired and her son. Mr 
Ravinder was provided with entployment in 1993. She 
deliberately concealed this fact inEx.M6. Ex.M4 was issued 
in the light of the Hon’ble Supreme Court Judgement in the 
case of Umesh Kumar Nagpal Vs. The State of Haryana. 
LTC initial declaration form is Ex.M7. Ex.M8 is request of 
Mr. Sistq)al Ram, Husband of the Petitioner to provide 
enq)loyment to his son Mr. Ravinder. Ex.M9 is the medical 
unfit certificate of her husband. Ex.M10 is the letter dated 
12-6-2001 issued to the Petitioner clarifying the position of 
the dependent employment. Ex.Ml 1 is the settlement of 
the coal mines provident fund. Ex.M12 is the pension claim 
of the Petitioner. Ex M13 is the gratuity Form-L issued to 
the Petitioner. Ex.M14 is the settlement of FBLIC 
accumulation of the Petitiotier. She is not entitled to any 
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relief cis pray cxi for. 

10. In the cross examination he deposed that he will 
not guide the company about labour maters but he is 
implementing whatever orders superiors ordered him. 
E\,M15 dated 1-2-2000 is the declaration that Petitioner is 
unfit and her son Mr. Shoban Babu found fit for 
undergound employment. As per Ex.MlS the date of 
retirement of the Petitioner is 24-2-2000. It is nottrue to say 
that as per tlie provisions of Person’s Disability Act, 1985, 
the Petitioner should liave been continued in employment 
creating a supernumerary post. 

11. It is argued by the Learned Counsel for the 
Petitioner that the Petitioner was removed from services 
w.c.f. 2-2-2000 tliat is before 2 years and 26 days ahead of 
her supeninnuation retirement schedule on 24-2-2002. The 
Petitioner as appointed as a scavenger on 15-2-1982. As 
evident from the Medieal Board eertificate from the 
Respondent company dated 1-2-2000. Her normal retirement 
is 24-2-2002 In the same certificate the Petitioner’s son Sri 
Shoban Babu is found to be fit for underground employment 
which is correlated by the Health Department certificate 
issued on 20-11 -99 at page 1 of the material papers which 
reads that even though her date of retirement is 24-2-2002 
but the Peti tioner will be continued up to 28-2-2002 and will 
be retired on the last working day of the month as per the 
company rules. That she applied voluntaiy retirement 
scheme imd prayed for her son Sri Shoban Babu who was 
found medically fit. Tl\e Respondent did not accepted the 
Petitioner ’spiai for appointment of her son in her place in 
the voluntaiy retirement scheme of the company since one 
of lier .sons b>' name Sri Ravinder lias already been enployed 
ill place of her husbimd Sri Sishupal Ram and the said 
Ra\anc[cr is w orking at Kothagudem. Tlie Petitioner has 
pleaded ihcit as Ravtndcrherelder son after marriage is living 
at Kolhagudein vvitli his wife and not providing financial 
assistance to llic Petitioaer. Therefore, she made application 
for appointment of her son Sri Shoban babu which the 
Rc.spoudent did not accqjt Jisper the rules of tlie Respondent 
coinpain . She has no grievance against tlie Respondent 
company Ibrtlic aforesiiid rejection of herplca for appointing 
Sri Shoban Babu. Tlic Petitioner suffered a legal injury on tlie 
arbitrary , unjust :uid unlawful action of the Respondent 
company in removing her name from tlic company’s service 
rolls w nil elfeci frocu 2-2-2(K)() on tile ground that Petitioner is 
mcdic.!l1\ ruifii having suffered defect in her vision. No prior 
notice w as given,.no opportunity was accorded to her before 
imposing capital pimishment. 

12. It i s well settled principle of law that tlie services 
of an employee cannot come to an end, unless a fair and 
impart ial enquiiy is conductedand the employee is afforded 
a rcasouab Ic opportimity to defend his case. He cited three 
Judgemcnis. One is reported in 2003(2) ALD page 335 
wherein ilic Petitioner was removed from service from 
medical invalidation without providing alternate job not 

tenable. He also relied on 2001(3) ALD 166 double Bench 
of the Hon’ble High Court of A.P. the R.T.C. authorities 
were directed to consider the case of the employee in the 
light of the provisions of the Act. He also relied on a 
newspaper quote noted in ‘the Hindu’ on 15-2-2003, 
Hyderabad edition wh^ein their Lordships held that if an 
employee acquiring disability was not suitable for the post 
he was holding he can be shifted to some other post with 
the same pay scale and service benefits etc. He can be kqpt 
at a siqiemumerary post until a suitable post was available. 
So he submits that the Petitioner is entitled for the pay for 
two years and odd days. 

13. It is argued by the Learned Counsel for the 
Respondent that she was not at all forcibly retired. Petitioner 
had submitted an application for voluntary retirement on 
health grounds in favour ofher son letter dated 29-1-2000. 
On her application she was referred to medical board and 
she was declared medically unfit further services. Her 
name was removed on the rolls of the company on 2-2- 
2000. Terminal benefits were also settled. Her husband was 
also declcired medically unfit in favour of their son Sri 
Ravinder who was appointed as badli woricer in the year 
1993. As already one dependent wasprovidedjob another 
son Sri Sho^ian Babu could not be settled. That it has been 
held by the Hon’ble High Court that appointment of 
compassionate grounds is not a method of recruitment but 
is a facility to provide that immediate rehabilitation of the 
family in distress for relieving the dependent family 
members of the deceased employee destitution. Already 
one of the dependents was appointed so another cannot 
be appointed. In her application for voluntary retirement 
she has given a declaration in writing that none of her sons 
was employed in the company under the voluntary 
retirement scheme and in support of her declaration she 
has appended her thumb impression, The candidate Sri 
Shoban babu also declared that nobody was employed in 
the company under the provisions of voluntary retirement 
scheme. If her elder son Sri Ravinder is not providing any 
financial assistance that is their look out and not the 
concern of the conpany. Hcjnce, he submits that he petition 
may be dismissed, 

14. ItmaybenotedtliatthePeititionerSmt Krishna 
Bai worked for 17 years 10 inonths and she was to retire on 
24-2-2002-. She made an application to the Respondent to 
consider hyson’s name Sri Shoban Babu forthe post Her 
son was examined and found fit for the job. She was 
declared unfit She was infomned that her name was removed 
as she is unfit When she approached the Respondent 
they refused to appoint her son Sri Shoban Babu and when 
she requested for continuation that also was not considered. 
As such slie gave a nptice Ex.WI. That they sent a reply 
after she filed a case in the H on’ble Court that her son is 
not eligible for the job. After tihe retirement ofher hu^and 
her elder son Sri Ravinder was given appointment. Now he 
is with his family at Kothagudem and not providing any 
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financial assistance to him. She submits that she may be 
paid her wages till the date of her retirement. Ex. W4 is the 
reply given after the case is field. In the cross-examination 
she deposed that she was told that she has only two years 
two months service left and she wants her son to be. 
employed she must resign. She denied that she herself 
given an application and nobody told her to apply. That it 
is true she gave her photos and signed bn Ex.M2. That her 
eldest son Sri Suresh is also working with Singareni 
Collieries Co. Ltd. and joined three months before she 
joined. Her second son Sri Ravinder worked for sometime 

and then resigned. 

15. MWl deposed that the Petitioner applied for 
voluntaiy retirement scheme on medical grounds in favour 
of the employment for her son Sri Shoban Babu. Ex.M5 is 
the said application. She was referred to medical board 
who said that she had defective vision in the eye and under 
disability. Her name was removed on 2-2-2000. She applied 
for terminal benefits which were paid to her. Ex.M6 is the 
dependent application. He deposed that she gave in Ex.M6 
that none of her family members are employed in the 
company which is not true. It was found that she was 
deliberately suppressed the information. It was found that 
her husband Sri Sishupal Ram opted for medical retirement 
and their son Sri Ravinder was appointed. As per Ex.M4 
both the husband and wife are employees only one 
dependent will be appointed. Ex.M8 is the request of her 
husband to give employment to her son Sri Ravinder. 
Ex.MlO is the letter explaining her the position. Ex.Ml 1 is 
the settlement of the provident fund, Ex.M 12 is the pension 
claim of the petitioner. Ex.M 13 is the gratuity form, Ex.M 14 
is the settlement of the claims, family benefits cum insurance 

scheme. 

16. It may be seen that a Judge is not only supposed 
to interpret the law but also try to do social justice. I do not 
find any documents where she has mentioned that in Ex.M6 
nobody else is employed in her family. Naturally she a 
scavenger illiterate lady applied for voluntary retirement 
scheme without knowing the law or the rules of the company 
although it looks as if the entire family was working. Her 
eldest son was employed before her. Her second son Sri 
Ravinder was employed when her husband retired. He gave 
up the job after sometime according to WWl. Now she 
applied for Sri Shoban Babu her youngest son, thinking 
that he would get the job she must have applied. I do not 
find any false declaration on her part only there was 
intention on her part to suppress the fact and another fact 
is she has taken all the benefits. Hence, although not legally 
entitled yet doing the work of ex-sweeper of night soil a 
lady more than 60 years old I feel that although technically 
and legally the company may not be due anything and the 
claim of the Petitioner may not stand the test of rules and 
law. But as a gesture of goodwill for the old age of the 60 
years old lady uneducated doing duty of removing night 
soil having put in more than 17 years of service it will be 

not be out of place to invoke sympathy which I hope will 
not be a misplaced sympathy. Hence, under the 
circumstances I direct the Respondent company to pay six 
months wages as per last drawn pay to the Petitioner on or 
before Ist0ctoberj2003. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me in the 
open Court on this the 29th day of April, 2003. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 
the Petitioner the Respondent 

WWl: Smt. Krishna Bai MW 1: Sri T. Chandra Mouli 

Documents marked for the Petitioner 

Ex. W1 : Copy of legal notice by W W1 to the Respondent 
dt. 15-11-2001 

Bt.W2 : Postal acknowledgement 

Ex.W3 : Another postal acknowledgement 

EX.W4 ; Lr.No.BPA/PER/85.A/326dt. 18/25-1-2002 

Documents marked for the Respondent 

ExJVl 1 : Medical board declaration form about WW1 and 
her son on 29-2-2000 

ExM2 : Application of WWl under the V. R. Scheme 
dt. 29-1-2000 

ExM3 : Lr.No.AHB/7/VR/403dt. 1-2-2000 

Ex.M4 : Copy of circular No.P(W)5/3732/NCWA/601 

dt. 13-3-99 

BcM5 : Proforma No. 1 for V.R. cases dated 29-1 -2000 

ExM6 : Copy of representation of WWl dt. 18-5-2001 

ExM7 : Copy of LTC initial declaration form ‘A’ 29-2-2000 

ExJVlS : Copy of request letter of WWl’s husband for 
V.R.S.dt. 7-7-93 

EX.M9 : CopyofLr.NO.AHB/7/VR/93/2388dt.28-6-1993 

ExJvIlO : CopyofLr.NO. HDB/25/37/01/188dt. 12-6-2001 

ExAll 1 : Copy of Lr. of settlement of coal mines provident 
fund 

Ex.M12 : Copy of Lr.No.BPA/FAD/Pension/3 105 
dt. 28-8-2000 pension claim of WWl 

ExM13 : Copy of gratuity form issued to WWl 
dt. 11-7-2000 

EX.M14 : Copy of settlement of WWl for family benefit 
cum insurance scheme 

ExM15 : Copy of Lr.NO.AHB/7/VR/403 dt. 1-2-2000 
medical fitness certificate. 
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14 ) ^ ^ 17 % T^.'5=Tt.'5TT^. 

f^-qlvrfohf aftT; 

^ 3Tf«1^vrJI 

^WTK(7Tt4 717^192/2001 )^ Wt t, ^ 

^ 16- 06-2003 ^ 3n7T ^3TT «IT I 

[R •^-22013/172003-311^.^. (#-11)] 

7TI-#. %?r^, 

New Dellii,the 17lhJune, 2003 

S.O. 1936.—^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govcnuueiu hereby publishes the award {Ref No. 192/2001) 
ol Uie Central Clovcnunent industrial Tribunal-cum-Labour 
Court Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the iuanagenient of FCI and tlieir workman, which was 
received by llic Central Government on 16-06-2003. 

[No. L-22013/l/2003-IR(C-II)] 

N. P. KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT 

HYDERABAD 

Present: ShriE. Ismail,B,Sc., L.L.B., 
Presiding Officer 

Dated the I6tliday of April, 2003 

INDUSTRIAL DISPUTE UCLD. No. 192/2001 

(Old I D, No 65/2000 Transferred from Labour Court-Ill, 
Hyderabad) 

Between: 

Sri A. Shanlhaijih. 
S/o Sayanna, 
R/o 1-8-9S/2,7' D. GuttaHigli School, 
Mahabubnagar Town & District. .Petitioner 

AND 

I. The Asst. Depot Superintendent, 
Food Corporation of India Godown, 
Jcdcherla, Mahabubnagar District. 

2 The President, 
FCI ledcherla HainaliLabour 
Contract Co-op Society Ltd., Jedcherla, 
Mahabubnagar District, 

3. Die Asst. Manager (Depot) 
Food Corporation of India, 
Mahabubnagru' District. 

4, I'he D i strict Manager, 
Food Corporation of India, 
Si. No 3, Tiuiuika, Secunderabad-17. 

5. The Zonal Manager, 

Food Coiporation of India, 
Chennai, Taniilna(hi-6(X)006. 

6. The Dy. Registrar of Co-op. Societies, 
C/o Divisional Cooperative Office, 

Mahabubnagar Town & District.Respondents 

Appearances: 

For the Petitioner : Sri K. Ravinder Goud, Advocate 

For the Respondent : M/s. B.G. Ravindra Reddy, 
S. Prabhakar Reddy, Srinivasulu& 
B.V. Chandrasekhar, Advocates. 

AWARD 

This case I.D. No.65/2000 is transferred from Labour 
Court-lII, Hyderabad in view of the Government of India, 
Ministry of Labour’s order No. H-11026/1/2001-IR (C-II) 
dated 18.10.2001 and renumbered in this Court as 
L.C.I.D.No. 192/2001. This is a case taken under Sec. 2 A (2) 
of the I.D. Act, 1947 in view of the judgment of ^he Hon’ble 
High Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3.8.1995 between Sri U. Chiimappa and M/s. 
Cotton Corporation of India and two others. 

2. The brief averments as stated in the clai m petition 
are: That the Petitioner was appointed as clerk in the Food 
Corporation of India vide proceedings No .S & C/3 2/4/93/ 
Cont/dated 17-1-1994 on the file of the Respondent No. 5. 
He worked x^to 18-11-99 and his services were orally 
terminated w.e.f. 19-11-1999 without assigning any notice 
or reason. Though he was appointed by R 5 he was deputed 
to R 2 i.e, FCI Jedcherla Hamali Labour Contract 
Cooperative Society Ltd., Jedcherla, Mahabubnagar 
District. He was assigned duti es in the R 2 society but the 
salary was paid by the R1 Coiporation. He made several 
representations to R I and R 2 and requested orally for 
reinstatement into service after termination of his services. 
He prays for reinstatement. 

3. A counter was filed stating that the Petitioner 
was never engaged or employed by the Food Coiporation 
of India. The Food Coiporation of India had given H & T 
contract to F.C.I. Hamali Labour Contract Co-op Society 
Ltd., Jadcheria during the period from 1 -6-96 to 18-11 -1998 
at the hired godowns at Jadcheria. The society employed. 
It is true to say that won persons and got the work done. 
The Food Coiporation of India had nothing to do in the 
matter. As the Petitioner was never ^5pointed by the 
Respondent question of his termination does not arise. 
There is no relationship of en^loyerand employee between 
the Re^ondent and the Petitioner. Hence, the petition may 
be dismissed. 

4. Respondent No. 2 filed counter stating that R 2 is 
not aware of the appointment of the Petitioner. R 2 is also 
not aware his job with Food Corporation of India and his 
alleged oral termination on 19-11-99. There is no jural 
relationship betweai the society and the Petitioner and 
hence he caimot claim anything from the society for the 
loss of job. Hence, the petition may be dismissed. 
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5. Memo fUed the Petitioner and 2nd Re^ondoit 
and theif Couniels that the 2nd Respondent has paid 
Rs.35,000A to the Petitioner through cheque bearing 
No.037245 dated the 16th April, 2003 as terminal benefits 
and as full and final settlement. 

6. Hence, an award is passed in terms of con:^)n)inise 
that the Petitioner is entitled for Rs.35,000/- from 2nd 
Respondent namely, FCI Jedcheila Hamali Labour Contract 
Co-op Society Ltd., Jedcherla and has no claim against 
other Respondents i.e., Rl, R 3 to R 5. Transmit. 

Dictated to Kum. K. Phoii Gowri, Posonal Assistant 
transcribed by her corrected and pronounced by me in the 
Open Court on this the lOthdayof April, 2003. 

E. ISMAIL, Presiding ^ficcr 
Appendix of evidence 

Wlmesses examined for the Wlhtesses examined for the 
Petitioner Re^iondent 
NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 

l?"^, 2003 

CRT. W. 1937.-~3Mfh^‘f«TO 1947 (1947 
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-sfliftPiqii 3tsjiA< 

■ritSTT 12/99) ^ IHJTftRT Wl t, 

16-06-2003^ TINT ^3Tr«n I 

[■ri.R^-220l2/254/98-3TT^,3m. (Tft-II)] 

New Delhi, the 17th June, 2003 

S.O. 1937,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. C.I.T.R. 
12/99) of the Industrial Tribunal Ajmer as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of FCI and their 
workman, which was received by the Central Government 
on 16-06-2003. 

[No. L-22012/254/98-IR(C-II)] 

N. P. KESAVAN, DeskOfficer 

3T35RT 

SRT^cr3T^(m) 

^95^^ #3T1^3TR-12/99 

^ 25/256, 

m ff 
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Wv: 31-1-03 
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f^RTT 9tRT’SRfhf "^tTn % I wf % ■ftRT % 

99T ^q?TB TO9T ari^RT 11 T^f 1^-3 
24-1-1998 951 45|^ 
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%3lftsiRra%ft^ [H4)'il«B7 3fk'3^ftj ^4«t>lft %'5ftg, 3T^H 
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[ft.1^-22012/291/92-^.3!R (ftl-II)] 

3lfftsRft 

New Delhi, the 17th June, 2003 

S.O. 1938.—^In pursuance of Section 17 of the 

Industrial Dilute Act, 1947 (14 of 1947), the Central 

OhV^iihiiriit h^(^y publishes the award (Ref. No.CGIT/ 

LCVR^ 1/93) of die Central Government Industrial Tribunal- 

cum-Labour Court, Jaba4>uras shown in the Annexure in 

the Industrial Dispute between the employers in relation 

to the management of SECL and their woilanan, which was 

received by the Central Govanment on 16-06-2003. 

[No, L-22012/291/92-lR(C-n)] 

N.P. KESAVAN, DeskOfficer 

ANNEXURE 

BEFORE TBE OKIRAL GOVERNMENT 

INDUSlRIALTRIBUNAlrCUM-LABOURCOUBT, 

JABALPUR 

CASE NO. CGIT/LC/R/31/93 

Presiding Officer: Shri R.K. Dubey 

Shiiltwar Singh 

Through \rice President, 

MP Koyla Shiamik San^ (CITU), 

Post Bangi Project, 

Distt. Bilaspur ... Applicant 

versus 

The Sub Area Manager, 

SECL, Bal^ Project, 

Post Balgi Project, 

Distt. Bilaspur ... Non-applicant 

AWARD 

Passed on this 11th day of June, 2003 

1. The Government of India, Nfinistry of Labour vide 

orderNo. L22012/291/92-IR(C.II)dated25-l-93 hasrefened 

the following dilute for adjudication by this tribunal: 
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"Whether the action of the managftmpOTt of Sub Area 
Manner, ffiCL, BalgiProject, Distt Bila^jusOfifsd 
in dismissing form services Shri Itwar Sin^ S/0 
Raghuvirsin^ CkneralMazdoorwe-f. 24-9-89? If not, 
to whalrelief the workman concerned is entitled to?" 

2. During the pendency of this reference, 
Management filed conqrromise or settlement plication 
with workman and dfficial order dated 30-4-98. Another 
notice was issued to the workman but workman remined 
absent Therefore it seems that the workman accepted the 
settlement and compromise Bled by tlte management 
Settlement was signed by both the parties including the 
workman and officials of the union. Therefore, the 
compromise filed by the management is accepted and it is 
ordered that: 

a No wages orpaymmt given to the workman from 
the date of termination i^to the date of re^pointment on 
thepiincipleOf "No work No Pay" basis. 

ANNEXURE 

BEFC«E TOE CENTRAL GOVERNMENT 

IM>USimL TRIBUNAL NO. 1 MUMBAI 

Present 

Shri Justice S.C. Pandey Presiding Officer 

REFERENCENO. COT-52/1997 

Parties: &i^loyers in relation to the managPOTipnt of 
DenaBank 

And 

ThdrWorkman 
Appearances: 

For the Management 

For the Workman 
Ms, N. Mcnon, Adv. 

Ms. Kunda Samant, Adv. ^ 

Maharashtra 

Mumbai, dated the 5th Day of June* 2003 

b. Period of absence of workman is only counted 
for the purpose of gratuity in the length of service. 

c. For the purpose of pension, employers and 
eit^jloyees contribution shall be deducted from the salary 
of the workman covering the period of absence. 

3. Due to the compromise 1st part of the reference 
has become unnecessary and find part of the reference 
which is related to relief is already decided in the last para. 
No separate answer is necessary to be given to relation to 
the question of the Ministry. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

R. K. DUBEY, Presiding Officer 

17"^, 2003 

AWARD 

1. Thisisareferencemadeby theCentral Qovemmerk 
in exercise of its powers under clause (d) of Sub-section 
(1) of Section (10) of the Industrial Disputes Act 1947'" 
(The Act for short) read with Sub-section 2-A of sectic^ 
10. The initial terms of reference were corrected by a 
corrigendum dated 13-1-1998 issued for correcting tha 
schedule in the initial Adjudication order dated 24-6-1997. 
The date of discontinuance was to be read as 15-8-I99i 
andnot 18-8-1993. Accordin^y corrected tenns of 
are being produced. * 

“Wheffier the action of the management of Dena 
Ba^ in not continuing Mr. Venugopal Narayan 
NairintheenqrloymentoftheBankw.e.f i5-8-1991f^ 
and in not ^sorbing him in the regular vacancy of 
Sqpoy is leg^ and Justified? If not, what relief the 
said working is entitled to?” 

3?r. 1939.—fqqic; 1947 (1947 

^ 14) ^ 17 

^4Ui)Pi<in fqqiq ’SflsilPiith 3TfbWW5T*r 

’f.-l, ^ % W ^ 52/97) ^ Trtm 

17-06-2003 I 

[UT^-120l2/164/96-'3n^.3IR, (^-II)] 

New Delhi, the 17th June, 2003 

S.0.1939.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref 52/97) of 

the Central Government Industrial Tribunal-cum-Labour 
Court, Mumbai No. 1 as shown in the Annexure in the 
Industrial Dispute between the management of Dena 
Bank and their workman, received by the Central 
(jovemment on 17-06-2003. 

[No. L-120I2/l^/96-IR(B-II)] 

AJAY KUMAR, Desk Officer 

2: V.N.Nair, (the workman for short) filed his 
statement of claim tiiat he was enqiloycd by the Santacruz 
(E), Branch of the Dena Bank (the Bank for short) 
on 23-4-1993 on d^ wages of Rs.25/- He was a mernb^ 
of sub-staff and did the job of S^oy. He used to receive 
cheques from customws, visited Regional Office to 
deliver documents, dispatched mail to post offices He 
was paid Convenayce allowance for going to Dadar 
Branch. The workman stated that he was paid by means 
of vouchers. The workman stated that the aforesaid^ 
Branch adopted unfair labour practice requiring him to' 
sign as Sunil on vouchers giving him his wages for the 
period of 01-7-1993 to 31-7-1993, which he did, being a 
weak bargaining agent. He stated ffiat from 1-8-1993 to 
14-8-1993 the vouchers were issued in the name of 
‘Sandip* but he signed as V.N.Nair. All in all he worked^ 
for 93 da3^. Thereafter, one Nitin Solanki was appointed^ 
in his ptoce. He worked for one year. Thereafter, one' 
Chalpati was appointed. He was working in the Bfanch ^ 
at the time of filing of the Statement claint The^dfkman 
stated that he made various r^resentattons ste^g th^ 
aforesaid facts to authorities mentioned in 
and (e) of his claim. Receiving no rejtiy, the wofkritaiR^^ 
raised the industrial dispute before Assttr Labbftf^ 
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CommlMioner (C), Mumbai. It was also stated that Uidon 
had alio espoused his case by refeiring to his case. It 
was Anther alleged that the woikman was given the Job 
of Sepoy between 21-9*1994 to 31-10-94 at MantshNagar 
Blanch, A^eil West and 28*10-1995 to 28-10-1996 in 
Ooregaon (E) blanch of Bank mggeition of the ALC. 
11m wottanan ilMed uUnndib dm wu no GoncW 
iMMim dM naides. TIm woiunMi gave the braa^ 
hli wofk ai foUowi: 
A9iU1993 
Mv1993 
Jhnel993 

JMy 1993 

Aafinatl993 

6 days 
25 days 

25 days 
26 days 

11 days 

The woriunan claimed that In blook of six months 
hilwien M Decenbei) he had waked continuously 
for more than 90 days. He wu, thaalbre, covered by 
Sectiott 25<B) of the Act'His senlcei could not be 
terminated without notica of 14 days or wages for that 
period. The woriunan dalmed that he was imt called for 
Interview for recniluiiettt in subortUnate cadre. The 
woikman alio dalnMd that having enaployed dM woriiM 
during the pendancy of oondliation pncaadingi m 
termination of Service without followtai tha prociduie 
under Section 33(2Xb) the Act was magaL It was pr^rad 
that thU trlbimal riMuld giant leUaf aattins ailda illa^ 
tcrmlnalion and gnnt ftiU back wagaa wim draetlon to 
dbaoih tha woriunan In a pemMneni vacancy. 

3. Tha Bmdt took dia stand that rsAranca was not 
amintainahle as tha caaa of tha workman wu not 
espoused the Union. Iha dl^ula cotdd not be refined 
to for adiudicatlon. Tha workman did not oomplata 240 
days In a year tharilbii, faction 25B of tha Act was not 
atiraclad. ItwaaataliddMtworinanwaa«i|agidhitho 
Santaenn Biinch tatMmhlaBtty. 11w Brndt wai andtlad to 
engaga apaiion tbra Umhad period in tna of pan 20.7 
of Bipaittia Satllamant dated 19-10-1966 modflad from 
time to lima, la paimidaa nph^ the Bank daniad that the 
workman oould oa ttiitad ai an amployaa of the Bapk, 
that he parfannodiob mandonid^ mm in Ml Matanam 
of claim and that the voochan wan made in dMfinwd 
names. It daniad almoii all tha iHag^ms M ItataHUHt 
Claim exeapi tha Mat that tha worinmn wai maployai 
in^iitef^by thaBaMk BdaniaddutNlteSMMUar 
CMpad was aiHidoyad Iqr ^ BiA it daniad eenmrdtlad 
any i^ir laboiir piaadoa or violated tha poliay gnida 
* ' ... . ---- 

was Stated that ^_,___ 
could not be suliJact flMOar of tMs rafmea. It waa 
a^iftcally deMad diat werimw was wgagad for 91 

was flo mdiiayoft of 

HM^vonahoii wore not pnpaid M Ao flamo ^ tho 
fmimm AyofhirallagaioniwffidwiadJtwasiaid 
tlit.wiikman was not mnawid by ofl^loymaM 
^iif^ aad ho Md not ^lo o^sria ^ 
amiftNoM of iidU iSBWi fba lank Bated AM 
weShgian sealdag —pi^amnsiy Badriaoff: 

4. The workman filed rejoinder. He reitorated the 
Statement of Chum. No new facts were pleaded by him. 

5. The workman filed his affidavit on 5-5-1999. He 
was cn)$s<xammed on 22-10-1999. He filed the affidavit 
Bhtil RamBangra. He was cross-examined. Then the case 
ofihe woriunan was dosed. The Bank filed the affidavit of 
Suredi Pal, tha Manager of the Bank. He was cross- 
examined (thoroughly. On 5-9-2002, 24-10-2002 and 
27-11-2002. Ihenttelbe case waahsHRton 5-5-2003. Both 
the pardai ilMod they idiad on tlM written Hgumems. 

6. It fr not dinroted by tlM Bank tlut thi woikman 
was eiiMtoyedBy IB SmmMnrn &anch (Bast) intsnmttenfi 
between 234-1993 to 15-8-1993, Hewofkedas a Sepoy. 
However, tha Bank deniad that the workman worked for 93 
dayi omthmondy, As i^eady stated that the woriunan 
had given thebr^ up of hii period of eng>loymeat fbr 93 
days as^sn inpangraph2ofthisaward. Inpatagiaph4 
of his affldayittha workman stated that he was amlnted 
on 234-1993. Ha stated that he had worked for 93 days 
break tiU14-S-93.Thevstrionof the workman finds Sdpp^ 
fromMi earliwstand Inthe letter dated 17-9-93 marM as 
EriiiMt Wl. IMi lettor was written to Deputy QmmSi 
Mmager ^awtmd) Dena Bank. A copy of this littir was 
also sent to Branch Manager. Ihe noto dated 74*1994 
lentby the wmkman marM as Exhfrit W5 alio aupporti 
bis dalm to file effect that woifcinaa wai elalffibii 
ragulniatlon In icrvlcaa allaging that ha had woricad 
for 93 d^i. In tho mUoiriM to tho Aaatt. Labour 
Comniiarionar(CaMnf)mariMdaia)AibitWlriMwatht 
same ftand was takmi to tho workman, ho had fllod Ml 
affidavit mMfcadai BamWOhafbiethaALCdiowiiii 
ttmthahadworiMd<M93dayi.tohfrcwii*a8amiiMfion 
no quaifion was pM to Mm ngMdlni hfr bfuakrim. 11m 
documanufilad by tha Bank a^ land luppofttotha caaa 
ofthawoilBiumpMtirily.ThaaMiMtaMItoMlSiieioina 
offiuvoocheBffladbythaBaiikitaatf.BfrtnMfiMithaia 
voudian l^thanialvai do not support tha varrian of tha 
woriumm ooiq^Btri^. Howivm, no atoano MAuimo OM 
badnnniagiMfiMworiunanbaeiiiiahawafiioteraai* 
•xMn^wMtftfmmce toK^paifiaulir period bafwaan 
April to Juno 1993. & is tto easo of tho woriunan ttat ho 
waipMdfaifiMnMwImll i*7*199I.Howaialkodtorip 
as lunfi. Hm Bank hai piodttood fiioBO votiohin. Ho was 
noiawssmmminadwMtiMlMsnoitothoiriivwtvoHchats 
biiikMfiMnimiofluMl.Thovottshafi«MitodasMU 
to M » BVifB4y Amw that gayniiiit was rwrivad by 
liintt.1towoii»MnBPPinMuathapaiMawhDre6eivad 
tha amount under tfMia Vuuahari> m varrion of the 
woriauuihainotbaMiweiiMItrfiiiiMgadbytliaBaiik 
tattirfai sww awimiiMtlnn ar by laatMii avidanes, as ihMl 
bishouninfiiasaBisi HMHveusbimimMMtgdMtOto 
M 22 swmt fiia vmrion of fill woriMiM itton^. These 
vott^ars show thM ^ partioidaf biunMi ^fiiaBffiik had 
pnparad voushoi to mo name of Sand^ and ptotoont 
waiiHBdatoVaBugMaiNakasliahadrigMdftavQu^sm 
atfiMBanhaiy.NiiWr'^wMiaiiPtoH^fidby toe Bank 
waaMfiiumhPM. Ha was not tha BsMiManager Mtha 
frifv»tttoM,Hahaiflopar5onallmowlodgaahoMawlyal 
frits, Hi was misMsi ^ fin baris of foomri, Thciafrre, 
Ml ouidma mat iunll was a Mfibrant 9mm is not 
aaemnad. On fra Mhm touL tMi witsaii had to afrMtfrit 
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as per Exhibit M19 to 22 the payment was made to V. N, 
Nairbut the voudters were made in the name of Sandeep. 
The witness stated that he was not in a position to produce 
the muster roll because it was difficult to fund out relevant 
documents kqit in Godown. After long cross-examination 
the witness admitted 

*Tt is correct to say that the workman had worked for 
90 days or more but he could not called for interview 
because he was not i^onsored through the employmm 
exchange. Looking to the way the Bankhad dealt with the 
employee, and its stand from the begmning this tribunal 
holds that the prqionder^ce of probabilities was that 
workman woiked for 93 days. A corollary of the aforesaid 
finding is that bank adopted unhealthy practice of paying 
the woikman in name of Sanil in the Month of July 1993. 
The Bank had utterly failed to prove that Sunil referred in 
those vouchere was a different person. Similarly, the 
woikman was paid by voudier prqiared in the name of 
Sandeq). 

7. The next question that has to be decided is if the 
action of the Bank 'was malafide in reject of employment 
and payment of wages of the woikman. We have se^that 
the woikman 'was enqiloyed as a Sqpoy. The workman has 
himsdf statedin his affidavit and examined BhajiamBaiigeta 
to corroborate the fact that he was performing the function 
of collecting cheques. The cross-examination of the 
corroborating witness does not discredit his statement in 
his affidavit Shri. Suresh Pai was not present when the 
workman was working in the Santacniz branch of the Bank. 
The witness gave several evasive replies in his cross 
examination by saying “I do not remember”. When 
^estioned about the nature of appointment of the woikman 
if it was temp(»8fy, casual ffpennaneiit. The witness gave 
an evasive reply, He he (ttdfliH remember that the 
workman wai ^spotnted ai a Subidtute of Ramchandra 
Gaumv who had beat ahient for tong time. He admitted 
that whenever a permanoit penon went mi long leave, a 
tempoiary emptovee was anapk^ad inUiplaee, He deided 
any knowledge abont die dutiei allotted to the woikmmi. 
Under these oireumstKieei tilts tilbrnl oomei to the 
conclusion tiwt evidence of tiie woikinmi Is more friable 
and the Bank had Hied to supmws the truth. It had lotto 
hide firom Aa ^es of t^ tribimal, U.^ears fiom tiia 
evidence on record that workman was appobitsd on ' 
temporary vacHicy. Theii^^notwanttop^hlmiyil 
wages. itpatdhimBSr SIAperd^hyvou^ien.h^. Syraib 
Pai admitted in eross«e)myirton tiiat tiic wofimimi was 
no t paid in accordance wltil mw r^C, circular or settlement. 
He admitted that wages 25/- per day were not fixed 
anywhere. From the aforci^d evidmiQe it csi he held tiiat 
the workman was undm paid wm tiiouab the wmk a 
regular employee was takmi of him. Furmer we have also 
seen that wprlenan was required to sip as or aeeept 
vouehei in Ae mm of Sanil or Sfmd^. The entirs conduct 
of iarit was icarsd to one single aim that he iimdd not he 
peimitted to elidm wiy ri^t. It ^ears tiiat tiie serviees 
were terminated when he l^an to sip tile veu^isauad 
in the name of S^ip in his 01^ nmne. 1%e acte ^ 
Qank appems to he taken with a view to deny ^ ^»e 
claim of the woikm»i to iterptimiasaperifmriem^^. 
It is clear ^mthe cross^^Mar^ta m M 

8. ThewmknianstatedinhisafficlavitthaLQneNitiB 
Solanki was pointed against the post held by him after 
thetenninationofhis services. Thereafter one Mr. Chah>ati 
'was appointed instead of Nitin Solanki (in paragraph 5 of 
the affidavit). The affidavit of Suresh Pai does not say that 
SolanldorOiah>ati'werenm2qqx)inted Inaoss-exammatioii 
the witness had to admit that b^oie Condliation Officer, it 
was not dii^utedthat Nitin Solanki was appointed, llie 
witness further tried to deny that Chalpati is woikmg 
with the Bank. However, the denial appears to be evasive. 
Looking to the entire conduct of Bank, the conclusion 
inevitable that an attenqit was made by the Bank to violate 
Clause 20.8 of theBqiaitite S^ement dated 19-10-1966 as 
modified from time to time by abruptly discharging the 
workman lest he claimed right of regularization and 
permanency. It is no fault of the woikman that he did not 
conqilete the period of 240 days of continuous service in a 
calendaryear or 120 days within aperiod of six calendar 
month. Ilie Bank indulged in unfair legal practice of not 
enploying him despite vacancy. 

In the opinion of this tribunal the Bank committed 
unfair labour practice with a view not inplementing the 
circular dated 14-7-93 EM 25, whidi provides that a 
workman who had worked for more than240 days shall be 
eligible for consideration for absoiption as a regular 
candidate. Not only the bank did not pay him full wages, 
but hai tried to pay him leis in different names, so that the 
workman may not claim the b enefit of continuous eovice. 
The workman was dlsdiargod finm the service not in good 

but in ooloui^le ex^se of the enqiloyer right This 
act of the Bank is covered by Clause 5Xb) of the Fifth 
Sdvedule prescribing unfair Labour Practice as per Section 
2(ra) of the Act. Such act may also be treated as an act 
victimization. Became the workman had refused to sign 
the vouchers as Sandip and claimed that he may be 
regularized. Itis clearttot Bask kl^gcd in unfair labour 
practice cov^ed by Qame 5(b) ef the Fifth Schedule. It 
may alie be noted that Section 25 T of the Act prohibits 
COSMSlsto of any unfair Labour Practice, Therefore, any 
aetimi tdmn i» by an employer m violatimi of Section 25T 
of tiie Aet wtil beiwll and voitib^ eontoary to law. This 
ttibmiti li eititiod to adjudie^ipostiie kitiustriai dispute 
covered ^ Seemid mi ThUti S^etiole ^ the Act. The 
Clame I ^ See^ S^edule g^vea full Jurisdiction to this 
b^^onalto eonridertiie vali#^ of discharge or dismissal of 
a w^iffiian reinstatement of or grant relief to 
wmionan, disitisseti, 

10, TTtis tribunal Is of the ^^iraitiim tiie point raised 
by the i»ik rapiifing tiie mahMiB^lity ^tms r^erence 
cannowbe teosed of, It ^mot be deputed thatworianan 
Ii covered^ m driMm d'w^kman witl^ the meaning 
ef ieeta ICs) Ael, we read Section 2(k) of tiie Act 
along iriA Seetimi %A titereef, it would be clear that a 
di^Ae ^ bebveei and a workman 
fegipwigmi€n^a6i BwwiBM OTOSieiwseiwiHHiamn can 
be an ^inlAM ^apnte’’ even taj# neifter any 
etiief fisf mimi li ^ tiiid (bepute. 
Seeta 3A ^ ^ Aet is an mi it enilaes a 
wftriimaB tofflisiitiiakiwdfrfifMteitriai diswrie dawfiribad Tvf9xzmwT cv sfRciv dim mno mx mvoocsvECT bsobvciw 

tti»fiyi BiwiwHaiv uaHWHi fits omv wm^KR 
m a yttien, Or m llaimg nmM h«^ abeive tiie 
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workman was an employee of the Bank; and therefore, he 
could pursue the reference validly made to this tribunal by 
tlie Central Gov eminent. 

11. lE appears to this tribunal that the woikman served 
as a Sepoy in tlie Santacruz Branch of the Bank between 
2:^-7-1993 to 15-8-1993 for ninety three days. It appears 
Uiat he was appointed because one Ramchandra Gaurav 
had gone on long leave. The Bank, however, did not want 
to gh'e him status of a temporary woikman for the reason it 
fejired that the w orkman shall claim the right to be absorbed 
pennanently. It tried to avoid to show the employment for 
number of days tlie workman was actually employed by 
preparing subsequent vouchers in the name of Sunil. The 
workman did so being a weaker party. Subsequently he 
signed the vouchers as V. N. Nair though they were prepared 
in the name of Sandeep. The aforesaid fact and the claim 
made by the workman for regularization after working for 
ninety days resulted in his oral discharge. This tribunal 
has drawn an adverse inference against the Bank because 
of non-production of muster rolls on the specious plea 
that it w as d ifficult to find out the document. The witness 
examined by the Bank had to admit that the workman had 
worked for more than 90 days. It appears that witness in 
cross-examination stated that workman was not called for 
interview because he was not sponsored by Employment 
E.xchange. However, no evidence was led to show that all 
the w’orkmen who were empanelled for interview were 
actually sponsored by employment. The workman had 
stated tliat he was registered with Employment Exchange 
since 1993. His name could be called from Employment 
Exchange. However, the intention of the Bank from the 
very' inception was not to give him any right to claim 
permanent post. Therefore, he was dealt with unfairly. He 
was not paid his full wages. He was required to sign 
vouchers in different names. The defence of the Bank 
appears to be false and an after thought. Therefore, this 
tribunal directs that he shall be reinstated. As to the 
question of tiack wages is concerned, it would be proper to 
direct that for the period of 93 days, the woikman shall be 
paid full wages of a temporary employee at the usual rate 
after deducting whatever has already received by him. 
Thereafter, from 15-8-1993 the workman shallbe given 50% 
of tlie wages given to a Sepoy till the date of reinstatement. 
The further quest ion is if the workman should be granted 
further relief of regularization and absorption. In the opinion 
of this tribunal he should be. The Bank has treated the 
workman in a shabby manner. It did not pay him full wages 
initially withi mala fide intention. It paid him in different 
names. Then when it came to question of giving him relief 
of regularization he was shunted off in heartless manner. 
Whatever be the motive of the Officers, who dealt with 
him, this tribimal finds that he was treated as if he was less 
than human. Looking to the enormity of harm done to the 
workman, it would be proper directs the Bank to absorb 
him in tlie post held by him and regularize him..This direction 
is being given looking particularly to the time that has 
expired since the termination of service of the workman. It 
is, therefore, directed that after reinstatement the workman 
shall be absorbed permanently as regular Sqpoy or its 
equivalent post. 

12. Thus, this reference is disposed of in accordance 
with the directions given in paragraph 11 above. No costs. 

S. C. PANDEY, Presiding Officer 

17^, 2003 
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New Delhi, the 17th June, 2003 

S.O. 1940.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 426/ 

2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneshwar as shown in the Annexure 
in the Industrial Dispute between the management of 
United Bank of India and their workman, received by the 
Central Government on 17-06-2003. 

[No. L-12012/129/2001 -lR(B-n)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 

PRESENT: 

Shri S.K. Dhal, OSJS, (Sr. Branch), 

PresidingOfficer, C.G.I.T.-cum-Labour Court, 
Bhubaneswar. 

INDUSTRIAL DISPUTE CASE No, 426/2001 

Date of conclusion of hearing—2nd June, 2003 

Date of Passing Award—10th June, 2003 
BETWEEN: 

The Management of the Chief Regional 
Manager, United Bank of India, Otissa-I, 
Region-I, Forest Park, Udyan Maig, 

Bhubaneswar-751007. ...IstParty-Management 

AND 

TheirWorkinan 

iShri Bichifra Kumar Mallik S/o Sh. Bikal Ou Mallik, 
At. Dhankunia Sahi, PO/Dist. 

IDhenkanal, Orissa. ... 2nd Party-Workman. 
.APPEARANCES: 

Shri Loknath Samal, 
Asstt. Regional Manager 

(Personnel), .. .For the 1 st Party- 

Management 
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ShriBidiitraKmnarMallik. ...Forhimsdf—2ndParty- 
Wcnkman 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of powers conferred by Clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for a^udication vide their Order No. L-12012/129/ 
2001/IR(B-II), dated 10-10-2001: 

“Whether the action of the Management of United 
Bank of India, Dhenkanal Brandi in terminating the 
services of Shri Bidiitra Kumar Mallik is justified? If 

not, what relief the workman is entitled to?” 

2. The case of the 2nd Party may be stated in 

brief :— 

He was engaged undorthe 1st Party-Management 
at Dhenkanal Branch as a sub-staff from January, 1993 and 
continued till August, 1998 continuously without any 
break. He was paid Rs. 3 0/- pa-day as consolidated amount 
towards his wages. The payment was credited to the self 
S.B. Account No. 2653 through credit vochers for the 
aforesaid period from time to time during the service 
rendered by him. His engagement under the 1st Party- 
Management was intimated to the Regional Manago- and 
that would suggest that, their exists relationship of eniploya- 
and employee between him and the 1st Party-Bank. By 
virtue of decision arrived between the 1st Party- 
Management and their workman Union on 14-10-1989 in 
presence of die Regional Labour Commissiono- (Central), 
New Delhi, Camp at KoUcata 250 outsiders engaged by the 
Bankat different parts of the country on different occasions 
were recruited as subordinate staff by the bank but the 2nd 
Party was terminated from the service of the bank without 
assigning any reason. So he made several rqiresentations 
but could not get any rqily. He raised a dispute, afto-failure 
of the conciliation the present reference has been made. 
The 2nd Party has prayed to direct the 1st Party- 
Management for posting him as a sub-staff in the bank 

service. 
3. The IstParty-Managementhas filed their Written 

Statement. Thelst Party-Management in his Written 
Statement has admitted the engagement of the 2nd Party 
but they have taken the stand that, the then Manager of 
Dhenkanal Branch engaged the 2nd Party on casual basis 
for specific job of cleaning and dusting of Branch records 
for which he was compensated for the woric performed by 
him on the days he worked. The job of the 2nd Party was 
not regular. The opening of the pass book wherein his 
Wages has been credited does not tantamount to regular 
appointment of the 2nd Party in the bank. As regards 
settlement the stand of the 1st Party-Management is that 
the bank decided to invite ^plications from among the 
persons who worked as casual basis during the period 
from 1-7-1981 to20-12-1988 fulfilling the eligibility criteria 

required for appointment in the subordinate cadre of the 

bankforabsorption in regular and permanent vacancies as 

an one time measure but the 2nd Party was never engaged 
by the bank during the corresponding period to be eligible 
for appointment under the said scheme. The 2nd Party was 
disengaged when there was no availability of the work So, 
the 1st Party-Management has prayed to answer the 
reference accordingly. 

4. On the above pleading of the parties the following 
issues have-been settled: 

ISSUES 

1. Whether tlie action of the Management of 
United Bank of India, Dhenkanal Branch in 
terminating the services of Shri BichitraKuniar 
Mallik is justified? 

2 Ifnot, what reliefthe workman is entitled to? 

5. On behalf of the 2nd Party six witnesses have 
been examined and some documents have been e?diibited 
as Ext.-l to Ext.-12. The 1st Party-Management has 
examined one -witness. No document has been exhibited 
on their behalf. 

FINDINGS 

Issue No. I 

6. The engagement of the 2nd Party by the 1st Party- 
Management is not disputed. The Witness Nos. 3,4,5 and 
6 examined on behalf of the 2nd Party has disclosed that, 
the father of the 2nd Party was a Union leader and they got 
huge amount under the order of the Tribunal. So many 
banks including the 1st P^-Management approached 
him to deposit the amount in their bank and the 1 st Party- 
Bank assured the father of the 2hd Party to give engagement 
to his son if the deposit is made in their bank. Accordingly,, 
the amount was deposited and the then Manager engag^ 
the 2nd Party. This fact has not been disputed by the 1st 
Party-Management, but their stand is that this engagement 
was made on the availability of the work. All the witnesses 
examined on behalf of the 2nd Party including the 2nd 
Party himself have admitted that no order of appointment 
was issued to the 2nd Party against any post lying vacant. 
The evidence of the witness No. 1 examined on behalf of 
the 2nd Party is very important. He is an ind^endent 
witness and is a Govanment servant. He was asked by the 
Assistant Labour Commissioner (Central) to enquire into 
the mattor on the application fil^ by the 2nd Party. He 
enquired into the matter in presence of both the parties 
and recorded his findings, which has been exhibited in this 
case as Ext.-l. He h^ dqiosed that, during his enquiry he 
found that the 2nd Party was engaged as casual labourer 
during the incumbency of Shri P. K. Nanda,thethenBrandi 
Manager. The minutes recorded by the witness No. 1 
examined on behalf of the 2nd Party supports the case of 
the 2nd Party that, the engagement was provided to the 
2nd Party by the then Manager on the consideration that, 
his father had arranged to dqiosit a gross amount in the 
said bank. The Ext.-1 further reveals that, the 2nd Party 
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was disengaged to check the e?q)enditure as well as 
reduction of bank's business. 

7. Admittedly, no order of appointment has been 
issued by the 1st Party-Management to the 2nd Party 
appointing him against any vacant post his name was not 
sponsored by the employment exchange and he has not 
appeared before any ^selection process. His engagement 
was casual because his father made some dqiosits in the 
saidbank. So, it can not be said that, the 2nd Party has got 
right for the post even if it is accepted for the argument 
sake that he has woriced for 240 days. As regards settlement 
referred to by the 2nd Party that would not be ^plicable to 
him because his engagement does not cover the period 
mentioned in the settlement When the engagement of the 
2nd Party was made on the availability of the woric his 
disengagement cannot be treated as retrenchment or 
termination when there is no availability of the work. The 
engagement was based on sympathetic ground as the 
father of the 2nd Party made some deposits in the bank. 
Taking advantage of this engagement the 2nd Party can 
not claim to be appointed in the cadre of sub-staff when he 
has not come through any selection process. 

8. Attention of this Tribunal has been invited by 
the 1st Party-Management to the case of Madhyamik 
SikshaParishad, U.P.-versus-AnilKjinwMishra and Others 
reported in 1994-11 LLJ 977 and in the case of Aswin 
Kumar and Others-versus-State of Bihar and Others 
reported in AIR 1997 SC 1628. In Aswin Kumar's case it 
was observed that, when there is no sufficient posts in 
existence and the assignment was on ad hoc one it is 
difficult to accord for the person employed the status of 
workman on the analogy of the provisions of the Industrial 
Disputes Act, In other, case it was held by the Hon'ble 
Apex Court that employees whose entry into the service is 
illegal being in total disregard of recruitment rules or being 
not on existing vacancy, has no case for regularization. So, 
according to the 1 st Party-Management the 2nd Party was 
not appointed against any sanctioned post nor he was 
appointed through a selection process. His engagement 
being casual he cannot claim for regularization. 

9. After hearing of both the parties and on perusal 
of the evidence on record this Tribunal is of the opinion 
that, the engagement of the 2nd Party was made on the 
availability of the work and he was disengaged when there 
was no work. So, he caimot claim for regularization or 
reinstatement. In other words the action of the 
Managegment of United Bank of India, Dhenkanal Branch 
in terminating the services of Shri Bichitra Kumar Mallik is 
not unjustified. Hence, this issue is answered accordingly. 

ISSUE No. n 
10. In view of my findings given in repect of Issue 

No. I, the 2nd Party-Workman is not entitled for any relief. 

11. Reference is answered accordingly. 
Dictated & Corrected by me. 

S.K. DHAL, Presiding Officer 

BEFORETHEC.GLT.-CUM4ABOURCOURT: 
BHUBANESWAR 
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New Delhi, the ITthJune, 2003 

S. O. 1941.—^bi pursuance of Section 17 of Oie 
Industrial Disputes Act, 1947 (14 of 1947), the Ontral 
Govemment herd^puUishes the Award (Ref. No. 279/99) 
of the Central Government Irahistrial Tribunal-cum-Labour 
(>>urt, Kanpur (U.P.) as shown in the Annexure, in die 
Industrial Dispute between the management of Unit Trust 
of India and thdr workmen, which was received by the 
Central Government on 17-6*2003. 

(No. L-12012/11 l/99-IR(B-II)] 

AJAYKUMAR,Dedc Officer 

ANNEXURE 

BEFORE SRI SURESHOIANDRAPRESTOINGtOTCER 
CENIRAL GOVERNMENT INDUSIRIALTRIBUNAI^ 

CUM-LABOURCOURT, SARV(X)AYANA<5AR, 
KANPUR UP. 

Industrial Diqnite No. 279 of 99 

Indiemattartrfdiqmte— 

Between: 

Sri Sanj^ Kumar Jain 
S/o Sri Umesh Kumar Jain 
83-BMkasNagar 
Near Gurdev Palace 
Kanpur. 

And 

Unit Trust of India 
Branch Manager UTI16/79-E Civil Lines 
Opposite Reserve Bank of India, Kanpur. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its notification No. L-12012/111/99<*IR(B>1) dated 
25*8>99, has referred the following dispute for ac^dicadon 
to this Tribunal— 

'‘Whether the action of the General Manager Unit 
Trust of India, New Delhi in terminating the service 
of Sri Sanjay Kumar Jain w.e.f. 1>7*1989 is legal & 
Justified ? If not to what relief the workman is 
entidedtor 

2. The Government ofindia, however, vide its <ndcr 
dated 11-1-2<XX) substituted the earlier order of adjudioh 
don as follows:— 

“Whether the management of Unit Trust of India 
over termination of services of Sri Sanj^ Kumar 
w.e.f. l-7>89 and not considering him further em¬ 
ployment under Section 25H of the I.D. Act while 
recruiting fiesh hands is justified ? If not what relief 
the concerned workman is entided T* 

3. The petitioner ^licantSanj^ Kumar Jain (here* 
inafter referred to as wcHkman) filed his statement of claiAi 
on 17*1-2000 and rejoinder statement. The Unit Trust df 
India (h^gnafter referred to as UTI in sJuut) contested the 
riaim of the workman and filed their written statement on 
9-5-2002 and also filed rejoinder statement 

4. Thecaseofthe workman Sri Jain is that the man¬ 
agement of Un are habitual in keeping temporary hands/ 
employees against vacancies of permanent nature withn 
view to deprive temporary employees the benefit of penna-. 
nent en^rloyment provided under the Industrial Disputts 
Act, 1947. Management of un adopted a systemetic sy*- 
tem of ai^inting temporary hands for the job of petmi- 
nent nature for short term so that it may not exceed 240 
days in order to circumvent the provisions of Section 2SF 
of the Act The worionan was ^qromtedas temporaty hand 
with effect from 2-1-89, on the post of Assistant Knowing 
Typing (in Short AKT) and the workman worked contimi- 
ously till 30-6-89, wto Ws services were terminated with¬ 
out showing any reason. Though the work which was be¬ 
ing talfCTi tirom ^ workman continued and did not came to 
an end as it was of a permanent nature. The termination of 
the workman was v^oUy illegal and unjustified as the wodc 
which was being taken from him still existed and did not 
ranift to an end due to efflux of time for this kind of work.. It 
is alleged fay the workman that after the termination 
of his services the management of UTI employed seves^ 
fresh hands for the same job which was being carried (hit 
by the workman and that while making fresh appointment 
tte workman was never given any inforination/intimation 
regarding fresh appointment and thus no opportunity wias 
given to the workman for reen^rloyment as conte^^>lat^ 
under Rule 78 of I.D. (Central) Rules 1957; the management 
had not followed the mandatory provisions of Sedfen 
25H of Industrial Disputes Act, 1947, read together with 
Rule 78 of the Rules made thereunder. The services of the 
w)ikman were abruptly terminated without showing any 
reason w.e.f 1-7-89. Even the termination letter was givlen 
to the workman 10 days after the alleged termination of 
services of the workman though the post and the work ^1 
existed. It is further the case of ffie workman that no 
appointment letter was ever issued to the workman con¬ 
taining the terms of the appointment. It is alleged th^ a 
number of juniors to the workman were retained in the 
services of the UTI at the time of termination of services of 
the workman violating the provisions bf Section 25G of the 

1789 GW)3~2? 
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1.0. Actj 1947 read with Rules 77 of I.D. (Central) Rules 
1957. The fresh hands appointed after the termination of 
the services were also appointed on temporary basis con- 
tmuously-from the year 1989 till 1991 without affording any 
opportunity of reemployment to the workman as required 
under Secdoh 25H of the Industrial Disputes Act, 1947 and 
the relevant R^e 78 made therein. The letter of termination 
is illegal and qad in law being against mandatory provi¬ 
sions of Sec. 25G and 25H of I.D. Act and Rule 77 and 78 
made,thereunder and is also in violation of the principles 
of natural justice. The appointment of the workman on 
temporary basis against the permanent nature of job 
amounts to an act of Unfair Labour Practice as mentioned 
in item no. S (b){d) and 10 of V Schedule of the Industrial 
Disputes. Act, 1947. The workman, therefore, prayed for 
reliefs detailed at the bottom of the claim petition as the 
workman is starving on account of non employment. 

5, The facts as narrated above through the claim 
petition filed by the workman is not in dispute so fer as the 
period of seiyice and discontinuance of the services of the 
workman with effect from 1-7-89 is conc^ed. The man¬ 
agement has contested the claim of the workman rigor¬ 
ously on various grounds, inter alia, and also raised sev¬ 
eral legal objections. 

6 It is alleged by the management that the dispute 
raised by the workman and referred by the Government of 
India is highly belated having been made after a lapse of 
over 10 years and is thus incapable of being adjudicated and 
that the order of reference is bad in law as the applicant has 
never been terminated from the services of the UTI nor dis¬ 
missed nor retrenched nor discharged and as such the pro¬ 
visions of Section 2-A of I.D. Act, are not at all attracted 
and, therefore, question of considering the woikman for fur¬ 
ther employment as required under Section 25H of I.D. Act 
while recruiting fresh hands does not arise. The foremost 
contention of the management is that on these legal objec¬ 
tions abne the instant order of reference is liable to rejected 
being bad in law and without jurisdiction. 

7. Otherwise also the management of UTI further 
contested the claim of the workman on the ground that the 
appointment of the workman was made for a fixed period 
which came to an end by efflux of time. The temporary 
appointments were made by the UTI in order to cope with 
the temporary/seasonal increase of work and or pending 
appointment of employees on regular basis in accordance 
with the prescribed procedure adopted by the manage¬ 
ment. The appointment letter issued to the workman dated 
10-1-89 contained averment to the extent thatthe appoint¬ 
ment was being made for a fixed period and will be deemed 
to have come to an end on the expiry of the aforesaid 
period. It is not disputed by the management that the ap¬ 
pointment was given to the applicant was initially for a 
period of one month only and was extended from time to 
time till 30-<S-89. The services of the workman came to an 
end automatically after expiry of said period. It was of con¬ 

tractual in nature on purely tempcxaiy basis as is also men¬ 
tioned in appointment order issued by the to 

the woikinaa Siiioe tibe tenqxHary ^jpoiiitnieiit of the work¬ 
man was for a fixed period and the workman never com¬ 

pleted a period of one year of contiimous service, the pro¬ 
visions of retrenchment are not attracted in the present 
case through the all^^ons of woikman that the retrench¬ 
ment is illegal and unjustified and is not tenable at all. 

8. The contesting parties, filed documentary evi¬ 
dence in their fevour respectively and also prothiced oral 
testunony of their respective witnesses in support (ff their 
respective claim and the rei^y. 

9. The contesting parties were given sufficient op¬ 
portunities to adduce oral and doeumentaiy evidence by 
my learned predecessor in siqrport of their respective 
claims. The parties were also allo^ to make submissioiis 
oral as well as m writing if thQr chose. The management 
did not come forward to make any or^ submissioiis in¬ 
stead filed written arguments and also supplementary ar¬ 
guments. The woikman made oral submission before the 
tribunal and also filed written arguments and also counter 
rq>ly against the supplementary written arguments filed 
by the management Both the contesting parties also placed 
reliance on various case laws in siqiport of their respective* 
claim and counter allegafions. 

10. Perused the record carefully and al.iw gone 
through the evidence adduced by the parties as well as the 
arguments led by them. I have also gone through the case 
laws filed by the parties and gave a serious considerations 
to the submissions made by the parties. 

11. Onftiebasisofclaimstatementfiledbythework- 
man and reply against thereof filed by the management 
following points arises for consideration:— 

(a) Whether the dispute is highly belated having 
been made after a l^se of more than 10 years 
and as such is inc^able of adjudication ? 

(b) Whether the order of reference is bad in law 
and without jurisdiction and is therefore liable 
to be rejected out right as alleged by the man¬ 
agement ? 

(c) Whether on the facts and circumstances of 
the present case provisions of Sections 25G 
& 25H of Industrial Disputes Act are not at¬ 
tracted as alleged by the management? 

(d) Whether there is violation of provisions of 
Sections 25G & 25H of Industrial Disputes Act 
1947, coupled with Rules 77 & 78 made there¬ 
under ? If so, its effect ? 

12. The management has assailed the present refer¬ 
ence 6n the ground that it has been preferred after lapse of 
over 10 years period and has thus become stale and no 
ai^udictdion is posrible on account of the dispute having 
become non-existence. In this connection die facts are not 

a ill- -I- • ► 
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disputed but it has to be viewed whether the delay has 
been caused on account of lapse of the worker or not. It is 
argued by the workman that no delay has been caused on 
account of workman’s action, if aity, but the delay was the 
result of ill advise by the advocate v^ch led the workman 
to pursue the matter before the Hon’ble High Court in¬ 
stead of making efforts for a reference to the Government 
of India. It is also not in dispute that the services of the 
workman were not extended b^ond 1-7-89 and that the 
contention of the workman is having come to know that 
the management had appointed fresh hands and retained 
other junior persons to him for the job which was being 
carried out the workman without affording any (^ipor- 
tunity to the workman for his reemployment. The 
workman’s contention is that on preferring a writ before 
the Hon’ble High Court it consumed about 8 years period 
when the writ was finally disposed of by the Hon’ble High 
Court on 13-10-98 and within a few days of receipt of the 
copy of the order passed by the Hon’ble High Court the 
alternate remedy available to the workman was availed be¬ 
fore the ALQC) and finally the reference was made by the 
Govt, of India, New Delhi, on 25-8-99 and a substituted 
reference wasnuideby Government (^India on 11-1-2000. 
The contention of the workman is that tio del^ was 
by the workman in any way and he had all along been 
pursuing the matter before the courts and authorities. 

13. The contrary contentton raised by die manage- 
irient is that the workman had fiill knowledge ofthe feet that 
the High Court has no jurisdiction to take cognizance of the 
matter in hand and has wilfiilfy or wrongly approached the 
Hon’ble High Court and in the meantime after lapse (^sev¬ 
eral years the dispute if aiQ^ have become stale and non 
existent, therefore, the reference in dispute caimcrt be adju¬ 
dicated ipon and deserves to be reject^ out right. 

14. In support oftheir rival contenttons in the present 
dispute parties have relied upon various case laws. 

15. The management in sipport of its contention 
has relied on the law reported in 1998 Lab IC page 1702 of 
Allahabad High Court, UPSEB versus Labour Court (1); 
Kanpur, wherein a delay of 8 years in raising the dispute 
was held fetal and ground for declining the relief to the 
workman. It has bemi held,therein that the worker cannot 
be allowed to take the enployer by surprise aftgr such long 

time and no relief can be granted to suchworkmw evraif 
alleged termination of his service was invalid. The law feid 
down by the Ifon’ble High Court is not ^plicable on the 
fectsof the present case which is distinguishable with the 
present case as the workman in the present case has been 
pursuing the matter firom the very begirming without loss 
of time nor the numagenient has been taken by airpriiBf! as 

the management was given (pportunity to cont^ the writ 
before the Ifon’ble High Court fiom the very beginning on 
the basis of caveat application filed by the manage«"enf, 
Further the case reliol upon by the management relates to 
the termination of services of an apprentice who were not 

held to be the workman under the Industrial Disputes Act. 

16. Another case law relied on by the management 
is rqwrted in 1997 LLR Page 349, the Hon’ble High Court 
of Punjab & Haryana (DB) wherein the Division Bench of 
the Hori’ble Court has held that no limitation is provided 
under Industrial Disputes Act but can it be said that it 
could be raised at any time and that too without ai^ 
explanation. The Hon’ble Court further held that the 
workman caimot be placed on better footing or at a higher 
Padestal than a civil servant or the emplc^ee of any othejr 
organisation. The Hon’ble Court was of the view that the 
workman is not entitled for any relief as the dispute was 
raised after expiry of more than 3 years of the termination 
of services. A serious consideration to the law laid down 
above was given and it is worth while to mention that the 
Hon’ble High Court was of the view that no reference, 
ordinarily be entertained after expiry of three years period 
unless there is some explanation to that effect. It goes to 
the root of the controversy that the reference can be 
entertained and considered even after expiry of ordinary 
period of limitation of three years if there is some 
explanation for the delay caused. Thus the law relied on by 
the management can be viewed in the light of explanation 
offered by the workman for the delay caused, if any, in 
raising the present.dispute. 

17. On behalf of the management reference has also 
been made to a judgement passed by the Hon’ble Supreme 
Court in the case of Nedungadi Barik Limited versus K. P. 
Madhavan Kutty and others reported in 2000(2) SCC 455 
wherein the dispute raised after 7'/a years was held to be 
stale and ceased to be exist. The law cited above and relied 
on by the management is not helpful to the manwgfttnftnt ai 
it is distinguishable fi-om the facts of present case as the 
dispute never ceased to ^dst at the time border of reference 
because the workman has all along been pursuing the 
in the writ petition before the Hon’ble Ihgh Court and on 
disposal of the said writ petition the workman immediate)^ 
raised the dispute in pursuance of the order passed by 
Hon’ble ifigh Court. 

18. The contention of the managment is that the 
workman knowing fiom the very beginniog that the Hon’ble 
High Court has no jurisdiction to invoke the provisions of 
Article 226 of the Constitution of India in the preserU 
inatter and has applied for peimisston to withdraw the same 
but later on chartgedhis mind and again on the basis of the 
writ petition having not been pressed the Hon’bte High ' 
Court of Allahabad passed ti» orders. Tluu the tim^ 
consumed in pursuing the disposal of writ petition cannot 
be accepted as a ground or valid explanation for the long 
delay caused in raising the present dispute. In this 
connection it is desirable to reproduce the relevant order 
passed in writ petition on 13-10-1998 by the Hon’ble High 
Court of Allahkbad:— 

"The writ petition is dismissed on the ground of 
alternate remedy. It wi M be open to the petitioner to 
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avail alternate remedy as provided under the law.” 

Certified copy of the order is on record md has been 
filed by the management and is marked as Ext. M-10. A 
persual of the above order goes to reveal that the Hon’ble 
Court allowed the workman to avail alternate remetty 
available under law. If the writ petition filed in the year 
1990 could not be disposed b^re 13-10-98 the poor 
workman cannot be held responsible for not pursuing the 
matter earli er. In this connection it is proved fiom the record 
that the reference was pursued soon after the disposal of 
the writ petition by the Hon’ble High Court even without 
loosing a weeks time. 

19. Workman has further placed reliance on the law 
laid down by the Hon’ble Supreme Court of India in the 
case of Ajaib Singh versus Sirhind Cooperative Marketing 
cum Proc(Jssing Service Society Limited and another 
reported in 1999(82) FLR page 137 wherein the Hon’ble 
Supreme Court while rejecting the objection raised by the 
manageme nt was pleased to hold as under;— 

“It follow s therefore, that provisions of Article 137 
of the Schedule of Limitation Act, 1963, are not 
applicable to the proceedings under the Act, and 
that the relief on the datecannot be denied to workman 
merely on the ground of delay. The plea of dday if 
raised by the emplcyer is required to be proved as a 
matter of fact by showing real prejudice and not as 
merely hypothetical events, and no reference to the 
Labour Court can be generally questioned on the 
ground of delay alone.” 

Thus the objection raised by the management that 
the present reference has become incapable of 
consideration or adjudication on account of It^se of time 
has no force and cannot be accepted. Similar view was 
taken by Hon’ble Supreme Court in another case iqxvtcd 
in 2001 (90) FLR 754 Sapan Kumar Pandit versus UPSEB 
and otk - s ^v hercin the Hon’ble Court while allowing ^ 
apper.' ^•r ri qua.shing the order passed by a Single Bench 
of the Ho5’blc High Court, the Hon’ble Supreme Court 
prescribed ihe rea; test to decide the industrial dispute in 
existence on fhc -late of refermce for adjudication. The 
Hon’blc 'k::/■ tj ;c i'ourt had held as undef:— 

Hence, the real test is, was industrial dispute in 
; • 1 sience on the date of reference for adjudic^on; if 

niswf'r is negative then the government before 
• ? eference would have extinguished On 

i. iid if the answer is in positive terms the 
■a could have exercise the powers what 

c\cr ihi’ nrnge of period which lapsed since the 
inception of dispute.^' 

20. That apart the Hon'ble Court has further held 
that the decision of the government in this regard cannot 
be listed on the possibility of what another party would 
think whether any dispute existed or not. The section 
indicates that if in the opinion of the Government dispute 

existed then the Government could make the reference. 
The only authority which can form such an opinion is the 
Govt If the government decides to make reference there is 
IHesuriqjtion that in (^xnion of the Govenunent there existed 
such a diq>ute. 

The Hon’ble Supreme Court in the very judgement 
held in para (4) as follows— 

“There are cases in which Iq^ of time had caused 
foiling or even eclipse of dispute. If any bocty had 
kept the diqmte alive during the long interval it is 
reasonably possible to conclude in a particular case 
that the dispute ceased to exist after some time but 
when the dispute remained alive though not 
galvanised by foe woi^kman or running on account 
of their justified reasons it does not cause the di^nite 
wane into total eclipse. In this case when the 
government had chosen to refer foe dispute for 
adjudication, foe High Court should not have 
quashed foe reference merely on foe ground of 
del^.” 

21. The Hon’ble Supreme Court on foe aforesaid 
reasons condoned the delay of 15 years. Thus it cannot be 
said that the reference order is b^ in law on account of 
foct that foe dispute ceased to exist as in the present case 
foe woikniian has all along pursuirig the iriatter. 

22. The law cited above and relied upon by the 
workman are fully applicable on the foots of the present 
case and it can sag^ be held that foe claim of foe workman 
cannot be said to be belated or rejected on the ground of 
delay. The bbjection raised by foe management are not 
tenaUe at all in view of reasons and legal validity as shown 
above. 

23. The next point for consideiation is that the order 
of reference is bed in law in as much as foe ^licant/ 
worionan has neither been terminated nor dismissed nor 
discharged from service and as such provisions of 
Section 2-A of Industrial Disputes Act, 1947, at all attracted 
in foe present case. 

24. Before entering into the controversy as raised by 
the management it is worth while to reproduce the 
provisions of Section 2A of the Industrial Di^tes Act, 
1947, which reads as under;— 

“Where any employer discharges, dismisses, 
retrenches or otherwise terminates the services of 
an individual worieman, any dispute or difiference 
between that worknian and Ms employer connected 
with or arising out of, such discharge, dismissal, 
retreru:hment or termmation shall be deemed to be 
an industrial dilute not with standing that no other 
workman nor any union of workmen is a party to foe 
dispute.” 

The above provisions postulates that where any employer 
discharges dismissing retrenches or otherwise terminates 
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the services of an individual worianan any dispute so arise 
shall be deemed to be an industrial dispute Similar objection 
raised before the Ifon*ble High Court at Allahabad in a 
case reported in 1997(76) FLR page 498 Mdh. Mol^ vemus 
State of U.P. and others. The applicability of the prorisions 
of Section 2>A were considered and the Hcm’ble Court 
held as under— 

Section 2>A has used the expression “\diere any 
enq)toyer discharges, dismisses, r^ienches and 
otherwiteteniiinatestheseivice’’.. .and ‘*anydi^iute 
or difference.aiismg out of such discharge, 
dismissal, retroichment or termination” to de&ie 
deemed Iidustrial Dispute huhistrial Dispute is a 
dispute relating to employment or ncm enqrloyment. 
The word “otherwise terminates” does not confine 
only to termination It includes deemed teiminaticHi. 
The definition is not exhaustive. The eaqnession used 
makes it inclusive. It has to be int^reted having 
regard to the definition of Industrial Dispute which 
includes non-emi^pyment Refusal of enq>loymem is 
non employment Non-en^)loyment due to refusal of 
^ployment is otherwise termination of service. 

25. The Ifonhle Supreme Qnirt in a case of workman 
employed by Hindustan Lever Limited versus Hindustan 
Lever Limited reported in 1985 SCC (L & S) page 6, the 
Three Judges Bench of Honhle Supreme Court was 
pleased to hold as under and also expressed its annoyance 
for raising the frivolous objection at the instance of 
emi^oyer:— 

“The dispute v^ch can be referred for adjudication 
under Se^on 10( 1) of the I.D. Act, of necessity has 
to be an industrial dispute which would clothe the 
appropriate government with power to make 
r^rence, and the Industrial Tribunal to adjudicate 
it. The practice of raising firivolous preliminary 
objections at the instance of the employer, 
questioning the dispute Under reference as b^g 
not an industrial dispute is motivated to delay and 
defeat hy exhausting the workmen the outcome of 
the dilute and therefore, should not be allowed.” 

26. The Hon’ble Supreme Court not only endorsed 
the powers of the Govenunertt or aufom^ inaking leference 
under the powers of the Industr^f Disputes Act but also 
deprecated the practice of rai^ng fiivolous {Mrelimiiiary 
objections at the instance of tl^e employer. Considering 
the definition of Industrial Dis^te as define under the 
provisions of Section 2*A of the Irulustrial Disputes Act, 
1947, and also the law placed and relied on Ity the worianan 
it is dear that the workman’s discharge or disengagement 
or termination amounts to retrenchment and on this ground 
the jHOvisions of Sectitm 2-Aof the Actare folly applicable 
in the present case. This fact also find sui^rt from the 
admission made by the management by means of an affidavit 
filed on their bdi^ in writ petition no. 6492 of 90 between 
the workman Sanjai Kumar Jain and Unit Trust of India 

wherein the managemeitt has clearty mentioned and 
submitted that the matters raised in the present potion if 
at all are nothing but an industrial diqnite within the 
meaning of Section 2^) or 2*A of the Industrial Disputes 
Act. If an industrial dispute relates to the ienforcement of a 
right under the Act then the only remecty available to the 
petitioner is to get an adjudicafion under the Act Thus the 
management of UTT cannot be permitted to retract from its 
earlier admission that the dispute is an industrial dispute 
within the meaning of Section 2-A of the Act and the 
contention of raising an objection to non applicability of 
provisions of Section 2>A of the Act is self contradictory 
and therefore the contention of the management has got 
no merits that the present dispute is not covered under 
definition of industrial dilute and that it cannot be inferred 
that provisions of Section 2-A of Industrial Di^tes Act 
is not attracted. It is thus held that the present dispute is 
an industrial dilute as envisaged within the provisions of 
Sectirm 2-A ofindustrial Disputes Act, 1947. 

27. *Next objection raised by the management are in 
respect of aj^lic^^ty of the provisions of Section 25G A 
25Hofthe]fodustrial Disputes Act read with Rules 77& 78 
made thereunder. These two points raised can be easily 
considered and di^sed of together and also consideriiig 
the provisions of Section 2(oo)(bb) of the Act raised by 
the management 

28. It has been urged on behalf of the management 
that the workman was appointed for a fixed period 
which came to an end by efflux of time. Such temporary 
appointments for fixed duration does not grant any legal 
r^t m fovDur of the workmart It is not in dispute that the 
workman was ^pointed as AKT. The contention of the 
management is that the aj^ntment of the worianan was 
purely temporary and on adhoc basis vide appointment 
order dated 10-1-89. It is further the case of themanagement 
that the services of the worianan were eriended from time 
to time and was never extended beyond 3P-6-89. It 1ms 
been contended on behalf of the management that the said 
appointment letter contained condition of services. The 
services of the workman came to an end automatically. It 
has further been reiterated Ity the management that the 
ai^intment of the wnktnan was pur^ on temporary basis; 
was of contractual nature as contained in the ai^intment 
order and office orders of appointments issued to the 
worianan. The temporary services of the worianan was not 
extended beyond the contractual period and thus has 
come to on end in terms of thereof. It is further argued that 
the appointments as well'as extension of service of 
workman as contained in office orders stipulated clearly 
that the appointment is for a fixed period and is liable to 
come to an end on e?qiiry of the period mentioned in the 
said order. It is further argued that since the workman has 
not completed one year of continuous service the 
provisions of retrenchment are not ^licable in ttte present 
case as contained in provisions of S^on 25F of Industrial 
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Disputes Act. Thus disengagement of the worlanan would 
not amount to retrenchment, therefore, the legality or 
justification of the alleged retrenchment cannot be looked 
into. It is further argued that the Government of India in 
two similar cases relating to Pavan Kumar Gupta and Sri 
Sanjay Srivastava have refused to make reference for 
adjudication to the Tribunal on the ground that the 
employees had not completed 240 days of continuous 
service. The action of the Government of India in not mniring 

reference for adjudication fully support the contention of 
the management. This contention the management is 
wholly untenable and not acceptable. The dispensation of 
service of any workman, as has already been held earlier 

amounts to retrenchment. The compression ‘retrenchment’ 
include every termination of the service of a workman Ity 
the act of employer irrespective of the nature or the reason 
for such termination. This contention of the workman finHs 
support by the law laid down by Kerala High Court in the 
case of Prabhakaran and others versus G. M. KSRTC and 
others reported in 1981 (42) FLR 222. 

29. Similar view hasbeentakenby the Hon’bleHi^ 
Court of Allahabad in case of Shailendra Nath Shukla and 
others versus Vice Chancellor, Allahabad University and 
others reported in 1987 Lab IC page 1607, wherein the 
Hon ble Court has held that if the contractual employment 
is resorted to as mechanism to frustrate the claim of an 
employee to become regular or permanent against a job 
which continues or nature of duties is such that the colour 
of contractual engagement is given, the agreement shall 
have fo be tested on the evil of fairness and bonafide. An 
agreement for twisting or to perpetuate the policy of hire 
and fire cannot be deemed to be included in sub clause 
(bb) of Section 2(oo) of the Act because if it is left to 
employer not to renew contract whenever he likes 
irrespective of any circumstances then the protection 
afforded to a workman by treating every termination of 
service as retrenchment shall be rendered negatory. It has 
to be confined only to those limited cases where either the 
work or the post ceases to exist or job comes to an end or 
the agreement for specific period was bor^ide. It cannot 
be extended to such cases where the job continues anH 
employee’s work is also satisfactory but periodical renewals 
are made to avoid regular status to the en^Ioyee. 

30. The fact of the above case referred and relied on 
by the workman are fully applicable to the facts of the 
present case in hand. It is not disputed at all by the 
management that services of the workman was extended 
from time to time till 30-6-89. It is also uncontroverted Ity 
the management which amounts to an admitted fact by the 
management that the management retained the services of 
other workmen jumor to the pr^ent worieman as is evident 
from the fact that the management in reply to the claim 
petition as well as the rejoinder filed by the workman has 
no where controverted this fact at all. In the light of 
uncontroverted facts given by the workman and the law 

cited on behalf of the workman goes to establish that the 
termination uf the sernces of the worinnan amnnntg to 
retrenchment. Workman's witnesses have clearty grated in 
their statement on oath that after the termination of the 

services of the woikman a number of workmen and persons 
were either retained or ^ipointed for the same job Ity the 

managanent vdiich was being carried out Ity the workmaiL 
This feet has not been denied Ity any of the management 
witness. The documentary evidence filed by the parties 
also goes to est^lish that a number of persons were 
retained Ity the management to cany out the job of AKT. 
The workman in his statement h^ also proved the feet that 
he worked with the management to the entire satisfection 
of the management and during the periods of renewal of 
his services no adverse remaric was ever given Ity the 
management. From the evidence on record it is also proved 
that on termination of the services of the workman after 

completion of six months another fiesh hands were recruited 
for the same job and this male practice continued up to the 
3fear 1991 as has been statedby the M.W,1. This necessary 
given an inference that the post of AKT and the nature of 
job was of permanent nature and did not ceased to exist 
when the services of the workman woe terminated by the 
management. The termination of the services of the 
workman is, therefore, proved from the evidence on record 
and amounts to an retrericlmient and therefore, the 
provision of Section 25F has no bearing to the fects (rfthe 
present case in as much as it does not adversely affect the 
case of the workman that he has not completed one years 
continuous service within the meaning of Section 25B of 
the Act prior to his termination. 

31. In view of above findings that the termination of 
the workman constitute retrenchment, the management 
cannot be allowed to raise olgection that the provisions of 
Section 25G and 25H are not applicable at all. Needless to 
reiterate that the management retained a number of persons 
admittedly junior to the workman and has thus violated the 
provisions of Section 25G read with mle 77 of I.D. C:entral 
Rules. 

32. Abare reading ofthe provisions of Section 25G 
of the Act it is evident that the rule is that the employer 
shall retrench the workman who came last, first, popularly 
known as LAST COME FIRST GO. This rule however is 
:tK)t an inflexible rule and extra ordinary situation justify 
variation ofthe above rule. This argument of the workman 
find a^rt from the law laid down by the Hon’ble Supreme 
Court in the case reported in 1980 SCC(L & S) 427 workmen 
of Sudder Workshop of Jorehaut Tea Co. Limited versus 
Management of Jorehaut Tea Company. It may be noted 
t hat it is. not the case of the management that the juniors 
were retained on account of their having special 
(jualification needed by employer. It is further held by the 
Hon ble Supreme Court that in case the employer retains a 
jumor there must be valid reason for this deviation and 
that the burden is on the management to substantiate the 
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reasons for departure from the rule. Even if the cnntentinn 
of the management is accepted for the saWe of arguments 
that there was no malafide on the part of the management 
for variation from the above rule it cannot be held to be 
absolution from the rule unless some valid and justifiable 
grounds are proved by the management lobe exonerated 
fiomthepiindpleQf LASTCDMEFlRIJrGO. Iheevidenoe 
on record no where suggest, what to say proof that the 
management retained other persons junior to the workman 
for aiQr reason what so e^. Thus the suhtnisidons tnari<> 
by the workman has sufficient weight and is acceptable 
that the management had violated the rule without least 
caning for any legal consequences. 

3 3. In another case the 2q)plicability of provisions of 
Section 25G also came for consideration before the Ikm’bte 
Bombay High Court in a case reported in 19S4 Lab IC 445 
Navbharat Hindu Daify Nagpm versus NavBharat Shramik 
Sangh and another. In this case the Hon’ble court 
considered the provisions sis laid down in Section 25F of 
I.D. Act and 25G of the Act and held that these provisions 
are independent to each other but either of them have to be 
complied with at the time of effective retrenchment. The 
Hon’ble High Court Bombay further held that the 
provisions of Section 25G caste an obligation to follow the 
procedure prescribed therein and feilure to comply the 
provisions cither under Section 25F or 25G, the only 
conclusion which can be drawn is that the action of the 
management in retrenching in the services of the workman 

is nothing but to hold retrenchment as invalid and illegal. 
In the absence of any denial by the management that after 
the termination of the services of the workman a nuniber of 
other persons were retained in service, which were junior to 
the workman, it has to be held that the management has 
violated will fulty and knowingly violated the rule of LAST 
COME FIRST GO which also make a reflection of equality 
clause as enshrined in the Constitution of India. 

34. In a case of Baljit Singh State of Haryana 
and others 1995 FLR page 504 the court after examining the 
applicability of the provisions of Section 25G even in a 
case where the employee has not completed 240 days 
service it has been clearly held by the Hon’ble Court that 
the enq)loyer is required to con^jly with the provisions of 
Section 25G of the Act even though theen^jlqyee miiy not 
have completed 240 days as to claim the benefit of 
provisions of Section 2 5F. 

35. The Hon’ble High Court of Gujarat upheld a 
reinstatement order passed Ity labour court in the case 
where three workmen were discharged while other workmen 
jumor to them were retained and new recruitment were also 
made and the order passed Ity the labour court was held to 
be justified and declined to interfere in the said order. (See 
Rajkot Municipal Corporation versus Siddique Akbar and 
others 1996 Lab IC 1685). 

36. Similarly the Hon’blc High Court of M.P. also 
refused to interfere in the order pass^ labour court in 

sb09 

exercise of power under article 226 of Constitution of Ir^ 
wherein the persons juitior to the workman were retairsd 
in service while the services of the workman had been 
discontinued as reported in 2000(87) FLR 619 secretary 
Krishi Up^ Maodi Sarniti DanK^ versx£sP.O. Labour Covt 
Sagar and others. 

37. In viewof the discussions above and in die 
absence of aiQ^ justification shown by the managempnf 
retrenchment of the workman from service the arguments 
of the inanagemait are wholly untenaUe that the proviskns 
of Section 25G of the Act are not'attracted on the foots Of 
the present case or that the provisions of Sectitm 25G of 
the Act have not been violated at all. The manfl^m^t hn^g 
also failed to justify their contention in this regard and has 
failed to siqrpoit the contention by any authority or liw 
laid down by the Ifon’ble Courts. 

38. From the above it is ^rparent that the managemen 
while terminating the services of the worionan has dearly 
violated the provisions of Section 25G of foe Act aid 
Rule 77 made foereunder. It is therefore, also hdd that the 
provisions of Section 2(oo)(bb) of the Act are not 
applicd)le to the focts and drcumstances of the present 
case because the work for which the workman was 
appointed did not cease to emst and is still in existence. 

39. The latest law laid down by Hon’ble High Court 
Bombay reported in 2003 (96) FLR 211 Saudi Arabenn 
Airlines versus Ashok Mor Govind Panchal and another 
has also held as under;— 

“Of course the intention of the parliament enacting 
sub-clause (bb) to sub Clause (oo) of Section 2 of 
the Act eTTChide certain cate^ry of workers from the 
ddinition of retrenchment but there is nothing in 
sub clause (bb) which enables the unscrupuloas 
employer to temunate the services of the wbikman 
on the ground of non renewal of their contract even 
\^en the wmk for which they were enqrloyed subsist 
the exception as (xmtained in sub clause will have to 
be strictly construed and clause (bb) should be made 
applicable only to such cases where the work cas» 
with the employer or the post itself ceases to exist.” 

40. Clause (bb) caimot be made applicd)le to the 
cases where en^loyer resort to contractual emplt^ent as 
a device to singly tal^ it out of clause (oo) of Section 2 of 
the Act not with standing the feet that the work for which 
the workman was employed contiiiuous or the nature of 
duties which the workman' was performing are still in 
existence. 

41. The Hon’blc High Court of P & H has held that 
only the bonafide exercise of ri^t by an employer to 
terminate the services in terms of contract of employment 
or for non renewal of the contract will be (xrvered by 
clause (bb) if it has been fully proved that the workmim 
was employed for a specific work and the job which w^ 
being performed by the en:q>ioyee is no more require. If the 
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court finds that the exercise of rights by employer is not 

bonafide or the employer has adopted a methodology of 

fixed term employment as conduit or mechanism to frustrate 

the rights of a workman, the termination of service will not 

be covered by exception contained in clause (bb) instead 

action of the employer will have to be treated as an act of 

UNFAIR LABOUR PRACTICE as specified in the V 

Schedule of the Act. 

41A It has been held from time to time by the Hai’ble 

Court that only bonafide exercise of powers by employer 

in cases where the work is of specific nature or where the 

temporary employee is replaced by another employee, the 

action of tlie employer will be up held as laid down in Ram 

Niwas versus P.O. Labour Court Fahdabad and others 

reported in 2001 (91) FLR1037 (DB). 

42. A serious following of the law cited ^xwe it is 

held that the action of the management in terminating the 

service of the workman is nothing but a colourable exercise 

of powers and they adopted a methodology of fixed term 

appointment in the garb of provisions of Section 2(oo) 

(bb) of the Act only to frustrate the right of the workman. 

The management has thus abused and misused powers 

specified under Section 2 (oo) (bb) of the Act. 

43 In the circumstances and (m the basis of evidence 

on record it is held that the termination of the serwces of 

the workman amounts to retrenchment being in violation 

of provisions of Section 25G of I.D. Act, 1947. 

44. In this regard the case laws cited by the workman 

reported in 1999 (81)FLRpage 746 SamishtliaDubey versus 

City Board Etawah and others and case reported in 2000(87) 

FLR page 53 2, the Honlile High Ckmrt of Allahabad UPFC 

& Another versus Neelam Sharma and others are also 

directly applicable on the facts of the present case in fevour 

of the workman. In the case cited before the Ifon’ble Courts 

mainfy two controversies were placed consideration firstly 

whether the services of the workman is covered under the 

definition of ‘workman’ and whether their Employers are 

‘Industries’ as defined under the Act and that the 

provisions of Section 2(oo)(bb) are involVed. These two 

controversies are however not the subject matter of the 

present dispute in hand hence these controversies need 

not be reiterated or considered in the present case as has 

rightly not been agitated by the management. But in the 

above cases the applicability of provisions of Section 

2(oo)(bb) of the Act was also considered and it has been 

held that termination of services of workmen for aity reason 

otherwise than by way of punishment is retrenchment 

unless covered by the exception as laid down under the 

provisions of Section 2(bb) (oo) of the Act. It has fiirther 

been held that the termination of services or non renewal 

of employment comes within the meaning of retrenchment 

In the present case as has already been discussed above 

the management has failed to prove that the case of the 

workman is covered under the exception clause of Section 

2(oo) (bb) of the Act. Thus the obligation is on the 

management to comply with the provisions of Sections 

25G and 25H of the Act coupled with rules 77 & 78 made 

thereunder and if thoo is violation of provisions of Section 

25G or 25H of the Act the termination becomes bad in law. 

The Hon’ble High Court of Rajasthan in the case of State 

versus Harchat reported in 2001(90) FLR page 744 has 

clearly held that the violation of Section 25G or 25H of the 

Act amounts the termination as bad and invalid under law. 

The Apex court has further held that in case of 

retrenchment, termination is fcnmd to be bad the worionan 

becomes entitled for full back wages with continuity of 

service unless the employer proves that the workman had 

gainfiillybeen employed some where else. 

45. Before coming to the conclusion as to what relief 

the workman is entitled for or \«4uch of the reliefr be granted 

it is worth while to consider the last controversy in respect 

of violation of provisions of Section 25H of the Act. 

46.. The contention of the workman in this regard is 

that aftg his retrenchment the enylayer management neither 

given him any opportunity for re-employment though a 

number of persons were appointed for the same job which 

had been carried by the workman. This foot has also been 

proved by the oral tesfimony of the workman on oath that 

he was never infonned or called for re-employment by the 

management and that he also did not make any application 

for his reonployment with the management On the contrary 

the management has tried to mislead the Tribunal by 

adopting a unique tactics that the wpilcman was called for 

the test but he absented himself and that the wodonan has 

now comehefore the tribunal to seek the back door entry. 

The management has relied on the document marked as 

ExLM-17 which is a list ofcandidates called for written test 

for the post of AKT on 3-12-88 at Kaiqmr wherein at serial 

No. 27 the name of Sri Sanjay Sain appears and marked 

absent. On the strength of this list submitted by the 

management it is contended on behalf of the management 

that Sri Sanjay Kumar Jain concerned workman failed to 

appear for written test, therefore, no question for his 

reemployment arises. The above contention is wholly 

unsustainable and not acceptable on the ground that 

^rpointment of the present workman Sri Sanjay Kumar Jain 

was made firom 2-1-89 which continued upto 30-6-89. 

Therefore, the list prepared much before the alleged 

appointment caimot be accepted as a list which debars the 

reemployment to present workman Sanjay Kumar Jain 

because had he not qrpeared for the written test as claimed 

by the woricman there was no question of appointment of 

the worionan from 2-1-89 for the post of AKT. 

47. Secondly the provisions of section 2 5H of the 

Act makes it mandatory obligation on the management to 

inform by registered post as required under Rule 78 made 

thereunder' /.e. to inform the workman for his reemployment 

before new appointment is made. In this case this list is, 

therefore, of no help to the management that they called 

the workman for their reemploymenL The name appears in 
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the list is diffisrent from workman. The management has 
also failed to prove the mode of service of information by 
rostered post to the woiknian for reenq)lGynient as required 

in compliance of provisions of Rule 78 of I.D. (Central) 

Rules. 

48. Another circumstance which nullify the 
contention of the management is that the inanagement has 
categorically donied having moved any application of the 
woikman availaUe with them. Thus the management cannot 
be allowed to blow hot and cold simultaneoudy on the one 
hand that the workman never approached for reemployment 

or absented himself when called upon by the management 
to appear for test and also that the workman was never 

approached for his reemidoyment. 

49. The mandatory compliance of provisions of 
Section 25H have therefore been grossly violated by the 

mana^ment 

50. The Hon’ble High Court ofRajasthan in a case 
lepoitedm 2002(93) FIJI 79 AnabaliKshetriya Giainin Bank 

versus P.O. CGIT Ja4)ur and other while following the case 
law laid down by the Apex court in the c3Sg of Central 
Rank of India, reported in 1996 (74)FLRpage 2063 and 
other rulings laid down by various court gave an opinion 
that the Honlile Siq)renie Court has finally settled the matter 

in tlte above noted case that even the workman who has 
not con^leted 240 days in a calendar year do M under the 

beneficial provisions of Section 25H read with Rule 77 & 

78 made thereunder. 

51. A serious considerations to the facts and 
circumstances and evidence given by the parties lead to 
irresistable conclusion that the provisions of Section 25H 
read with Rule 77 & 78 of the Act are cleaily applicable in 

the present case. 

52. The Rule 78 prescribed the mode of reemployment 

of retrenched workman and requirement of this rule is to 
issue notice in the mander or prescribed to every one to all 
the retrenched workmen eligible to be considered for 
reemployment. The law laid down by Hon’ble Apex Court 
was also followed by the Hon’ble Kerala High Court in 
case of R Unnikrishna Pillai versus P. 0. Labour Court 
Emakulam and other and it was held that provisions of 
section 25H of the Act is capable of application to all 
retrenched woricmea 

53. For the reasons and discussions made above it 

is held fiiat the provisions of Section 25G & 25H of the Act 
read with Rules 77 & 78 made thereund^ have not been 
followed by the management and that the management has 
violated these provisions with a view to circumventing the 
protection afforded to the workman under benevolent 
l^islature enacted frmn time to time. The Hon’ble Supreme 
Court in the case of siniilar nature has already laid down 
that India is a developing coimtry. It has a vast surplus 
labour market large scale unemployed offers a matching 
opportunity to title employer to exploit the nee^. Under 

such market condition the employer can dictate his terms 
of employment taking advantage of bargaining power in 
the other. The unorganised job seekers is left with no option 
but to accqx en^loyment on take it or leave it. Terms offemd 
by the employer is such terms of enqiloyment offer with no 
job security and the employee is left to the mercy of foe 
employer. Employer if betrayed an increasing tendency to 
employee terr^rary hands even on regular and permanent 
jobs with a view to circumventing the protection afforded 
to the working clause. On such devise adopted is to get 
work done through contract labour. 

54. The facts of the case in hand reveal that the 

contention of the management is that the workman was 
appointed for fixed term period and nature of job was of 
contractual nature or that the workman was appointed 
on adhoc basis and that the workman is bound by the 
stipulation contained in the appointment letter dated 
10-1-89 issued by the management to the workman. In 
this connection it is worthwhile to mention that alleged 
appointment letter was issued after ten days of the 
joining of the workman on 2-1-89. By no stretch of 
imagination it cannot be accepted that the workman 
would have consented and understood fiillywell the 
stipulation contained in the alleged appointment order 
which is apperantly issued much after the actual datq.of 
joining. From the law cited above the contention of the 
workman also finds strength that the mode adopted by 
the management for appointrnent on temporary basis 
against the work and job of permanent nature which 
never came to an end. The management had issued the 
appointment order for appointment containing several 
stipulations in their favour in the colour full exercise of 
managerial power with intention to circumventing the 
protection given to the workman under the Act and the 
temporary appointment were made by the management 
with ulterior motives. The management has in vain misused 
the list containing the names of Sanjay Sain alongwith 
others alleging to be the name of present workman Sanjay 
Kumar Jain. This act of the management further strengthens 
the contention of the workman that the management 
knowingly and will fiilly and with ulterior motive has 
retrenched the services of the workman Sanjay Kumar Jain 
and offered no opportunity of reemployment to him The 
management made several appointments after the 
termination/retrenchment of the workman for the same job 

which remain in existence and was of permanent natuie. 

55. For the jeasons above it is held that the 
termination of the services of the workman Sri Sanjay Kumar 
Jain with effea from 1-7-89 is illegal, and unjustified. 
Therefore, he is entitled for his reinstatement on regular 
basis and is also entitled for .all back w ages with 
consequential benefits from the date of his termination of 
services by the management of Unit Trust of India, Kaiqiur. 

56. The workman shall also be deemed to be entitled 
for all consequential benefits on the premises as if his 

1789 GI/03—23 
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services had never been terminated by the management of 
Unit Trust of India and shall be entitledfor all consequential 
benefits including graded increments and revision of scale 
of pay from time to time. The concerned worianan will be 
deemed to be in continuous service. It is further held that 
the action of the management of UTI over termination of 
service of Sri Sanjay Kumar Jain w.e.f 1-7-89 and not 
considering him for fiirther employment under Section 25H 
of the Industrial Disputes Act, 1947, while recruiting fresh 
hands is wholly unjustified and illegal and the workman is 
entitled for tlie reliefs mentioned above and as claimed 1^ 
him against the management of Unit Trust of India, Kaiqjur. 

57. Reference is answered accordingly in favour of 
the worianan and against the management of U.T.I., Kaiqxir. 

SURESH CHANDRA, Presiding Officer 

17'3pT, 2003 
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New Delhi, the 17th June, 2003 

S. .0. 1942.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 126/ 
2002) of ihe Cent. Govt. Indus. TribunaJ-cum-LabourCourt; 
Hyderabad as shown in the Annexure, in the Industrial 
Dispute between the management of Andhra Bank and 
their workmen, which was received by the Central 
Government on 17-06-2003. 

(No. L-12012/269/99-IR(B-II)] 

AJ/(y KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

PRESENT: Shri E, Ismail, B.Sc., LL.B., Presiding Officer 

Dated the 29th April, 2003 

INDUSTRIAL DISPUTE NO. 126/2002 

(Old I.D. No, 9/2000 transferred fix)m Industrial Tribunal - 
I, Hyderabad) 

BETWEEN: 

Sml P. RannniKmnari, 
H. No. 2-53/2, Chaitany^uri, 
Ifyderabad-500 660. ...P^tioner 

AND 
The Dy. General Manager, 
Andhra Bank, Head Office, 

5-9-11, SecretariatRoad, 
Saifabad, Hyder^d. ...Respondent 

^S¥EASASCESl 

For the Petitioner: M/s. G. Vittya Sagar, K. Udaya 
Sree, P. Sudheer Rao, E. Urmila 
& B. Shiv Kumar, Advocates. 

For the Respond^t: M/s. S. Udayachala Rao, 
S. Lavanya Lakshmi, 
S. Vikiamaditya Babu & 
S. Nhijib Kuniar, Advocates. 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-12012/269/99-IR(B .n) dated 2-2-2000 referred 
the following dispute under Section 10(lXd) of the I.D. Act, 
1947 for adjudication to the Industrial Tribunal, Hyderabad 
between the management of Andhra Bank and their work¬ 
man which 1^ been transferred to this Tribunal in view of 
Government of India, Ministry of Labour’s Order No. H- 
11026/1/2001-IR(C.II) dated 18-10-2001 bearing ID No.9/ 
2000. The reference is, 

SCHEDULE 

“Is the action of the management of Andhra Bank, 
Hyderabad justified in discharging Smt. P. Ramani 
Kumari, Es-clerk/iypist from services? If not, what 
relief is she entitled to?” 

The reference is renumbered in this Tribunal as I.D. 
No. 126/2002 and notices issued to the parties. 

2. The brief focts as stated in the claim statement 
are: That the Petitioner was appointed as clerk-cum-typist 
in Andhra Bank in the year 1988 and posted to Peddapalli, 
Karimnagar District. Thereafter, Petitioner was transferred 
toBusSt^onCoii:q)lex,KarimnagaTmtheyear 1992.The 
Petitioner got married and her husband is working at 
Hyderabad. She made representations for her transfer to 
Hyderabad. The Deputy Manager, Central Office, 
Hyd^bad issued office order No.666/3/B/TRy45 dated 
4-4-1996 transferring the Petitioner to Staff Department, 
Head Office, Hyderabad for-further posting. But she was 
not relieved by the branch. Bus Station Complex, 
Karimnagar. Later she went on maternity leave from 
8-10-1995 to 6-1-96 for second delivery. Due to tender age 
of the child and her ill health and ill health of the child 
she was forced to apply leaves. She submitted leave letter 
whenever she proceeded on leave. Her period of leave was 
treated as leave admissible and the remaining period was 
treated as leave without pay and allowances. She requested 
to relieve her as she has been issued proceedings of trans¬ 
fer to Hyderabad and also as her 10 months old baby was 



[’inii—3(ii)] 

^ ™<* «<»• on have fiom 
0-4-1996 onwards. 

3. InsteadofrelievingthePetitioiiershcwasissued 
wth^ge sheet dated 13-8-1996 aUeging absence from 

chity^m6.4-1996 without pennission^riorpernussion^ 
^cdon of leave from the competent authorities and have 
been exten^ng leave. It was alleged that inspite of tele¬ 
gram issued by the authority on 7-^-96 and 13-6-96 the 

entioiier m not report till date. It was alleged in theclarge 
tiat she was also warned for unauthorized leave. These 

1 offamounts to misconduct under Clause 
19(5)(f) ofBipartite Settlement. Petitioner submitted a de¬ 
ified explanation dated 20-9-1996. Without considering 
er e^lanation she was issued with show cause notice of 

dismissal from service dated 30-9-96, without conducting 
ally enquiry. Petitioner made representation against dis- 

20-1-1a show cau^ notice was withdrawn and an en¬ 
quiry officer was appointed and conducted enquiry which 
was eld on 6-3-97 and 28-4-97. Mmiagement examined 
one witness, 11 documents were marked. It was also held 

12, 2003/3IPnf 21, 1925 
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*■ , j ''-“'''““'-“'uuuuicpcricxi IS Heated 
as imauthorized absence and charge is proved. The Peti¬ 
tioner was asked to submit comments on the findings of 
the enquiry officer vide letter dated 26-5-97 She renlied 

™iel^«;da.ed 18.^97. After a show cause .Std 
18-10-97 Petitioner was discharged fiom service vide pro- 
ceedmgs dated 9-12-1997. 

5. The Petitioner raised the dispute before the Re¬ 
gional Commissioner (C), Hyderabad which was 
referred for adjudication to the Central Government The 

Petitioner delivered her first child in April, 1994. She was 
^ away from her parents and her husband was living at 
Hyderabad. She was under compulsion to abstain from 
duti^ as she had complications during pregnancy. Though 

shehasbeensubmittingleaveletterfromtimetotime she 
was iMued letter treating the period of absence ^om 22-3- 
95 to 2-6-96 as leave without pay and aUowance. The cir- 
cumst^ces under which Petitioner was absent for the du¬ 
ties vide chargesheet dated 7-2-95,21-3-95 and 21-6-95 are 
totally different and same cannot be termed as habitual 
absence. Enquiry Officer also held that she has been sub- 
imtting leave letters from time to time and there is no rejec- 
tionof her leave by the Department. Therefore, it is uiyus- 

tified on the part of the R^pondent to allege that the Peti¬ 
tioner has violated clause 19(5) (f) ofBipartite Settlement 
which reads as follows: 

19.5: By the exjHe^n “gross misconducT shall be meant 
any of the following acts and omission on the part of the 
employee. 

(a)... 

(f) habitual doing of any act which amounts to “minor 
misconduct” as defined below, ‘habitual’ meaning a course 

of a<^on taken or persisted in notwithstanding that at least 
otUuw previous occasions censure wwimungs have 

^J^mMered or an adverse remaik has Ira 

® officer, the chame 
^ cla^ 19(5)ffl cannot be IreM preved ^ 
^ty rfdisnussal for the charges fiamed against the 
Pwaoner arejmjustified and disproportionate to the 
charges alleged'against the Petitioner and proved. ^ 
pr^ to declare her discharge from service as ■■nj.wHfi.H 

and to para an award directing the Respondent bank to 

rmn^ the P^tioner into service with aU consequentnU 
benefits including arrears of salary. 

7. A counter was filed stating that due to adrniiiistra- 
^asonsand exigencies of service, the trans- 

x-x«vuiiwmiiiagaTioi^^bad could not be given efifea 

to and now the Petiiioner cannot agitate the same Itisfelse 
t^ege that the authorities have been tre^the u^ 
ffionzed absence of the Petitioner as leave admissible aryl 
^remainmg period as leave without pay mid aUowances. 
ahewas a dironic absentee mid frequently absented herself 
^ ^ty unauthorisedly and hence she was subjected to 
disaplmary action on sever^ occasions for such miscon- 
d^ She was warned through three warnings and charge- 

sheets vide letters dated21.6-1995,21-3-1995,30-9-96 and 
unauthorized absence. An enquiry was 

n^ and she afforded sufficient opportunity to defend her- 

sdfandchatgeswerehddiiroved Thedisciplinaryauthor- 
^ the punishment of discharge of the Petitioner 

superannuation benefits etc. vide orders 
dated 18-7-97. She did not prefer any appeal against the 
same mid she rushed to this Tribunal. Till her date of dis- • 
missal she absented for 27 months unauthorisedly. She was 

nrtattendingto her dutiesfrom 64-1996. Thequestionof 
reli^g would raise <mly if she attended her duties regu- 
arty. There is no provision to relieve an absentee enmloyee 

mabs^tiamidmthecaseofthePetitioner,inviewofinsti- 
^on^a senes of departmental proceedi^ for her unau- 
ttonz^ absence, there was no question of rdieving her in 

absentia. A charge sheet was issued to her mid a regular 
dom^c enquiry was conducted and punishment was im- 
pos^ a^nst the Petitioner. Her misconduct was clearly 
es^Us^ Ity the material on record and she was f<»md 
^Ity of misconduct coming within clause 19.5(fr of the 

bipartite settlement. She was discharged from service with¬ 
out ^ disqualification forfuture employment thus saving 

ncrofsttgma. As per the service rules three types of leave 
are ai^^le to the enqilqyeeMasiial leave, privilege leave 

and^lcave and the employees can only avail suchleaves 
uo«»dingtoehgihi%withpriorsanct^ Havingitosented 
for years together unautharimdlv thm _ 

-nine ID Time and such daim no 
i^^ltyanydocuinentatyeWdente, cannwi^^^ 
t^im«ulmity<x)minittedltyhe., nw 
charge of unauthorized absence was held proved by the 
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Enquiry Officer and her discharge is valid in the sai4 ciraim- 

stanew. The’ Enquiry Officer has taken all the fectors into 
ccxisider^on and gave his report based on sound material 
evidence and the reasoning is cogent Hence, the petition is 
liable to be dismissed. 

8. Arguments were heard on the validity of domes^ 
tic enquiry and this Tribunal a detailed order dqfed 
16-12-2002 held that the domestic enquiry is val^y oon- 
ffiicted. 

9. It is argued by the Learned fcounscl for the Peti¬ 
tioner that the Petitioner joined in service in the year 1988 
as clerk-cum-typist. Thereafter she was transferred to Bus 
Station Complex, Karimnagar in theycar 1992. The Peti¬ 
tioner got married and her husband was working at 
Hyderabad. She made representation for her transfer. That 
her request for transfer to Hyderabad was once 
considered and she was transferred’to Head Office but not 
relievedby the branch. She went.on maternity leave from 
8-10-95 to 6-4-96 for second delivery. So as her 10 months 
baby was not keeping good health she went oh leave from 
6-4-96 onwards. Instead of relieving the Petitioner she was 
issued with a charge sheet dated 13-8-96 allegii^ absence 
from duty from 6-4-96 without {Mien pennissim or sanction 
of leave. It was alleged that inspite of telegrams 7>d-96 and 
13-6-96 the Petitioner did not report. Actually the circum¬ 
stances made her to absent herself for the child and other 
difficulties. The managemeiUhasfUed several documents, 
charge sheet wherein it was stated that she was absenting 
herself from 6-4-96 and did not report to duty till 13-8-96 
and previously on three occasions she has been warned 
for unauthorized absence. The enquiry has been held valid 
because not only the charge sheeted employee was there 
but her.defence representative was also there. There she 
gave the e}q)lanatipn. That she was forced to go on leivA 
and had po intention to cause inconvenience tothebnuwlh. 
HencC;, she may be reinstated with back wages and all other 
attendant benefits. 

' 10. It is argued by the Learned Counsel for the 
Respondent that the punishment of discharge fkom •e^ 
vices with superannuation benefits as would be due other¬ 
wise at this i^ge and wiffiont dlK|ualffication from ftiture 
employment. He submite foat a very lenient view wastij^ 
and'the order was {Kissed on9-12-97. Absenteeism cr ises 
a lot of inconvenieiioe and therefore it dfould not betrfoted 
lightly and it deserves the maximum punishment, Hence, 
the petition may be dismissed 

; 11. It inay be noted that with all the experience one 
can make opt two plus two is ecpial to fbur. The lady had 
applied for transfer to Hyderabad. The said request was 
grantedbut she was not leheved the Karinui^ait branch. 
So obviouafy sdl these leave applications are Just to avoid 
Bus Station Complex branch. Karimnagar I do not know 
the reasons for her being not relieved. But thirioit Cif 

to avcud B Station and going on leave dislocates the 
work, causes lotof inconvenience to the branch where she 
was working. However, taking into consideratiem that the 
quality of mercy is not strained and that the Petitioner has 
been working from 1988 and she has been dismissed on 
18-10-97 arid the punishment canbe modified inveking the 
provisions of Sec. ll-A as she is a lady with two small 
dffidren. Hd3oe^ the reference is ordered aocordingfy:‘The 
action of the managtenent of Andhra Bank, Hyderabad is 

in <qyAargiqg Smt P. RmnmuKiiinari Ex-Cleik/ 
lypist from service. She is entitledfor Reinstatement within 
30 days from the publication of this award as Cleric-cum- 
Typist on the minimum pay scale now payifole to the post 
ofClerk-cum-iypist She will not be entitled for wages till 
30 days ficxn the publication of the award and after 30 days 
of publication ofaward if she is not taken back she will be 
entitled for the minimum pay scale of Cleri£Hcum-Ty]»st, 
Her past services from 1988 till her reinstatement shall be 
counted oitly fi)r her retirement benefits if she kee|Hi a 
clean record for tluoe consecutive years and does not ab¬ 
sent herself withoutpioper intimation and sanction of leave. 

Award passed acoordingty. Transmit. 

Dicteted to Kuin. K. Phaiu Gowri, Peiaoaal Anistant 
tryn^gribed by her corrected and pronounced by me on 
this the 29th day of April. 2003. 

E. ISMAIL, Presiding Officer 

AppcndIxflfBvideiiee 

V^tnesses mcamined >YitneB8es examined for the 
for the Petitioner Respondent 

NIL NIL 

Itocnments narked for the Fetitfener 

NIL 

Doennente marked for the Rtepondent 

NIL 
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New Delhi, the 17th June,. 2003 

S. O. 1943.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the (Central 
Government lureby publishes the Award (Ref. No. 171/ 
2002) of the Ontral Government Industrial Tnbunal-cum> 
Labour Court, Hyderabad as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Visakhapatnam Dock Labour Board 
and their workman, >vhich was received by the Central 
Govemmenton 17*06-2003. 

(No. L-34011/3/2001-IR(1^3 

AJAYKUMAR, Desk Officer 

ANNEXURE 

BEFC«ETHE CE^^RAL (jOVERNMENTINDUmiAL 
TRIBUNAL-CUM-LABOITR COURT ATHYDERABAD 

Present; - ShiiE. Ismail 
Presiding Officer 

Dated, the 11th Nforch, 2003 

INDUSTRIALDISPUTE NO. 171/2002 

(Old I.D. No. 48/2001 transferred fiom Industrial Tiibunal- 
cum-Labour Court, Visakhapatnam) 

BETWEEN: 

The Hon’ble President^ 
Visakhapatnam Dock Labour Board & 
Dock Workers Union, 
26-15-204, Dharmasakti Bhavan, 
\^sakh^>atnam ...Petitioners 

AND 

The Dy. Chairman, 
Visakhapatnam Dock Labour Board, 
Dock Liibour Board, 
Visakhapatnam ...Respondent 

APPEARANCES: 

For the Petitioner: SriB.K. Sarma,HbnQraiy 
President of Petitioners’ Union, 
Representative 

For the Respondent: M/s. K. Srinivasa Murthy, V 
Umadevi&C. vyayaShdcar 
keddy. Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-34011/3/2001-IR(M)dated27-6-2001 referred 
the Mowing dispute under S^qn 10(1X4) of the I.D. Act, 
1947 for arlfudicationtothe Industrial Tiibunal-cum-Labour 
Court, Visakhapatnam between the management of 
Vsakhapatnam Dock Ldxxir Board and their workmen. In 
view of Government of India, Minisby of Labour’s Order 
No. H-11026/1/2001-IR(CII) dated 18-10-2001 this case has 
been transferred to this Tribunal bearing No. l.T.l.D. 48/ 
2001. The reference is, 

SCHEDUIE 

"Whether the demands of Vsakhapatnam Dock 
Labour Board and Dock Workers’ Union against foe 
management of Vsakh^tnam Dock Labour Board 
for providing better service conditions to the woric** 
ers of Dock Labour Board as listed below is legal 
and/or justified ? If not, to what relief the union is 
entitled r* 

1. AUtheB-lhfezdoorsinUn-RegisteiedSchane 
should be covered as “B Category Mazdoors 
and conuntm rotation system should be followed 
along with other mazdoors. 

2 The facility of 16 paid holidays and the Sick 
Leave (half-pay leave) should be extended to 
the workers of Dodc Labour Board on par with 
the workers of Vsakhapatnam Port Trust. 

3. The mininmm guarantee should be increased to 
21 days wages from 16 days to all the woikeri 
vho are enqiloyed during 1992,1994 and 19%. 

4' Bate'shoes should be suppli^ to all woricers 
employees as a pan of uniform instead of present 
supply of shoes. 

5. The Dod^Labour Board Hospital is to be Air- 
conditioned as it is exposed to dust, hazardous 
Cargo and heat.” 

The reference is numbered in this Tribunal as I.D. 
No. 171/2002 and notices issued to the parties. 

2. Inspite of several adjournments given from 
24-10-2002 for filing of claim statement and documents for 
four adjournments including 11-3-2003 representative of 
the Petition^ union has not turned out after 3-9-2002 with 
claim statement and documents. The petitioner imion has 
fail^ to produce any evidraice in support of their claim. 
There is nothing on record to show t^t the demands of 
the union is justified. Hence, the reference is ordered 
against the petitioner union and it is held that the peti¬ 
tioner union is not entitled for any relief. 

Accordingly a ‘Nil’ Award is passed. Transmit. 

Dictated to Kum. K. Phani Gowii, Person^ Assistant 
transcribed by her corrected and pronoimced by me on 
thisthe lith day of March, 2003. 

E. ISMAIL, Presiding Officer 

Appendixof Evidence 

Witnesses examined Witnesses examined for the 
for the Petitioner Respondent 

NIL NIL - 

■Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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New Delhi, the 17th June, 2003 

S.O. 1944.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref No. 207/ 
2002 of the Central Ctovemment Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in 
the industrial dispute between the management of 
Syndicate Bank and their worionen, received by the Central 
Government on 17-06-2003. 

[No. L-12012/263/99-IR (B-II)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNALCUM-LABOUR COURT 

AT HYDERABAD 

PRESENT: 

Sbri E. Ismail, B.Sc., LL.B., Presiding Officer 

Dated the 29th day of April, 2003 

Industrial Dispute LD. No. 207/2002 
(Old I.D, No. 8/2000 transferred from Industrial 

Tribuanl-I, Hyderabad) 

BETWEEN: 

Sri R. Rama Mohan Rao, : Petitioner 
S/oLate S. Rao, 
Utukuru Village, Penogolanu (Post) 
Gampalagudem (M), 
Krishna Dist. 

AND 

The I>y. Manager, : Respondent 
Syndicate Bank, 
Zonal Office, Pioneer House, 
6-3-653, Somajiguda 
Hyderabad-500 012. 

APPEARANCES: 

For the Petitioner ; M/s. William Burra and 
N.S. Raju, Advocates 

For the Respondent M/s. K. Srinivasa Murthy, 
C. Vijaya Shekar Reddy, 
V Umadevi, V. Ramesh and 
B. Vijaya Kumar, Advocates 

AWARD 
/ 

This is a case referred by the Govt, of India, Ministry of 
Labour by Order No. L-12012/263/99/IR^. II) dated 
2-2^2000 to the Industrial Tribunal-I, Hyderabad and 
transferred to this Tribunal bearing LD. No. 8/2000 between 
the management of Syndicate Bank and their workman in 
view of Government of India, Ministry of Labour's Order 
No. H-11026/1/2001-IR (C-II) dated 18-10-2001. The I.D, 
was renumbered in this Tribunal as I.D. No. 207/2002 and 
notices issued to parties. 

SCHEDULE 

‘'Whether the action of the management of 
Syndicate Bank Zonal Office, Hyderabad in 
dismissing the service of Sri R. Rama Mohana Rao, 
Ex-aerit is justified? If not, what relief the worieman 
is entitled to?" 

2. The Petitioner filed claim statement with the 
following averments. The Petitioner was employed as clerk 
with the Respondent bank in the year 1984 after his 
retirement from Indian Air Force. The Petitioner was given 
a charge sheet dated 30-7-1996 alleging that the Petitioner 
while holding one set of joint custody keys on 7-10-92 has 
authorized payment of Rs. 27,200/- in respect of VCC No. 
1074 of Sri Ch. Nageshwara Rao, Proprietor of M/s. 
Sreenivasa Fertilisers by prematurely ctosing the account 
and appropriated the procedure in a fraudulent and 
dubious manner and resorted to tampering/destruction/ 
stealthier removal of the records from tte branch to conceal 
fraudulent acts and also caused financial loss to the bank 
to the extent of Rs. 27,200/- and thus committed gross 
misconduct against the interest of the Respondent bank 
as per clause 19.5(J) of the Bipartite settlement. The 
Petitioner has denied all the charges levelled against him 
vide his letter dated 14-9-1996. Yet the Respondent 
appointed Sri K.R. Bhatt, Assistant Personnel Manager, 
as enquiry Officer. Thereiqwn the enquiry officer has 
conducted enquiry on 16-12-1996 and subsequent dates 
and finally on 13-8-97. • The enquiry proceedings 
consisting of 50 pages was submitted by the enquiry 
officer on 27-2-98. The Petitioner has denied all the 
allegations. However, he was given an opportunity of 
personal hearing vide letter dated 5-8-98. At the time of 
personal hearing also the Petitioner has made submissions 
in writing on 16-9-98. The Petitioner was however dismissed 

on 31-10-98. An appeal was preferred by the Petitioner. 
That it was also dismissed. Therefore he approached the 
ALC(Q, Vjayawada and his conciliation foiled. Hence, this 
reference. 



lW]U—W^ 3(ii)] 12> 2003/gnm 21,1925 5017 

3. The Petitioner would not have opened the safe 
when the other key which was in the cusUxty of Sri 
K.K. V. Prasad. There is no proof that Sri K.K. V. Prasad 
handed over the key to the Petitioner In &ct, the P^tioner 
and K.K.V. Prasad have handed over the keys to the 
Manager and Assistant Manager respectively the same 
date. Thus opening the ^e by the Petitioner is baseless 
and incorrect. Even if it is admitted that the safe is opened 
with the connivance of K.K.V. Prasad the security 
documents would not be available as the said documents 
ard in the cabinet and keys in respect of the cabinet are 
alw^s with the. Manager/Assistant Manager. Ifence, 
the Petitioner has no access of to the security 
documents. Hence, allegation that the security documents 
VCC No. 1074 closed and proceedings with the same was 
improper are far from truth. On the other hand it is possible 
that the Manager and the Assistant Manager who were in 
possession of joint custodian keys have helped the 
customer Sri Nageshwara Rao either before handing over 
the keys to the Petitioner and K.K. V. Prasad or after 7.10.92 
as the Manager and Assistant Manager have held the joint 
custodian keys on the same date. The Manager and 
Assistant Manager apparently connived and helped Sii 
Ch. Nageshwara Rao by releasing the deposit Hence, both 
the Manager and Assistant Manager are responsible for 
the fraud and the Petitioner is innocent. Supposing the 
contention of the Petitioner that Sri Ch. Nageshwara Rao, 
VCC No. 1074 holder encashed the same prematurely on 
7.10.92. The Manager and Assistant Manager have 
sanctioned loan on deposit A/c No. 119/92 on 10-10-1992 
on the secmity of VCC No. 1074. This the action of the 
Manager, Assistant Manager would indicate that both 
are responsible for pre-mature encashment of VCC No. 
1074 and aslo for sanction of loan on deposit Account 
No. 119/92. Manager joined duty on 7-10-92 for 10.30 AM. 
The Petitioner handed over the key to the manager at 
once. That the Assistant Manager have gone to Vijayawada 
for cash remittance has returned to the bank around 12 
Noon and the other joint custodian key hold by Sri K.K. V. 
Prasad was handed over to him. It would be thus seen that 
the Petitioner was holding the said key for short duration 
while the Manager was holding it for the entire day. It is 
further submitted the encashmenf^ VCC No. 1074 was 
accomplished only if the Mailer joined duty and pay 
order was passed under his signature for payment of Rs. 
27,200/-. Though no fraud a54 other inegularities are 
committed by the Petitioner, he made a scape goat for the 
entire transaction. 

4. In the annual inspection of the branch conducted 
on 25-5-93 it was pointed out that SOD/1/89 of Sri Ch. 
Nageshwara Rao, proprietor. M/s. Sreenivasa Fertilizers 
that the said customer was not having any deposit as 
security and it was also pointed out that it should have a 
Security of VCC of Rs. 27,390/-. In reply to the above 
observation the Manager replied that VCC was adjusted 
to goods loan a/c and was closed. The Manager has also 

replied that the party hai submitted renewal psx^xjsal aad 
h^ agreed to make VCC for Rs. 30,000/-. It is submitted 
that the VCC 1074 not been closed with the approval aad 
sanction of the Manager, the above reply would not hanw 
been recorded. Thus, the Petitioner is at^lutely innocent 
and he deserves reinstatement and other attendant , 
benefits including back wages. 

5. It is also submitted by the Petitioner that reply of 
the Manager to annual inspection regarding closure of 
VCC 1074 was accepted by the Respondent Bank in Ma|y, 
1993, however, to the dismay of the Petitioner, action Ity 
issuing charge sheet was taken in July, 1996. Hence, the 
charge sheet given in July^ 1996 for the alleged misconduct 
committed in 1992 is inegular, in operative and against the 
principles of natural justice. The Petitioner was a cashier 
on the relevant date and as cashier, it is not the duty of die 
Petitioner to make entries in the S3 ledger. However, in the 
sub-day day book and General ledger entries of 
7-10-92 were made by the Petitioner on the next woriuag 
day and that on the basis of the vouchers mafle availame 
to Petitioner. Hence, the Petitioner is not responsible Ibr 
missing vouchers. The vouchers and other ^ooks we|S 
verified by the Manager/Assistant Manager signed by 
them after having found axrect as per M.Ex. 4. The scroll 
M.Ex. 3 was also checked and signed by the Manager/ 
Assistant Manager. Thus, the Officers scroll was alfo^ 
maintained. The officer scroll was conveniently destntyed 
to suit the designs of the Manager and shifted the blame 
on the Petitioner. It is submitted that if the officers scroll 
was not written there appears to be no basis for the 
Manager/Assistarit Manage to verify cashier’s scroll and 
cash sin^e lock bode entries as was done in M.Ex. 3 &4. It 
is further submitted that to cover up the illegal actions the 
Branch Manager/Assistant Manager appears to have 
destroyed vouchers bundles for 7.10.92 arid 10.10.92 and 
shifted the blame on the Petitioner. 

6. The customer, Sri Ch. Nageshwara Rao has 
received the proceeds of VCC 1074 amounting toRs. 27,200/ 
as he did not lodge a complaint for non-receipt of the 
proceeds, besides if the VCC 1074 was not closed4)y him 
he would not have deposited Rs. 30,000/- as fresh VOX. 
Thus the actirm of the customer established that he received 
the proceeds amounting to Rs. 27,200/- and hence, die 
Petitioner has not misappropriated the funds of the bank. 
The enquiry officer has also held that there was no mis¬ 
appropriation committed by-the Petitioner. It is submitted 
thattheRespondentNo. 1 has concluded that the Petitioner 
had falsified the bank records. It is submitted th^t thoe 
was no falsification of bank records comrpitted by the 
Petitioner. The Petitioner states that on the basis of avails 
vcmchers, the entries were made in sub-day book, day bor^ 
etc. From the above it is seen that the Petitioner had nodU- 
intentions or pecuniary bendits to folsify the bank reoottls. 
Further there was no charge fiumed regarding falsification 
of bank records. Hence, dismissal order basing on the 
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falsification of bank record is not maintainable and hence it 
is prayed that the order dated 19.3.99 dismissing the 
Petitioner be set aside and the Hon’ble Tribunal may grant 
relief or reliefs as necessary. 

7. In the counter filed by the Respondent it is 
submitted that the Petitioner Sri R Rama \fohan Rao while 
he was working as clerk in Anigandlapadu branch and he 
was holding one set of joint custody keys, on 7.10.92 he 
authorized payment of Rs.27,200A as^hier in respect of 
SB A/c No 70 of Sri Qi. Nageswara Rao through SB ledger 
and sub-d<iy book and day book did not reflect the said 
payment. He accounted the said payment in the general 
ledger by debiting VCC account with Rs.28,447/- and 
crediting lOD account with Rs. 1247/- the deposit receipt 
in respect of the said VCC account 1074 discharged by the 
depositor being in the custody of ^ branch as security to 
the SOD account of the party and the depositor denied 
having closed the VCC account prematurely which 
indicated his having withdrawn Rs.27,200/- and further he 
has also tampered/destructed/removed relevant 
documents from the branch records to conceal his 
fraudulent acts in the matter. The Manager was on leave 
and was due to join the branch on 7.10.92. Normally the 
safe of the bank which holds cash and other securities 
including loan documents will be operatedjointly by the 
Manager/custodian and the Assistant Manager/Joint 
custodian. In the instant case as the Manager went on 
leave he had handed over his keys viz. custodian keys to 
the Assistant Manager Sri S.K.D. Prasad on 1.10.92. The 
joint custody key was handed over to the Petitioner herein. 
The Assistant Manager had to go to Vyayawada for cash 
remittance on 7 .10.92 . As such the custodian key held by 
Sri S.K.D. Prasad was handed over to the Petitioner and 
the joint custodian key held by him was handed over to Sri 
K.K.D. Prasad, clerk who was present on 7.10.92. Such 
handing over of the key took place on 5.10.92 (6.10.92 was 
a holiday ) to ensure opening and commencement of 
business of the branch on 7.10.92 in time. The Manager 
joined the branch on 7.10.92 quite late and the Assistant 
Manager returned from Vijayawada after the cash remittance 
in the evening almost by the time the cash hours were 
nearing closure. Thus the Petitioner herein and Sri K.K.D. 
Prasad were the custodian and joint custodian of the branch 
till the Manager and Assistant Mana^r joined the branch 
on 7.10.92. Sri K.K. D. Prasad had gone out for some woric 
and was not available in the branch after opening the branch 
on 7.10.92 and the Petitioner was alone in the branch for 
quite a considerable length of time. Thus, he was holding 
the keys of (he safe which contains the loan papers too. 
The other contentions of the Petitioner as regards to the 
custody of the keys of Godrej cabinet where the loan 
documents were kept is not tenable since it has been 
established that the Petitioner while holding one set of 
joint custody keys authorized payment of Rs.27, 200/- in 
respect of VCC 1074 of Sri Ch. Nageshwara Rao was 

discharged by the dept^itor and pledged as security to 
S.O.D. a/c. There can be no two opinion that such deposit 
receipts are kept along with the loan documents and that 
bdng so the Petitioner’s involvement in removing the said. 
deposit receipt. Hence, the contention of the Petitioner in 
not opening the safe etc. is not correct. With regard to para 
3 the Petitioner had authorized payment of VCC 1074 of 
Sri Ch. Nageswhwar Rao, Proprietor of M/s Sreenivasa 
Fertilizers by prematurely closing the same. As a cashier 
he made an entry in Cashier’s scroll for payment of 
Rs.27,200/- in SB aA: 70 of Sri CKNageshwar Rao without 
making corresponding dd)it in SB ledger and the SB 
sub-day book but he made an entry in the general ledger. 
For an amount of Rs.28,175/- under SB column without 
including Rs.27,200/- paid by him. Further verification of 
general ledger for the dated 7.10.92 discloses a debit of 
Rs.28,447/- under VCC and credit of Rs. 1,247/- as interest 
on deposit account tberd>y depicting a net of Rs. 27,200/- 
under VCC which was the exact amount of payment made 
against VCC 1074 as evidenced by the cashier’s scroll 
written by the P^tioner. Thus, it is dear that the Petitioner 
while woridng in the branch on 7.10.92 by got hold of the 
VCC and made a pre-mature payment of Rs.27,200/- 
unauthorisedly. The said VCC was given to the branch 
with due discharge by the depositor as security to SOD 
No. 11/89 with the limit of Rs.50,000/-granted to Sri 
Nageshwara Rao, (Proprietm* of M/s Sreenivasa Fertillizers 
Ltd.). Sri Nageshwara Rao having reftised to have made 
any request for pre-mature cloring of the deposit or having 
received any amount there from. 

8. In the above manner the Petitioner besides 
indulging in tnisapporpriation of bank funds also indulged 
in making folse entries in books of accoimt in furtherance 
of his fraudulent intentions/efforts. He has also caused 
financial loss of Rs.27,200/- plus interest to the bank hence, 
the contention of the Petitioner that he is innocent is only 
misleading and not borne by the facts. The contention of 
the Petitioner that the Branch Manager joined duty on 
7.10.92 at 10.30 AM and the Petitioner handed over the 
Irays to the manager is not correct. It has been brought in 
the enquiry that the Manager joined in the branch quite 
late that day. After r^umed from tour and the Assistant 
Manager Sri S.K.D. Prasad returned to the branch in the 
afternoon. The cash remittance entry in the cashier’s scroll 
was almost the last entry which amply testifies the late 
coming of; the Assistant Manager too. Besides the entries 
and authorization of the Supervisory staff too made by Sri 
Ram Mohan Rao in many books of accounts on that day 
clearly establishes the absence of Sri K.K.D. Prasad, the 
other cleric too in the branch and the long dealing of the 
Petitioner only. Besides the entries passed by him the 
cashier’s scroll maintained by him an4 the general ledger 
clearly est^lishes that the payment of such VCC was made 
by him only and the necessary entries were also passed by 
him only. Hence, it is not correct to state that he was made 
a scape goat. 
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9. Erstwhile Manager Sri D.K. Babu resorted to 
misrepresentation of &ct, as he was evidenced vide M.Ex. 15 
and 16 and his arranging of LD on VCC1074 on 10.10.92 
was one of the several serious irregularities committed by 
him and he was chargesheeted for; his acts and was 
dismissed from the service of the bank. Contention of the 
Petitioner is only an attempt to take shelter under the 
irregularities committed by Sri D.K. Babu, erstwhile 
Manager. It has come on record at the enquiry clearly that 
Sri D.K. Babu, the then Manager has misrepresented the 
facts while submitting the inspection rectification report 
and he was chargesheeted on that count also and also the 
action against the Petitoner was initiated soon after the 
irregularities came to light. Along with the other 
irregularities of the branch wherein the Manager was also 
involved. Further, the Petitioner was given every 
opportunity to paiticipate/defend in the enquiry and the 
enquiry was conducted in consonance with the principles 
of natural justice and also as per the provisions of the 
bipartite settlement. That the Petitioner on that day 
functioned in the branch alone for sometime with the 
assistance of temporary attender till others returned to the 
branch and there is nothing on record to indicate that the 
Manager’s cash scroll was written on that day. The 
Petitioner himself has made an entry as, “for payment of 
Rs.27,200/- in respect of SB account No.70 of Sri Ch. 
Nageswar Rao”. The Petitioner destroyed /caused to 
destroy the entire slip bundle of 7.10.92 and folios 128 to 
131 of Day Book containing the transactions of 7.10.92 
and folios 7 and 8 of VCC ledger containing the particulars 
of VCC 1074 and trying to put the blame on the supervisory 
staff as an after thought. It is incorrect to suggest that Sri 
Nageshwara Rao has lodged a complaint for non-receipt 
because it is clear that the Petitioner paid an amount of 
Rs.27,200/- unauthorisedly. The Appellate Authority has 
also considered all this while passing the orders. Further 
the Petitioner’s working in a financial institute and his 
resorting criminal acts like falsification of bank records, 
misappropriation of bank funds etc. and betraying the faith 
which the management has instilled in him. Hence, there 
were no merits in the Petitioner’s case and he is liable to be 
dismissed. 

10. Arguments were heard on the validity of 
domestic enquiry and this Tribunal by a detailed order 
dated 21.11.2002 held that the domestic enquiry is validly 
conducted. 

11. Afterwards Petitioner came up with a petition 
that the Petitioner may be permitted to lead evidence of 
officers of the Petitioner in the interest of justice crtherwise 
he will be put to irreparable loss. This Court by an order 
dated 24.12.1992 held that under Sec. 11A of the Industrial 
Disputes Act which reads thus: “.as the case may be 
shall rely on the materials of the record and shall not take 
any fresh evidence in relation to the matter.” Accordingly 
the petition was dismissed. 

12. Final arguments were heard and it is argued by 
the Learned Counsel for the Petitioner that as per the 
enquiry report submitted to the management, the Petitioner 
has not misappropriated the funds of the bank and thus 
there is no financial loss caused to the bank. The Enquiry** 
Officer has further held that the Petitioner has Msified the 
records in connivance of Sri D.K. Babu, Branch Manager, 
of the branch. Hence, the Petitioner’s services have been: 
terminated with effect from 12.10.98. The Petitioner 
submitted an appeal to the Appellate authority but in vain. 
Accordingly he approached the ALC(C) and hence, the 
reference which was made to Industrial Tribunal*-!, 
Hyderabad of the State Government and later transferred 
to this Tribunal, On 7.10.92 when the bank was opened at 
10 AM. The Petitioner and the other clerk Sri K.K. V. Prasad 
were present. Along with them Sri. Mohd. Ayub was ateo 
present. That Sri D.K. Babu, Branch Manager had joined 
the bank'at about 10.30 AM and the bank opened with 
joint custoefy keys of the safe which were with the Petitioner 
and Sri K.K.V. Prasad. That since the Branch Manager 
resumed duty, the first set of keys available with ttie 
Petitioner were handed over to the Branch Manager. Hence, 
from 10.30 AM itself the joint custddy keys were harujjed 
over to the Branch Manger and Sri K.K. V. Prasad. Therefi^, 
the Petitioner was handling thejointcusto^ keys from 10 
A.M. to 10.30A.M. only. The Petitioner was having the 
joint custody keys for about half an hour only while others 
were having for longer duration. This is evident from joint 
custody key register which are marked as Ex.M.EX-2 and 
M.EX-5. Unless the other custodian of the keys, Sri KK. V. 
Prasad collides with the Petitioner. Even if the safe is opened 
document NO. VCC 1074 will not be available in the safe. 
The general practice followed in the banks is that the 
documents are kept in the Steel Almirah in the custody of 
the Branch Manager. This had been clearly brought in the 
enquiry report page 42 and 43. The Enquiry Officer has 
therefore categorically indicated that there is no scope for 
the Petitioner to remove and encash the VCC 1074. That 
although the other three employees namely S/Shri D.K. 
Babu, Manger, S.K.D. Prasad, Assistant Manager and 
K.K. V Prasad, clerk, though handled the joint custody keys 
on 7.10.92 for longer duration no charges were filed agafost 
them. Petitioner has been therefore singled out for 
disciplinary proceedings. This clearly indicates that the 
Respondents had chosen to punish the Petitioner alone 

for reasons best known to them, 

13. The alleged misappropriation has taken place on 
7.10.92 whereas the charge sheet was issued on 30.7.96 
after nearly 4 years. This delay of 4 years has great 
significance . That as per clause 19,11 of the Bipartite 
settlement it is laid down that when it is decided to take 
any disciplinary action against an employee such decision 
shall be communicated to him within three days thereof. 
Hence, the inordinate delay in this regard has great 
significance and the entire proceedings are liable to be 
quashed by this Hon’ble Tribunal. It has been broughtout 

1789 GI/03--24 
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in the enquir)' that no complaint was received from the 
customer, Sri Nageshwara Rao for closing VCC 1074 d^sit 

account. It has been clearly mentioned in enquiry report at 
page No.2. It is a mystery as to who closed the account 
and who appropriated the proceedings. That the Branch 
Manager who is having access to the documents has 
fraudulently misappropriated the documents. Thus when 
the said customer sought for loan on the same deposit, the 
Branch Manger to cover-up the closure of the account has 
sanctioned amount of Rs. 20,000/- loan to the customer on 
10-10-92. The loan account number being 119/92. That 
during branch inspection on 25-5-93 the inspectors 
observed the sanction of loan to the said customer against 
VCC 1074 de^wsit account which is non-existent. Till such 
time the Branch Manager suppressed these facts. When 
the inspectors during branch ini^}ection pointed out these 
grave lapses, the Branch Manager got it closed the loan 
aocountNo. 119/92 forRs. 20,000/-. Further there was no 
security deposit for SOD loan account for the same 
customer. Hence, the Branch Manager has arranged the 
deposit of Rs. 30,000/- in respect of SOD loan and submitted 
rectification report. All the above facts were brought out in 
enquiry report at Page Nos. 39 to 41 and Page 45. The 
Branch Manager who has deliberately removed the entire 
slip bundle of 7-10-92 and pages 128 to 131 of the Day¬ 
book and folio 7 & 8 of VCC ledger. The Enquiry Officer 
has clearly held that the above documents are missing 
from the records of the branch and the management could 
not produce the same at the time of enquiry. The Enquiry 
Officer has also held that the Petitioner is not responsible 
for missing documents as indicated in page 39 of the enquiry 
report. Hence, it is clear that the Branch Manager is alone 
responsible for missing documents. 

14. The allegation of falsification of records is also 
false. That the Petitioner was working as cashier. In the 
normal courst; the entries in the VCC ledger and SB ledger 
have to be made on the same day by another person but no 
entry was made on the same d^. Evidently, the entries are 
made on the subsequent day. Hence the Petitioner has 
made entries on the subsequent days on the request of 
the Manager and to the extent of the dcuments or vouchers 
available to the Petitioner. The petitioner could not notice 
that some slips are missing. That in the banking industry 
at every stage there is cent percent check by Manager and 
Assistant Manager. The Assistant Manager, Sri S.K.D. 
Prasad has stated that it is the duty of the Manager/ 
Assistant Manager to sign slip bundles confirming the 
slips pertaining to the transactions of the day are in tact 
and he further stated that the slip bundles are stitched 
after the day book and signed by the Manager/Assistant 
Manager and there is no such scope for the Petitioner for 
falsification. It is further pertinent to note that as per enquiry 
report page 28, the slips pertaining to VCC 1074 and SB A/ 
c 70 of Sri Ch Nageshwara Rao were prq)ared by him and 
entered into respective ledgers. Which was not disputed 
by the Respondent. When there is no access of Petitioner 

to handle VCC 1074 where is the question of preparing 
slips and entering in the ledgers. Hence, falsification of 
records is also not proved. That the Petitioner was the 
aishier at the relevant time. Hence, some one else would 
close the VCC account No.2074 pre-maturely and that too 
w ith the approval of Branch Manager. Someone has 
authorized payment and issued the token.. The above 
actions would show that the Branch Manager is the other 
person who might have master minded the entire thing. In 
the enquiry repmt ht page 43 it was mentioned that various 
serious irregularities are committed by Sri D.K. Babu the 
Branch Mahager. Hence, the financial loss, 
misappropriation and falsification of records are done by 
Sri D.k. Babu and not by the Petitioner which are relevant 
topages 43,44and45oftheenquiiy report. The Petitioner 
did not make entries in the SOD led^r ami day book not to 
falsify the regards but It is purely an error or omission. 
Further, ffie punishment of dismissal from service is 
dispfopoitionate to the ofience if any committed by the 
petitioner of a simple error of omission. Further no charge 
was levelled aptiist the petitioner for falsification of 
records^ Hence, he may be reinstated. 

15. The Learned Counsel for the Respondent submits 
that it has been fully established in the enquiry that the 
Petitioner is guilfy of some charges and as it is a financial 
institution anybody with dubious character can falsify/ 
destroy the records and commit acts which are prejudicial 
in the principles of the institution can not be permitted to 
continue in the bank. Hence, he submits that the Hon’ble 
Tribunal not interfere with the punidUnent of dismissal 
awarded He relies on 1999 (6) ALD Part II page 11 wherein 
Ids Lordship did not interfere with the order of the removal 
as confirmed by the Labour Court as the charge against 
the employee was one of trying to assault the officer on 
three occasions on the ground that he was wrongly placed 
under suspension by the said officer. 

16. It may be seen that almost 12 pomts framed m the 
charge sheet, several allegations are made but ultimately in 
the enquiry report submitted by the Enquiry Officer it is 
held after careful analysis of the evidence as concluded 
that he has made a scroll entfy ofRs.27,200/- in respect of 
VCC 1074 of Sri Ch. Nageswara Rao. He also held that he 
accounted the said payment of Rs.27,200/- in the general 
led^ by dd>itir^ VCC A/c with Rs.28,447/- and crediting 
lOD with Rs. 1247/-. He also held that the amount of 
Rs,28,447/- under VCC proceeds to VCC 1074 of Sri 
Nageswara Rao. This also held as proved. He also held 
that the balancing book in respect of comments indicated 
closure of the VCC A/c. He further held that the writings in 
the exhibits are in the hand of the Petitioner. Of course, he 
came to the conclusion that the proceeds of VCC 1074 
was notTeceived by the chargesheeted employee and came 
to the conclusion about the involvem^tof Sri D. Kamalakar 
Babu, the then Manager. Ultimately he concluded that the 
bank records have been falsified by the chargesheeted 
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en^loyec. Ofcourse he concluded on point No. 11 that the 
charge $heeted employee has not misappropriated mon^ 
that he used to say that he did not got any financial gain 

Now, the questionis what is the punishment that is awarded 
and what is the service rendered by the Petitioner to the 
bank and whether he is entitled for any relief ? 

17. It m^ be seen that the Petitioner has been 
employed as a Clerk with the Respondent bank in the year 

1984 aft® his retirernent fiom Iruiian Air Force. Adinitt^ 
there has been no financial loss to the bank. The 
Respondent’s Counsel while argued it across the bench 
that the then Branch Manager, Sri D, Kamalakar Babu has 
been disimssed from service. This incident has taiffitu place 
in the year 1992. The charge sheet w^ given on 30-7-1996 
for an offence committed in 1992. Ultimately he was 
dismissed on 31-10-1998 that is after six years. The enquiry 
took almost one 3^ear ten months and to start enquiry it 
took about four years. As a clerk in the bank having worked 
in Indian Air Force he would have received his retirement 
benefits there and here also his GPF rrught haye been paid 
and when he has filed this plication he was aged 55 
years when he filed in April, 2000. By now. he must have 
been reaching the superaimuation age: However, the barik 
requires persons of complete honesty because they deal 
with other persons money. But seeing that there is no 
financial loss and other people were also involved, I am of 
the opinion that the eni of justice would be met if he is 
paid six months full salary as he drew for the month of 
October, 1998 that is the siary for the month of October, 

1998 shall be rmiltii^ed with six and the amount will be paid 
to the Petitioner without any interest within 30 days from 
the publication of this awa^ and if the same is not paid 
within 30 days from the publication of this award then 
interest from the said date has to be calculated as 9% per 
annum and the award is passed as follows: “The action of 
the management of Syndicate Bank, Zonal Office, 
Hyderabad in dismissing the service of Sri R. Rama Mohan 
Rao, Ex-Clerk is justified. The workman is entitled to six 
months pay of the last pay drawn. 

Award passed accordingly. Transmit. 

Dictated to Kuril K. Phani Gowri, I^rsonal Assistant 
transcribed by her corrected and pronounced by me on 
thisthe29th d^ of April, 2003. 

E. ISMAIL, Presiding Officer 

AmMendlx of evidence 

Witnesses examined ftv Witnesses examiiied for 
the Petitioner: the Reqxmdent: 

NIL NIL 

DoGumciiAs nuuired for the Petite 

NIL 

IMcuments mariced for the Respondent 

Ex. M I; Copy of Extract of Register of attendance of the 
staff at ArtigandlapaduforOct’92 

»21 

Ex.M 2 : Copy of extract of withdrawl slips issued register 
Ex.M 3 : Copy of extract of cash scroll on 7.10.92 
Ex.M 4: Extract of cash balances as on 7.10.92 

Ex.M 5: Extraet of withdrawl slips issued register 

Ex.M 6 : Extract of particulars of work attended by the 
Petitioner on 7.10.92 

Ex.M7: Copyoflr. No.3349: ANP: INSP: 4/96 dt. 12.1.96 

EX.M8: Extract of current A/c i.r.o,; Sri Ch. NageswamRao 
Ex.M 9: Extract of Day book/Sub-Day Book 
Ex.M 10: Extract of General Ledger 

Ex.M 11: Extract of General Ledger 

Ex.M 12 .Extract of Bank Saoll 

Ex.M 13 : Extract of lOD Ledger sheet 

Ex.M 14: Extract of General Ledger 

Ex.M 15 : Extract of Inspection Ledger 
Ex.M 16: Extract of page 59 of D-131 

Ex.M 17 : Extract of Current A/c with Syndicate Bank, 
Anigandlapadu 

Ex.M 18 : Extract of Current A/c with Syndicate Bank, 
Anigandlapadu. 

17^, 2003 

3iro 1945 1947 
(1947^^ 14) ^ tiro 17 % 

(-^wr 1^^-5/2002) 

i|, “pf 16-6-2003 “Ft’aw 
^3iT«ni 

[K'^^-41014/2/2003-'3n^o3tRo (^-I)] 

stfrnsrtl 

New Delhi, the 17th June, 2003 

S. O. 1945.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the totral 
Government hereby publishes the award (L. C. I. D. No. 
5/2002) of the Central Government Industrial Tribimal/ 
Labour CourL Hyderabad now as shown in the Annexuie, 
in the industrial di^iute between the Employers in relation 
to the management of South Central Railway and their 
workman, which was received by the Central Government 
on 16-06-2003. 

INb. L-41014/02/2003-IR(B-I)] 

AJAYKUMAR, Desk Officer 

ANN&XURE 
BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAIXXJM- LABOUR COURT AT 
HYDERABAD 

PRESENT: 
SHRIE. ISMAIL,B. SC. ,LL. B., PreriitiifgfWTi^r 

Dated the 29th day of A|vil, 2003 
Industrial Dispute L.C. I. D. No. 5/2002 

BETWEEN; 
Sri JupaUy Dasha mtii, 

S/o Late Ramaswamy, 
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R/o Anajpuiam, Bhongii MaiuM, 

Nalgonda District. — Petituma 

AND 
1. The Divisionjd Railway Manager 
(Personnel), 

South Central Railway, 
Hyderabad Division, 

Secunderabad. 
2. The Chief Personnel Officer (E), 

South Central Railway, 

Hyderabad Division, 
Secunderabad. 

APPEARANCES: 
For the Petitioner : M/s V. R 'Balachaiy; T. Y. 

Rajeevan & G. J. Reddy, 
Advocates 

For the Respondent : Sri G. Yishwanatham, 
Advocate 

AWARD 

This is a case taken under Sec. 2 A (2) of the I. D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3>8> 1995 between Sri U. QUnnappa and M/s. 
Cotton Corporation of India and others. 

2. The brief facts as Stated in the petition are: That 
the Petitioner was appointed by the 2nd Reqiondent as a 
substitute Bunglow Peon on regular pjQ^-scale with efEbct 
from 16-2-1994, vide office order No. P/E/22/84 dated 
17-2-1994 and he was atiached to the DE/Secunderabad. 
The Petitioner worked undM^ the Chief Engineer 
continuously for a period of 18 months. His services were 
discontinued by the 2nd Respondent in September, 1995. 
Thereafter he was absolved In lervice in the same post, 
vide ofRccorder ofRlthroi^ Order No. YP/Engg/416/Cl- 
IV/Office Peons, dated 27-11-1996 (S. 0.0. No. 19/E/l 1/ 
Group ‘D’). He was attached to Mr. M. Ravlndranath 
Reddy^ Sr. DEN/South/HYB and worked continuously fbr 
2 Vi years. Later in June, 1999 Mr. Ravindranath Haddy. 
was transferred to Guntakal. Since Petitioner worked fbr 
240 days cotUinUously Mr. Ravindranarit Red^ wrote a 
letter stating that sihcc the Petitioner worked as substitute 
Bunglow Peon for more ito 2 Vi years, the Petititmof may 
be considered for posting to any of the officers at 
Secunderabad or el^hcie in the South Central Railway. 
Further, the Dy. Chi^Engineer/EWS^GD, Engine 3ring 
Workshop, Lalaguda has also issued letter NO. W/P. 640 
dated 10.-7-1999 stating that the Petitioner may be attached 
to any of the Officers at-Secunderabad, to that effect 
Petitioner submitted ar^nesentation on 19-7-99. Petitioner 
pursued the matter continuously but to no avail. Having 
vexed with theRespondent’s attitude Petitioner filed 0. A. 
No. l797/2000>efpre the Hbn’tiJc Central Administrative 
Tribunal whicli was dispbaedby an order dated 15-12-2000 
thereby (fiiecting "the Pctitlbner to approach R1 with a 
representation seddng a placement. TThie Tribunal flnther 
directed the Respondent No, t to oonilder the Petitioner*! 
representation. Accor^ngly^ ho subntittcd a detailed 

representation to Respondent No. 1 on 19^:2-2001. After 
receipt of representation from the Petitioner the Respondent 
No. 1 has issued a letter dated 30-5-2001 stating that, "at 
present there are no vacancies in the category of Bunglow 
Peon or carnal labour, hence your case for re-engagement 
cannot be considered”. Respondent No. 1 issued the 
above letter not considering his 4 years service and also 
without paying one month’s notice pay. He further 
submitted th^ the Respondent No. 1 has ke^ the Petitioner 
out of employment for a considerable period and finally 
issued the letter dated 30-5- 2001, result of which is that he 
bfcame unemployed and he could not secure any alternative 
emplo^nent in spite of his efforts as being over-aged. 
Hence, he prays to set aside the Order passed by the 
Respondent Np. 1 vide letter No. YP/Engg/416/Q. IV/QfBcc 
Peon/\bl. Ill, dated 30-5-2001 and direct the Respondent 
No. 1 to reinstate the Petitioner into service with continuity 
of service and all attendant benefits including fiillback wages. 

3. A counter was filed stating that the Petitioner was 
aipointed as substitute Bunglow Peon on 27-11-1996 hy 
the Respondent No. land No. 2 vide office order dated 
27-11-1996. Earlier he was aj^iointed as Bunglow Peon on 
16-2-1994alldhisseIvicd^ferminatedott6-ll-95, Initially 
he was appointed as Bunglow Peon to the then Senior 
Divisional Engineer/South, Hyderabad Division later on 
the said officer was transferred as Dy. Chief Engineer, 
Workshop, Lalaguda and the Petitioner was also transferred 
alongwithhimvideletterdated26-«-1997. I^urtherdueto 
administrative grounds the Petitioner’s service was 
terminated on 1-7-1999 vide GPO/SCLr. No. P(E)677/B. 
Peon/10 dated 26-7-2000. Though two officers 
recommended under humanitarian grounds, does not hold 
any right in fitvour of the Petitioner. Serious consideration 
was given to the representation of the Petitioner made as 
perOANo. 1797/2000. It is notioodthat Petitioner’8 services 
warranted before compietion of three years due to change* 
of Officer to whom he has been attached and there was no 
sanction of Bunglow Peon where the concerned oifflMr 
transferred that is Guntakal. He worked only for two years, 
seven months and three days and hot more than four years. 
It is not possible to consider his case as he has not 
completed three years of substitute Bunglow Peon service. 
Hence, the petition may be dismissed. 

4. The Petitioner examined himself as WWl and 
deposed that he worked ui^r Railway Department. He 
was appoint^ as a substitute Bunglow Peon on regular 
pay scales oh 27-2-94. Ex. W1 is the order dated 17-2-94. 
His services were discontinued and given a break with 
effectfi»mSq)tember, 1993. TheReqmndentNo. 2 issued 
orders after conducting medical examination. Again he 
was P^ken into service vide Ex. W2 dated 27-11-1996. That 
he worked under Mr. Ravindranath Redrly for 2 VS years 
continuously. Ex. W3 is the letter issued by Secretary, 
Railway Medical Department. W4 is medical certificate. 
Ex. W5 is the statement of PF recovery. Ex. W6isthe 
letter issued by Mr. Ravinifranath Reddy to Dy. CE/EWS/ 
LGD dated 5-7t99. Ex. W7 dated 12-7-99 issued b^' Dy. 
ChiefEng^WS/LGD. Ex. W8 dated30-5-2001 issued^ 
DPO for Wvisioiud Railway Mana^r. Ex. W9 is a slip 
IbrthetrKmfoofNoveirto', 1996. Ex. WIO dated 15-12-2000 
Older copy of Hon’ble Centrd Ad linis^ ative Tribunal. 
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rendered only 2 years 7 months and 3 days md nor four 
years as mentioned by him and as alf^ady fte Hot b e 
CAT has directed and the directions of the Hon Die 
c A T were complied with. Hence, the Petitioner is not 
entitledfor any relief. He submits that Aimexure 1 te h« 
marked as Ex . Ml which is appointment order. Ex. ^ B 
the transfer of substitute Bunglow Peon along wth the 
officer. Ex M3 is the dismissal order fiom 1-7-W. ^*1*^ 
thcorder isissued on 26-7-2000. Ex. M4 IS the certft^ 

eiven by Sri Ravindranath Reddy who was transfened. 
The place where he was transferred does not have a^ 
sanaLcd post of Bunglow peon. That 
in Ex M5. Ex.M6istheorderoftheHonT>le C^AT wluc 
was pleased to give only direction to consider bsc^^Ex^ 

M7 states that as the PeUUoner has 
CAT directly and no efforts have been made by him to 

ensure reengagement. He therefore submits that t^ 

Petitioner having approached the Hon ble ^ ^ ^ 
cannot turn round and say that he will approach this 
and as the orders of the Hon’ble C. A. T. has already been 

complied with. 
11 The Petitioner examined himself as WW1 and 

deposed to the said facts. Now we consider documents 

marked on behalf of the Petitioner and <>« 
The Respondent documents have already ten mention^ 
by the Learned Counsel for the Respondent <*“""8 
arguments Ex W1 is the first appointment order dated 
17.2.94 Ex W2isthesameasthalofEx. Ml,theseOTnd 

appomlmentorderdated 27-11-96. Ex. W3 isthe;te^ 
eSmmationcertificate. Ex. W4 is the receipt for^^ 
for medical examinauoa Ex-WSissti^UOTtoPi^^ 

Fund Ex. W6 is same as ^ 
recommendation letter of Sri Ravindranath Red^. Ex^W 
is same as that of Ex. M5. Ex. WS isconsideration^eim 
Mrffierandsan^asthatofExMTExWis^P^ 
Fundaccount slip. Ex. WIO istheOrdei of Hon bleC. K T 
wSis same as ffiatofEx. M8. Ex. W12 -shis 
to consider Ex. Wll is his representation for 
Now simple point is according to the ap^mOTent lette 
Ex W2 ^ted 27-11-96 if he had completed 3 y^ of 
service he would have acquired regular status^He te te 
completed in his second term three years but only 2 
7mLhsand3days. That2'A 
MWl but also admitted that no notice or retrenc 
compensaUon was paid to the PeUtioner. Now>e^esUOT 
is whether Ex W2 and Ex. Ml are same ovemdes Sec. 25. F 
rfttelD Act Scc.25.FoftheI.D. Act clearly laiAdoim 

the condition of notice, retrenclunent ^ 
In fact the sec. 25. F is a enabling provision ^ 
management in getting rid of unw^ed and ^ 
Here die appointment has been made as per 
not a n regular appointment and I wonder whether ^ 
agreemenfEx. W2orEx. Ml evades the pr^^or^ftte 
So: 25 F of the ID. Act, 1947. The words start with ^.25. 

F as no workman employed in an 
exemption to override the provisions of the Law. 
PetitiLer for reasons best known to him 
Hon’ble C A. T. which has given a direction ^ 
cai wluchwasconsidered. It does not debar the PeUU^r 

from approaching this Court. 
35 years and the dismissal order is Ex-M3 where he wa 

dismissedfrom 1-7-99. WWladinitsthathisnaineismLive 
Registerandhe would be called when need ans^. He also 

agrees that the nature of duties of Bunglow Peon is to attend 
tte domestic work of the concerned officer at the B^glow. 
So it cannot be said that he tried a job he did not get because 
it is common knowledge that domestic help in big atiesis^ 

rareasisui^Uutedair. So any little effort on lusp^ would 

havebeensufficienttogethimsomejoborother, Sumceit 

to say that in ray opinion Ex. W2 or Ex. hfl, 
laid down wiU rwt override the prwaom^ I. a 

Sec 25 FoftheI.D. Act which still holds the day. Therefore 
theRe^ndents aredirectedto give himaport ofTemp^ 

Bu^vPeonorTefnporaryGroup ‘.P’service^ or 

1 St August, 2003 failing which he will be entitled to the last 
pay drawn every month from 1-8-2003. 

Award passed accordingly. Transmit 
DiclaledtoKium. K. Phani Gown,Personal Asast^ 

ttanscribed by her corrected andpronoOTtebymemthe 

Open Court on this the 29“day of Apnl, 2003. 

E. ISMAILPrcsidingOfficer 

Appendix of evidence 
Witnessesexaminedforthe’ Witnesses examined for the 

Petitioner Respondent 
WW1‘. SriJiqiallyDasarath MWl . Sri Kathode Mohan 

Documents mailced for the PctifiMcr: 

Ex. W1 : Copyof O O. No. P(E)677yPconsf7DT. 17-2-94. 

Copyof S. O. O. No. 19/E/ll/GROUP-’D’. 

Copy cf It. issued by RIy. Medical Deptt. dt. 

26.-11-96 
Copyof medical certificate dt 25.-1I-96. 

Copy of statement of PF recovery. 

Copyoflr. No. G/W. 536/Peons/W. IVdt 

5-7-99. 

EX.W2 

Ex. W3 

Ex. W4 

Ex. W5 

Ex. W6 

Ex. W7 : Ct^oflr. No. W/R 640dt. 10-7-99. 

Ex W8 • Copyoflr. No. YP/Engg/4116cl. IV/Office 
. PeonAbl. in dt 30-5-2001. 

Ex W9 Copy of pay slip for the month of November, 

1996. 
Ex WIO : Copyof OA. No. 1797/2000dt 15-12-2000. 

Ex Wll : Copy of representation of the Petitioner dt. 

19-2-2001. 
Ex W12 ; Copy of representation of the Petitioner dt. 

19-7-99. 
Documents marked for the Respondent; 

Copyoflr. No. S. O O. No. 19/E/ll/ 
Group-‘D’dt. 27-11-1996. 

Copyoflr. No. S. O. O. No. 27/E/8/Group- 

’D’dt. 26-8-97. 
Copyrflr. No P(E)677/B. Peon/10 dt 26-7-2000 

Copyoflr. No. G/W. 536/PeonsAV. IV 

dt 5-7-99. 

ExM5 ‘ Copy cf It. No. W/P. 640dt. 10-7-99. 

ExNK Copyof O. A No. 1797/2000dt 15-12-2000. 

Ex Ml 

Ex M2 

Ex M3 

Ex M4 
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Ex. M7 : Copyofir. No. YP/Engg416d. IV/QfficePeon/ 
W nidL 30*5-2001. 

2OO3 

■SBro Sffo 1946.—1947 (1947 

^14) 17 % 

3n^-i79/97)^ 

wetiK^ 16-6-2003 ^■sir?i^3fn«n I 

[U T?^-120l2/143/96-3qT^o3TRo (^-I)] 

arftwRt 

New Delhi, the 17th June, 2003 

S.O. 1946.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 
179/97) of the Central Government Indhistrial Tribunal/ 
Labour Court, Kanpur now as shown in the Annexure, in 
the industrial dispute between the employers in relation 
to the management of State Bank of Tnrfia and their 
workman which was, received by the Central Government 
on 16-06-2003. 

[No. L-12012/I43/96-lR(B-I)] 

AJAY KUMAR. Desk Officer 

ANNEXURE 

BEK»E SRI SURESHCHANDRAPRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT SARVODAYA 

NAGAR, KANPUR, UP. 

Industrial Dispute No. 179 of 97 

In the matter of dispute between Rajveer Son of Sri Ram 
Pratap Alanq)ur. Zafarabad Bareilly. 

AND 

The Branch Manager, 

State Bank of India 

Qutubkhana Bardlfy. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide its notification No: L-12012/143/96-IR (B-I) dt. 
28-8-97, has referred the following dispute fcn.adjudication 
to this Tribunal— 

“Whether the action of the management of State 
Bank of India in terminating the services of Sri 
Rajveer Singh S/o Rani Pratap Ex-temporary 
Messenger w.e.f. 3-7-92 is just feir and Legal ? If not 
to what relief he is entitled to and from what date?” 

2. Having been referred the above reference by 
Government of India, Ministry of Labour, New Delhi, a 
statement of claim befene the tribunal on 24-12-97 was filed 
by the workman claiming that he was appointed as 
temporary messen^r at the branch of opposite party State 
Bank offodia at QutuUdiana Region-1 Chstrict Bareilly on 
6-4-92 on a p^ of Rs. 815/- plus allowances, workman 
worked all through to the entire satisfaction of the 
management arul no occasion for arty sort of annoyance or 
complaint was ever raised by the management. The 

worlonan continued in service upto 2-7-92 without any break 
against the post of peon curri messenger which is of a 
permanent nature. TTie above mentioned branch is a big 
branch having six or seven permanent post of peon cum 
messenger but the management employed only four 
persons against the pehnanent vacancies and left two posts 
vacant and against one of them the workman worked. 
Despite existence of vacancy management ceased the 
worlonan from working on pendent post and appointed 
Arvind Kuriiar and Momin which is fiilly covered under 
definition of Unfair Labour Practice and thus the 
management has breached the provisions of Section 25H 
of fodustnal Disputes Act, 1947. At the tirhe of appointment 
the workman was registered with the Local Employment 
Exchange and the management appointed the workman 
after test and interview and also directed to deposit the 
card of employment exchange and other educational 
certificate etc. The woikman was appointed on full pay and 
allowance against the permanent post of peon cum 
messenger. The services of the workman made neither 
permanent nor regulated. This action of the management is 
clearly an act of Unfair Labour Practice. At the time of 
appointment of the workman he was fully assured by the 
management that he is being appointed against the 
permanent vacancy and that his services will be made 
permanent later <m but the management not acting upon 
the assurance given to the workman wrongly and illegalty 
terminated the services of the workman. Appoipting new 
persons on the post of the workman is also an unfeir labour 
practice. The workman was never given any notice of 
termination nor was informed about his termination and 
the management has not given him the required 
retrerichrnem compensation etc. at the time of retrenchment 
and has also not followed the Bipartite Settlement, (fence 
the claim pr^ng that the workman be reinstated with aU 
back wages on his post and other relief if any be also 
granted to him. 

3. The claim of the workman was contested on behalf 
of the management. A wiriten statement was filed denying 
the stand taken by the workman. The case of the 
mana^ment, on the other hand, is that the appointment of 
the woikman was only casual/£^oc appointment for the 
seasonal need to supply water with effect from 6-4-92 for 
89 days in summer seasoa The claimant has no right to the 
post and the claim under the petition is covered under the 
provisions of Section 2 (oo) (bb) of the Industrial Disputes 
Act, 1947 and the disengagement of the workman is not ^ 
retrenchment and the claimant has thus no right to the 
post or retrenchment benefits. It is further aUeged by the 
management that the branch manager has no right 
authority, to make regular appointment and such 
appointment is made by a board constituted by the bank 
management. It is also aUeged thatthe claimant was alone 
temporary messenger at the material time in the branch. 
The ^Tpmntment so made by the branch manager cannot 
amount to unfoir labour practice, the woikman caimot fmee 
the bank to appoint him against permanent vacancies. It is 
the praiogative of the bank to decide about the strength 
and expenditure and the claim of the workman not 
maintainable at all and the reference is bad in law. 
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The claimant was engaged at the post of messenger cum 
water boy. 1 he reference of termination from the post of 
messenger renders the reference also bad in law. 

4. The claim of the workman was also contested, 
interalia, on other various grounds. It has been alleged 
by the bank that the claimant was engaged to fulfil the 
seasonal need for a fixed period. His temporary 
appointment came to an end by efflux of time after the 
summer season was over. The period of service rendered 
by the workman is not disputed by the management. The 
claimant was engaged for a specific period and for 
specific work. Thus claimant's service automatically 
stood terminated by efflux of time.The claimant has no 
right to the post. Even if there existed permanent 
vacancy in the branch it is the prerogative of the bank 
to appoint a permanent employee against such 
permanent post. The claim of the workman is false 
baseless and misconceived. The case of the workman is 
not covered under the case of termination or 
retrenchment. Hence it was not obligatory for the 
management bank to inform the claimant about the 
reasons of termination nor any rule, regulations, 
instructions or settlement compels the management to 
advice workman reasons on his termination. There is no 
rule which could permit a temporary employee to be 
converted as permanent employee without going 
through the proper procedure and regulations of 
appointment. The allegations on unfair labour practice 
were denied by the management and the allegations of 
violations of provisions of section 25 H of I. D. Act has 
been alleged to be beyond the scope of reference. The 
present claim of the workman is not covered under the 
definition cf retrenchment. The claim of the workman 
under section of the Act is not maintainable and is 
liable to be dismissed. 

5. Parties were given opportunity to file oral as well 
as documentary' evidence. The workihan examined 
himself in support of his claim. On behalf of the 
management one Mr. Rajesh Chandra \^dyarthi Dy. 
Manager was examined to rebut the claim of the workman 
and to support the contention of the management. The 
workman also relied upon the documents filed by him 
per list dated 30-5-2000 Ext. W. 1 to W.8. On behalf of the 
management no documentary evidence has been filed. 
On the instiructions of the tribunal the management filed 
photocopy of circular dated Sept. 1971, in respect of 
temporary' appointment. 

6. Heard the parties in details and perused the 
evidence adduced by the parties. 

7. It has been contended on behalf of the workman 
that the workman was appointed against the permanent 
nature of post and that the workman was never issued 
any appointment letter in writing on his appointment 
against the post. It is further contended that the workman 
was informed by the management on appointment that 
he is being appointed against a permanent vacancy. It is 
argued on behalf of the workman that this contention of 
the workman is fully proved by his oral testimony 
against which no evidence in rebuttal has been adduced 

by the bank. The witness examined on behalf of the 
management was not working with the alleged branch at 
the time of appointment of the workman as such the 
evidence adduced by the management is of no avail, and 
cannot be used either to support the contention of the 
management or to rebut the evidence adduced by the 
workman. The contention of the workman is fully 
supported by the irrebuttable statement given by the 
workman. The contention contrary to the stand of 
workman is that the workman was appointed for fixed 
period and for a specific work which came to an end 
automatically by efflux of time, when summer season vras 
over. It is the case of the management that admittedly 
the workman was appointed as messenger cum water ^ 

man for-the specific period and purpose. There is 
nothing on record which may prove the contention of 
the management that the appointment of the workman 
was made for specific period of purpose. The 
manaj^ment has not filed any document to prove nature 
of the appointment of the workman. On the contrary the 
oral testimony of the workman goes to prove that no 
appointment letter was issued to the workman on the 
date of his appointment. Thus in the absence of any 
other evidence on record the evidence of the concerned 
workman that he was appointed temporarily against 
vacancy of permanent nature cannot be ignoried or 
disbelieved. Having come to the conclusion that the 
appointment of the workman was made against a 
vacancy of permanent nature the provision of section 2 
(00) (bb) does not come into play and the action of the 
management in disen^ging the services of the workman 
amounts to termination. Thus the contention of the 
management that the reference is not maintainable or has 
no legs to stand is rejected. 

8. It is further contended by the workman that once 
it is held that the retrenchment of the workman was made 
not in compliance with the provisions of law it amounts 
illegal and invalid retrenchment and the provisions of 
Sections 25F, 25G and 25H of the Industrial Disputes Act 
will come into play and if those provisions have not b^n 
followed by the employer management the termination 
of workman will amount to an invalid retrenchment. 

9. It is admitted case of the parties that the workman v 
was not served with any notice nor paid any 
retrenchment compensation on his retrenchment by the 
employer. It is further proved by the evidence of the , 
workman that another employee was posted on the post 
of workman which proves that the work was of 
permanent nature which continued even after 
termination of the services of the workman. It is also 
proved from the evidence on record that before 
appointment of another person on the post retrenched 
no notice to the workman was given to offer him for 
leemployment. The contention of the managerrient on the 
contrary is that no such notice is required to be given 
as the workman was initially appointed on a temporary 
basis. The conteiition of the management is not 
acceptable. The law does not create any distinction 
between temporary or permanent employee under the 
Rule 77 and 78 of I. D. (Central) Rules, 1957. In a case of 
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retrenchment before a vacancy is to be filled by the 
employer, it is obligatoiy on the employer to give notice 
to the wolonan to offer himself for reemploym^ From 
a perusal of rule 78 referred to above it is clear that in 
the case of retrenchment the management was under 
legal obligation to give notice to the workman before 
the vacancies were filled to offer him for rfeemployment 
This rule, does not create any distinction between 
tei]:q)oraiy employment or permanent en^loyment. The 
argummt led ^ the workman finds si;9>poit from the law 
laid down by Hon’ble Hi^ Court of Allahabad in FLR 
1997 (76) page 393 Oriental Bank of Commerce verstis 
Union of India & Others. It is proved from the evidence 
of the Vf^rkman that two other appointments were marfft 
subsequent to the termination of workman and no 
opportunity to the workman concerned was givert There 
is no evidence to rebut the contention and the evidence 
adduced by the ^rkman on record. Thus it can safely 
be held that new hands were recruited in place of 
workman and that the workman was never afforded an 
opportunity to appoint for his re-employment which 
resulted breach of Section 25 H of Industrial Disputes 
Act. The termination of the workman is, therefore, bad 
in law. It is iKrt the case of the management that the 
workman was ever afibreded an opportunity for his re¬ 
employment before a fresh ^pointment was made after 
retrenchment of the workman. In the circumstances the 
breach of Section 25H of I. b. Act has been fully 
established and the workman is, therefore, entitled for 
the relief claimed as the retrenchment of the woikman has 
already been held to be illegal and bad in law. 

10. The management has placed reliance on the law 
reported in 1992 Lab IC page 847 of Ifon’ble Supreme 
Court of India in the case of Delhi development 
Horticulture Employees Union versus Delhi 
Administration. Delhi and others. The facts of the case 
cited above are errtirely different from the facts of the 
present case. In the case before the Hon’ble Supreme 
Court cited above the matter related to the workers who 
were enga^d under Jawahar Lai Nehru Rojgar Yojana 
to provide income for those who are below the poverty 
line and particular during the periods when they are 
without source of livelihood. The scheme was meant for 
the rural poor. The object of the scheme was to start 
tackling the problem of poverty. The object was not to 
provide the right to work as such even to the rural poor 
workman. The facts of the case in hand are otherwise. 
The law cited and relied upon by the management is of 
no help to them and is not applicable on the facts of the 
present case. 

11. Another case law relied on by the management 
cited as 1992 Lab IC page 2055 Director Instihtte of 
Management Development versus Smt. Pushpa 
Srivastava wherein it has been held that the appointment 
being temporary and adhoc basis and contractual which 
autometically came to an end by efflux of time and 
persons holding such post has no right to continue on 
the post. The law laid down above is also not appl^able 
on tbe facts of the present case as it is not the case of 
the management t^t the appointment was made on 

adhoc basis nor it is proved by any evidence 
whatsoever that the appointment of the workman was 
ma^ by the management on adhoc basis or on contract 
basis for a fixed period. It may be reitwated that no 
appointment letter was issued to the qmTkman by the 
management at the time d ^rantment nor the banif has 
filed any such appointment letter in evidence. Thus it 
cannot be said that the ^}pointment of the workman was 
for a limited period or that it was on adhoc basis or 
against contract which came to an end by efflux of time. 
TTie contention of the management cannot be held good 

that the ^{^Dtment of woikman was for a limited period 
on the absence of any cogent evidence on record. Thus 
the law <^ted above is not ^li^le to the facts of the 
present case. 

11 Another case law rqxjrted in 1997 Lab IC page 
2075 Himanashu Kumar \^dyarthi versus State of Bihar 
& another has-been relied on by the management 
contending that the termination of the services of the 
workman cannot be construed as retrenchment as the 
appointment of the workman was made on the basis of 
need of work. It has been argued on behalf of the 
management that the workman was not ^pointed on the 
post in accordance with the rules but was engaged'on 
the basis of need of the work. The facts of the law cited 
above reveal that the workman was employed as daily 
wager but in the case in hand, the workman was 
admittedly appointed on full pay and allowances. There 
is no evidence on record to support the contention of 
the management that the work was of temporary nature 
which came to an end with efflux of time. The workman 
was appointed against the post of messenger cum 
waterman. The evidence on record goes,to prove that 
two persons ^pointed the same post on retrenchment 
of the workman. Therefore it cannot be accepted that 
the conceit of retrenchment cannot be stretched to such 
an extend as to cover the case of the present case in the 
fects and circumstances of the case. The law cited above 
is also not applicable to the facts of the present case. 

13. Lastly the management has also relied on the law 
reported in 2000 Lab IC Page 1969 of Delhi High Ctouit in 
the case of Ajai Kumar and others versus Government 
of NCT New Delhi and! others. The case cited above 
dealt with the ejqpiiy of the term in respect of daily wager 
for specific period without following the due process of 
law or selection. The facts of the present case are not 
identical to the facts of the case cited above, hence law 
relied upon by the management is not applicable on the 
facts of the pr^nt case. 

14. Having come to the conclusion that the 
retrenchment of the workman was not valid in law the 
woikman becomes entitled for the relief claimed by him. 

15. The reference is answered in negative against the 
management holding that the action of the management 
bank in terminating the services of Sri Rajvcer Sin^ is 
unfair and illegal. Consequently the workman is held 
entitled for reinstatement with back wages and all 
consequential benefits with continuity of service. 

SURESH CHANDRA, Presiding Officer 
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17 ^, 2003 

1947 —1947 (1947 

^ 14) qra 17 % 

-tf 3?|y)fii4> 

^ H'c||<i Iffl/'^IK" 

204/96) ^ 16-6-2003 

[UT^-410l2/80/91-3ni.m (^-1)3 

■3?^ ^fTTR, 

New Delhi, tte HthJune, 2003 

S.O. 1947.—In pursuance of Se9tion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw^d(Case No. CGfr/ 
LC/R/204/96) of the Central Government Industrial 
Tnbunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure, in the industrial dispute between the® 

employers in relation to the management of Central Railway, 
Jhansi and their workman, which was received by the 
Central Government on 16-06-2003. 

[No. L-410I2/80/91-IR(B-I)l 

AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE C^EinTRAL GO’TERinIvIENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

JABALPUR 

Case Na CGIT/LC/R/204/96 

Presiding Officer, SHRIR.K.DUBEY 

The DiMsional Railway Manager, 

Central Railway, 
Jhansi. 

Canteen Superintendent, 
Central Railway, 
Gwalior. .Non-Applicant 

Versus 

Shri \^.jay Kumar Lukas, 

Panchsheel Nagar, 
SabdaPiatap Ashram, 
Jail Road, 
Gwalior (MP) .Applicant 

AWARD 

Passed on this 9th day of June, 2003 

1. The (jovemment of India, Ministry of Labour 
by Order No. L-41012/80/91/IR-B, I dated 6-11-96 has 
referred the following dispute for adjudication by this 

tribunal •— 

"Whether the action of the management of 

Divisional Railway Manager, Central Railway, Jhansi 
in terminating the s^vices of Shri Wjay Lukas is 
legal and justified? If not, to what relief the 
workman is entitled?'' 

2. After receiving of the reference by the Central 
Labour Ministry, notices to bef(^ the tribunal 
issued to both the parties. Due to' their absence another 
notice was sent to them by registered Ad which is last 
chance but neither the worieman nor the employment 
appeared before the tribunal. 

3. Therefore it seems that both the parties are not 
willing to try the case before the tribunal. Therefore in this 
circumstances and without evidence it is not possible in 
this tribunal to declare the action of tl^ management in 
terminating the services oftl^ workman Mr. WjayLukasis 
illegal. X^thout foe evidence of both the parties, tl^ action 
of the management appears to be legal and perfectly 
justified. Therrfore the reference given by the Ministry is 
answered as the action taken by the DRM, Central Railway 
Jhansi is legal and perfectly justified. 

4. Copy of the award be sent to the Ministry of 
Labour, Govt, of India as per ndes. 

R.K. DUBEY, Presiding Officer 

. 17^, 2003 

W.OT. 1948.—1947 (1947 

^ 14 ) ^ *?RI17 % ^ 

(^M'?ri54r'?E?N#st3nT-14/99) ^ y«blRnd ■^51# 

t, ^ 16-6-2003 ^ Wff •^3TT gff \ 

[U'^^-l2012/76/99-311^.^ (^~I)J 
31^ 37teRt 

New Delhi, the ^7th June, 2003 

S.O. 1948.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herd^ publishes the award (Ref. No. CTTR- 
14/99) of the Central Government Industrial Tribunal, 
Ajmer now as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of State Bank ot India and their workman, 
which was received by the Central Government on 
1606-2003. 

(No.L-mi2/76/99-IR(B-I)] 

^ AJAY KUMAR, Desk Officer 

m1<5io3^ : -3Tg^ #r, 

14/99 

(\9%'^oT^-12012/76/99/3n$31R-l«t-1 l^o 15-6-99) 
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^ to T^.to. tof3i3 '3¥-40 to Mur-toz toto 

oiT'f) 3toiTO to3ig;33 f«ft3i/3itr4w 

....3nto/toto3) 

1. fevil "Mtoni 

2. 3Tfal^a -qpRg! 

toeto3>3iT3> 

^1351 to^ci toftor, 5, 

ton, 3f^ ite, 41h^< 

... .."ftoto/ftototo 

W«Tt, ■^pPR3lf?Tf¥^, 3?^^ I 

31-5-2003 

3rart 

^ ^n^iR ^ ^ w 

**W^ f^. 23-4-98 ^ 

(3T®RT3^2l/2T^ft^) oiTmi 

m\ ^^4^8^H ^Tj[er t arfw 

^ ^ '9if^®l)l<l % ?** 

%15F*T '^‘ «!(l!^<rj 'HlfSH % (^ii^ 7-8-99 3TW 

3if^ '^l<^l<n<^ ’’^ feqr sir i 

^#»T % ^ 3n«ff % iiTg WII^>MKV 

13-10-99 ^ ^ '3i«ria4 

«ir 13n«ff% 14-3-2000 

10-5-2002 % 30^ % ^ ^ »iqff^q>l0 

3ni.i^,^.T^^. % ^ ^ 3if‘b urt 

♦iii^H % ft??; ^ ■'T'ft' <5T4Rti<^ 'Jii'*i( ^ 3H^pqi: ^iroT 

1^ 3nfhT iRlftw #?■ arfqy 

ifW^ ^'TRrm^ 3n% ’rai^ % wr^ irr 

3PTOT tor wi 3rr^ into ■srt% % to ^ 

3^ # ^.’'ft. "tow niw n. 1, # %.. i;[n. imf "toir 

n. 2, # to tonw -4,3, irftto ’t. 4, toiw'ito 

tonnwn/5, n. 6 n*n 

7Hifh'^toM |•3^wiTMt1^raf 

ad^rnr niir ^ tor 3miTi tor w t w-sn^ iTift imff 

ntot* fto ^ 11 srtor w 3TtT ^ 

^ 'nrto ^ ■?rT«r %?r ^3n sir it«it "air^ 

to^^tor^ti 

iRTOi inr^ toRoft to t%nnr3to 

nnni! n«ii 3n% ^ ’^e khw $ to 

% W 3n«ff ??to» nrfSn % toim cfto 

3Tto i?ito ^toti3?ito^^ wto^stsTO 

23-4-98^toTnnT3n«ffn>r^to?R^toi5®r^ti^ 

to n!rf?itTn«ff «tortoT3ito^^^Bto^f ? 

wo»r ^ 3ifq> ^ ^ 

^ n«ii tof afto 3^1 3n3 to ^ Itonr 

^ 11■3WT^ ^-toPF ^'I I 

to tornr in^ T?;if ito^'^ My 3?toto tor 

ti3ntof'qTtoin^1to^to3PpR%:— 

aitoifw-1 IT 3nto Mr 1^ 

■3tototo^'n^%i^.My.3PBton. 15/1776 

l^^to 2750/-’F. Tim iwi^to 3to> Tsto Mf "3^ i?Bn 

^H'l ^i(f mA\ i tof %3Tto wr n^rMf'qr 3Ttoy tog ^ tot 

My-qFWTtoftoitfiF3to 3^ ^PiRig ^nrq^-gqn^ 

^3FTT Ifito % 1^ "3^ IPFR WT 31^3 tof to ^ I 
toto%nnnrn.4toto %3to'^tofM‘iwtorpiTf 

”311% 3Tto ■^to 'M 'flMl feTCf 1^. to. 3TI^. % 'f?lfto> 

"ton to 21 -4-94 to 2750/-^. to ^ 13^ “HW ^ 

to$3 % ^to tot "to to % fto ”311% ^"tocT nrto 

^ 33?rtoto3r5f)R^2750/-3.toftotoitof^ 

3Ttowr% wH3iH-iy tototototototo 

tltoftor^2750/-3. <wiltd % •3i^% ’M 

3Tto ^131^ ^ wn 3R WT t to)3 % 3to -M "qf 

5i\i'*i 3n5b ■jRf tof ■q^rqj nnr % 13Tto totos 3rf<FtonMf 

to3 % tof to 3TtoT tof ftoi t % toftor ^ 3to 
■333 totor 3r?Fri ^ 3. tof Ito to 3rs?jn toifw to •'Trn^ 
3331353 3to l^pnr to 13ito 3ton M "3?^ to % fto3ito 

333T353^^%3tr3f Mf ^133T^[3R^3^ftoT to I *1115^ 

to^^rnto M to wtotn to 1^31^ to 3fftor 3to "toli-t % 

3Fl^ oil^J^^toto ♦ilI^H 3<8 MW313 (■3!3I3toH) 

% to>n% uto 133 33ito to 3i*T3 3nto3 to mto 35to to toto 

% 3rfto«wto to ^ 31F 3ito*P to 11 

3nton'if^Hr-2 ♦iif53''R‘>5jRr 3TRr3'3^'t'f^ 

31lto^ftftw 3133 tor T;ri?to. 313»|43 to .15/1776 to -gTHT 3)1lto 

%f^31Tto 16-7-94 toto W13. 3IT3r toFtolT«rr3lto311% 

3ri?rto333i353-533T3totoontoiw3rr^ to 

3wiff to iTr«F3 to ^ 3if 3to t to 33to;.3TRr3 

i(iPTr-i %toto'^to1to53Ti81333l3to^tow3itown 

to 3ftor ^ 333133? 3to iwrn 1'*w toto3 to ■*^ 

3if «3it(ii mfi4 % nto infti3 tow to i 

3«toM flwi-3 :^^#Ttoi3V<toirrai?to3’3f «Tr 

ftos 9kA 8RRflj 3133 tornruto. 3i3si3»eto. 18/1776 to 21-4-94 

1789 01/03—28 
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^ 2750/-^. ^ ^ -apy W 16-7-94 ^ ^ 

^ f»T«zrr ■JiWs ^ 21-4-94 ^ ^ 

2979.70^. 1T«TT 16-7-94 

1 3979.70 'Mr ^ f7g?1?T> 

«Ty. 3TRW^t^-1 

Tpqrf^^iilM ^<»ll-2 %%T^^'»i4'^ t(^l •\^\t 

^i<Ih Mm 3 

% \ M«u5 oi?l ^ 'iiti^«f) 

■^■9^ ^n1 «h)'t 

gRRjg 4e7 t smi -^r^i 

^+<ii^irc ^ '*'5ii^ci ^il5i ^ i 

^ ^ w 31^ 1# ^s»nTT ^ ?r«*T ^ 

3FrTf% ^iTcn t ^ 

<>TV*=iy®hR «t>< 'M'w i|’ I ^il5'i 

^ ^ «fT I 

^ fro '^|^5^ '45^*1) ^ ^ lEwrt i 

31W STT^yq ^T15qT-3 'oen^ Tllf^ % f«<rll't) 

SI41K ^g1 ^ir«<d g)cti t M^ig Fifapii 

wNr ^ -sTisrfe^r "wr st wii^6i *<1(^4 % Ratn^v 

3n^ tJwi-4 '<nft^ ■% Ra<rii9> wTPn "w 

■^^iT 3trW iraiR «?r ,^. 

15/1776 13-5-95 

^ H)fUM % 1^ <1*11 ^I<h4 41|(| % %q 

^ ^^?rrerc7it ^ ^P64 ^ 

Tn??T ■'*^1^'*iTf^ % ftraPF 'w % I % 

J (fel«WI % [^§iq<4 wf ^n?n*T UWT ^ 

Hif^4'^f???r'?ft'fi;. 13-6-95 ^ miRh % 9)14 

^®h<. ^tl^l 9RI'3| Pf>^ 

I f^TOr'^f'?^'n*inr% 

^ii5'i % ^TT^ 64^ ^sj>y ^^w>y 

Mim ^ -iRW T^.^.3n^ ’Rikmwj ^ 

Tnr^TR ^ "^iT^ % I ^ 'n^ % 1% % 

7T^ '*?Tf^ ^ ^'3^ Tirar ^ 

^■<cT ^ I ^ % 3TT^ WI ^FTRT t f%31^ ^- 

T^-7 ^ ^‘'IT T^-T^-8 ^3469.30 ^^ 'STcTT3?!TffT 

"H. 1306, 2185 ^®TT 2660 ^ 'ICIfl Rl<ai '^’SIT 

•site T37T 1^-3, 4j 5'cT«TT6^3J^Xr4 T^-7'^f fVl4iM4l«TT,^sy 

"T^ «IT'SfiT liy^ftR■541 ^ "PtW "W ®TT I ?ft 

Pl(<0>si <r1W *ft^fl % WT'4?r'^ t H\\i^ 

% <j«ro TT*rRT ^11-^0 3469.30 ^f^cii^ ^ Ici*^ 

wWT3Tpy 

I^RaRT % % ?<Wij "^niR % ^niir ^.15/1776 ^ ^ 

3?tTftR 16-4-96 

15T^-^f Twn^-HTf^-^-3^ ^ ^ -3^ Ti^ 

■gf'pT^fy^l ■>R1F "4^ "^fte 

TR^i^fteTiraT’SRW#'^ vpte ijy «iy. •'RIF ?Ty''iteT 

% *01 (*1 R!i<ai«ii % 1^ eRf^e ^ 'R? 'ii'*i 5'*ik 41^ Rl^ 

^>rsi ^IRT ^TRT "W «1T I 'TW ^ ^FTT % ^ 

*Tr 3ik Hll^H yfih^l '^f ^H9lfll «1T 5^RrH>, 

FRRic %f^n?y •^^ ^ Rwhr»< *ir<< 

^ ^ ^ ^ ^IFT^ % ^rm ^ ^ «ft f^RF 

^RIF 9iT WllUl'fl ^iFlI 3rH TTR ^ ^ fflw ^ R'cliHfl ’fFT % 
y«6K'Ri5 # ■'fh'rr^ ^-^hI ■'r Hff( apT^ 

*Wr>FF*Tit'^*W4^^l 

■Rrosy % ^RTF '^. 6 ^ flR»l<rll4 <lR®«5 

’q[R.^.3iiif. wi. 'T^torc ^ “SRPT11^ te^RFT wf m 

^ifJ'l % 3R% 5'Wli^ «tK^ ^RR T^K 3TRR *ft< 

R*n*Tr3R: '3R%te5RR'*^'fwiT3?TPCRrT?y'§^‘^pRT «1TI 

F^ 'Rl? %R^r^y SKI P*>^ HflRli^ Rb ti'SR 

Ffy^HRlpxi 4f7 4R!y ^ My vfl<i JlRfti %3RR 

3R% FWIW R§R<?! wf ■'R *11134 

mRi'l 'ilRlibld ■'piRIF WSRRI 4N> % ^1R 

Rwi^^ra RrI *1Tt F^ ■'RIF ^ "ftp'll "t 'iiRi‘1 'aiRt«i>i(l 

inr-^ 1^ ^ t w FfiH^ ^fr4^ % 

F^^n^ ■'R RrW 4><^ R§R61 wf "^iy ^TflH % 1^ ■'llftF 

^ ^ 113n«if w ^Ri ^ ^ 1^ ■^f ^ ^RiF 3n^'3«m 

WT ^ ^ ^3n 11 

•Rmd % ■'RIF R 7 nwnifri RiPi4>/(IfjI^^i 

T^^.^n^.Firan, 4^1 iwi^ wn^ % % Rfrt 13-6-95 Fft 

t-Fp» ^ fifR? 5Rr ^ w-w Fft ■T«jy «fy. ^ ^ 

"4^ «nnMi Ri> «46' Rr>^^ ^ *fy. ^'Siidn 

FFF Fste-Ffte MifJi % ’’sjiy ify'fy 'RI^W hiI^4 % % 

FT^ ^ I^RITF % 1^ 3rHy sflT ^ ^ TRRT "4^ f 

<rfyF ■'RIF ■ftRte F^ Flft Rlfpr •iifX'i % ^»y^ "4^ 

■^tl 

■TRtF Fftf^^ 3RR^ wif •^f WIT t-Nr-RT^R 

*Tlfi4 'FFte ^N> "^f TSld FRT %m FFFT «TT 

wteFl«rRwfFF^'F^FftFr'ft^«TT^FT'RF: 

ial^ ^ 3iRl ^ Ri^i'^^1 ^1 '"^i4<yi •iifin *15! 

m I FTRTid ^ ^ RR FTI FW -aw ^ WF IfRT-W 

F<RIF ■’TTTR % *l*1l4f ^ RT^^ Hlfin % ■fiSTWF 'IFiy-lRiR 

4TlftflFyFT%l 

I^TWiy % ■nw < 3 % RT'f^ FRJlFftF WS\ IR W 

n+i.^.'»ii^,ntdii«(m frtf % 'ftf 'Ffy.T^.ify^ siKi ^y^FT ^riy 

•FTTRFR^ TTF ^RI^FT •gm W ^^ FPf W FR^ 
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«TT I -^TF ’TO TOm t 16-4-96 ^ ^ 

TOT U15/1776 ^ ^ ?fte PlPui'S! -*1^1 % ^ 

’PTI^ *1X5^ 'll*!®! ^iT «t)5'ii ^ <W<1 ^ 4fli 

W]^ *n % 'JTOT <n»1W< ?0 W? ^ ^ 

^ ^‘Kii'i «h<*ii ♦iif^’i % nt)*ii *^1 a«ro Iq^iqci 

6qi<rti ^ "3^ ^TT.’TF ’ITO 

^ '*i®ii^ci ♦iif^'i ^ mii4 "'TT 

«r^^TOu^’5TrT3T^^nTTTP^15^ WT ^1 M<rf<l 

wfTO'^'^TF ’TO4t#T^4tr«I^Rl<1^^3TTtl''T^ 

^^’TO'^ 14-8-02 ^ d«Tl ^4-9-02 ^■5TT«ff 

% eNt ^ I ‘ HI? 413n% •iMi’if 4f ♦iif^'i % 

nadi9> <i«w 'SnfN *T^-3iw HHir«ra ^T^%'nTO 

4.2 %. T^’T. ?FTf 4l 41 '’^l^d 4 4 4 ■5H 

4«TV4^?lt *TK ^iRid'^T^f f4i<4i %I'5^4^^41%T^%‘|«ii? 

4.1 4.41. »il^(rl ^<h ’Wig Hra t ( ^4^ 

% 3TT^R ’R 4 3Tt4^ 4t^-4 41 '«=ll^d ♦llil'1 % ^741 

■JRTR ”^141 yniNd 41^ ■'TRTF ”^1 

3II<)M 479HI-5 :—^l^<rl Hlf^H % d^lM 

47ST-5^5W)R«TTf^^a^ ^^41*^14 f%4’l43T^§ft|<J||<l^ 

^ "^^RT 4^ 4 "TT^l w4 % 1^ 4^ 4.35 4 

15-7-95 W12-1-96 41^e(il 

31i4^ % 4^ 4 4?^ ^ 4i!T %4’i4 ■?t41 ^’Twf 4r 

wif ^ 4to ^FPiT 4 t- 

4^741 % ■?741 to ’T’^nff %^TOf 4 'f^4^ Tftr’R "nw 

Inflow TOT 4W 1^4’TO ?44Xr’7t4^ % w4f 4 3ti4^ 

V#-TTO W4f ■'*^14^'*nf$*T % I^TTOT ^N?4 ^■#TT'5Rlf4?r 

3ff4TT4^“6 :— «TT%^’5f44^ 

<11^^ 4r. ^41. '*f^i<3c %’ 15/1776 4 <i4r4ti 45rc 4te^TPW 

^4141 TO4 "3^I^TO 16-4-96 ^TO443RTrT. %• 

«n4^ ^ 4Ni3?il 4 4141. to* "*11^ ^ ^ 

■»TO 4141. TO* ^*^1^ ^ ^ ^ 13^ ^ 

•?TTf^4lTOTt.’TO4144j Mi4^TO4rT414l3r^TO*T 

4 41’tf 3ti4^ % Hadi*^ ■MiPiq 41i!iT% i 

•<^T^ Tcnft3 4 •n^ 4 1to 4 ^ 41’T^ TOT’T^ tot t % 

41 3TTO 444^ 413 PiRiw 4W 4r 

^ITTO 4^?TO TOTUT 4 4I3NI411 

3ii^m 4<^-7:—TO®n^4l1^rT4l^^4’T4l4^R^ 

4 4^ «TT 3ft^’T 41 Pt4 "^TO TO*T TOI3 ^ WI TO 

3n4^ 4l ^irfanr ^ l^rrol 4^ 4 4if 3RT?T Tot 41 

W5TO'3^TO*Tf44^%TOR'^'«II^Trt 

Itoi^ to 4 4 "s: 3Ti4^ w ^ 4N TOif^n 4Wl f 1 

’TT^ ■51TJ 3n44 41 lafeTT TOTT 4l 37144 % TOW 

4 510 44 TOT^TOT41<T^’T4lTO41'^TOltllNF 
TO «=i4d ♦iifS'i % <j>c4i 4l ■PT^ <j'Jii*K *f>«ii 4. 

'i«ii5 ^^6 4^ "^7^4 4 4^)^ r<.«t)i4 ^6 '15X 4ldn? 4. ®i<f*ii'i 

TOTJT 4 4 "T^ 4 41 fro^ % 37Tt1R TTSIT 37^ to4 % 
3nt7R ttt: -Rlf^ % IWTO TO 4 4 441t 37i4’T 
toI-TOR ^7T14cT 144 t t ^7TT7T4lTO4^1[r41’T42f>^ 

«h4’qi'0 <aiclqi^,4TOfT 4^ 414 4^ 4 'TOT 44 3^4 tottt’t 
41 TOf 4 7^ 144 4k 33iW 4l 37r4 4^ 4 TO 44 4 ^ 
■^4TO'^44‘41 3lll4oh ^iPi M^-Cjol ^ «lfc'«h "TO ^l<3 ■'R 

41 "^TO ^T^rrm t". to41r 4^ 41?^1409 "44 TOf^n4 414^ 

3iiM<inH«t) ♦iHdi 4«h SKI 7;4’t^tor7T'tot44‘41447t14^ 

TO ^TTO t. "44 w 7T«7T stItoto^^ «+4'cji<l 4t 44 4^ 4 

37^ 4^414 31443 to Itot t 4 -4^ to4 44 4 41^ 

3T^fTOTO4'=1^144%. J4<^iK 4^4rl45''R 41’JTT4f 

♦nfJ’i 5'M 4 4l^ ItTOTTT hi4 to 37144t4 41 

■^TTOTO: %?T 'HI'hK TOT 44 TOT "TO X'hX'H TO ^74R, 

ItotTtT l444cTT% 14 f?r44 23-4-98 41^' 

TOTTOtI 4I444 <;f4^c 14*11 '*111! ■'j4cT: 44144 

■^4 torTIto ®7T I TO 4^^ 4' 44 TOT ®T^fW«»> 4* ^74 

4fTOT^l541’T414t’7T'TO4TO4TO"44^: 37t4r 

to4 4 44 ''j4 TT^ «md TFT % i TOT: '31*7144 TOT 144 "^4 

■3TO3f44TOT4rTOT4TO’44TO7 % "RT^TO 4 31«7l TOI^ 

♦hR^t 4«h 4 «t>l4 375313 37T4 4t4 TO 3714474 % I 

375ifT4TO#T, ’TO7t41?T 

3^ f4dli, 19'^, 2003 

3ff. 1949.'-"3ll4lf44 l44^ 37141447, 1947 

(1947 TO 14) TOT 17 % 3T3777’iT 4, TOTO^ 

4. I4. % "3^413^ 4 4^^14413!^ 3^7 3'i4) «t>4®w^l* 4r 

4H, 3734*74141^3?i4rf44l44^4 4>^totot344iPt4 

37l44r>T I 4T«IT^%'443 (4^4757718/1997)^ M4lf>f71 

4#%, ^r^f^l’TTOTOT^ 17-6-2003 ^3743371 «7TI 

[4. ^-20012/396/95-37T^.37R (41-1)] 

TTO* ]J4T, 3T4C T7f4^ 

New Delhi, the 19th June, 2003 

S.O. 1949.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herdoy publishes the award (Ref. No. 18/97) 
of the Central Government Industrial Tribunal I Dharibad 
now as shown in the Annexure, in the industrial dispute 
betwera the en:u)loyers in relation to the management of 
BCCL and their workman, which was received by the 
Central Govemm^ on 17-6-2003. 

[No. L-20012y396/95-IR(C-I)] 

S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) of the 
Industrial Disputes Act, 1947. 

Reference Na 18 of 1997. 

PARTIES: 

Employers in relation to the management of 
Sudamdih ColUery of M/s. B.C.C. Ltd. 

AND 

Their Workmen. 

PRESENT;: 

SHRI S.a KAZMI, Presiding Officer. 

APPEARANCES; 

For the EmjDloyers Shri R. N. Ganguly, 
Advocate. 

For the Wor kman None. 

State: Jharkhand. Industry: Coal. 

Dated, the 5th June, 2003 

AWARD 

By Oi der No. L-20012/396/95 -IR(C-I) dated the 2nd 
January , 1997, the Central Government in the Ministry of 
Labour has. in exercise of the powers conferred by clause 
(d) of Sub-section (1) and Sub-section (2 A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this tribunal: 

“Wliether the action of the management in accepting 
the date of birth on the basis of age assessed by the 
Medical Board and refusing re-assessment of the 
age of Shri Rasul Mian is legal and justified? If not, 
to what relief is the workman entitled T 

2. 11 iippears from the record that upon receipt of the 
order of reference this case was registered in this Tribunal 
on 14-1-1997 and 24-4-1997 was fixed as a date for 
appearance and for filing of written statement by the 
workman Flut thereafter neither on 24-4-1997 nor on any 
date fixed subsequently anyone appeared on behalf of the 
workman and filed written statement. Simply adjournments 
were granted repeatedly to enable the workman/union to 
appear and. take necessary steps, as required, but no 
significant development could take place on any date fixed 
subsequently. It fiirther appears that on the last date fixed 
i.e 11-4-2003 after noticing the past developments, one 
more adjournment w as granted to the workman/union for 
the aforesaid purpose with clear and categorical 
observation that if on the next date also the position would 
remain tlic same then some necessary and appropriate order 
would be passed regarding final disposal of this reference. 
On that date the notice was also ordered to be issued to 

the concerned workman/union under registered cover for 
appearance and for taking necessary steps, as required. 
Compliance to the said order was made immediately, 
but as it is obvious today again the position exactly 
remains the same. Neitlwr anyone has appeared nor the 
written statemoit on behalf of the workman has been filed. 

It is, thus, apparent from all the aforesaid that the 
concerned worieman or the union has lost interest in this 
case and does not want to pursue the same any further or 
the dispute^ for adjudication of which the present case has 
been referred, is no longer in existence. Any way, whatever 
may be the reason considering all the aforesaid 
developments it is needless to keep this case pending any 
further. When the person aggrieved himself is no more 
interested in pursuing the present case then allowing this 
case to remain pending any further would be a sheer 
wastage of time. 

This reference, as such, stands finally disposed of. 

S. H. KAZMI, Presiding Officer 

19"^, 2003 

'5»r. 3ir. 1950.—1947 (1947 

^ 14) ^ 17 %m<h\i HT. %. 

Piql'flcbT 'Sfli 

«rrap;%i^('?M'Rwi6/i997)^ ■sit 

^ 17-6-2003 ^ W<T 1317 qr I 

[U 1^-20012/470/95-317^.3177: (#-I) } 

1^. 1^. ?p<n, 3717 

New Delhi, the 19th Jime, 2003 

S.O. 1950,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
GovOTunent hereby'publishes the award (Ref No. 16/97) 
of the Central Government Industrial Tribunal I, Dhanbad 
now as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the 
Central Government on 17-6-2003. 

[No. L-20012/470/95-IR(C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10( l)(d)(2 A) of the 
Industrial Disputes Act, 1947. 

Reference No. 16 of 1997. 

PARTIES: 

Eir^loyers in relation to the management of South 
TisraCoUieiy, LodnaArea ofM/S.B.C.C.Ltd. 
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AND 
Thdr^^^DilaDen. 

PRESENT: 
SHRIS.H.KAZM], Presidiiig Officer. 

APPEARANCES: 

FortheEnqiloyers I^DX.Wima, 
Advocate. 

For the Workman None. 

State: Jharkhand. Industry: Coal. 

Dated, the 5th June, 2003 

AWARD 
ByOiderNo. L-20012/470/95«IR(C-I) dated the 2ixl 

January, 1997, the Central GovenunentintheMinistiyof 
Labour has, in exercise of the powers (xrnferred by clause 
(d)of Sub-section '(l) and Sub-section (2A) of Se^on 10 
of the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this tribunal: 

“Whether the action of the management of South 
Tisra Colliery in dismissing from services ShriSatish 
Bouriw.e.f 22-12-1990 is legal and justified? If not, 
to what relief is the concerned workman entitled T* 
1. It appears from record that this reference of the 

year 1997 is still pending for appearence and for filing of 
written statement by the workman or the iqronsoring union 
and only adjoununent after adjoumn^t was grantol at 
the instant of this Tribunal to enable the workman/union 
to appear and take necessary steps, as required. It further 
appears that despite granting several adjournments no 
significant development at all couldtake place and on the 
last date fixed Le. 11-4-2003 while finding the position to 
be the same clearly it was observed by granting one more 
indulgence to the workman/union in the aforesaid regard, 
that if on the next date also the position would remain the 
same then some necessary or appropriate order would be 
passed with respect to final disposal of this r^erence. 
Notice was also ordered to be issued afresh to the 
concerned workman/union under registered cover which 
was accordingly sent immediate^. But despite the aforesaid 
observation and despite notice being sent afresh, the 
position remained exactly the same and to-day, as noticed 
above, none was found to be appearing on ^half of the 
workman. 

As such, from all the aforesaid developments it is 
obvious that the workman or the union has lost interest in 
this case and does not want to pursue the same any 
further otherwise they would not have abandoned this 
case in such a manner. In.such circumstances when the 
person aggrieved himself is no more interested in pursuing 
the dispute raised by him, it would be sheer wastage of 
time to allow this case to remain pending aity longer. 

In view of the aforesaid, this reference stands finally 
disposed, of 

S. H. KAZMI, Presiding Officer 

19'^, 2003 

mw. 1951 —1947 (1947 

^ 14) ^ ^ 17 % 

% Pi4l'a«4>f oJli 

■*7 ^*50^ tfWK oiliilPi'w 1, 

WIT 159/1990)^ Jiqilftw 

17-6-2003 I 

[U ■q^-200l2/16/90-3H^.«nt. (#-1) ] 

. ■q’JT. "yw, 

NewDeIhi,the 19thJune, 2003 

S. O. 1951.—^In pursuance of Section 17 (d* the 
Industrial Disputes Act, 1947 (14 of 1947), the Centti! 
Government her^y publishes the award (Ref. No. 159/ 
90) of the Cemral Government Industrial Tribunal-I, 
nhanhad now as shown in the Annexure. intheindustlial 
dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 17-6-2003. 

[No. L-20012/I6/90-IR(C'1)} 

S.S. GUPTA* Under Sapy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTTOALTRIBUNAL NO 1, DHANBAD si 

In the matter of a reference U/s. 10(l)(dK2A)ofthe 
Industrial Disputes Act, 1947. 

Reference No. 159 of 1990 

PARTIES: 
Enq}layeTS in relation to themanagement of JeenagCMU 

CtollieiyofM/S.B.C.C.Ltd. 

AND 

TheirWMkmen. 

PRESENT: 

SHRI S. H. KAZMI, Presiding Officer. 

APPEARANCES: 

For the Employers Shii D.K \ferma. 
Advocate. 

Forthe Workman Shri AK. Sharma, 
Advocate 

State: Jharkhand. Industry:Coal. 

Dated, the 5th June, 2003 

AWARD 

By Order No. L-20012/16/90-IR(C-l) dated the 
11-7-19W theCentral Government in the Ministry ofLabaur 
has, in exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section (2 A) of Section 10 of the 

1789 Gl/03—27 
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Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal : 

“Whether the action of the management of Jeenagora 
Colliery, M/s. BCCL, P.O. Khas Jeenagora, Dist. 
D hanbad i n Premature retirement of Shri Ramdhani 
Lohar, Blacksmith w.e.f. 1-1-87 and in not referring 
him to Apex Medical Board for assessment of his 
age arc justified? If not, to what relief the workman is 
entitled ?" 

2 To-day was the date fixed for hearing arguments. 
But Sri A. K, Shanna appearing onbehalf of the workman 
submits that the legal heirs or representatives of the 
deceased workman who have already been substituted in 
the instant case m place of deceased workman by order of 
the Tribunal earlier, do not want to pursue the present case 
or the dispute any further. He further submits that the legal 
heirs are interested now in receiving retiral benefits 
standing against the deceased workman, from the 
management and in receiving the same safe-guard be made 
so that technicalities, such as, delay etc. do not come in 
the way, Sri Sharma prays for a necessary direction or 
observation in the said regard. Sri \ferma appearing on 
behalf of the management submits that the management 
has got no objection if the present reference is finally 
disposed of and further according to him in case of 
withdrawal of the retiral benefits no hurdle would be put 
by the management and the legal heirs upon their satisfying 
the management that, in fact, they are legal heirs of the 
deceased would definitely be getting or receiving the retiral 
benefits of the deceased employee. 

In view of the aforesaid stands taken on behalf of 
the parties this reference is allowed to be finally disposed 
of It is needless to observe, in view of the stands taken on 
behalf of the management, that no tachnicalities would be 
resorted and no hurdle of any sort would be placed in the 
way of paying the retiral benefits of the deceased employee 
to his legal heirs and representatives and the entire 
payment as against that would be paid to them within a 
reasonable period from the date of passing of this order. 

This reference, as such, stands finally disposed of. 

S. H. KA2^MI, Presiding Officer 

^ 20'!3J^, 2003 

W.3ir. 195 2.—fqaiic; 1947 (1947 

^ 14) ^ ^ 17 % 

2/209/1999) ^ Wt t, mm ^ 
19-6-2003 ^ I 

[Tr.t^-12012/238/99-'3ir{.aTR (^-l)] 

New Delhi, the 20th June, 2003 

S.O. 1952.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Rd: No. CGIT- 
2/21)9/1999) of the Central Government Industrial Tribunal 
No, 2, Mumbai now as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of Saraswat Co-operative Bank Ltd. and 
their workman, which was received by the Central 
Govemmenton 19-06-2003. 

[No. L-12012/238/99-IR(B-l)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BETORE TBE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL Na 2, MUMBAI 

PRESENT: 

S.N. SAUNDANKAR: Presiding Officer 

Reference Nou CGIT-2/209 of 1999 

Employers in relation to the Management of Saraswat 
Co-op. Bank Ltd. 

\ 

The Managing Dicrector, 
Saraswat Co-operative Bank Ltd., 

"Mandhusanch", 1st Floor, Sadashiv Cross Lane, 
Giigaon, Mumbai-400004. 

V/s. 

Their Workmen 

The President, 
Saraswat Co-operative Bank Enqilc^ees Union, 

Laxman Zulla, 2nd Floor, 50, Ranade Road, 
N/hinibai-400004. 

APPEARANCES: 

For the Employer Shii S. P. Dhulapkar, 

Advocate. 

For the Workman Mr. N. S. Paranjpe, 
Advocate. 

* Mumbai, Dated27thMarch, 2003. 

AWARD-PART-I 

The Government of India, Ministry of Labour by its 
Order No. L-12012/238/99/IR (B-1) dated 9-11-99 in exercise 
of tlic powers conferred by clause (d) of Sub-section (1) 
and Sub-section 2(a) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

Whether the action of the management of the 
Saraswat Co-op. Bank Ltd, Mumbai in terminating 
the services of Shii A.N. Kategiri, Sub-Accountant, 
w.e.f. 6-3-99 for his alleged misconduct is legal 
and justified? If not to what relief the workman is 
entitled to ? 
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2. Shri A. N Kategiri hadjoined the services ofthe 

management Saraswat Co-op. Bank Ltd. on 14-8-81 as a 

Cleik and was promoted as Sub-Accountant from 30-9-89, 

The Saraswat Co-op. Bank Employees Union vide 

Statement of Qaim (Exhibit-7) pleaded that Kategiri served 

in the Bank efficiently and when he was posted at Mulund 

Branch suspended him letter dated 27-10-95 without 

giving any opportunity to explain his position inthe matter, 

and that he was issued charge sheet dated 3-11-95 alleging 

that he did not follow any procedure for bills discounting 

such as no intimation to drawee parties, and that proceeds 

of one bill was adjusted against another bill by him, he not 

only defrauded the bank in connivance with M/s. Previk 

Chemicals (P) Ltd,, but signed all the vouchers for dispersal 

and recovery of bills knowingly in almost all the cases as 

Sub-Accountant Incharge of Loan Department, and 

thereby put the bank in loss. It is averred by the union that 

inquiry conducted against the workman was against the 

Principles of Natural Justice in as much as investigating 

officer in the internal inquiry conducted by the bank in the 

same matter, was appointed as Management 

Representative, the bank produced only interested 

witnesses who were in £a^ issued show cause notices for 

their dereliction of duties in the same matter by the bank 

thereby the witnesses were interested, bank did not 

produce the star witnesses in the inquiry despite producing 

the list of witnesses under the feju that these witnesses 

will spill the truth. It is pleaded that the entire chargesheet 

is vague and not clear and for all these reasons the inquiry 

was in violation of equity and feir pUty. It is averred that the 

Inquiry Officer without considering the evidence and the 

documents, recorded the findings against the workman 

and that the Board of Directors concerned endorsed the 

same findings without application of mind and that findings 

being perverse and the inquiry not fair, vitiates 

consequently it be set aside. 

_ 3. Management, Saraswat Co-op. Bank Ltd. resisted 

the claim of union by filing Written Statement (Exibit-8) 

contending that Shri Kategiri was discharging supervisory 

duties as enumerated in Schedule-7 ofthe Settlement 

22-4-98 entered into by and between the bank arul the 

union. It is pleaded Kategiri in his capacity as Sub- 

Accountant was solely responsible for the day to day 

working of the Loan Department which was entrusted to 

him. He was responsible and accountable for the day to 

day work carried out by the Clerks working in the said 

Loan Department. It was his predominant duty to oversee 

that the employees working under him are doing the 

assigrunent given to them in time and as per the rules and 

regulations of the bank, in addition to the normal duties of 

supervisory nature. It is pleaded that Mr. Kategiri was 

deciding the assignments to be given to the staff working 

therein depending upon the work loan and other fhctors, 

he was recommending leave to the persons working under 

him, he was over all in charge of the Loan Dqiartinent, and 

as such his duties were supervisory, and therefore, he was 

not a ‘workman’ as defined under Section 2(s) of the 

Industrial Disputes Act, consequently reference is not 

maintainable Without prejudice to the above contentions, 

bank pleaded that Mr. Kategiri while working in the Loan 

Department of Mulund Branch directly involved in playing 

fraud on the bank to the tune of Rs. 58,00,000/-. He had 

indulged in certain irregularities and therefore he was issued 

charge sheet dated 3-11-95 suspending him on 27-10-95. It 

is averred Shri R. R Kinnerkar was appointed as Inquiry 

Officer and the Management Representative was Mr. 

S. K. Prakasham and that Kategiri was defended by the 

then President of the union Mr. Ramesh Nepali. It is 

contended that the Inquiry Officer had given sufficient 

opportunity however Shri Kategiri on 22-6-98 walked out 

from the inquiry consequently inquiry officer had to close 

the inquiry that day. It is pleaded that inquiry commenced 

on 5-12-95, Shri Kategiri did not respond, therefore, relying 

on the evidence and the documents, the Inquiry Officer 

vide report dated 17-8-98 held Shri Kategiri guilty for the 

charges levelled against him and that based on the r^rt 

the Disciplinary Authority by the letter dated 6-3-99 

terminated Shri Kategiri w.e.f. 7-3-99. It is contended Shri 

Kategiri had preferred appeal however the Board of 

Directors turned down the same. It is pleaded that Kategiri 

is not a ‘workman’ and that inquiry conducted against him 

was as per the Principles of Natural Justice and the findings 

recorded by the Inquiry Officer are not perverse. 

Consequently bank contended to rgect the claim of Kategiri. 

4. By Rejoinder (Exhibit-9) union reiterated the 

recitals in the Statement of Claim denying the averments in 

the Written statement contending that Kategiri was mainly 

discharging duties as Clerk, moreover charge sheet was 

issued to Kategiri in accordance with the provisions of 

^todel Standing Orders under Industrial Employiaent 

(Standing Orders) Central Rules, 1946 and that the inquiry 

was conducted on the basis of Model Standing Orders 

only and he was giveen suspension allowance in 

accordance with the provisions of standing orders 

applicable to him, thereby Mr. Kategiii was falling in the 
category of ‘workman’. 

5. On the basis of the pleadings issues were framed 

atExhibit-II. to the context ofpieKmmafyisaies Mr Kat^iri 

filed affidavit in lieu of Examination in (2hief (Exhfbit- 

16/16A) and that union closed oral evidence vide purshis 

(Exhibit-31). In rebuttal, BranchManager,Ooregaon (East) 

Branch, Mrs. M. T Dalvi filed affidavit (E3diibit-23) and the 

Inquiry Officer Mr. Rajesh R. Kimierker (Exbibit-3 3) and 

the management bank closed oral evidence vide, 
purshis (Ex-33A). 

6. Union filed written subminioni (Bxhibit-35) and 

the management bank (Ejdtibiu38) along with the oopioB of 

rulings. On hearing the Learned Counsels for the parties^ 

and going through the record as a whole, and the written 
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submissions, I record my findings on the following 
preliminary issued for the reasons mentioned below:— 

Issues Findings 

1. WhetherA.N. Kategiri Sub- 
Accountant was the ‘workman’ 
within the meaning of Section 2(s) 
of the Industrial Disputes Act of 
1947 at the relevant time? 

Yes. 

2. Whether the domestic inquiry 
which was conducted against the 
woricman was against the Principles 
ofNaturalJustice? 

No. 

3. Whether the findings of the Inquiry 
Officer are perverse? 

No. 

REASONS 

7. At the threshold, the Learned Counsel 
Shri Dhaulapkar for the bank, inviting attention to the 
written submission and the rulings, submitted that Shri 
Kategiri does not fall within the definition of 'workman’ 
under Section 2(s) of the Industrial Disputes Act, 
consequently, reference is not maintainable. Admittedly 
Kategiri at the relevant time was working as Sub> 
Accountant. Branch Manager Mrs. Dalvi stated that 
Kategiri in his capacity as Sub-Accountant was responsible 
for the day to day working of the Loan Department which 
was entrusted to him, and that he was also accountable for 
theday to day work carried out by the Clerk working in the 
said department, and that his predominant duties was to 
foresee the employees working under him as per the rules 
and regulations of the bank. She disclosed that two Oeik$ 
and one Peon were working under his direct control and 
supervision, he was deciding assignments to be given to 
the staff working under him depoiding tq>on the work load 
and other factors, and that he was overall in charge of the 
Loan Department. Mrs. Dalvi pointed out that in the course 
of employment Mr. Kategiri used to meet the prospective 
customers who wish to avail loan from the bank in order to 
ascertain as to whether their cases are suitable fix' the 
bank’s consideration and for scrutiny of documents and 
further process of loan application etc. According to her 
Mr. Kategiri was meeting prospective customers with a 
view to generate business for the bank, and that he was 
assigning various documents such as voucher prepared 
by the ch:rical staff, and as such his duties were not 
predoinuiantly mannual, clerical or technical in nature, but 
were of supervisory nature, therefore he is not a ‘workman’ 
under the Act. Kategiri denied the same contending that 
as Sub-Accountant he was discharging duties as stated in 
the settlement and that he was required to perform duties 
by rotation as decided by the Branch Manager. According 
to him, he had no power to take independent decision in 
any of the matters neither he was empowered to sanction 
anybody’s leave and that he used to cany out the duties 

clerical in nature and never perform supervisory/ 
administrative duties. Consequently he is a 
‘woricman’ under the Act and therefore the reference is 
maintainable. 

8. Kategiri in his cross-examination admittedly that 
he used to verify the entires written by the Clerks in the 
register and that he used to correct the entries made by the 
Clerks by putting initials, he used to guide the Clerk 
concerned as to how die entry to be made and that his 
main work was to verify the work of the Clerics. He further 
admits that he used to perform the duties as mentioned in 
page 30/exhibit-27 and that Clerks perform the duties as 
stated in page 33/Exhibit-27. He clearly admitted that he 
signed the vouchers filed with list (Exhibit-10) and the 
documents with list (Exhibit-25) ‘for Branch Manager’ 
putting remark‘dtecked’. At the same time, Brandi Manager 
Mrs. Dalvi in her cross-examination para. 10 & 11 admitted 
that as Branch Manager she was responsible to get the 
work done from the staff and that Kategiri did not issue 
any charge-sheet to any staff. So far definition of woricman 
under S^on 2(s) defines ‘workman’ as under: 

“Workman” means any person (including an 
prentice) employed in any industry to do any 
manual, unridlled, skilled, technical, operational, 
clerical or supervisory work for hire or reward, 
whether the terms of eniployment be express or 
inqilied, and for the purposes of any proceedings 
under this Act in relation to an industrial dispute, 
includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as a 
consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, 
but does not include any such person:— 

0) . 

00 . 

OiO . 

(iv) . 
Their Lordships of the Apex Court in S. K. Vbrma 

V/s. Mahesh Chandra and Anr. 1993 LAB IC 1483 
eniighring on the Act pointed out that the legislation 
intended to bring about peace and harmony between 
management and labour in an industry so that production 
does not suffer and at the same time, labour is not exploited 
and therefore the test so applicable is to give 
the widest possible cormotation to the term industry and 
had impressed whenever a question raised whether a 
particular person is a ‘workman’ or the concern is an 
‘industry’ the aj^roach musbbe broad and liberal and not 
rigid or doctrinaire further pointed out that the object of 
the special welfare legislation is to ensure social justice. 

9. While discnssing the definition of workman Their 
Lordships ofBoinb^ High Court in Union Carbide (India) 
Ltd. V/s. D. Samuel and Ors. 1999 LLR 21 while discussing 
siq)ervisor and ‘workman’ laid down tests — 
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(1) Designation is not material but what is important is 
the nature of work. 

(2) Find out the dominant purpose of employment and 
not any additional duties, the employee may be 
performing. 

(3) Can he bind the company/employer to some kind of 
decisions on behalf of the Company/employer. 

(4) Has the employee power to direct or oversee the 
work of his subordinates. 

(5) Has he power to sanction leave or recommend it; 
and 

(6) Has he the power to appoint, terminate or take 
disciplinary action against woikman. 

In S. K. \^rma V/s. Mahesh Chandra’s case Their 
Lordship in para 6 observed; 

“After all what is in a name? Notwithstanding the 
glorified designation, we must look to the nature of 
his duties to discover what precisely a development 
officer is?” 

and in para 9 further observed: 

“Development Officer in the Life Insurance 
Corporation even in a workman.” 

On going through the ruling and the definition 
workman it emerges that designation of the employee is 
not of much importance, and that what is important is the 
nature of duties. As admitted by Mrs. Datvi as Branch 
Manager she was responsible to get the work done from 
the staff and that Mr. i^egiii had no power to issue chaige* 
sheet to any staff and that ultimately authority to sanctioi 
the leave is the Board of Directors, coupled with the 
evidence in the light of the tests laid down in the rulings 
referred to above, it seems the main duties of ICategiri are 
not supervisoiy/administrative but manual/clerical though 
designated as Sub-Accountant. 

10. The Learned Counsel Shri Paranjpe for the union 
submitted that the bank for the first time treated Kategici as 
Supervisor though at all levels right from suspension and 
issuance of charge-sheet till his dismissal treated as a 
worionan obviously to throw him on of the track. He panted 
out that Kategiri was suspended and issued charge sheet 
dated 3/11/95 under the provisions of the Industrial 
En^iloyment Standing Orders, his service ccmditions are 
governed by settlement entered between the union and 
the bank. The settlement showed the duties performed by 
Sub-Accountant not as Supervisor. The circular filed on 
record with list (Exhibit-10) shows no powers have been 
delegated to tie post of Sub-Accountant. When bank 
since beginning treated Kategiri as‘workman’it is certainly 
now estopped fiom raisingthe issue cd’woikmaiL Therefore, 
looking the circulars, the conduct of the bank and the tests 
in view of the discussion supra, it is apparent that Kategiri 
does not perform supervisoiy/administrative/managerial 

dudes, therefore, he falls within the definition of‘worioman* 
under section 2 (s) of the Industrial Disputes Act, 
Consequently, this Tribunal has jurisdiction in width to 
decide the reference. Issue No.l is consequently answered 
in the affirmative. 

11. So far inquiry is concerned, according to workman 
Kategiri it was conducted jagainst the Principles of Natural 
Justice and fair play, therefore, vitiates. According to him 
charges against him were vague and do not disclose the 
material particulars, he was not given full opportunity to 
defend himsdf as the management abruptly closed the 
inquiry on 22/6/98 though the inquiry officer had given 
long rope to managenjient witnesses, dooBnents which were 
demanded were not supplied. Consequently, he was 
prevented fiom establishing his irmocence during the 
inquiry. Iriquiry Officer Mr. Kiimetkar flatty denied file same 
contending that the workrnan himself walked out from the 
inquiry on 22/6/98 and that de^ite giving sufficient 
opportunity, he did not take st^s to engage another 
defence representative. He has flatly denied that inquiry 
was conducted against the Principles of Natural Justice. 

12. As regards domestic inquiry. Their Lordships of the 
Apex Court in Sur Enamel and Stamping Works V/s. Their 
Workmen 1963 n LU SCC p&367 ruled that inquiry 
carmot be said to have been properly held unless:— 

(1) the enqiloyee proceeded against has been informed 
clearly of the charges levelled against him. 

(2) thewitriessesareexarniriedKirdmarityinfiKpieseiioe 
of the employee in respect of the charges. 

0) the enqiloyee is given a foir opportunity to cross- 
examine witnesses. 

(4) he is ^en a foir opportunity to examine witness 
includmg himself in his defoice if he so wishes cm 
any relevant matter, and 

(5) the'inquiry officer records his findings with reasons 
for the same in the rqx>rt. 

13. So for the workman’s contention that inquiry vitiates 
as the charges levelled against him were not clear as stated 
in affidavit (Exhibit-16) thou^ not averred in Statement of 
Claim (Exhibit-T) he clearly admits in his cross-examination 
on pag^ that be had given rqjty to the char^-sheet dated 
3/11/95 and that he did not com];dam in writing to the bank 
on the vagueness of charges. Ifo had admittedty received 
copies of the inquiry proceedings qn each and every date. 
Workman was a Senior Employee in the bank dealing iit 
Loan Department and that his Defence Representative Mr. 
Nepali was a Law Graduate and an Union Office bearer. On 
perusii^ the iriquiry proceedings filed with list (gxhflrit-lO) 
in three volumes nowhere panted Cut by the worionait 
that he did not understand the charges. Had the charges 
na understood being vague and hot clear he himself or hii 
Defence Representative would have pointed out however, 
it aiqiears he disclosed so afterthou^t which does not 
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carry substance. So far the documents demanded but not 
suppUed is concerned, woilonan admits that bank had given 
him inspection of the documents and that he had received 
copies of the documents on which management relied. 
Assuming for a moment, documents were not supplied, 
what is relevant is whether those documents were referred 
by the management and were relevant. Only to make the 
contention of not furnishing documents is not sufficient 
and that it has to be pointed out that not fiimishing 
relevant documents occasioned prejudice. However, on 
going through the voluminous documents, nowhere finds 
that prejudice had caused to workman on this ground. 

14. The Learned Counsel Mr. Paranjpe for the union 
urged with force that full opportunity was not given to 
workman to defend his case thereby Principles of Natural 
Justice have not been followed. He submits Inquiry 
Officer gave sufficient opportunity to the management 
representative but on 22-6-98 when workman requested to 
grant time, it was rejected and that abruptly Inquiry Officer 
closed the case that day. Management examined Inquiry 
Officer Mr. Kinnerkar who disclosed in details in the light 
of the proceedings. Inviting attention to the inquiry 
proceedings filed with list (Exhibit-10) Counsel for the 
management Mr. Dhulapkar submitted that inquiry 
commenced on 5-12-95 was closed on 22-6-98 and that 
report was prepared of the charge sheet dated 3-11-95 on 
17-8-98 that means, inquiry continued for 2% years and 
that it cannot be said to be done with haste. He urged 
inviting attention of this Tribunal to the details given on 
pg. 36 of written submissions (Exhibit-38) that it is the 
workman who avoided the inquiry and tried to delayed it. I 
have gone through the inquiry proceedings (Exhibit-10) 
which clearly shows that during the period 5-12-95 to 
22-6-98,162 hearings taken place and that 40 times Defence 
Representative sought adjourrunent. On many dates 
workman was not present though the management 
representative and witnesses were present. True it is. 
Inquiry Officer Mr. Kirmerkar in his cross-examination Para 
13 adrmttedthat chargesagainstthe workman were serious 
in nature and that management also sought many 
adjoununents during the inquiry. What is relevant is in the 
serious charges whether workman taken care to participate 
along with Defence Representative in order to complete 
the inquiry. When chargers were serious workman should 
be very much alert in protecting his interests by attpuriing 
the inquiry. However, itjqrpears, since beginning workman 
deliberately tried to protract the inquiry. On perusing the 
inquiry proceedings it is seen after giving sufficient 
opportunity to workman on 22-6-98 he repeatedly told that 
he will answer questions only in the presence of Defence 
Representative and further it is apparent that sufficient 
<^)portunity was given to the worknian to bring his Defence 
Representative. In spite of giving sufficient opportunity 
workman did not bother for t^ch Inquiry Officer carmot 
be blamed. Rules of Natural Justice are not embodied rules. 
Whether prejudice is caused to the workman is to be looked 
at from the angle of justice or of natural justice. The 
obj^ye of Principles of Natural Justice is to ensure that 
justice is done. Justice means justice between both .the 
parties. The interests of justice naturally demands that the 

guilty should be punished and that technicalities and 
irregularities which do not occasion failure of justice are 
not allowed to defeat the ends of justice. Principles of 
Natural justice are but means to achieve the ends of justice 
They cannot be perverted to achieve the very opposite 
end as observed by the Hon’ble Supreme Court in State 
Bank of Patiala V/s. S. K. Sharma reported in 1996 n CLR 
pg. 29. No tailor made procedure is applicable to the 
domestic inquiry. The question whether the Principles of 
Natural Justice have been violated or not is to be found 
out on consideration as to whether the procedure adopted ' 
by the appropriate authority is in accordance with the law 
or not, whether the delinquent knew the charges he was 
going to face, whether he has been given opportunity to ^ 
state his case and whether the authority acted in good 
faith. Onperusal of the inquiry proceedings, it is apparent 
that workWi was inform^ clearly on the charges levelled 
against him, witnesses were examined ordinarily in the 
presence of workman and his defence representative in 
re^rect of the charges and that he was given fair opportunity. 
As stated above, inquiry continued for IVz years and not 
that with haste it was ended, therefore, hardly can be said 
that no opportunity was given to the workman. 
15. So far the Findings according to the workman are 
perverse is concerned ‘perversity* is that when the Endings 
are such which no reasonable person would have arrived 
at on the basis of material before him as pointed out Ity the 
Hon’ble Apex Court in Central Bank of India V/s. Prakash 
Chand Jain rqjorted in 1969 H LLJ 877. The Learned 
Counsel Mr. Paranjpe for the union uiged that it is obligatory 
on the Inquiry Officer to analyse the evidence on record 
and give the findings with reasons relying on Anil Kumar 
V/s. Presiding Officer and Ors. Reported in AIR 1985 SC 
1121 wherein their Lordships in Para 5 & 6 observed: 

“An enquiry report in a quasi-judicial enquiry must 
show the reasons for the conclusion. It carmot be 
Ipse dixit of theEnquiiy Officer. It has to be a speaking 
order in the sense that the conclusion is supported 
by reasons; this is too well-settled to be supported 
by a precedent. In Madhya Pradesh Industries Ltd. 
V/s. Uruon(rfIndia(1966) 1 SCR 466 (AIR 1966 SC 
671) this court observed that a speaking order will at 
best be a reasonable and at its worst be at least a 
plausible one. The public should not be deprived of 
this only safeguard. Similarly in Mahabir Prasad V/s. 
State ofUttar Pradesh (1971) 1 SCR 201 (AIR 1970 SC 
1302) this court reiterated the satisfectory decision 
of a disputed claim may be reached only if it be 
support^ by the most cogent reasons that appealed 
to the authority. It should all the more be so where 
the quasi-judicial enquiry may result in deprivation 
of livelihood or attach a stigma to the character. In 
this case the enquiry report is an order sheet which 
roeiefy produces the stage through which the enquiry 
passed. It clearly disclosed a total non application of 
mind and it is this report on which the General 
Manager acted in terminating the service of the 
appellant. Tliere could not have been a gross case of 
noji-application of mind and it is such an enquiry 
which has found fevour with the Labour Court and 
the High Court Where a disciplinary enquiry affects 
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the livelihood and is likefy to cast a stigma and it has 
to be held in accordance Avith the princ^les of Natural 
Justice the minimum expectation is that the report 
must be a reasoned one. The Coxirt then may not 
enter into the adequacy or sufficiency of evidence. 
But where the evidence is annexed to an order sheet 
and no correlation is established between the two 
showing application of mind, we are constrained to 
observe that it is not an inquiry report at all. 
Therefore, there was no enquiry in this case worth 
the name and the order of termination based on such 
proceeding disclosing ncoi-a^Ucation of mind would 
be unsustainable.'' 
In the case in hand, as seen firom the inquiry report 

dated 17-8-98 filed with list (Exhibit-10) pg.856-908 show 
admissions of the workman throw light in the matter. With 
detailed reasons on proper appreciation of evidence and 
the documents on record he has arrived at the conclusions 
on the willful disobedience of lawand reasonable orders of 
the superiors, fraud and dishonesty in connection with 
employers business and act subversive of discipline on 
the part of workman which clearly disclose that the Inquiry 
Officer by proper application of mind held the charges 
proved. Consequently, the above said decision in Anil 
Kumar V/s. Presiding Officer & Ors. is no avail for the 
workman. In domestic inquiry as stated above, it is to be 
seen in totality whether any prejudice had caused. However, 
going through the record as a whole in the light of the 
decision in Sur Enamel and Stamping Works case, nowlieie 
finds that the findings are not based on the evidence and 
the documents on record. It is thus clear that domestic 
inquiry conducted against the workman was as per the 
Principles of Natural Justice and that the findings since 
based on the evidence and documents on record, not 
perverse. Issues Nos. 2 & 3 are answered accordingly and 
hence the order: 

ORDER 
The domestic inquiry conduaed against the workman 

was as per the Principle of Natural Justice and the findings 
of the Inquiry Officer are not perverse. 

S. N. SAUNDANKAR, Presiding Officer 

20-^, 2003 

3IT. 1953»—1947 

(1947 ^ 14) ^ «mri7 mmi 
% ^ 

1-178/2001 )T^3R#?T 

^ 19-6-2003 ^ IINT ^ «ir I 

1^-41012/11/2001(^-i)l 

New Delhi, the 20th June, 2003 

S.O. 1953.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Case No. ID. 
178/2001) of the Central Government Industrial Tribunal: 
cum-Labour Court, Chandigarh now as shown in the 
Aimexure, in the industrial dispute between the employers 

in relation to the management of Northern Railway, and 
their workman, which was received Ity the Central 
Govemmenton 19-6-2003. 

[No.L-41012/ll/2001-IR(B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GO VX INDUSTRIAL TRffilJNAIXm 
LABOUR COURT CHANDIGARH 

PresidingOfficer: SHRIS. M. GOEL 

Case No. ID 178/2001 

Shri Prabhu Nath Ram, S/o Sh. Muneshwar Ram C/o 
Sh. Dhyan Chand Gandhi .H.No.64, Baba Peer (Panch) 
Jawahar Nagar, Farukpur, Jagadhari Workshop, 
Yamunanagar (Haryana) _Applicant 

V/s 

The Asstt. Controller of Stores, 
Northern Railway, Jagadhari Workshop, 
Distt. Yamunanagar (Haryana) _Respondent. 

REFRESENTAITVES 

For the workman None. 

For the management Sh. N. K. Zakhmi. 

AWARD 

(Passed on 9th Ntoy, 2003) 

The Central Govt. Ministry of Labour vide 
Notification No. L-41012/11/2001/IR(B-I) dated 24th i^ril, 
2001 has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of 
Jagadhari Workshop, Northern Railway, 
Yamunanagar (Haryana) in terminating the services 
of Shri Prabhunath Ram S/o Shri Muneshwar Ram, 
Banglow, Peon, w.e.f 18-6-92 is justified ? If not, 
what relief the wdikman is entitled?’ 

2. Case repeatedly called. None has put up 
appearance on behalf of the workman. It appears that 
workman is not interested to persue with the present 
reference. In view of the above the present reference is 
dismissed in default and returned as such to the 
impropriate Authority for publication. Central Govt, be 
informed. 

CHANDIGARH 

Dated: 9th May 2003. 

S. M.GOEL, PresidingOfficer 

23-^, 2003 

3fr. 1954.“-%^TRWR, ^ 'dlR, 

1976( 1976 ^ 61) ^ 2 ^-aWTr (1) %-BT*® ( ^ ) % 

(ii) 

wra, m II, -0^-3, (ii) s 2003 
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3TT. 515 a(<lQ 24 

2003 % ^ ^ -m 

1. 
Wra-402107 ("R^KF?) 

2. -^4 -^pqm TcnPi^s, 

■q^r ■JTR 

1^ Tm^-402107 (H^Kl^) 

3. 

-sich^iqr ‘^i'*^^), 
1^TPm-402202 (h$K1^) 

4. ^'RRT fcifn^, 

^^-416517 

5. r^pR^, 

%qr35^^Qtqt^-410203 

Wf^ (■RTeRPS?) 

1 Cl /102, w 
TTRTT^ (^), ^5*^-400055 (h^KI^) 

2 TRq^ 3TTOR eh^nl RtiIR^S, 

^Srofl^, ^Tm-441905 (■RTRT^) 

8. ■^FR^ 
TT^ qt^-'3rqT^-442908, cTT^^-'^tTW, 

^^5^5^ ( H^HI^) 

9. ■qi*T5^ ■RT^ RtiIR^'S, 

RFT^T (WTT^) 

#^TT%^-qFT5^-440018 (h^HI^) 

-j-|_ ItTR^^’J'5 AdrH 

^ chK^IT^ % W. ^5^3^ 
"fFT5^-440018 (h^Ri*^) 

•^2. ■=7FT5T T<i^<l5^ 
■<ft-28, t?;r 3Tr^ it^ '^y 

■TrT5^-440016 (*15KK) 

13. 5HW5R 

198, RT^, "^y 

440010 ( H§T<I^) 

-|4_ RlPT«t>'JT5 sichoni 'K4<^-442908 

^tRTTT, 1^ (WO^) 

[m.if. '0:^-23017/1/2001 -^5^ Ilj 

' Ti^nr^, fn^i^isp 

2 of the IionOre Mines, Manganese Ore Mines and Chrome 
QrcMinesLfll^WelfeFundAct, 1976 (61 of 1976) and 
in contimi^on of this Ministry’s Notification num^ 
S.O. number 515 dated the 24th January, 2003, piibhshed m 
Part II, Section 3, sub-section (ii) of the Gazette of India, 
dated the 8th February, 2003, the Central Goveminent 
hereby declares the faaories specified in the Schwlule 
below to be metallurgical factories for the purposes of the 
said Act, namely :— 

SCHEDULE 
1. M/s. Ispat Industries Limited, 

Geeiapuram (Dolvi), Thluka-Pen, 
DistiiaRaig^-402107 (Maharaditra) 

1 M/s..IspatMetallicsIndiaLimited, 
Gee^uram (bolvi), Taluka-Pen,. 
DistrictRaigad-4Q2107 (Maharashtra) 

3. M/s. Vikram Ispat, 
Post Office Revdanda (Extn. Counter), 
DistrirtRaigad'402202 (Maharashtra) 

4. M/s. Usha Ispat Limited, 
Terekhol Road, Redi416517 Thluka Nfengurla, 
District Sindhudurg, (Maharashtra) 

5. M/s. Isibars Limited, 
Zenith Con^und, Khopoli410203 
District Raigad (Maharashtra) 

6. .M/s. Joglekar Refractories and Ceramics Private 
Limited, 101/102, Magnum Opus, ' 
Shanti Nagar Industrial Area, Vakola, SantacruzfE), 
Mumbai-fOOOSS (Maharashtra) 

7. M/s. Sunflag Iron and Steel Company Limited, 
Bhandaral^ad, Bharulara44l905 (Maharaditra). 

& M/s. Ambuj a Cement, ? 
At and Post - Upparwahi-442908, 
Taluka^ Korpana, District Chandrapur 
(Maharashtra) 

9. M/s. Nagpur Power and Industries Limited, 
Post Office Khandelwal Nagar-441402 
District Nagnur (Maharashtra) 

10. M/s. Micromesh Minerals and Metals, # 
Hotel Grand Building, Opposite Mayo Hospital, 
Central Avenue, Nagpur-440018. (Maharashtra) 

11. M/s. Minerals and Metals Resources, 
Near Ice Factory, Hotel Grand, Nag)ur-440018 
(Maharashtra) 

12. M/s Naa)ur Pulverizers and Minerals Limited, 
B-28, MIDC, Hingna Road, Nagpur-440016 

(Maharashtra) 

13. M/s. Superfine Minerals, 
198, Saket, Mashniwala Marg, DharampethExtn., 
Nagpur-440010 (Maharashtra) 

14. M/s. Manikgarh Cement, 
Post Office Gadchandur442908^ Tehsil Korpana, 
District Oiandra5)ur (Maharashtra) 

New Delhi, the 23rd June, 2003 

S.O. 1954. — In exercise of the powers conferred 
by sub-clause (ii) of clause (g) of sub-section (1) of Section 

[F. No. S-23017/1/2001-W. II] 

RAJ PAL, Director 
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